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When was the concept of industrial
jurisprudence develped in India-

(A)  Before independence

(B)  Afterindependence

(C)  After NEP, 1991

(D) None of the above

How did parliament helped in shaping industrial
jurisprudence in India-

(A)  Through legislation

(B)  Through interpretation of laws

(C) BothAandB

(D)  None of the above

Who was the first labour minister of India-
(A)  ShriJagjivanram

(B)  ShriV.V.Giri

(C)  Shri Gulzarilal Nanda

(D) None of the above

When did the ‘Nanda Period’ began-
(A) 1954
(B) 1957
(C) 1962
(D) 1965

The industrial society was moving from
‘contract’ to ‘status’ and this ‘status’ was-

(A) Political status

(B)  Socio-economic status

(C) BothAandB

(D) None of the above

When was the trade union act enforced-

(A) 1926
(B) 1927
(C) 1928
(D) 1929

The general term of a registered trade union
shall be spend only on-

IR # IMeifie fafRme @t ey @9 sl
(A)_ WA & g4

(B) wad=I & d1C

(C) =% & Aifd, 1091 & a1

(D) SWEd A F B 78

IRd H W9g 7 f5d eRr e s o
PR fear—
(A fEmE 3 g™

(B) fafr o = & gw
(C) A&RBTH & gw
(D) SR ¥ B T2
IRA & Yo 5 HAA 9

(A) & STl W

(B) i dio dlo Y

(C) & eIl offel et
(D) SR ¥ B T2

a1 Pl gg gl
(A) 1954
(B) 1957
(C) 1962
(D) 1965

3menfires T wider & wRerd) & 3R TfaHe o
3R Ig TRerdl or—

(A)  Tomfie mRerfy

(B) Il i yrRRerfy

(C)  AsiRBeM

(D) SWiad PIg TEl

I Y AR P AN FIA—
(A) 1926

(B) 1927

(C) 1928

(D) 1929

UGG ™ §Y & 9 B @1 fhe A
g foar o Fam-

(A)  Payments of salaries, allowoues (A T, T D PTAH W
(B)  Payment of expenses for administration (B) NI W & YNNG Bl & YIAH ®
of trade union (C) SR AR Bl )
(C) BothofAandB Y
(D)  None of the above (©) EARLRL
What is the minimum age for becoming a AT Y BT GG B B foly A Ay 8-
member of trade union - (A) 18 TW
Egg ;? years (B) 21 ad
years
(C) 25years € 257
(D)  15years (D) 15 af
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9. Section 17 of the trade union act deals winth- 9. qA T AR BT GRT 17 FHRERT —
(A)  Criminal liability immunty in certain (A)  FB AMAl § JREG IR A ISHAT B
matters R | _
(B)  Civilliability immunty in certain matter (B) PO A # Rt R ¥ ST B
(C)  Both of the a above © T ﬁaﬁ:ﬁ 5
(D) None of the above 0) SR N NN
10.  According to section 20 of the trade union act, 10.  gur | MM B ORT 20 T <IT AR T
which of the following shall be open for edeRal & FReor & forw FA=folRed & aF
inspection by an officer or members - PEIRGURSS
(A)  Account Books (A)  iEr gEr
(B)  Listof members (B) el & g
(C)  Allthe above (C) R 3
(D) None of the above (D) W A @ B¢ A
11.  The procedure for amalgamation of two or M. T ARF IR FA b G DI Ul
more trade union, under trade union act, I Y AT o) g 9T ¥ 3SfeaRad &=
mention in the- (A) 9rT 23
(A)  Section 23 (B) R 24
(B)) gection gf]lA (C) gRT 21A
(C ection
(D)  Section 27 D) smr2r
12.  The standing order implies a contract between- 12, IR QY Ue VN Wfder € o faafed g—
(A)  Employer and workman (A) e JIR SRER & dE
(B)  Employer and employer (B) v &R faam & 4
(C)  Employee and employee C) @4 ok B @ dr
(D) None of the above (D) SR ¥ FE T
13.  The industrial employment (standing) order act, 13, oileifie fRoE (Rl o) iR 1946 AR
1946 applies to - &
(A)  Every industrial establishment situated (A 9IRT 7 Rerd T emelifa s )
within India . (B) 100 ¥ ITET HRRT, FTHAHRI dlel TRAMT T
(B)  Enploying 100 or more workmen in .
establesment. (C) =FIA &R B
(C) BothAandB (D) SR 4 ¥ DI Tl
(D) None of the above
14, The power of exemption to any industrial 14, qienfre frcm (eml) ey ofdfrem 1946 &
establisment from the provisions of the Tl BT o @ wfed 6 smeifie ufree
industrial employment (standing order) act 3! FrefaRad ¥ 9 e o 2=
1946 vested in- (A THRT WER @l
(A)  Appropriate Government (B) P @
(B)  Employer (C) AR B a1
(C) BothofAandB o
(D) None of the above () ¥ ok T
15.  The certifying officer under the industrial 15, qienfie from Remll omew) smdfwm 146 &
employment (standing) order act 1946 are- T T STfIBRT B
(A)  Alabour commissioner (A) =M 3gad
(B) Aregional Iabourgommission . (B) &g o™ g
(C) Any other appointed by appropriate (C) T TR g PRI 315 o TRy
goverment D) Wi i
(D)  All'the above
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16.  According to section of the Indusltrial 16.  iEifie froe (R orew) s Rm, 1946 & oRT
employment (standing order) act 1946 when a 5 & AR g I ST, TG ARGRI & T
draft standing order is submitted to the W M R, JHIIS ER), SHa TR SoRT—
certifying officer he shall forwared a copy to- (A) =ea GY B
(A)  Trade uniun (B) @IT WHR B
(B)  Central Government (C) oY WHR B
(C) State Government \

(D)  None of the above (D) A

17.  Standing order are immutable for how much 17 ¥daq ¥ oM @ 99 9, foad 99 d@ Wl
time from the date on which these came into TSI ARG Ed &—
operation - (A 3 TH
(A) 3 month (B) 6 @M
(B) 6 month (C) 9w
(C)  9month
(D) 12 month (D) 12 e

18.  Under section of the Industrial employment 18.  ienfie From (Remd amew) ffEm 1946 @
(standing order) act 1946 who may appealss ORI 6 & IFTTd, YHIOTR PR & ey B
against the order of certifying officer- Racl® 1T oo BN ThdT 2—

(A)  Employer (A)  fri

(B)  Workman (B) IR

(C)  Trade uniun -
(D)  Allthe above Eg; LR

19.  The objective of industrial related legislation in 19.  3ieNfie wwfRa furET & 9 S5eY &
general is (A emenfie wfa
(A)  Industrial peace (B) i@ =
(B)  Economic justice C) gmRiE I
(C)  Social justice (D) S wi
(D)  Allthe above

20.  The term ‘Industry’ is defiend under which 20. Qe faare affem @ f6 avT ® SR
section of the industrial dispute act - oRaIfid 2
(A)  Section 2(A) (A)  oRT 2()

(B)  Section 2(C) (B) & 2(M)
(C) Section 2 (|) (C) IRT 2(\—)_[)
(D)  Section 2(J) D) o2 ()

21, According to relevent section of the Industrial 21, 3fEife foare afRfRm 1047 & GETT IR @
Dispute act, 1947 the term ‘Industry’ include- AR ‘AN IS A e B
(A)  Business A TR
(B) Trade (B) @MUR
(C)  Under to bing (C) S
(D)  All'the above (D) SR T

22.  ‘Triple test a term related with- 22,  I= (IR) e wdeor FRid o
(A)  Scope of industry (A SERT G &

(B)  Scope of industrial dispute (B) wmEifie faare @ &= 9
(C)  Scope of lockout (C) ‘ared b &F
(D)  None of the above (D) SWEd A F FE T
23.  The provisons of definition of ‘Industry’ were 23, SENT @ GURMINT @ WrauEl @l feferlRed ® W
amerded in the year- fo af denferd femam -
(A) 1971 (A) 1971
(B) 1964 (B) 1964
(C) 1982 (C) 1982
(D)  None of the above D) R A Y B
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24.  The ingredients of triple test is- 24, o R & T UTH B
(A)  Systematic activity (A eaRerd Tfafafrm
(B) Orgarised by cooperation between (B)  fyar 7 FRfSrh 7 \amT
employ and employer (C)  WIeT @1 ScIe AT War
(C)  for produation of goods and services (D) SURIE
(D)  All'the above
25.  ‘Closure’ means closing down of a place of 25. gY@ 3 f RS @ WM a1 S9e fha
employment or part there of - AT B d5 B9 T ST -
(A)  Permanently (A) =R wY A
(B)  Temporarily (B) 3ol wU &
(C)  Both of above (C) SR I wu A
(D)  None of above D) SR ¥ P T
26.  ‘Industrial’ dispute is a dispute between - 26.  3ieNfe fagre, ve T faarg & Si-
(A)  Employer and employer (A) Y R e &
(B)  Employer and workmen (B) G 9 HHGR & 9
(C)  Workmen and workmen (C) PHPR 3R PHeR & 4
(D)  All'the above (D) SREE T
27.  ‘Closure’ is defiend under which section of 27. e faare offTm @ fRg 9N & erwivd
industrial dispute act 1947 g8 gRYTRT B—
(A)  2(B) (A oRT 2(@)
(B) 2(C) (B) &R 2(m)
(C) 2(CC) (C) o 2()
by 2(E8) (0) o 2(se)
28.  According to industrial dispute act ‘lay off 28.  direnfie faarg sffaw & omaid dMed) @1 aref
means laid off workmen- FHHR BT HM TR AT STl e—
(A)  Temporarily (A) R wY A
(B)  Permanently (B) ol wU A
(C)  Both of the above (C) SwWed e
(D) None of the above D) SR ¥ P T
29. Layoffisa- 29.  FmEQr A 79 gool -
(A)  Right of employer (A R BT SRER
(B)  Obligation on employer (B) T W) arar
(C) Bothof above (C) SR <M
(D) None of the above (D) SR ¥ ¥ FE T
30.  ‘Lay off may be result of - 30.  mdd ffoled ¥ fhaar uRem & waar 2
(A)  Natural calamity (A) I 3MuaT
(B)  Shortage of raw matarials (B) & Al BT 3T
(C)  Accumulation of stock (C) % @1 W[
(D)  Allthe above (D) SREE T
31.  ‘Lock out means under industrial dispute act 3. areEdy @1 o, emeifie fyare sfdfvam 1047 @
1947 is - i B
(A)  Closing of a place of employment (A) TS & I &1 93 B <
(B)  the suspension of work (B) @RI P wWifid o
(C)  Employer refused to continue to employ (©) e o, Ffow afer o @
the persons employed by him WS § A AR
(D) Allthe above (D)  SwIe T
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32.  Which of following statement is true- 32. fforiRed # 9 @F 9 $UF 9 8-
(A) Lock out is a weapon in the land of (A) e, YeEE & U BRIR @ HY A 8§
management (B)  EaTd, TGl & B W, Ud BN 7
(B)  Stribe is a weapon in the hands of lovour (C) <M PO w ¥
(C)  Both statement are true D) @ @ G 8
(D)  None of statements are true
33.  Public utility services in the industrial tribunal 33.  oienfie faare oMM & aravia diprgantt war
actis - &
(A)  Railway services (A)  Xerd ar
(B)  Postal services (B) =@ W&
(C)  Industries which supply light or water (C) fweh ik wFft & wed @ et S
(D)  All'the above D) SwE @
34.  Which of the following statement is true - 34.  FfoRed # 9 &F A1 $UF I 8-
(A)  Retrenchment is termination of the (A) TR §RT, PHGR @ Aar FAINT Berl 8
service of workman by employer. (B) TFIOR WRIY WReA & MR N HHGR Pl
(B)  Termination of a service of workman on a1 TR, e &
the ground of wntinued ill health is (C) SRidd qF B e R
retrenchment (D) W H W PE T T 2
(C) Both above statement are true
(D) None of the above are true
35.  Discharge of surpluse labour or staff by the 35. i g fae ff aRor 9 faRe sfve @
employer for any reason what ever is called - HHIR] a1 H I BRAT o—
(A)  Retrenchment (A) veh
(B)  Closure B) &
(C)  Lock-out (C) dremEd
(D) None of the above (D) v AW BT T
36.  Inretrenchment not included - 3. S 7 e e B
(A)  Retirement of workman on reching the (A)  REfd o @ 8W & IRV FHIR Dl
age of superannation a1 fagfy
(B)  Voluntary retirement of a work man (B) FHPR P WeoT FaT forgfRy
(C)  Termination of service of workman by (C) fEve Ok wHeR @ da fEeE @
expiry of his contract of employment R T BN O¢ 21 e Ry
between employer and workman 0)  ww
(D)  All'the above
37.  Stoppage of work by body of workman acting in 37.  Siefe fduoe R & oidavaR & g
concert with a view to bring pressure upon gRT THIT IR 310 A Bl G o & I
employer to concede their demand in an q e W <99 M gg P g HIA—
industrial dispute is a - (A)  dreeel @
(A) Logk-out (B) wedd ?
O Cosure © @t
(D)  All'the above (D)  SW & &
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38.  Protibition of stribes and lock outs in public 38. dienfie faare ofdfw & f o1 & omTld

utility sercices is mention in the section of |.D. Al Warel ¥ gediel W vy 28—

act (A) @RI 20

(A)  Section -20 (B) R 22

(B)  Section -22 (C) o2

(C)  Section -24 (D) o2

(D)  Section -25

39.  Which statement is correct - 39. fy=foRed # & o9 &1 Fu I -

(A)  Prohivion of stribe and lock-out under (A)  ORT 23 & IOVd ESAle 9 dlelddl W
section 23 is apply both public and non gAY AR iR IR e g
public utility establishment. RG] R o] Bl &

B) In pU.b|.IC utility services there is complete (B) EmA Walh ¥ HHER/FHARA gRT
prohibion of stribe by employer or luck S A1 PR R A @R g
out by employer mﬁm 8

(C) Both A and B are correct .

(D)  None of above are corredct. (C) aHASRB w2

(D) SWIGT BT HAT TE & ©
40.  An stribe or lock out shall be illegal if it is - 40. U g I7 TGS e BN Ife 98—

(A) Commenced or  declared in (A) 3R ERT 22 T Soote H HRR A T B T &
contravention of section 22 (B) A ©IRT 23 Seoe H Y™ B Wil &

(B)  Commened in contravention of section 23 (C) SR < uRRefer &

(C)  Inboth above condition (D) SR A Y IS T

(D) None of the above

41.  Which of tollowing statement is true 41, fy=fafed § 9 o9 A1 B 9 8-

(A)  Financial aid to illegal stribe is prohibitey (A) ¥y gsaTd I faft Ferar fo §

(B) Any person who knowingly money (B) @I wfdd o SMgEax fell oy gt
expands in direct support of any illegal 1 e & O @9 e & 98 <fed far
stribe, they shall be punishable. ST

(C) Both Aand B are true (C) W <A aRk B W

(D)  None of the above D) RET A Y B

42. A laid off workman shall not be entitled to 42,  T® PHOR B S FEIS B T § 9® IfBR
compensation if - BT EHAR 18] BNfl—

(A) he refused to accept alternative (A) IR 98 I WH T AR, T S
employment near same place nearly FIeat & W ISR B WER FE F AT
same working condetion R TR

(B)  The lay off |§ due to stribe on the part of (B) 0 T SR I B e gER A A
workman in other part of same FEFR B TS T B DR A T
estalalisment '

(C)  he does not present himself for work at (C) P R W T 3 P 3R B fere
the establishment at a pointed SRerd 7 &

(D) Allthe above (D) S W

43.  The term lay off is difiend under which section 43, FHESr @ Amefie fJarg smdfem 1947 @ fo

of the industrial dispute act 1947 RT & v IR forar Tar 28—

(A) 2 (KKK) A 2(c=3)

(B) 2 (KKA) (B) 2(se®)

(C)  2(KKB) C) 2c=w)

(D) 2(1) D)  2@)
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4. According to relevant section of the industrial ~ 44.  fenfie fYare AfRfRm & FETT gRIBT & FER
dispute act lock out means - TeTEd! &1 31 8-
(A)  Closing of place of employment (A) RIS & I Bl §9 B AT
(B)  Suspension of work (B) @i B XIMT TR <
(C) Both of above Aand B (C) SR A 3R B
(D)  None of above (D) SR A Y IS T
45, What has been described the supreme court of 45, IRG & Soagqd e W, gsaie & fauRa
India as antithesis of stribe - (vfclRrira) Frfofaa & & fodal fdar &
(A)  Lockout (A)  drerEd
(B)  Retrenchment (B) W
(C) Lay -off (C) EAGEG]
(D)  Closure (D) &
46.  According to industrial disputeact which of the 46.  Jrenfie faarg aftfrm @& sFrfa fA=fofed 7 @
following industries are included in first schedule- fehe TEIT BT YoM SRRl # X T -
(A)  Banking (A)  dfer
(B)  coal (B) PRIl
(C) lron & steel (C) <er ok s
(D)  All'the above (D) SWa ai
47.  Discharge of surplus lobours or staff by 47.  gfoRea (@) sfier a1 wHaRar @ iy @
employer is called - SR H BRI HRAT Fel Sl 53—
(A) lay off (A)  FHE
(B)  Closure (B) ¥
(C)  Retrenchment (C) weh
(D)  All'the above (D) dremEd
48.  Section 2(00) of the industrial dispute act,1947 48.  qmEife fiare affRm 1047 @ eRT 2(0700)
is related defention of - URMTYT & TR 8-
(A)  Railway company (A)  XeId FEAI
(B)  Strike (B)  gedrd
(C)  Retrenchment (C) weh
(D)  Settlement (D) G
49.  Cessation of work by a body of person 49. {5l SENT # FRRG AT & 98 gRT fAdax
employed in any industry acting in combination B B AT BET Ol &—
is called - (A)  drefrear
(A)  Lock-out (B) el
0 Lo o wm
strike
(D)  All'the above © o
50. A strike where workman report to there duties 50. TP gedid fordH HHGR BRINYE W SURIT W&d
occupy the permises ofwork but do not work is 2 arat & forg Ruid ol € oifdd o 8 o &
called- PEl I 8-
(A)  heneral strike (A) NI gedTa
(B)  Stay-in strike (B) geard #
O G, O e
ork to rule
(D)  FEMER o
51.  Strikeisa- 5.  gedid 8-
(A)  fundamental rights (A) o R
(B)  Constitutional rights (B) et afereR
(C)  Absolute fights (C) gt aftreR
(D)  Alegal remedies D) e s
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52. A strike which is for short duration with the main 52. @9 W9 @ folU U gedid, e @ Sqewd
objective to draw employer attention is called - T &7 €41 SN FHRIAT 81T & 39 Pedl o—
(A)  General strike (A) MR ESdTd
(B)  Tokenstrike (B) i gsdrd
(C)  Go -slow strike (C) & Y ¥ T
(D)  Stay-in strike (D) E<ae & <@
53.  Any employer who contravenes the provision of 53. @3 g o emeifie faarg sfdfyem @ gwr
section 25 -N of |.D. act. shall be punishable with 25-N (25-3) & SUGHN @I Jdeel P I8
(A)  Imprisonment upto 1 months or fine upto feforRaa # @ efoed foar wmom—
one thousands or both (A) 1 T8 TP & PRIEAR I Th B ® db
(B)  Imprisonment upto 3 month or five upto SRR B
five thousand (5000) or both (B) 3 W G% & BREN A U AR o P
(C)  Only imprisonment fer 2 months & o & @ A W
(D)  Only fine upto ten thousands rupees. C) B 2 I1E D HRAT A
(D) @9 39 TR ®W TS & A 4
54.  Concilation officer is appointed for - 54.  gofe AR @ Fgfaa a2
(A)  Specific area A fiffee a3 & fou
(B)  For a specific industry (B) fafafeee e & forw
(C) foralimited period €) i dremaf & forg
(D)  Allthe above (D) SR T
55.  Duties of concilition board are mention in which ~ 55.  iteifie fiae sfifm @ gR1 & sFavid gore
section of industrial dispute act- ae & ddd Sfeaifad g—
(A)  Section -11 (A)  gRI-11
(B) Section -12 (B) TNT—12
(C)  Section-13 (C) oR—13
(D)  Section-17 D)  gRI—17
56.  Under industrial dispute act court of inquiry is 56.  3ienfe fare ffwm & smwla Ufa <IRTe @
constituted by T oA ST 8-
(A)  Central Government (A) B WIR & N
(B)  State Government (B) ¥ IWBR b gRI
(C)  Appropriate Government e
(D) None of the above Eg; WW@EZ‘ zg
57.  The mode of settlement of disputes provided by 57.  3iEifie fdare ofdfeM @ oFwd, faarel @
industrial dispute act is - T B fofy e 2
(A)  arbitraton (A)  HegRerT
(B)  Conciliation Adjudication (B) i
(C)  Adjudication C) = frfy
(D)  All'the above (D) SR
58.  Which of following is an adjudicating a authority 58.  offEifie faarg sfdfam & sravia f=ifolad % |
under industrial dispute act - B =Ry s wferen) 2
(A)  Labour court (A) ¥ =R
(B)  Tribunal (B)  arfdrapor
(C)  Both of the above (C) SR M
(D) None of the above (D) SR ¥ ¥ I T
59.  The main purpose of creating the work 59.  @R-|Mdl M @1 J@ IeW  GEHIRIAT @
committee is to develop a sense of g1 T faeprer fer=iforRad & i ear 2—
partenership between the - (A FrgE iR e & 9
(A)  Employer and employer (B) @GR T PHBR B A
(B)  Workmen and workmen (C) wHaR g fdied & d
(C)  Workmen and employer Seig
(D) None of the above © At T
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60.  The National tribunal under industrial dispute 60.  sienfie faer A & sFfd T it
act are constituted by- BT e =1 7 9 fods grT fobar oiram g—
(A)  State Government (A) I IR gRT
(B)  Central Government (B) @I WHR gRI
(C)  Appropriate Government e
(D)  All'the above Eg; @ ;;TW 8N
61.  Which of the following statement is correct 61. IR MG & Nowi IER & IR H B A
about presiding officer of national tribunal- FIT T B
(A)  Heis or has been a judge of the High court (A) T8 Afdd B 7 =T 8 ERDIC BT O
(B)  Should be an independent person (B) a1 @ & wIfey
(C) Attained the age of 65 years (C) 65 @Tel @ 9¥ T & oI &
(D)  All'the above are correct D) SR G B &
62.  Total number of work committee shall not ~ 62. @R | ¥ Ha wewd @ G @ @
exceded- qAH 8-
(A) 10 (A) 10
(B) 20 (B) 20
(C) 25 (C) 25
(D) 30 (D) 30
63.  Copy of arbitration agreement shall be forwared to- 63.  TRIRRT TR O T e # ¥ faRT ST S |
(A)  Appropriate Government (A THRIT R B
(B)  Conciliation officer (B) g AR B
(C) Both of above (C) SWia <l @l
(D)  None of the above (D) SwWied ¥ F el B T
64.  One of the following does not provide to resolve 64.  fymferRad & & @, amelfie faare afifrm, 1047
the conflict under industrial dispute act,1947 D T faaTS Bl BT PR BT GEE T8l B—
(A)  Negotiation (A) T
(B)  Meditation (B)  wewReran
(C)  Arbitration (C) faarm
(D)  Conciliation (D) B
65. A conciliation board consist of - 65. U&H goig a1 W B 2
(A) 1 chairperson 1 members (A TS S 3RTE, 1 9
(B) 1 chairperson 2 to 4 members (B) TH IS Ty, 2 9§ 4 IS
(C) 1 chairperson and 5 members C) P 9IS 3eue, 5 GEW
(D) 1 chairperson and 7 members (D) T® 9 3w, 7 WEw
66.  Which of following is deemed to be public 66. fy=ferRad & 9 @F, WRA <ve wfedT, 1860 @
servent within the meaning of section 21 of gRT 21 & IF=d ‘o A HH Slgi—
Indian peral code, 1860 (A) g 3Ry
(A)  Conciliation officers (B) dI€ & GeW
(B)  Members Board (C) sM =gEre AR IRWHwn & diewid
(C) Presiding officers of labour court and N
tribunals.
(D)  Allthe above (0)  Sww i)
67.  Which one of following shall not be deemed to 67. fy=ferRad # F &9 T& Cr-P-c,1973 &1 €RT 345,
a civil court for the purposes of section 345, 346, 348, ® WAl @ forv RIfda =ImaTerm =€l
346, 348, of Cr.P.C, 1973 T STTT—
(A)  Board of conciliation (A)  gFsiar A
(B)  Labour court (B) =M IR
(C)  Tribunal iR
(D)  National Tribunal Eg; ?T;W -
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68. A court shall enquire into the matters refered to 68.  =RIeT I I LRI AWl @ Sifa v 3R
it and report thereon to the appropriate SR Al Rufe Ffd WeR 3 S & IR
government within a period of ----- from the I 1B @ o] o
commencemt of itc enguire -- (A) 3 %N
(A) 3 month (B) 6 q@ﬁ
(C)  9month (D) 12 W
(D) 12 month

69.  The labour court shall consist of how many ~ 69. s =URIed ¥ Gt fobe fdd BT 2—
personal (s) ? (A UH
(A) ~ One B) @

(B) Two €) =
(C) Three (D) qﬁrc[
(D)  Five

70.  During the pendency of a proceeding before a 70. g W™ @ 9He Wi dfdd w®e @ 4,
court of enguiry, which of following rights freforRad & 9 o9 sfeR smfad & -
remain un affected - (A)  TSAE W UM BT ARBR
(A)  Theright to go on strike (B) drcdel @ SR
(B)  The right of lock-out (C) fHIgW ERT FHHR & qE@Rd o= @
(C) The right of employer to dismiss the TRPR

workmen SR
(D)  Allthe above () i _

71. Powers, procedure and duties of authorities 71. ISRIRAT & Afddai, Ufshar iR dd &1 quH,
under industrial dispute act are discussed under- e faare sifefam o—

(A)  Chapter Il (A) ™ 2uR
(B)  Chapter Ill A (B) @3 AWE
(D) ChapterV (D) AT 5 ﬁ %

72.  When workers are defered from work by 72. Y4 BMIR SREM & I W A Aldddl gRI
stationing sonumen at the factory gate, known AP O & BRI o J fovd 8d & a1 59 el
as - ST B
(A)  Lock-out (A)  rerad)

(B)  Strick Teard
(C) Picketing Eg)) Rl
(D)  Gherao (D) *Rm

73.  Industries includes - 73, SO H WiAd B
(A)  Undertaking (A)  SupA
(B) Trade (B) @&MR
(C) Business (C) @R
(D)  All'the above (D) Swed T

74.  Reference of dispute under industrial dispute 74.  SiENfre fdare AfeaH @ ol fdarar & foRad
act, in writing by order of - T A ey gRT (AR foam orar 2
(A)  Central Government (A) B WWHR gRT
(B)  Appropriate Government B) wHfyd WwaR
(C)  Both the above EC)) SWIFT 2T g%m
(D) None of the above D) SWd F W P T

75. A workman shall be deemed to continuaus 75. TP HHOR ®I TIR=R a1 §' FH=1 SIQI Afg—
service if (A)  TH a8 H T F G 240 T IR H M
(A) In a year actually worked at least 240 foar g

days (B) WM H ¥ & I TP a § B q BH 190
(B) In a year actually worked atleast 190 o7 &M 2
days in case of mine (C) SWad I
(C)  Both of above ST
(D)  None of above (D) A T e
Series-A BALLB 504 / 801 Page - 12



76.  Strike in public utility services, a prior notice, 76. QIR WKl #, TSATd @ Q4 A fedr S
has to be given before- feu—
(A) 1 week (A) 1 9E gd
Eg)) éweet (B) 2 9wE qd
wee C) 6 9«re
(D) 12 week ED; 12 WT%
77.  How many peron can be appointed by 77. 990 WER GRI, AR”IRT DI Ahe a_D, Folle
appropriate government as assessor to advise o B fory fobert ol @ Figert @) e 8-
the tribunal - A) 1
(A)  1person i
(B) 2 person (B) 2
(C) 3 person C) 3 afw
(D) 5 person (D) 5 &fdd
78.  In ‘continuoces service' interruption shall 78.  fR e # FEfoRed fafow () e 2
include - A) 12 BRI BT IR A
(A) 12 week maternity leave (A &0 B T
. A (B) V¥ g W Ifdy T
(B)  Strike, which is not illegal A 78 a7 e
(C) leave earned in previous year ©) T HAPR
(D)  All the above (D) S Tl
79.  Which of the following act shall not apply to any 79. frfafed & & a9 @ ARfFEH w6 deigd
registered trade union-? AR T W AT T BT B
(A)  Company act, 1956 (A T ARTH 1956 W
(B)  Societies registration act, 1860 (B) Wl R R, 1860
(C)  Co-operative societies act, 1912 (C) F—TRRT WERd JRFRM, 1912
(D)  Allthe above (D)  SWa
80.  Atrade union may be- 80. TP IIQR HY B Gobal &
(A)  Registered A) P
(B)  Unregistered (B) RARLa
(C)  Recognised (C) = o
(D)  All'the above (D) SR T
81.  Notice of any change in address of the head ~ 81. 99 |9 & & FRGA & Td ¥ fHdl IRacH
of.f'::.e of trade union shall be given to registrar, Calsehll ﬁ?ﬁ?g}m BT < S ART —
within A 7 X
(A)  7days (B) 14 o7 & R
Eg)) ;‘1‘ gays C) 21 feF & areR
ays
(D) 30days (D) 30 fear & 3R
82.  Which section of the industrial employment 82.  defe fnem (el o) sfifrm o o @
(standing order) act autharies government to YR AR B I < & & ' = ameifie
exempt any industrial estaglisment from YIS $I 29 SRFTH & <N & deR W Fehdl o
provisions of the act - (A)  °RI1
Eg; gection -:]]38 (B) ORT 13%9
ection -
(C)  Section-14 Eg; ig 1;‘
(D)  Section-15
83. A person aggrieved by the order of certifying 83.  diEfie frRoH Rl Ry & Sl G
officer, can file appeal before appellate RGBT & ey ¥ Nfed afed sy uier
authority under industrial employment (standing ' )
order ) act within - P T mﬁ:ﬁ P R 3l AW ¢
(A) 15 days (A) 15
(B)  30days (B) 30 fe
(C) 60 days (C) 60 -t
(D) 90 days (D) 90 =i
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84.  Which of the following is not considered as 84.  fymferRad & & 4 Bel &1 /AT T AT —
retrenchment - (A)  wFEEEr Harghd
(A)  Voluantry retirement (B) AR MR P qole W aT I
(B)  Termination due to continued ill health (C) TS & ®U H Ya qHIld
(C) termination as punishment (D) SR T
(D)  All'the above
85. The work committee in a industrial 85. Sienfire o § orf 9 &7 7o fhar odr € -
eAstainséhm?nt is set up by - (A) R g/
mployer TR
éBg Emglozees (B) o & :
(C)  Both by employer and employees ©) I T @ g
(D)  On the order of appropriate government (D) W IR & ey 4, (e & gRI
by the employer
86.  Refusing work to how many persons shall to 86. ESAA @ forv fhaw @fdqd gNT aRf A $OR
strike - foar ST SmawId B
(A) 10 (A) 10
(B) 50 (B) 50
(C) 100 (C) 100
(D)  No limit (D) % e
87.  Under trade union act, proof that the trade 87. Id™ WY IRIH b Id I99d G b
union is duly registered shall be - fafdre, IR TBROT HT AT 5
(A)  Certificate of incorporation (A T BT T O
(B) Certificate of registration (B)  RRT F1 GHN UF
(C) Certificate  of commencement of (C)FRI IR™ FRY FT T U
business S
(D)  None of the above (©) EARL AL
88.  If registrar refuse to registered a trade union 88. It OoRgR R @avry g 91 RS T W STIR
aggrieved party or person can appeal to - TR < € o DS A 21 v 31t IR A o
(A)  State Government (A) IS IRGR b U
(B)  Local Authority (B) i wieN & o
(C) Court (C) e &
(D)  None of above (D) ST A F PIE T
89.  The approach of a trade union include - 89.  waur WY @ o1 ugfa # wfie 8-
(A)  Collective bargaining (A) MRS WA
(B) Political action (B)  <wHfa® il
(C)  Mutual insurance (C) 3ol e
(D)  Allthe above (D) SWied T
90.  After registration, a registered trade union - 90. IRRLIH & M6, Th IMRTE JIAR T —
(A)  Become a body corporate (A e frifd e & o §
(B)  Get perpetual succession (B)  uM¥ad STNIMIBR U PN ofdl @
(C) Can sue and be sued in its registered (C) 3 owes M W e el R Tl §
name IR g9 Reams arg <fa & aadl ©
(D)  All'the above (D) ST T
91.  General fund of a registered trade union may 91, PROTA TG G AURY (R 2R @ S Fawil g
be spent for - (A)  ae & AMIfG T e M & forg
(A)Educational and social benefits of members (B) Wl @l T, geraver o Refd R RICT
(B)  Allowances to members on account of el |
death, old age, accidents (C) araEm farer ¥ ST B A B @
(C) Compencation of members for loss RIT wEET B IRER W
arising out of trade dispute
(D)  Allthe above (D) S Tl
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92. A person who can be become office bearers of 92. T8 AT Sl T G 78 B USTRIBN] 8l Adhdl o—
a trade union (A) T i
(A)  Outsider (B) <mRig
(B)  Convicted (C) 18 T¥ ¥ BH I T AfeR
(C)  Person below 18 year (D) SR J I8 T8
(D) None of the above
93.  Two or more registered trade union with or 93. T I AqfF MRcs I\ [y o1 faged @
without dissolution may - T ¥ -
(A)  Take over (A) BT TR Fhd @
(B)  Reconstruct B) YA &R Hahdl
(C)  Amalgamate EC)) AN BY Fhd g
(D) None of the above (D) SR e e
94,  Procedure for appeal against decision of 94, I FY $ IWRLIE 9 TRA & (g & Rges
registrar, regarding registration of a trade union el d Bl Hihar A1 g5
came into force by (A) 1929 & HIMEF gRI
(A) By amendmend of 1929 (B) 1947 B {EMEH NI
E?J)) gy amengme"t 0; ]ggz (C) 1964 B WTNeF R
y amendment o SRIT
(D) None of the above (©) AARLAL
95.  The act of making a reference of any dispute 95.  SiEfre faare sifafam & g~ 10 (1) & 3F=d
under section 10(1) of industrial dispute act is- fodfl faare @1 MERG o o1 dRI—
(A)  administrative act (A) WS Rl 2
(B)  Quasijudicial act (B) =R ot &
(C)  Judicial act C) =R @ ?
(D)  All'the above (D) W
96.  Reference of dispute to Board court or tribunals 96.  WRI WOR, B NI, IS, U™ 3MErexoT 3fe
by appropriate government - @I faarer @ —
(A)  Reference is mandatory (A) el foram ST aifvd @
(B)  Reference is discretionary (B) <R o ST fagaifrer &
(C)  Both of above are correct (C) SR I w2
(D)  None of above (D) SREd ¥ ¥ I T
97.  When was the trade union (Amendment Act) was 97. UG gRI, AN HET BT AR AR <7 & fery
passed to provide for compulsory recognition by A Y (Ge) R de wiRa febar T a1-
employertore presentation trade union A 1
A 1927 (A) 197
B) 1929 (B) 1929
C) 1947 (C) 1947
D) 1964 (D) 1964
98.  The standing order are binding upon - 98. oIl 3MCY TRAGRI B B—
(A)  Only on employer (A Bae FRIGET W
(B)  only on employee (B) &dd BHIR W
(C)  Both on employer and employee (C) AU 7 FHPR TN R
(D) None of the above (D) SR ¥ A e | 78
99.  Which section of the industrial employment 99.  flenfre MAeH (Remd amqy) SifdfgH,1046 @
(standing order) act, 1946 authorise certifying D A IR § YO SRR @7 wfdd < W ?
officer to adjudication upon fairness or 5 98 vl omey & FEle @ uear sk gferd
reasonableness of draff standing order- el &1 T B TP -
(A)  Section -2 (A)  gR1 -2
(B)  Section -3 (B) R 3
(D)  Section-13B (D)  oIRT —13B
100.  Which of following is considered as ‘Industry’ 100.  3fENfre faare sfdfgw, & ofaedd = foflRgd @
under the industrial dispute act- H fod SENT qET ST0T—
(A)  Co-operative milk society (A) ¥EPRI T FERC
(B)  Chamber of commerce (B) TR B B
(C) Railway (C) ed
(D)  All'the above (D) SR
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