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1. Under which section of the 1. CIERISUKIE a@rﬁw, 1965 ®T DI Al

payment of Bonus Act, 1965 IR A 7 S BT YU dRal 2
provision related to payment of :

minimum is contained :

(A) 9RT 9

(A) Section 9

_ (B) &RT 11
(B) Section 11
(C) Section 10 (€) HRT10
(D) Section 12 (D) o 12

2. ‘Allocable Surplus’ wunder the 2. 49T ISR, 1965 @ SRV MG

Bonus Act, 1965 means : R 7 3 B
(A) 33% of the available surplus (A) I IR BT 33%

(B) 67% of the available surplus
(C) 65% of the available surplus
(D) 50% of the available surplus

(B) STl 3ARRIY BT 67%
(C) SUTeT 3TRRIY &7 65%
(D) U 3T BT 50%
3. The ceiling on Wage or salary for 3. EIGR] qadr AT 1965 & 3

calculating Bonus under the CIGE: EC I RIGI gq q\—,rcg@[ AT I N
payment of Bonus Act, 1965 is : TS TS T Y
A) Rs. 2,500/=
(A) Rs.2, (A) & 2500/=
(B) Rs. 3,500/=
(B) % 3500/=
(C) Rs. 4,500/=
(D) Rs. 5,500/= (©) ®4500/=
(D) % 5500/=
4. The term ‘Bonus’ is : 4. EIRNERIE
(A) Defined under the payment of (A) 9 CUGIE] AT 1965 &
Bonus Act 1965 St aRRe 2
fi h
(B) U;l]c?l)e medAundert e payment (B) f R & gl
of Bonus Act
R ©

(C) A facet of social security

(D) Both (B) and (C) are true (C) IS R BT TP Ue] g

(D) T (B) 3R (C) IE ?
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The total amount of deductions

from Wages of employees should

not exceed :

(A) 40% of the wages

(B) 25% of wages

(C) 40% of wages

(D) 50% of wages

Deduction for the absence from

work under payment of Wages

Act, 1936 1s :

(A) Unauthorized Deduction

(B) Authorized Deduction

(C) Partly authorized and partly
unauthorized

(D) None of the above

The Section of payment of Wages

Act covering deduction for

damage or loss is :

(A) Section 10

(B) Section 9

(C) Section 12

(D) Section 7

‘Authorized Deduction’ in wages

in wages means :

(A) Deduction in wages permitted
by any Act

(B) Deductions permitted under
payment of Wages Act only

(C) Deduction made in Wages by
authority of other Acts are
illegal under this Act

(D) Both (B) and (C) are correct

HHAIRGT B AoIg § GRQO derdl
3AfeH el BT @MY -
(A) AR T 40% W
(B) AU & 25% ¥
(C) "I @ 40% &
(D) "9 @ 50% W

e ¥ IRl @ fog @1 T8 Fekh

BT, Aogd YA S, 1936 @

I

(A) IFTRGT B

(B) Afegpd dHekil

(C) WITd: AR TAT WITC: ARG

(D) SR & F Pg 81

A A ARCRE B 98GR Sl

g Srar g+ @I 1w | afaferd

PRl &, T @

(A) ©RT 10

(B) ©RT 9

(C) R 12

(D) HRI7

o # ARG wer @1 e §

(A) wOI H |1 Heiferdl S forddl 1
ARTTH ERT 31T ©

(B) &dd d @ deladl S AW
YA SIRIEH gRT Sifdgd @

(C) = IR & T o TS
Halfadr 39 rffEm # iR fafts
Gl

(D) TH (B) 3R (C) I& &
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9. Under the payment of Wages Act, 9. HGI@ I 3T, 1936 @I a8 GRT
1936 the provision related to only ST ddol 3@@ FeIATT B P
authorized deductions from wages qrqer AR & 98
be made is contained in : (A) °RT7()

(A) SectTon 7(2) B) o 7(1)
(B) Section 7(1)

(C) Section &(2) (©) =m8()
(D) Section 8(1) (D) &w 8(1)

10.  The maximum wage period for the 10. HGI@ (<5 B O o L B o HG{\ET
payment of wages is : Flerafey g :
(A) One month (A) TP HT8
(B) 40 days (B) 40 e
(C) 45 days ©) 45 R
(D) Two months

(D) T HE

11.  Minimum Wages pay able under  11. <JcH H\_ﬂ@ DI I FAdH ‘ﬁ(\?{
the payment of Wages Act, 1936 efIe & Iaela foham SR T
shall be paid in : (A) TR ¥
A) Kind -

EB; Cash (B) s i

_ o (C) Il g H AT YR H
(C) Either cash or in kind _ _
(D) Partly in cash or in kind (D) HrIG: e H oI ST FR

12 Who advises the Appropriate 12, =gIqH H\_ﬂ@ AT, 1948 &
Government for Co-ordinating GG quf%m WHR H gEfar g
work of committees and sub- -l & el & Wy gEEy
committees under the Minimum T EY e ST
Wages Act, 1948 ;

(A) Advisory Board ) e
(B) High Court (B) S et
(C) Local Authority (C) I BN
(D) Chief Committee (D) 349 At
Series-D LL.B404/ 354 Page - 5



13.  The Appropriate Government may 13, =gAcdH H\_ﬂ@ gffem & s
fix the Minimum Wages under the T WRHR GATH HoTgal bl o
Minimum Wages Act : N gadl T
(A) By the hour (A) TR e B ) 3
(B) By the day ®) T R B 3
(C) By the month
(D) Any of the above (C) Wid HIE H <R il

(D) SR H ¥ Bls A

14.  Which among the following is  14. =I7a¥ Aolqul AFIH, 1948 T F=<TId
included from the definition of R Rl e R B B B Gl
‘Wages’ under the Minimum afafrg =8 fear T ©
Wages Act, 1948 : A) T RRTaT WelT
(A) House Rent Allowance o
(B) Dearness Allowance (B) R el
(C) Basic salary © ae
(D) All the above (D) SR Tl T

15.  Point out the best option : 15. ﬂ‘cﬁ'@"@ fdded o1 989 W :

(A) Fair wage is above Minimum (A) Ifod AV REAH wOIgY 9
Wage W 2
(B) Minimum Wage is the least _ : Rﬁ' :
of all three wages ®) zquwq;@ i i
(C) Fair wage lies between
Minimum wage and living (©) sfem q\_ﬂ@ R w a0
wage Sa-fatg #oigdl & ey Al @
(D) All the above are correct (D) SR o el 8

16.  Which kind of Employee is not  16. =Jcq worga <fdfrw # fm & @
mentioned in Minimum Wages f5d YPR & HHIN) BT Iooid ol ©
Act: (A) &I FHATY
(A) Skilled Employee B) 7@ of TSy
(B) Adhc.)c E.mployee ©) 31@_@31?[ SN
(C) Semi-skilled Employee
(D) Unskilled Employee (D) Sigrel T
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17.  Section 2(d) of the Minimum 17. A9 doiqy JARFIH B gR7 2(d)
Wages Act is related to : R 7
(A) Scheduled Employments (A) Wﬁ Aot 3
(B) Living Price Index :

(B) FaiE =9 q@aia A
(C) Both (A) and (B) © @) . ®) S ) 2
(D) Neither (A) nor (B)

(D) FdT(A)IRTE (B)A

18.  “Industrial Establishment” has 18.  ‘3enfie ufiem @l g HG|§§
been defined under Minimum aifeferaw & gRwifa foar a7 & o -
Wages Act in Section : (A) 2 (i) ¥
(A) 2 () B) 2 (i) #

B) 2(3) :
. © 3()

© 3 () .

D) 3 (i) (D) 3 (i)

19.  Procedure for firming and revising 19.  gqdH HG|§§ G B | G B |
Minimum Wages is contained in gﬂﬁﬂﬁ‘cﬁ[ P U BT Soord g
which Section of the Minimum aRT ¥ forar T R
Wages Act, 1948 : (A) HRI 5 ¥
(A) Section 5 :

B) ©RT7 ¥
(B) Section 7 ®) 5
g
(C) Section 8 () HR8
(D) Section 9 (D) 9RT9 A

20. The types of wages mentioned  20. <JIdH HG@é et 1048 # affa
under the Minimum Wages Act, qa@ @ USRI | gftaferd T8 g
1948 do not include : (A) I q\—ﬂ@

(A) Minimum wage B) Shm qﬁ_{a
(B) Fair wage © — ;
(C) Extra ordinary wage
(D) Living wage (D) - 3
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21.  The terms “Appropriate  21. HHId R TAT ‘HolgNl' TeaTaell
Government” and “Wages” under e o AT q\—ﬂ@ gffram & g
the Minimum Wages Act and ITPHT 31ef q\—ﬂ@ SUNIE SRIRTH 1936
payment of Wages Act 1936 have : & it
(A) Same meaning A) @ 3
(B) Different meaning
(C) Limited meaning under (B) e §
payment of Wages Act, 1936 ©) q‘_ﬂ@ g g # AT
(D) None of the above (D) SWRIE H 3 PIg T
22. ‘Adolescent’ under the Minimum 22. ~gcH Il\‘rl@ 31@[&1?1‘{ 1948 & =T
Wages Act, 1948 means a person : ‘T F AR U Afdd 9 B
(A) Who is 18 years of age (A) ST 18 a9 BT &
(B) gotn?plstilng ig years of age (B) R 14 T8 @ T Tﬁ = A A
ut is below 18 years
(C) Who has not completed 14 g 18 N 5 €l
years of age (C) fomm 14_&&‘ cal eﬂggﬂf T8
(D) None of the above (D) SR A ¥ Bl Tl
23.  Which among the following is not ~ 23. 9 # & &M ~gcH HTﬂ{\?r QIBIEpE]
an object of Minimum wages Act, 1948 BT gzégu R
1948 : (A) #fvwt B e awa § afigfy
(A) To increase the efficiency of e
workers :
. (B) HAIATdl & AL YATH Ao
B) To Encourage competition .
) among thi employers i 3 gt @t EEFH
regarding Minimum Wages (©) AP B ST R P GaT IS
(C) To raise the stander of living (D) #f® Wi BT el BT
of workers
(D) Strong then Labour Unions
24.  The power to fix Minimum wages  24. H\‘rl@ @l I X fRriRa & @
has been entrusted to which Ifaq <A Hﬁlﬁ AT 1948 &
authority under the Minimum St ford g @l U R
Wages Act, 1948 : (A) W}ﬁlﬁ SR S
(A) Appropriate Government
(B) State Government (B) NS WO @
(C) Central Government © B IR Bl
(D) Indian Labour Commissioner (D) R D SIEEN @l
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25.  The term ‘Wages’ is defined under ~ 25. <gqdH H\_ﬂ@ e o fod anr o
which of the following sections of qr,rgg@[ DI R fovar a7 2 -
minimum wages Act, 1948 : (A) oRT 2(h) §

(A) Section 2(h) (B) &7 2 (f)
(B) Section 2(f) ©) %2 (d) 3
(C) Section 2(d) :
(D) Section 2(e) (D) &2 (e) i

26.  The definition of chief employeris ~ 26. “f@  fRH®a” @& gRdmw
given under which section of the ESIR 1948 & fobd aRT 8§ <) T
ESI Act 1948 : 2
(A) Section 2§15; (A) ©RT 2(15) 3y
(B) Section 2(17 -

(C) Section 2(11) (B) #RT 2(17)2
(D) Section 2(14) (C) & 2(11) H
(D) ©RT 2(14) H

27.  Which among the following does  27. 7= ¥ ¥ &9 ESI IR & ARFR
not comes under Jurisdiction of g5 ¥ 98 8N
ESI court : (A) T BE A ESI RfFRE &
(A) Whether a person is an ol PR &

employee under the ESI Act (B) WM B B @ @ Bl
(B) Rate of contribution to be ord .

paid by Principal employer %Tj IRICTT X

for an employee (C) fodf wufy 3 8 31 feRw
(C) Deciding a title of the PXT

property (D) ol afd arfefaH @ I
(D) Entitlement of a person for ERJ‘@ET[ U d D Bh

any benefit under the Act

28.  Choose best option- Under Section  28. ﬂ‘cﬁ'@"@ fddes @& =TT F- ESI
54 of the ESI Act, The ESI court AW $ G’ 54 & TR ESI
can be established by : ST B I 2R
(A) State quem@ent (A) T TWHR NI
B) A .not1ﬁc.at10n ‘must be (B) W & W wwE

published in official gazette : A
only then ESI court can be TS ¢ i D
stablished & &l
(C) Notification must mention (C) SHfERTET H <URITery &1 SHfRrepTRe
Jurisdiction of the court qaTs T3 &
(D) All the above are correct (D) SWI o w8l 8
Series-D LL.B404/ 354 Page - 9



29.  The Section of the ESI Act 1948  29. ESI MM 1048 @1 &9 A oR
related to ‘Contribution’ is : ‘I9ed q §ed ®

(A) Section 2(4) (A) 9RT 2(a)

(B) Sect%on 2(2) (B) R 2(2)

(C) Section 2(1)

. (C) orr 2(1)
(D) Section 2(5)
(D) T 2(5)
30. Under the ESI Act the term  30. ESI 39 & 3rad ‘dHaN I

‘Employee’ is defined under @ gR9id fobar 1ar & anT -

Section : (A) 200) ¥

(B) 2(7) 5

(©) 26)

(©) 2(6) D) 26) 4

D) 2(8)

31.  Under ESI Act partners of a firm 3. %9 & 9FiTR ESI Act & 3d
are employees or not : qrfer & b 930 -

(A) Partners are employees (A) TFER I 2

(B) Partners are not employees (B) WRfER Pl 48 Y @i
because their position is very Y Rofy aRa @ Rt 2
different from employees of

gl
a firm _

(C) Though partners may get (©) R ETlfes S I D PR
remuneration for his work, DY TRSAE U F BN el
yet he is not employee z|

(D) Both (B) and (C) are true (D) (B) 3R (C) AW &

32.  ‘Benefit Period” under the EST Act 32, I FHaNI 41 AFRE, & Sid
is contained in : AT TR BT YTae &

(A) Section 2(2) of the Act (A) 8RT 2(2) §

© Sxton 31 o e A ®) )Y

ection of the Ac :
_ (C) R 3(1) o
(D) Section 3(2) of the Act _
(D) R 3(2) #
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33. The provision for constitution of  33. FHHINI Iy 9 JARRIH & 3T
standing committee of Employees g N7 § ‘HEAR) g 9T e @l
State insurance Corporation is W R & TS B yauE ©
contained in which Section of ESI (A) R 8 5
Act: :
, (B) 9RT 7 #
(A) Section 8 .
(B) Section 7 (C) ®rT10 _
(C) Section 10 (D) ©RT 12 7
(D) Section 12
34.  Point out the incorrect option : 34, TTd fabeq I 3R N
(A) Employees Insurance court (A) FHIRI §HI O™ & U™
has powers of a civil court Rifder <o & wfdg Al @l
for summoning and ensuring
g TAT DN BN gAREd
the attendance of witnesses R B e T
(B) Order of ESI court will be ol :
enforced as a decree of a civil (B) R
court ifae 1 bl & ¥ ENRIE
(C) A civil court has jurisdiction BIeT 2|
to decide any question or (C) Rifde <o @ FHar
disputed  mentioned  in affm @ arr 75(3) # aftfa
Section 75(3) of the Act 9T aterar faarel @ dsH o
(D) Principles of Natural justice & afeRar 2
are followed by court D) e & REe @
U ESI IR §RT B
gl
35.  ‘Employment injury’ under the 35. 5g ®HAN <M1 SR @ oI
ESI Act covers : Afaferd B
(A) Bodily or personal in.jury to (A) MNe I g oy o 5
an employee caused in non- R @ IR_ENE pREE
T s s 4 i 21
(B) Such injury must arise during (B) T e k2
the course of employment EEQ &l . c -
(C) Covers accidental or (C) g &l & geedl Sffva afd
occupational diseases T GRS T P |
(D) All the above are included (D) SWI o T8l |
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36. ‘Exempted Employee’ under the 36. XU HEHAN 9 AfRNH @ amd
Employees State Insurance Act ‘BT Tl PHAN 9 9 B
means : (A) T PHANI Sl ARAIE B =TI
(A) An employee who is not A A B 3@ T T

liable to pay under the Act 8

the Employee’s contribution
(B) Minor Employee (B) Siaa%p PN
(C) Minor female Employee (C) 3Faaed Hfeetl SHAN
(D) None of the above (D) SWRITT ¥ ¥ Ply T

37.  As per the latest amendment the  37. g HHIRI 9T ARTH § F99H
wage limit for employees to be IJoeE B AR 39 JRfTE 9§
covered under the Employees State aElRd B @ fv HaiReE @)
Insurance Act is : q\—ﬂ@ eIl S B =R
(A) Rs. 15,000/= Per month (A) T 15000,/= TRMTE
(B) Rs. 18,000/= Per month '

(C) Rs. 25,000/= Per month (B) % 18,000/= HITHTE
(D) Rs. 20,000/= Per month (€) % 25000/ = HfcFTE
(D) % 20,000/ = UfHE

38. The Employer’'s share of 38, ¥ ®HaINl a9 JfRfRm & ad
contribution under the ESI Act, RIS ®dT BT 379e BT &
1948 1s : (A) 4.75%

(A) 4.75% (B) 175%
B) 1.75% (C) 833%
(C) 8.33%

D) 2.1% (D) 21%

39.  The age of dependent for obtaining ~ 39. ¥ HHANI a9 IR & 3G
dependent’s benefit under the g o™ ue & foru anfda @ 3y
Employees State Insurance Act has 18 99 3 eI TR & TS 2 :
now been enhanced from 18 years (A) 25 a4
o (B) 21 d¥
(A) 25 years
(B) 21 years (©) 30 Gl
(C) 30 years (D) 22 a
(D) 22 years
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40.  Under the Employees 40. I FHaN 4 fafRE, 1948
StateInsurance Act, 1948 medical frfohear o™ Farfgd vd it farad
care is provided to retired and e g aﬁﬁ?ﬁcﬁ?ﬂ 398 Shgaaneh
permanently  disable  insured P A T B o9 § dad RS
person and their spouses in N N I
payment of token annual premium _
of BT AT R <
(A) Rs. 175/= (A) ®175/=
(B) Rs. 125/= (B) ©125/=
(C) Rs. 120/= (C) ®120/=
(D) Rs. 100/= (D) % 100/=

41.  Which among the following 41. ESI M, 1948 & 3rvid 9 & 9
benefits have not been provided P G qgﬁgﬂ e ) O
under the ESI Act, 1948 : (A) S o™
(A) Sickness benefit (B) ST AT
(B) Unemployment allowance :

) (C) ¥dTT HcT

(C) Children’s allowance

(D) Disablement benefit (D) =TT e

42.  The ESI Act, 1948 provides 42. ESI 3fifaH, 1948 F#amRal &l 6B
certain benefits to the employees ERjﬁE]T e el ©, fog Rafa #
in case of : (A) GITERe ¥
(A) Sickness (B) ;RI% araRer
(B) Maternity ©) Ao efy &

C) Employment injury N

ED) In all of the above (D) SRI i Rerfeat

43. Immediate Employer also means 43.  fypeam e @ v @ afvd
and includes such person : 3N aftaforg & o/ -

(A) Who provided services of (A) AT ENT ﬁ?ﬁﬁ SR =
employees appointed by him RRiYSTs 31 991 e SR B
for principal employer (B) SRIG W TR W QYR W ]

(B) Above service provided for C
rent, credit or in temporary SRR _
manner (C) 3 (A) 3R (B) ¥ §

(C) Both (A) and (B) are true (D) SU WAy T YIAE R @ g

(D) Provided service for cash
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44. The manufacture of Coffee, Lac, 44. W dRI, &R, Al Td I Bl
Rubber, Sugar and Tea would fafersior s
come under : (A) R—A FREE |
Eg; Is\Ion seaiinai factory (B) SR e §
nal facto .
©) PZ?tSiZuy undel;y(A) and (B) (C) W (A) SR (B) 3
both (D) ST ¥ § Big Tal
(D) None of the above
45.  The definition of Principal  45. $HAN I 97 JWFRE o {5 aRT
Employer is given under which B T itel g o gRymr <
Section the Employees State UERS
Insurance Act : (A) ©RT 2(17)
(A) Sectl.on 2(17) B) o 206)
(B) Section 2(6)
(C) Section 2(16) () &ma 2(te)
(D) Section 2(7) (D) &R 2(7)
46. At present the Employees State  46. douM H HHAN I 991 AfRHIH
Insurance Act is applicable to : oL 2
(A) Most of the Indian States (A) “Rd & i wroat
(B) Most of the Indian States and (B) WK & e I o e
Union Territories TR giut
(C) Whole of India including _ _
Union of Jammu and © Wﬂﬁ ARG SR B 2 W
Kashmir Nt HER A wfe &
(D) In whole of South East Asia (D) W E@W—tﬁ gftran #
47. The Employees State Insurance 47. ®HAN ¥ 9 3if&fm [SIDSI
Act become operative from the forg fafor & ag o -
date : (A) 20 3, 1948
(A) 20" April, 1948 (B) 10 3, 1948
th -
(B) 19th Apr%l, 1948 © 2 T 1949
(C) 20™ April, 1949
(D) 19" April, 1949 (D) 19 &, 1049
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48.  The Legislation which was passed  48. 9RAY W9¢ gRI UWHWR o o
by Indian Parliament on Professor ERTHN RUe & UR W Ui fhar
C. P. Adarkar Report was : TaT eI o
(A) EAmpli);ljgs State Insurance (A) FEIR) I ST TRFRA, 1948
ct, AR
(B) Payment of Wages Act, 1936 (B) W 3 199
(C) Factories Act, 1948 © G SR, 194
(D) Workmen Compensation Act, (D) FHPR Hfay SR, 1923
1923
49. The most comprehensive social 49. HHARIT & forv Fed J8g ATHITS
security legislation for employees el faumae 2 -
E«) Factories Act 1948 (A) B
actories Ac
(B) Minimum wages Act, 1948 (B) T A ST, 1948
(C) Workmen compensation Act © FHPR HAPR SRR, 1023
1923 (D) GHAR) 1T T AT, 1948
(D) Employees State Insurance
Act-1948
50. The Employees State Insurance  50. HHARI oY M1 ARTIH 1948 B TF
Act 1948 isa: (A) Wgﬁg@ﬁm
(A) Social Security Legislation (B) Rder s
(B) Beneﬁcia.ﬂ Legis?ation (C) T G £ Spie e
(C) It provides s1ckness. .and .. éq - Wﬁm .
employment njury
compensation  benefits  to i _
employees (D) ST I & 2 |
(D) All the above are true
51. The Authority under the factories 51.  Oded AIffTE, 1948 & S RKIN fo=
Act, 1948 which can prescribe the A B WA T haes] § ‘B &
form of ‘Certificate of fitness to o waverdr O @1 B fEiRa
work’ in a factory is : X FHT &
A) The owner of the factory
EB; Certifying surgeon (A) el 1w
(C) State Government (B) RoHT
(D) Chief Inspector of State (C) I WPR
factories (D) 1Y B HeeRAl B B MRS
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52.  Under the factories Act, 1948 the 52.  haedl AfAfFId, 1948 @ fhg GRT H
term ‘Adult’ is defined under T I DI GRYINT fhar g -
Section : (A) SR B R 2(a) #

Eg zg‘)) Offttlllle :Ctt B) SRR 2 et 2(f) ¥

of the Ac :
(C) 2(c) of the Act © @ 2(c) ﬁ
(D) 2(b) of the Act (D) fafTa a1 e 2(b)

53.  ‘Wages’ under the payment of  53. HGI@ qadr afRf & s
Wages Act must be paid : qa@ CARUGIE T ST =nfev
(A) 7" working day (A) 79 B Rw
S o ot vt

_gay (C) 15¢ o feaqd W
(D) Any working day
(D) frdll ot & foa W

54. Time of Payment of Wages is  54. HTrI‘cg@[ C I I qRT ¥ e
covered under which of the NICCIG] qﬁfg\ﬁ SUGIE] A9 1936 Pl
following Sections of Payment of v gy A R
Wages Act, 1936 : (A) ©RT 5 &

(A) Section 5 :
(B) Section 12 (B) "I 12 ﬁ
(C) Section 14 (C) orT 14 ¥
(D) Section 4 (D) KT 4 i

55.  As per the Payment of Wages Act 55. HGI@ RAGIS] JRfrm @ BIECINSSIN
provisions on the termination of 99 fhdl d9aRl @ WAl gar | @)
employment of any employee, the SR A Jar wEmig @ Y ¥ <9
pending wages of such employee Sl q\—ﬂ@ BT T 2 T AR -
must be paid the date after :
mination in : (A) 2 P T ﬁ
(A) 2 working days (B) 7 P faaw 4
(B) 7 working days (OR ord foaw A
(C) 5 working days (D) 10 B g o
(D) 10 working days
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56.  Under the Payment of Wages Act, 56. HGI@ qadrd affaw, 193 & dEq
1936 Appripriate Government in YRAG Yo & FeaeT ﬂjf%lﬁ WHR &
case of Indian Railways is : (A) I TER
(A) State Government (B) Sen TER
(B) Central Go.V?rnment | ©) @i WIR’?W -

(C) Local municipal corporation _ _
(D) None of the above (D) STRI 3 Bl Tel

57.  The Central Advisory Board under ~ 57. A H\_ﬂ@ AT, 1948' & 3T
the Minimum Wages Act, 1948 is Peld FARHGN GRYS BT e fhar
constituted by the : ST &

(A) Central Government under (A) Bea SRR SR RN 6w
Section 8 of the Act
(B) Central Government under 8 % e
Section 7 of the Act (B) H R GRI SR Bl R
(C) State Government under 7% TEd
Section 8 of the Act (C) ¥ AR gRT AT Bl Ry
(D) Both Central and State 8 & Ted
Government (D) I WEHR TAT b5 AR QI
EIN

58.  The person employed in a factory 58. @iz W Ifdd S fed Baes AT
or any establishment through a i d SheR @ qegq 9 I
contractor would come under the 2 98 PUGR (era Eb‘ﬁ%lﬁ) ofaR
purview of Employees (Workman) i 1923 < TRRY # AT -
Compensation Act, 1923 : .

(A) Yes, (will come) ) ET(W)
(B) No, (will not come) (B) Tl (T m)
(C) Depends upon  relevant (C) ST aRRerfal W R e
circumstances (D) Reft siffad g
(D) Position is uncertain
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59. The workman (now Employee) 59. FHGR (1 FHAN) UeR ffefwm,
Compensation Act, 1923 is not 1923 AN] eI &l &
applicable to : (A) T AT B T W
(A) lz/lembers of the Armed (B) afd S ESIoREE, 1948 @
orces
(B) Persons insured under ESI W i &
Act, 1948 (C) &FIf (A) AR (B)
(C) Both (A) and (B) (D) SWRIE H 3 PIg T
(D) None of the above
60. Under the Employees (earlier 60. AN (qd # FHHR) U e,
workmen) Compensation  Act, 1923 & Iad o9 [ IRIRS ®T J
1923 when owing to death of g fReam g & SEfE
working (employed) wife of a FEAR T @ 7 2 i 2 a9 Ha
handicap disabled person then '~ c
deceased wife is dependant would e % Si 8l
be - (A) fdR—fy daa
(A) Widower husaband only (B) 9o Hact
(B) Children only (C) <M faeR ofy qor ge
(C) Both widower husband & (D) SWRIGT H F BIg el
children
(D) None of the above
61. The injury caused to fingers of the  61. HHIN g M1 fDfFW, 1948 &
left and right handsduring the ITAR Jq & SRE fdl dHarl Dl
course as per employment to an I9d S AT S BT DI W g
employee ESI Act 1948 will come FIRA afy 2 -
under : gt
(A) Permanent total disability (A) o Tﬁ
I (B) ¥t 3nif¥e fafrar
(B) Permanent partial disability _
(C) Temporary partial disability (C) 3Tl e I
(D) Temporary permanent (D) SR Ui fFrifren
disability
62. The Section of Payment of Bonus 62. g4 qaar ST, 1965 P 98 GRT
Act, 1965 dealing with Time-limit W fe 9 T ey #
for Payment of Bonus is : FHI—IHT ¥ HEfd 8, 98 §
(A) Section 12 (A) €RT 12
(B) Section 14 (B) ©RT 14
(C) Section 13 (C) 9T 13
(D) Section 19 (D) 9RT 19
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63. Section 25 of the Payment of 63. g9 RAGIS] STEIT+TTH DI eIRT 25 Jeferd
Bonus Act, 1965 deals with : 2
(A) Recovery of bonus due from (A) RIS gRT 2T 99 9 oI
an employer (B) MRl S & 74 a1 dusl
(B) Audit of accounts of : o
employers not being ® @ el @ Siise
corporations or companies © 9 3 forg s ¥
(C) Eligibility fo Bonus (D) 3mdfed SRy & Jor &
(D) Set off of allocable surplus
64. The Section of Payment of Bonus 64. 99 qaard ST, 1965 BT 98 GRT
Act, 1965  dealing  with S9N @ e SFEdl @ HIaeM
disqualification for bonus is : AT W/
(A) Section 12 of the Act (A) RFTIE ) R 12
(B) Section 14 of the Act oF
(C) Section 9 of the Act ®) o 14
(D) Section 19 of the Act (C) SR BT ST ©
(D) 3AfRIfTIH Bl arT 19
65. In case of permanent  65. fhdll FHER & vl 1101( framrar @
totaldisablement the compensation 9 ¥ fSId R < ufdax 2N
to be paid by employer would be : (A) 60% IR q\—ﬂ@ Hx G
(A) 60% of monthly PR T T 1.4 T ST G
wagesxRelevant factor or 1.4 3
lakhs which even is higher _
B) 50% of monthly (B) 50% SN Agd @1 x WG
wagesxRelevant factor or 1.4 DRG Sl 0 1.4 TG Al Ao
lakhs which is higher gl
(C) 60% of monthly (C) 60% WG HOIGNl Bl x W
wagesxRelevant factor or Rs. BND U] W0 1.4 IRg ol AR
1.4 lakhs a1
(D) None of the above (D) SR § ¥ P T
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66. Under the workmen (now 66. FHGR (B FHAN) Hfadx 3fdfagw
Employee) compensation Act- 1923 @ g =1 3 9 o fad
1923, which of the following is not FHER (Eb‘flilﬁ) &7 3T TE 2
dependant of workman (A) € N e gp— e
(employee):

(A) Minor Legitimale-Son ®) ST D 3
(B) Minor Illegitimale-Son © T

(C) Daughter-in-law (D) faean

(D) Widow

67. As per the provisions of factories 67. IR TaC 1948 & U b SHUIN
Act, 1948. “First Aid Box’ is to be "TRe VS ST DT FaRT Bl W Ufe:
provided to every : (A) 150 gt & o)

(A) 150 workers (B) 160 afel & )
(B) 160 workers :

(C) 180 workers © 180 %ﬁ_ﬁ @ ford
(D) 200 workers (D) 200 vl @ forl

68. The maximum working hours of 68. U® @'c@p[ ¥ e 9he @
an adult worker in a factory in a JfApdH PR TS Th gaiE | Bl :
week are : (A) 52
i o e
©) 60 (C) 60
(D) 40 (D) 40

69. The factories Act, provides that all 69. e AT § I waenfia g S @
the workers who have worked AWH Grel | BTG 240 feqt a@ wERd
atleast for 240 days in a year are ® B qie e W aRT I
entitled to Annual leave with & eFeR B, fore wer Bl
wages for :

(A)g 12 working days (A) 12 P fea
(B) 14 working days (B) 14 P fagw
(C) 10 working days (©) 10 a1 fegw
(D) 7 working days (D) 7 P feaw
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70.  Article 24 of the Indian 70. WRUM I IHI 24 D D
Constitution prohibits child labour hacRar, ﬁ?‘lﬁ gar uRgheHy ATl
employment in any factory or ¥ el F W ARG oxaT 2- 39
mine or their engage‘metllt ’ %n CREEE & oedid TqEE T ST 99
ha.zardc.)us émployments C‘hlld in 2 2 S
this article is a person who is :

(A) 12 years of age (A) 12 T

(B) 15 years of age (B) 15 v a1 &l

(C) Below 14 years of age (C) 14 T8 @I Mg I 7 b &
(D) None (D) PIg el

71.  Which among the following is not ~ 71. &F %9 & ¥ wmifvie et 3N
social securitybased  Labour i foura 981 ¢
Legislation : (A) IAH q\—ﬂ@ IR, 1048
(A) The Minimum Wages Act, (B) Rt (e Eb‘ﬁ%lﬁ) Tfay

1948 IR
(B) The Workmen (now 1923
Employee) = Compensation (C) AR AR SR, 1988
Act-1923 (D) BREM AR, 1948
(C) Prevention of Corrupt Act-
1988
(D) Factories Act-1948

72.  The constitutional roots for  72. HWBlI B SULH UTSHE TAT I
participation of workers in the e " 9 Hor = rerar e @l
management  of  undertaking & Ty § Wre @ oS 9uE @
establishments or other e H‘tﬁﬁ‘c{ ¥ el o ¥
organisations in which they are

(A) 3T 39 A
engaged employed can be traced to
which among the following (B) 34_@?@?{ 43 A
articles of the constitution : © aﬂ_‘@?‘r 42
(A) Article 39-A (D) 3T 47
(B) Article 43-A
(C) Article 42
(D) Article 47
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73.  Which among the following factor ~ 73. {9 % ¥ &9 RS TMIRTS IRETT Gl
is not promoter of social security : AERT T8l Hvdr :

(A) Social welfare nature of (A)
modern State

(B) Directive principles of State

policy ®)
(C) Excessive taxation policy and ©
vote-bank based governance
and policy making
(D) Progresive public movements (D)

and judicial decisions

R N 7 L | S
HATTHN BT

T § A s @
RRY11 3 ARG 131 I 1| I |
dlc—d@ MR I IR Td
A feiRor
TRl @l ST=ield U <IRd
fo

74.  Put out the wrong option- In 74, T fddd B Fi— s e & o
Labour law field social security PR LN RE DT e BIl 2

aims at : (A)
(A) Strengthening the future of
workman against unexpected

events of life

gfdl & 9o B S @l
NG T3 & URIH H
i FeTdRT BHRAT

(B) It not only answers the (B) ¥& ad A @ ) s
anvieties and uncertainites of e sifRael B SRd dar
worker  but  also he g, aﬁ_{l el 1 A o SRR
dependants W T B

(C) ESI Act, 1948 providing (C) ESIffTm, 1048 Ue amenRd
pension linked Insurance TR BT o ﬁ?{a oI
plans, Gratuity and Bonus A R T T ¥
Act.s th.e few social security D) TR T T & Wi @
legislation _

(D) Social security is opposed to faer § aew €, o
National progress and et & TR
development because of its
implementation cost

Series-D LL.B404/ 354 Page - 22



75.  Choose the best option- Under  75. Hcflcrpbc LISy iﬁ ~ PHOR Tfdax
Workmen  Compensation — Act Jef| @ BN FIPN Ui
Workman Compensation HiTR T efad & e ﬁ'ﬁﬁﬁ :
Compnssmner | is a person (A) R & orr 2(1) (b) & ded
appointed under : S Y
A) Section 2(1) (b) of the Act :

EB? Section 20 of the Act (B) SR @I T 20 i ?ﬁ[ §

(C) Section 20 but mentioned (C) STAFRA @I &R 20 H g ol
under Section 2(1) (b) of the gRT 2(1) (b) # B
Act (D) SWREd ¥ ¥ Bl el

(D) None of the above
76.  Select in correct option- In  76. Tad fdded F qOR- RN gl
permanent total disability : fgrag ¥
(A) Earning capacity is totally (A) 3ol AT W T & e
lost 3

) secton a(1 (1) of workinen, (B) 1 R e s o
Compensation Act @1 R 2(1) (L) 1T

(C) Earning capacity may revive © SRR QY WY dlc I
after sometime O 3T Webell ©

(D) Disability is absolute and (D) frfgar emwifos @ € @R
earning recovery is not 9 AT B dI99 T HYd
possible T 2

77.  The liability of employer for injury 77.  SRA R FIRG g @ fov e
caused to a workman at the T Bar ® g (Afdae 2 9ud dHaR
workplace is beyond doubt AT <& &1 g Ife Brf Tﬁ N W
Erowded y;/orkman ?cfted hc.ar(;fully Gl 9w gtj = T HRY

owever if goes out for his home R A
after work and in the way meet 2T &I &, il 79 A <
with accident then also employer ' _
would be liability : A) e & o &1 fawdr
(A) Theory of Motional aTHS IRV RigT 9
Extension of employers (B) 3aifue i Rigra 9
premises (©) Wi T &
(B) Doctrine of absolute liability (D) W T T g HAeE
(C) Equitable liability fRemE a1 & e W
(D) On principle that contract of
service existed at accident
time
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78.  Section 3(2) of workmen (now 78. FHGR (31 HHAN) UfAdR AfRfTIH B
employee) Compensation Act is RT 3(2) e B
related to : (A) Swoifawr el & Wy §
(A) Employer’s liability  for o T

occupational disease R
(B) Conlg*)acting of an (B) i @
occupational disease after T B R
end of service and employers & < |
liability still on it (C) dPfeqd SUIR H
(C) Alternative remedy (D) e & aifgs dfdex i
(D) Equitable compensation g
liability of employer

79.  If the personal injury caused to a  79. I FHGR B NG AT &fd 9
workmen permanently or partially a9 o9 do 1101‘3; 1T INie wU 9
lasts only 3 days then the employer fyoraq o= < £ a9 off FrRar ufdew
is not bound to pay compensation X B R PR (e ?b‘ﬁﬂﬁ[) e

nder which section of workmen

ey orey AWFTH 1923 & qEG [BE GRT &
(now employee) Compensation <t T 2

Act, 1923 : TR W '

(A) Section 3(1) (A) R 3(1)

(B) Section 3(2) (B) KT 3(2)

(C) Section 5(1) (C) orr 5(1)

(D) Section 5(2) (D) R 5(2)

80. The new name of workmen 80. 2010 UM IRIFRIH gRT FHGR
compensation  Act by 2010 SfRiER SRR 1923 &1 9 TEEER &
amendment Act, 1s : T B
(A) EAmplfgzegs compensation (A) HHIN YfdaR TR, 1923

ct
’ B) #uigR Ui Jfferf=gd, 1923
(B) Labour compensation Act, ®)
1923 (C) #ifHe Yfcrde AT, 1923
(C) Workmen compensation Act, (D) WTed sG] SR,
1923 1923
(D) Organization workers
compensation Act, 1923
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81. Workers participation in Safety  81. ®HGRI d Thacd TRl YgET H
Management of a factory is Fe9firar Gddl uraae haes rfdfeaH
provided in which Section of the 1948 @ Trg aRT F 2 -
factories Act, 1948 : (A) HRT 41-G
(A) Section 41-G

) (B) €T 41—-E
(B) Section 41-E
¢ —
(C) Section 42-G (©) &R 42-G
(D) Section 42-E (D) ORT 42-E

82.  If chief inspector does not grants a ~ 82.  dfg Ik c) fRigs Baedl 3 aRe
licence to a factory, the appeal can T AR BN < d U DI Wl
be made to : FH
(A) State Government (A) R IRGR o
(B) Central Government

B) &= W&R I
(C) Factory Commissioner ®) N
(D) High Court ©

(D) ST R H

83. A welfare officer must be 83. Th Baed] ¥ AN AWBRI AR
appointed in a factory when the T g ﬁ'ﬂ’cﬁ AT a1RU Ife S &M
number of workers in the factory S qlol HHBRT & G Bl
s (A) 500
(A) 500

(B) 250
(B) 250
©) 300 (C) 300
(D) 350 (D) 350

84.  Under the factories Act, 1948 there ~ 84.  Hhacdl JIFTH & IUR Y% Hhac
must be a safety officer where T Bl RIBEAK ﬁ'ﬂ’cﬁ 2 &l ard
number of persons working in a TR qTe] PHPRT & TR B
factory are : (A) 500
(A) 500 B) 750
(B) 750 ®)

(C) 1000 (C) 1000
(D) 900 (D) 900
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85. The Section of factories Act 85. TWacy IR @ I8 =T W
dealing with ‘Hazardous Process’ IREHeHT Ulhar ¥ Hefdd 2 :
is : (A) ©RI 2 (cb)
(A) Section 2 (cb) (B) HRI 2 (ca)
(B) Section 2 (ca) (C) ST 2 (bb)
(C) Section 2 (bb)
(D) Section 2 (c) (D) 8RT2 (¢)
86. ‘Child’ under the factories Act, 86. Tacdl AT & ITid ‘qIed A
means a person who has : aed W Ffed 9§ g o
(A) Completed 15 years of age (A) 15 a4 ® Y W Gl
(B) Not completed 15 years of B) 15 ¥ & a9 Tﬁ T E A
e (C) S 14 99 @1 &
(C) Who is 14 years of age
(D) Who has not completed 14 (D) Wl 14 T @ o3 Tﬁ 7 e
years of age
87. Which among the following is not ~ 87. 4= # q @9 Boed JRfRH @
a welfare measure under the 3 HoATITHN ﬁﬁﬁﬂ T T
factories Act : (A) ST TR
(A) Canteen facility (B) W ]
B) Creche facilit
EC; Drinking wateyr facility ©) A @ il ) e
(D) Availability of alcoholic (D) AT SR T warei 1 e
beverage
88.  Section 49 of the factories Act, 88. haedl JAMMNIH, @ URT 49 TS €,
1948 deals with the appointment fora a1 ﬁgﬁa g -
ofa: (A) BT BN
A) Welfare officer
EB; Safety officer ) g WT
(C) Certifying surgeon ©) e
(D) Health officer (D) T PN
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89. A premises and its precincts 89. gR¥mel dfed W URWR H  oTRf
carrying out-manufacturing fafemror gt denferd & @1 & fon
process without the aid of T IR B 98 Dl ARfRE 1048
powerwill be a factory under the 3 IR B S R s
factories Act, 1948 if the number . :
of workers working are : PPN B H T
(A) 10 or more (A) 10 3 3P
(B) 15 or more (B) 15 1 3oy
(C) 50 or more (C) 50 T Hferp
(D) 20 or more (D) 20 7 3feep

90. Manufacturing process under the 90. e AW b o T § fafamfor
factories Act, is defined in Section ufehar @I gR9IRT foar 7T & 98 © ¢
' (A) 8RT 2 (m)

(&) 2 (m) (B) T 2 (k)
B) 2 (k)

©) 2 () (C) 9rT 2 (n)
(D) 2 (g) (D) &R 2 (g)

91. Section 7 of the factories Act, 91. Thaedl IR & gRT 7 FelRd g,
1948 deals with general duties of- fohd M dadl 9
(A) Inspectors (A) egat &

E(]é; \%Cecllgflrieel;)fﬁcer ®) SRS &
(D) Security officer (€) Feam e @
(D) rel JIRBR &

92. The  Provisions related to 92. ey ANfAE, 1948 @ I sl
appointment and powers of ¥ Redl @ fgfaa e fdadt &
inspectors are contained in which dag 4 uragr foe gwre ¥ E
szctiosns ?f thegfact(ci)rgies Act : (A) RTaT 8 3R 9

ections 8 an _ _

EB; Sections 8 and 11 (B) eI 8 Y 11 5

(C) Sections 9 and 11 © TR 9 SR 11 4

(D) Sections 8 and 10 (D) g 8 3R 10 #
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93.  Under the factories Act, 1948 the 93.  Whacy AR, 1948 & T_d I8 A
person having absolute control M gdT Baed W) Tﬁ =T g g,
over the factory is called : HET 2
(A) Occupier (A) v
(B) Manager (B) Ao
(C) Chairman
(D) Managing Director © BRI
(D) @RI Feud
94.  The provision related to exemption ~ 94. g qadr JRRH 3 98 a]T o
of classes of Employees from = o & H9giRgl @) 999
Payment of BonusAct is contained IR & mafid aedl € 98 §
e _ (A) ©RT 16
(A) Section 16 B) R 2
(B) Section 32
(C) Section 22 (©) =T 22
(D) Section 25 (D) ®RT 25
95.  The violation of the provisions of ~ 95. = 3R I9 1965 & UGe= ferdl
Bonus Act or rules there to will Gaorg gdl @1 Sodtgd dYe W SN
invite punishment to the offender afeq &n
x;h:l_ e (A) 6 HE T B SREM A To
mprisonment up to 6 months :
or fine of Rs. 1,000/= or both 1000 /= P \—g’qﬁ oI S ¥
(B) 3 months imprisonment or (B) 3 g d@ @1 _ a1 %o 500
fine up to Rs. 500 or both qe o1 ‘_ﬂqﬁ:ﬂ a1 <
(C) 2 months imprisonment or (€) 2 Al dP P BRI AT %o
fine up to Rs. 1,000/= or both 1,000 /= T H SAFT T AN
(D) Only imprisonment up to 3 (D) qd O A8 & & BREAN |
months
96. From the closure of accounting 96. oGl 9§ & g B & U fda
year Bonus must be paid to an A ¥ HHART Bl 9 BUGIE 35[ SIGH
employee within : IR :
(A) 6 months (A) 6 T ¥
(B) 8 months B) 8 7 5
(C) 3 months _
(D) 9 months (©) 3 e i
(D) 9 #E #
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97. The minimum Bonus which an 97. 98 gAdH 99 Ud BRISEAIRCIREIR]
employer must pay even if he WY ¥ < 2N, Jefd 98 99 ofg 9§ H
suffers  losses  during  the T ¥ T @ s B amifed
accounting year or there is no e 7 2 -
allocable surplus, would be : A) T§ T q\—ﬂ@
(A) 10% of the salary or wages
during the accounting year PTA0%

(B) 20% of the salary or wages (B) ¥ o ¥ & qa W &l
during the accounting year 20%

(C) 8.33% of the salary or wages (C) 89 o Y & dad a1 H\_ﬂ@ Eal
during the accounting year 8.33%

(D) None of the above (D) SR § ¥ IS T

98. The definition of ‘Accounting  98. g9 LGS affaw @ fea avt
year’ is given under which section oG 9Y T GRHMYG fhar T g
of the payment of Bonus Act, (A) 8RT 2(1)

1965: (B) o 3(1)
(A) Sect?on 2(1) ©) o 4{1)
(B) Section 3(1)
(C) Section 4(1) (D) & 8(1)
(D) Section &(1)

99. Every employee receiving salary  99. Udd HEANI forId! H\‘rl@ AT 3Ty
or wages upto Rs. 3,500/= Per Wo 3500/= UfHIE db B IR T8
month and engaged in any types of fpY ff YR @ F1F F ARG & a9
work is .entitled t(?thonlllls for evlfrz BTt e B S ST
accounting year if he has worke
in thatye:i zor at least : SO E AT SET 9E W R
(A) 15 working days PRI foa & ¢
(B) 30 working days (A) 15 o fad ®
(C) 60 working days (B) 30 P g™l W
(D) 90 working days (C) 60 CARRTERIREN

(D) 90 B fega W
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100. Payment of Bonus Act, is 100. 9119 YT AR & U haed
applicable to every factory and to JUA] I YIS W AL RHURSE]
every other establishment where in e o 9§ ¥ ghfes AR

an accounting year the number of

HHHRI D] FET &
workmen employed per day are :

(A) 20 or more (A) 20 7 3ferp
(B) 10 or more (B) 10 T 3AH
(C) 50 or more (C) 50 T 37&h
(D) 40 or more (D) 40 T R

Kk x
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