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Point out the best option -

(A) Fair wage is above Minimum
wage

(B) Minimum wage are the least
of all three wages

(C) Fair wage lies between
minimum wage and Living
wage

(D) All the above are correct

Which kind of ‘Employee’ is not
mentioned in Minimum Wages
Act 1948-

(A) Skilled Employee

(B) Adour Employee

(C) Semi-Skilled employee

(D) Unskilled Employee

Section 2 (d) of the Minimum
Wages Act 1948 is related to-

(A) Scheduled Employments

(B) Living Price Index

(C) Both (A) and (B)

(D) Neither (A) nor (B)

‘Industrial Establishment has been
defined under which section of
Payment of Wages Act 1936?

(A) Section 2 (ii)

(B) Section 2 (1)

(C) Section 3 (1)

(D) Section 3 (i1)

Hare [Aded I 9I7 TN

(A) Sfad woiqd T Agd |
TR B

(B) FIM o AR A
T P 2 |

(C) Sfm #Forgd, aH Aqd R
Sig—aig Ao & Aed ¥ Al
g

(D) ST I T 2 |

9 % ¥ P QIR B FHEART @

Jeeig AGH AOIgY! JATIH 1948 B

I el 8-

(A) T PHANI

(B) T HHARI

(C) &G FHANI

(D) G FHARI

AT AoIqNl TMATTIH 1948 B GRT 2

(d) \afer &

(A) 3FTERA FrcEr |

(B) fafe @ q@aie 4

(C) (A) 3R (B) T &

(D) AT (A) FAIRTE (B) A

aoiedl Y e 1936 @ fobd

gRT H “3ienfie i B aRid

fopar Tam 87

(A) 9T 2 (ii)

(B) R 2 (i)

(C) RT3 (i)

(D) RT3 (ii)
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‘Procedure for fining and revising 5. =JAqH H\_ﬂ@ G B | G B |
minimum wages’ is contained in gqﬁ(—vﬁ—cb—r[ B UlhaT T Soolg A
which section of Minimum Wages q\—ﬂ@ ARRITT 1048 & b gwT H
Act 1948? By &
(A) Section 5 (A) ©RT 5 5
(B) Section 7 5
3
(C) Section 8 (B) ®RT7 _
(D) Section 9 (C) ©nrs A
(D) ©RT9 ¥
The types of wages mentioned 6. ~gcH H\_ﬂ@ s 1948 # afora
under Minimum Wages Act 1948 qa@ @ USRI H gfraferd T8 &=
do not include- (A) I q\—ﬂ@
(A) Minimum wage (B) SR qﬁ_{a
(B) Fair wage © - :
(C) Extraordinary wage
(D) Living wage (D) B s
The ferms ‘Appropriate 7. ij%lﬁ ROR' AT 'HG@'?' HEACIGa|
Government’ and ‘Wages’ under 1 o AT qurqg\?[ JRTT 1048 ©
the Minimum Wages Act 1948 and %, RGE S:I'Qi q\_ﬂ@ ’ﬂ—q_(ﬂ:[ 3@%’&'}:{
l‘1Payment of Wages Act 1936’ 1936 & R
ave-
(A) Same Meaning (A) & 5
(B) Different meaning (B) 3fc
(C) Limited meaning under (C) ¥ ié !1‘_5 T S 21.1 ¥ AT 2
Payment of Wages Act 1936. (D) SWRIT H ¥ Py el
(D) None of the above
‘Adolescent’ under Minimum 8.  <[FAH AogX MAFTH 1948 & I
Wage Act 1948 means a person - R W dyd U JFfed 92—
(A) Who is 18 years of age (A) T 18 ¥ @7 |
(B) Completed 14 years of age (B) R 14 9 @ T Tﬁ = A A
but is below 18 years. 18 8 &7 7 23T 2|
(C) Who has not completed 14 © qﬁ S B 3% o 7 @ )
years age. : :
(D) None of the above (D) W¢ I # ¥ Pl T
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9. Which among the following is not 9. f= & ¥ @ g HG|§§ QIBIEpE]
the object of Minimum Wages Act 1048 BT gzégu Tl e—
1948- (A) D B e § g we
(A) To increase the efficiency of (B) IR T T S q\—ﬂ@ &
(B) \TNc? 1rk:lscourage competition W;T ;}i % T3l T
among the employers (©) _ Eﬁ wR @1 G IR
regarding Minimum wages (D) * Aol HE 1 gge P
(C) To raise the standard of living
of workers
(D) Strengthen Labour unions
10.  The power to “Fix Minimum rates 10. "H\‘ﬂ@ﬁ il g T R Pl R
of wages” has been entrusted to R D AREIRAr A qqq\?[
which authority under Minimum R 1948 & araiia g TGN
Wages Act 19487 @7 & T
(A) Appropriate Government '
A) FYET WER D
(B) State Government (A) 2
(C) Central Government (B) X197 ¥
(D) Indian Labour commission (©) T WPR D
(D) ¥R 417 g I
11. The term “Wages” has been Il.  =gadH H\_ﬂ@ AT 1948 B DA A
defined under which section of the IRT qr,qﬁ DI IRYIT ) 27
Minimum Wages Act. 1948? (A) R 2 (h)
(A) Section 2 (h) (B) &R 2 (f)
B) Section 2
() Section 2 © 2@
(C) Section 2 (d)
3
(D) Section 2 (c) (D) ERT 2 (c)
12.  The necessity of “Need based 12. "3a%gehdl W IMEING Holgy @
Minimum Wages” was for first for qamem 1 & 9 fode gn
time considered by- far T a—
(A) First wage Commission (A) T q\—ﬂ@ AR R
B) Second wage Commission B S o
EC; Indi " (B) &t
an Labour Conference
(1957) (C) 9RAR AR el (1957) R
(D) Fair Wage Committee (D) Sl #s E§§ SRR
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13.  Subsistence theory of wages was 13. H\‘rl@ o afeae~ g @ w\d®
supported by- o—
(A) Adam smith (A) TeA R
(B) Ricardo (B) Raiet
(C) James stuart Mill
(D) Cauldor E[C); 12?’3% e

g

14.  “Wages are what is left to the 14. H\‘rl@ Y T 39 GRS IS
workers out of the product after q APl 3 fou I | I 2 9
rent, profit and interests have frer, o 3R 3y fRal 5 1A ey
claimed their shares,” This T F) R B 98w HT"_‘@ &
s}tlatem:nt refers to which wage e g ) sad 0
z Sor}é;lbsistence Theory (A) wfeaeet Rigrd a1
(B) Deduction Theory (B) fssar Rrer al
(C) Theory of marginal utility (C) FRRY i ARRSl ?I%f%ﬁpf ol
(D) The wage fund doctrine (D) fa I BUS elfdeT Rigra

theory

15.  Which among the following is not 15, dienfie fdare smdfem 1947 & sria
a machinery for settlement of 1 5 9 o afe faarei @
industrial ~ disputes under the f7erT Be arell Tl 7o 2
Industrial Disputes Act1947- (A) AT Ay
(A) Conciliation officer ®) SN
(B) Board of Conciliations
(C) Labour Court (C) # et
(D) Collective Bargaining (D) W SIEEIE

16.  Any Employer who resorts to Lay- 16. @13 N e S fer g\z‘[ Cﬂﬂ”ﬂﬁ )
off or retrenchment without prior aﬁ_‘%—gﬁ JqaT WAl Al &, efed
permission would be punishable 2R
X‘i;h-lmprisonment of one month (8) T T @ W 9
(B) Fine of Rs 1,000/= (B) 1000/= T & 9 03 §
(C) With both (A) and (B) (©) (A) IR (B) 3
(D) All of the above (D) S W A
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17.  Section 28 of the Industrial 17. offeifie faae aftfmm 1047, @1 gm
Disputes Act, 1947 Deal with- 28 HefId &
(A) Delegation of Powers (A) sl & g o
(B) Industrial Adjudications (B) el Rl 3
(C) Penalty for giving financial ,
C) 3y TSI IR Tl &
aid to 1illegal strikes and lock- © ' terg
outs AR 3
(D) Power to make rules (D) TR EURED
18.  The section of Industrial Dispute 18.  3enfie faarg affvaw 1947, @ %
Act 1947, related to ‘“Labour gRT Ol ‘99 IR’ 9 Hafd & 98
Court” is- 3
(A) Section 3 (A) RT3
(B) Section 7 p—
(C) Section 8 ®)
(D) Section 4 (€) o8
(D) oK 4
19.  Which section of Industrial 19. defie affaw @ @ 9an1 o
Disputes Act:1947 mentions the T el @& Bl BT Soold
duties of a conciliation officer- AT E | B
(A) Section 12 (A) HRT 12
(B) Section 13
(B) €T 13
(C) Section 14
(D) Section 11 (C) HRT 14
(D) ¢RI 11
20.  Choose the best option- 20. Yared fdwou iﬁ—
The ‘Conciliation officer’ under e foare siffgw @ oravid
the Industrial Disputes Act is Teiiar ey @ ﬁ?ﬁﬂ N
appointed by- 3
(A) State Government A) T S
(B) Central Government (A) N
(C) Both State and central Govt. (B) _ &Rl _
(D) Appropriate Government (C) 59 TG D WPR SN &R
(D) T PR &R
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21.  The section of Industrial Disputes ~ 21.  3ienfiie fdarg ff™ & 98 arT &
Act 1947  Providing  for SUFH B RFAFRRT R FHBRI Bl
compensation to workmen in case URIeR S B JIgu Bedl 2—
of transfer of undertakings is- (A) HRT 25 F
(A) Section 25 F

. (B) @125 E
(B) Section 25 E
(C) Section 25 FF (€) a1 25 FF
(D) Section 25 (A) (D) ERT 25 (A)

22. The Penalty for closing an 22. f§mr CL'CT Nkl 3 foll S a1 9
undertaking without prior notice B B IRT -

15 (A) 6 AIE O BT BRIAN

(A) Imprisonment up to 6 months (B) 5000—/ w0 q @ W

(B) Fine up to 5000-/Rupees c o ot :
CANEIS| HIAT Il

(C) Both imprisonment and fine © 3

(D) All the above (D) wl

23. The section dealing with 23. 3iEnfie fdarg fdfFm & 98 a~T W
prohibition of lay-off wunder ST ‘%‘C"Cp[ W YJa BT YGe= Hdr
Industrial disputes Act 1947 is- S qE
(A) Section 25 N (A) HRT 25 N
(B) Section 25 M

. (B) gxtr25 M
(C) Section 25 F
(D) Section 25 (D) (€) arT25 F
(D) &RT 25 (D)

24.  While Retrenching a workman 24. A T FHGR @ Bl o b 1P
who has been in continuous e ¥ 0 Rk 9aRd &l & Dl
service for more than a year the FORCICECIR el (ﬂﬁ%ﬂ) A aaly
length of notice to be given to him S
would be of- R T
(A) 1 months (&) @

(B) 3 months (B) N e
(C) 2months (€) T AE
(D) 15 days (D) 15 fam
Series-D B.A.LL.B604/ 353 Page - 8



25.  The Principle “Last come first go>  25. "3 # I Ugd W’ & Rigrd
fundamentally applies to T &Y 3 AN e
(A) Retrenchment (A) Sl |
(B) Lay-off (B) S oedl I
(C) Both Retrenchment and Lay- © N ;f?ﬂ N

off 20
(D) Neither applicable to (D) 7 & wei R 7 8 T w
Retrenchment nor to Lay-off R el B 8

26. Termination of the service of 26, THHR @I HIY Aaq TRXE WRA &
workman by the employer owing IJER W FSe N1 99T Al
to continued ill health amounts to- 2RT—

(A) Retrenchment (A) Sod

EB; No Reft;enchment (B) S aE 2

C) Lay-o

(D) None of the above (©) W w (T i e SIT)
(D) SR § | B T2

27.  ‘Unfair labour practices’mean any  27. 3[RI% A AR (@e) ¥ T B
of the practice mentioned in- (A) Jenfe faae st & fed
(A) Schedule II of Industrial W q

Disputes Act (B) dieifie R aRfem & dR
(B) Schedule III of Industrial W 3
Disputes Act.
(C) Schedule IV of the Industrial (©) ftenfire faare sfafrrs @t =Rl
Disputes Act. W
(D) All the above are true (D) SWiE 94 Wl &

28.  Which among the following is 28. {79 ¥ 9 @9 Nenfiie dden 3R A%
notthe Primary objective of et &1 et W Tl B-
Industrial Relations and Labour (A) IS AR BT 91 WG
EZX;IS-M N 1 ot (B) SNl &I ‘R WaR' USH Bl

aintaining social equity
(B) Providing credit facilities to © I 9T 3T TG <
Industries (D) 3 a Th ATha TAT HedTY]
(C) Promoting economic growth
(D) Industrial Democracy and
welfare
Series-D B.A.LL.B604/ 353 Page - 9



29.  Which among the following is not  29. 74 ¥ ¥ &9 AWd & Nd e
an advantage due to workers H Feifirar 9 o ey =
participation in Management of (A) Nefis Aea= @1 @i &
?zanli)zaﬁoln' . (B) e & 3w @ Ul Af@

revalence o ndustria
Democracy. ?:\T@IE’\’UH
(B) Higher Motivation toward (C)  GIcTD AR AGET el
organization objectives. (D) ST A @ faare &
(C) Running of parallel
management
(D) Less  Friction in  the
organizations

30. Worker participation in Industrial ~ 30. i@ &1 Menfie yewe § wiffar ¥
management refers to- ared 2—

(A) Their direct involvement in (A) ST 7l o gy
recruitment process. A

(B) The.lr. part%c1pat10n n ) T R N S
decision making process of _
the organization RERIRAE

(C) Equitable ownership in the (C) wTed & Wi @i &
organization (D) VERF & AR ddbfedd Tgid

(D) Parallel alternative
management style

31. The definition of ‘Retrenchment’ 31, SiEfie faarg fRfam 1947 @1 fr
is given in which of the following q g gt & gRamr & 78 B
section of Industrial Dispute Act (A) ORI 2 (f) ¥
1947- :

(A) Section 2 (f) (B) FN2 (9) ﬁ
. (C) 9RT2 (b) ¥
(B) Section 2 (gg) _
(C) Section 2 (b) (D) &RI 2 (00) *
(D) Section 2 (00)
Series-D B.A.LL.B604/ 353 Page - 10



32.  Which is not acceptable ground for ~ 32. @I TEA ‘%‘C"Cpr BT WeR AR T8
Lay — off: a—
(A) Shortage of coal or fuel to (A) PRI AT S BT AT TR
run machinery T
(B) Non supply of electricity _
o . (B) ol &1 amyfd @8 &1 9 @
making it impossible to run _
. PRU A A I R
Machinery
(C) Over production of goods ST |
(D) Non availability of raw- (C) el T SIS
material (D) &= AIdl Bl YA
33.  The Circumstances under which a  33. 59 uRRufodl & gsarar ‘s &M
‘Strike’ would be illegal s IGHT U enfire faare i
provided under which of the 1947 & b g7 ¥ foram T 27
following section of Industrial A) 22 3
Disputes Act 19477 B) 23
(A) 22 (B) 5
(C) 20 (D) 21 ¥
(D) 21
34.  Point out the In correct option: 34, 99 ¥ 9 Tod fddey BT 9T B
During strike the relationship of gedle] & SR Al don eaaIRa
Employer and Employee- HT Fae—
(A) Ends , (A) T B ST 8
(B) Continues though in very N :
Postile form (B) I &l & W fdwplesd wU o
(C) Right to strike is not a (C) Fsiel o W%ETH @ Jos 19_
Fundamental Right of & Ted D! el 3 SER el
Workers under Act. 19 of the gl
Constitution. (D) TSI 3! AT @l P TR B
(D) Strike is last resort of workers sl @7 sifa 2o 2
to get their demand fulfilled.
Series-D B.A.LL.B604/ 353 Page - 11



35.  ‘Strike’ is the collective weapon of ~ 35.  ggdldl MWl & 3T AN @ HRAT
workers to get their demands T ﬂ'ﬂi%‘gﬁ A & Sdfe dieiee 3
fulfilled when as Lock out is the =
\(A:)ap%lo(l)rlzrs individuall ) W& f P1ED o Al
(B) Employer ’ (B) o
(C) State Government (C) XIS RPN &

(D) Central Government (D) % WHR @l
36. Which among the following is not ~ 36. {7 & & @&~ e fafRy (e
principle of labour legislation- &1 Rygra =l &
(A) Principle of Protection (A) TR BT Rigr
(B) Principle of Reasonable (B) W ST @ Rier
standard of living .
e . . (C) 9SG YR Ud  HeAl &l
(C) Principle of Social security
and welfare Rrgr
(D) Principle of Social Justice (D) WIS = FT g

37.  The Provision related to resolution ~ 37.  3fieNfie faarg fdfRm 1947, &1 foa
Industrial ~ Disputes  between gRT & oFavd falgar dur sfRel &
Employer and worker under Rl & R 3@ Tg— ol @
Industrial Dispute Act 1947 is TN 9 e R OR @ T R
provided under section-

I8 o
(A) 10
(B) 10-A (A) 10
©) 11 (B) 10-A
(D) 12 © 11
(D) 12

38.  Point out the incorrect option- 38. = 9 Tod faded @1 3fa s
The Adjudicating Mechanism e fagre sifSfag 1947 & arvid
Prescribed and Industrial Dispute NgiRa QEG@W Yofrey  #
Act 1947 of- Afaferg %_

(A) Labour Court (A) 5 =
(B) Tribunals 3
(C) Arbitration (B) @W ( )
(D) National Tribunal (©) EERELE (WW)
(D) T e
Series-D B.A.LL.B604/ 353 Page - 12



39. The Basic Principle of Industrial 39.  oenfe = fAviE @ ERLC] Rigra
Adjudications is- a—
(A) Interdependence of social and (A) 9RG @ afard Ra @
Individual Interests eI T
(B) Both Society .and Individual ) T W ate @ Eﬁﬁ 3
have expectation from each _ _
other e &l €|
(C) Industrial adjudication should (C) Sfenfie =R fof afaq e
benefit  individuals  and CEE N T G RO B !
worker but not at cost of didbied @ Ufdemd ®U | YHIad
public interest foy f9er]
(D) All the above (D) IR G
40. To resolve the conflicts between  40. fSASTdI o AMWdT & Fg¥ & Al
employers and workers and to qaqE d 9fd # IO B9 9l
settle current and future Industrial N Rael & wmE @ fog
Disputes the Government has TRER ERT TS TE e Ry
rovided mechanism of
I()A) Conciliation (A) i
(B) Arbitration (B) sidger 1
(C) AdjudicationMachinery ©) Q@"_’@W GRIEN
(D) All the above (D) SWrad
41. Payment of Gratuity Act, 1972, 41. Ui< 3% I Vo, 1972, FHaN
Employees state insurance Act- 5T 9T SRRIH 1948, BHER wios
1948, Employees provident fund Yy o oRar Yem ffY a9
Act and family pension fund fall e a8 A ce
under the. categor}./ of- o Ny TR e R
(A) Social Security Legislations _
(B) Social Welf are Legislations (B) I faerer
(C) General Legislations (C) T e A
(D) Negative Legislations (D) THRIHG e +
Series-D B.A.LL.B604/ 353 Page - 13



42.  When any legislation empowers 42. T4 @3 (R WWHR dI AT YSH
the Government to make proper odl & foag geal §g‘ gRRyfITT @)
and beneficial rules keeping in S YgHY IR 3N 3T e
mind the demand of the TR a7 3 pEy - °
circumstances then it is called- &
(A) Social Equity (A) N
(B) Legal Equity (B) i _ _
(C) Both Social and legal Equity (C) ST _Qa afere W ari
(D) None of the above (D) SWRIT H ¥ Py el
43.  The material resources are 43. HIf$ GOEM B fAdiexor g, dfodr
decentralized, disparity in income R GO & A, MY b fAvHdr H
between haves and haves not A fF e dR 9 & e, e
should decreaseand not increase Fo W @l 3 978 2w o &
and poor, weak and all sections of
.p . o Ig Iq<¥T BT o
society get their due is object of -
(A) Social Engineering (A) o
(B) Social Justice (B) THINIG =T T
(C) Gender Justice (C) fofim =mg @
(D) Labour Justice (D) #MA® <G &I
44. Industrial  Peace,  Economic  44. e Wi W &1 e faem,
development of nation welfare of gfer g STRl B Hear] awl
the workers and employer is TG 3 519 ARHR—
possible only when Government- A) cﬂ 4 5w S
A) As a third party intervenes : :
(A) party. I g AP e @
and balances the interests of o
TS @ Bl § Ao efud
workers, employers and
society- gl
(B) Make requisite Legislation (B) SwWIqT fodl @1 W 2] SUYA
for balancing above interests faermam & |
g
(C) Provides restriction and C) W ffd W £ SINCEC I
regulation on each interests R R |
(D) All the above are correct (D) Suad @) ad d |
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45. The Atticle of the Indian 45. <WfFH & 98 FWT W AT I
constitution directing the state to el oxar & & sffel o1 ‘e
strive for providing ‘Living wages’ q\—ﬂ@ SUYeR TRIET ST e gRT
to the workers by suitable RN & RIT TIRRT % -
measures or by legislation is-

(A) Article 42 (A) 3433@?{ 42
(B) Atticle 43 (B) BT 43
(€) Article 41 (C) ITHT 41
(D) Article 39-A (D) 3T 39— A

46. The concept of collecting  46. ﬂTﬁ[%‘cﬁ AErell T Fhedd I8 T

Bargaining considers- 2 fo—
(A) Problem/Dispute of (A) 5w 1 T /A afede T
Individual worker is not his 2% §9 & SReT F1 A L
but that of Association of R
workers (B) _ Ted 1 fder Wnﬁzﬁ fec
(B) Individual Interest of worker A8 e
is merged in collective © 3 e et prad ve @ forg
Interest W‘ﬁ_ﬁﬁ GSIECISIIRSER SERCH z|
(C) For maintenance of Industrial (D) SWigd I T g
peace collective bargaining is
most suitable
(D) All the above are true

47. Today the terms of contract and 47. 3 (ANae &I AfdeT 3R JaT I o
conditions of service” of Employer BT BT S AT & SMUTRT =
given to worker are in nature of- (A) TRy ®
g (Sjta“tls t B) e ®

ontrac T
(C) Personal © TR
(D) Group based and status based (D) Wﬂﬁzﬁ T TR W

48. The international Labour Report  48. SR sf4d Ruc 7 g 3R gfed
has used the term “The other India Uc db (T PRNT RA)" Ie&Tdel] &
at work™ addressing to- TN e wed | far g—

Egi gnorggniged wlgrke.rs iIn;gdia (A) RT & arTied At & forv
rganized workers in India : :
(C) Unorganized women workers (B) W ﬁzﬁ wTod %ﬁ_ﬁ @ fere
(D) Unorganized Agriculture ©) _ e %Tﬁ_ﬁ @ ferg
workers (D) 3rfed ?fﬁ sl & forg
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49. Labour welfare Legislations and 49. ¥Rd ¥ e Far fom+r ud
programs in India have their o3l & Haur+e ofe fAfkd &
constitutional roots in- (A) GE%{@TCF[ i
(A) Preamble B) I SR Y NN
(B) [p):;?:}tive Principle of state © - ) 3ﬁ-\1 (.B) o
(C) In Both (A) and (B) options (D) e et |
(D) Fundamental Duties

50. Who among the following are not  50. fv= # 9 &N e e @
actors of Industrial Relation- 3fal 81 81 o
(A) Workers and their (A) % AN G Lo
®) Orgaiﬁzatlons ; " (B) UIN® S9& e
B) Employers an their o

Organization © & W
(C) Community and Cultural- (D) WP IR X A ﬁﬁzﬂ
Associations
(D) Government and Role of
state.

51. The provision for constitution of  51. G®HIRI I a9 JWFRM & =
standing committee of Employees 59 N7 ¥ YR IS 9T S @Y
State Insurance Corporation 1s PR & TeT BTy -
contained in which section of the (A) HRT 8 5
ESI Act- _

(B) 9RT 7 H
(A) Section 8 _
(B) Section 7 (©) HR10 i
(C) Section 10 (D) o 12 i
(D) Section 12
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52.  Pointout the incorrect option- 52.  Tod faded @1 3T d-

(A) Employees insurance count (A) FHIRI dH TR B UM
has powers of a civil court Rifeer =aTerg @ wfed ARt @
for summring and ensuring
the attendance of witness. W HQJ_T_ Tﬂ% s ﬁﬁﬁ?ﬁf

(B) Order of ESI court will be TP A 2
enforced as a decree of Civil (B) PN R P S
Coutt. Rifde =mrem @ fedbl & |9

(C) A civil court has jurisdiction yafcler febar SR |
to decided any question or (C) & fHfdd o™ @ HHAR
dispute mentioned in section 4 atffem @ amr 75 (3) H
75 (3) of the Act g el srerar farel o |5

(D) Principle of natural justice 3 B areRar 2
are followed by court. D) S T m—

AU &5 AR gRT o
ST & |
53.  Employment Injury under the 53. XU dHON 9 ffNTH @ amid

employees state Insurace Act afeaferd e—

Covers- (A) MRw @ afe gt S R

(A) Bodily or personal injury to S @ R A eREE
an employee caused in non _
seasonZl ' factories or S STl @R §'5$ o
establishment. (B) Wil e R & R A

(B) Such Injury most arise during §§ &
the cause of employment (C) ¥Wgd Pwil ¥ gHe W &

(C) Covers accidental or T GRS AT P
occupational elisease (D) SRIF T Fqd 2

(D) All the above are included
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54. ‘Exampled employee’ Under the 54. XU FHHOAN 991 AffNTH @ amd
Employees state Insurace Act T U FHAR W AR &—
means- (A) T8 HHAN S AR & Sfd
(A) An employee who is not ) aisrar B 3@ o]

liable to pay under the Act 5
the employee’s contribution
. (B) @G HHARI
(B) Minor employee
(C) Minor women employee (C) %S Hfeel SN
(D) None of the above (D) SWRIE H 3 PIg T

55. As per the latest amendment the 55. XU GHAR 9T SifafRE @ AdeaH
wage limit for employees to be YA & URUTRGSY 39 STRE |
covered under the employees state arEIRd BN @ v ,ﬁ@ eRIRT
Insurace Act is- BT TR @ BN T
(A) Rs 15,000/= per month
(B) Rs 18,000/= per month (A) % 15,000/ =T
(C) Rs 25,000/= per month (B) % 18,000/ = icHIE
(D) Rs 20,000/= per month (C) % 25000/ = UfeHTE

(D) ¥ 20,000 /= UfaHE

56. The Employer’'s share of 56. g ®HIN] a9 AW & 3wd
contribution under the ESI Act is- frasmear o1 fie (RfEe) of
(A) 4.75% 2T &=
B) 1.75% (A) 4.75%

(C) 8.33% (B) 1.75%
(D) 2.1% (C) 8.33%
D) 2.1%

57.  The age of dependant for obtaining ~ 57. ¥ HHIN] 997 IWFRE & =T
dependant’s benefit under the T o o & foru i @ g 18
employees state insurance Act has ¢ 3§ R IR S T -
now been enhanced from 18 years (A) 25 o
to-

(A) 25 years (B) 21 T
(B) 21 years (© 30 Gl
(C) 30 years (D) 22 ay
(D) 22 years
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58.  Under ESIC Act 1948 Medical 58. <@ @waNl 41 w1948 &
care is provided to retired and g Rfefead o Qﬁaﬁ%rccm Tq
permanently-  disabled insured PR fratdr I DT FfFaat gon
person and their spouses on I e 9 @ Ny e @
paym.ent fof a token annual B N e O

remium of- :
?A) Rs. 175/ W o eeRITT T A R o
(B) Rs. 125/= (A) %o 175/=
(C) Rs. 120/= (B) %o 125/=
(D) Rs. 100/= (C) %o 120/=

(D) o 100/=

59. Employees state insurance Act 59. HHINI I 9w AW 1948
1948 is appiacble to non- seasonal IR—ANY RO W® AR SRSl
factories employing- g wa &=
(A) 20 or more persons (A) 20 1 IRF AR
(B) 10 or more persons (B) 10 1 F @

(C) 25 or more persons
(D) 30 or more persons (©) 254 iere At
(D) 30 AT 3 eFfdt

60. The most comprenhsive legislation ~ 60. 74 ¥ @9 Tad R faermee o
out of the following is- (A) e faare sffaaH 1947
(A) Industrial Disputes Act 1947 (B) ;RI% ERjﬁEﬂ IR 1961
(B) Maternity Benefit Act 1961 (C) BREFT SR 1948
(C) Factories Act 1948

. (D) GHAR) 1T T AT 1948
(D) Employees stali Insurance
Act 1948

61.  Choose the best option— 61. Hcflcrg)bc fAdhed &1 T T
Under Workmen (now employee) PPN (e1@ Eb‘ﬁ%lﬁ) VIR CIG R
Compensation Act 1923, workmen 1923 & IR FIPR Ay BTN
compensation commissioner is a i afed e Frafia-
person appointed under- R
(A) Section 2 (1) (b) of the Act (A) @ A2 (1) (b) @
(B) Section 20 of the Act I B 8 _

(C) Section 20 but mentend under (B) AT @1 R 20 H §§ ]
section 2 (1) (b) of the Act (C) iy o arT 20 § g o
(D) None of the above gRT 2 (1) (b)H B
(D) SWIE ¥ IS el
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62.  Point out the in correct option- 62. ToId fddeq P gaR—
In permanent total Disability- RN cLu‘[ T -
(A) Earning capacity is totally (A) QTS & W U & o
lost . . 3 Ry
(B) Is defined is section 2 (1) (L) ®) @ TR (o : % wRE
of Workmen (now employee) _
Compensation Act. SR @1 e 2 (1) (L) 1%
(C) Earning capacity may revise (C) 3G &FaT B G T G
after some time qIoN 31 Fhall B |
(D) Disability is absolute and (D) frfgar eifos @ € @R
earning recovery is not 9 AT B dI99 T HYd
possible T 2|
63. The liability of Employer for 63. RRId R $IRd afd & fov e
injury caused to a workmen of the ol 2dr & g fAfdare @ 99d dHaR
work place is beyond doubt AT I & TR Ife o Tﬁ a9 W
provided workmen acted carefully PR TR TN A gtj = T HRY
however if workman goes out for & ~
his home after work and in the - ?Wi & il Pt <Rl g
way meets with accident then also (A) o WRE @ fawR
employer would be liable by- IS TR0T RigTd &
(A) Theory of National extension (B) 3raifad i Riga 9
of employers premises (C) wfgd e o
(B) Doctrine of absolute liability (D) gﬁem T 9Ey 9qr e
(C) Equitable liability e o & e W
(D) Principle that contract of
service existed at accident
time.
64. Section 3 (2) of Workmen (now  64. GHOR (3@ HHAR) Ui AfRfRH @
employee) Compensation Act is gRT 3 (2) e B
related to- (A) Swoifawr daRal & Wy §
(A) Employer’s Liability for o @ < 9|
occupational Disease. NS
(B) Contracting of an occupation (B) SR W; f
Disease after end of service W @ B W R
and Employers liability- SRR
(C) Altarnative Remedy. © JhfeUd YR 9 |
(D) Equitable compensation (D) e & aiffgs dfdex i
liability of Employer g
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65.  If the personal injury caused to a  65. IfT FHGR B HIRG AT &fd 9
workman permanently or partially a9 foq d@ 110]‘3; AT AMRH ®Y F
lasts only 3 days then employer is fored o) odl & a9 ) FraEEr yiex
not bound to pay compensation 3 3 R F9R (&7 Eﬁﬁﬂ]’\ﬁ) oo
under which section of the 1023 B Sl e ST B SR -
workmen (now employee) _

Compensation Act 1923- el &rm-

(A) Section 3 (1) (A) @13 (1)
(B) Section 3 (2) (B) RT3 (2)
(C) Section 5 (1) (C) ar15 (1)
(D) Section 5 (2) (D) 9RT5 (2)

66. The New name of Workmen 66. 2010 GIEE JIRfFRM gRT FHGR
Compensation Act 1923 by 2010 gfaeR fRfTq 1923 &7 a1 9 &
Amendment Act is- T B—

(A) Employees Compensation (A) FHA TR SRR 1923
Act 1923 R
(B) Labour Compensation Act (B) I Y 1923
1923 (C) #fAed Ufdax AT 1923
(C) Workers Compensation Act (D) TS #HfAe FieR ST 1923
1923
(D) Organization Workers
Compensation Act 1923

67. Workers particepation in safety  67. FHORI & baed SRETT - Uee H
management of a factory is FEIaT G giaue Bhaes rfRfaaH
provided in which section of the 1948 7 5 aRT § 2?
factories Act 1948- (A) ©RT 41-G
(A) Section 41-G
(B) Section 41-E (B) ®RT41-E
(C) Section 42-G (C) HRT42-G
(D) Section 42-E (D) ®RT 42-E

68.  If Chief Inspector does not granta  68.  3Ifg yqy fleTd hacdl B ARd
licence to a factory, the appeal can T AR BN < d U Pl Wl
be made to- THf—

(A) State Government (A) I TER oo
(B) Central Goverqmgnt (B) S TRPR Bl
(C) Factory Commissioner
(D) High Court (C) Bl DR
(D) @ e H
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69. ‘A’ welfare officer must be 69. UH hacd § ‘ol AGN Afard
appointed in a factory when the T g fege BT A1RT Ife SaH a1
number of workers in the factory P FHBRI B =T B
is- (A) 500
(&) 500 (B) 250
(B) 250
© 300 (C) 300
(D) 350 (D) 350

70.  Under the factories Act 1948 there 70.  Bded ARTH 1048 B AR BRI
must be a safety officer where g H Sl RG] ﬁ'ﬂ’cﬁ HESE]
number of persons working in a H1F H 910 FEGRT B @ B—
factory are- (A) 50
(&) 500 (B) 750
(B) 750
(©) 1000 (C) 1000
D) 900 (D) 900

71.  The section of the factories Act  71. Thaex JIRFH 1948 &1 a8 oRT o
1948 dealing with ‘Hazadous IREheHY Ulshar ¥ defdd 2—
process’ 1s - (A) R 2 (cb)

(A) Section 2 (cb) (B) HRI 2 (ca)
(B) Section 2 (ca)

| (C) T 2 (bb)
(C) Section 2 (bb)
(D) Section 2 (c) (D) &R 2 (c)

72.  ‘Child’ under factories Act 1948 72, haex) ARRM 1948 T I qTAD |
means a person who has- arcrd 0 afad & ® -

(A) Completed 15 years of age (A) 15 ¥ & I Tﬁ R A B

(B) Not completed 15 years of B) 15 ¥ & a9 W T E A
e (C) S 14 T @7 &

(C) Who is 14 years of age

(D) Person who has not (D) Wl 14 T @ g Tﬁ &2 &
completed 14 years of age
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73.  Which among the following is not ~ 73. {79 § ¥ @9 Bhacs ARH 1948 &
a welfare measure under the TIT HoITHR ﬁﬁgﬂ el e—
factories Act of 1948- (A) ST aTReT
(A) Canteen facility

(B) 9? e gqT
(B) Creche facility
o .. (C) UM & UM B awer
(C) Drinking water facility Ot el )
(D) Availability of Alcoholic (D) T 3 AL Pl A
Beverage

74.  Section ‘49’ of the factories Act 74. Thacdl JRIH & ORT 49 T 2
1948 deal with the appointment forst sTferarr @ fgfaa I—

(A) Welfare officer (B) e S,

B) Safety officer

(B Safeny (C) AT
(C) Certifying surgeon

(D) Health officer (D) e SR

75. A premiser and its precincts 75.  uRAMRT Wfed W URWR H SRl
carrying  out  manufacturing Rftwi i wated @ @ @ R
process without aid of power will T=9fR & 98 Do ARfTT 1948 B
be a factory under the factories Act AR SIS B AR wRRAEER
1948 if the number of workers & v B
working are-

(A) 10 or more (A) 104

(B) 15 or more (B) 15 2 i
(C) 50 or more (C) 50 T 31
(D) 20 or more (D) 20 37 AP

76.  “Manufacturing Process” under 76. Thdedl ARFEH 1048 @ 3G
the Factories Act 1948 is defined “fafertor ufshar” @1 gRaia fear Tar
in section- =
(A) Section 2 (m) (A) KT 2 (m) &

(B) Section2 (k) :
. (B) R 2 (k) #
(C) Section2 (n) 5
(D) Section2 (g) (C) HRT 2 (n) _
(D) °RT 2 (g) A
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77.  Section 7 of the factories Act 1948 77.  Haed IRIFTH 1948 @ URT 7' Heferd
deals with- a—
(A) General duties of Inspectors (A) ere & AMERT Baat o
(B) General duties of Occupiear (B) aiftrar 5 e @
(C) General duties of welfare S -
officer © @ )
(D) Power of welfare officer il .
(D) T JIRHR & Al |
78. The  provision related to 78. Hhacdl ARTIH 1948 B T Bl
oppiontment _and  power _ of ¥ el o ﬁgﬁa gt Ifdaar &
Inspectorsare contained in which Gae & UrauE e gl § ¥
i i ? .
sections of Factories Act 19487 (A) R 8 AR g ¥
(A) Section 8 and 9 .
B) 9RT8 3R 11
(B) Section 8 and 11 ®) o 11 3
3
(C) Section 9 and 11 (€) arr9 I
(D) Section 8 only (D) @dct & 8 7
79.  Under the factories Act 1948, the 79.  Baeyl ARFRE 1948 @ FWd dg
person having absolute control faa fgaT haes] W) q:U‘T =1 g
over the factory is called- ¥ FEdEr =
Eg; 1(\)/[ccupwr (A) ST
anager
: - (B) HToR
(C) Chairman
(D) Managing Director ©
(D) FHEFH v
80.  The provision related to enemption ~ 80. 99 @ I8 YRT o fAf= BN aif
of classes of Employees from T & HUARIT @ 999 Iffefagg
Payment of Bonus Act is  Fuaiia e -
contamed. n - (A) HRI 16
(A) Section 16
) (B) ©RT 32
(B) Section 32
3
(C) Section 22 (€) amr22
(D) Section 25 (D) 8T 25
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81. The violation of the provision of  81. 99 ARIH 1965 & UAEm Feram
Bonus Act 1965 or rules will invite gl @ Soorgd dE W ¥ gfed
punishment to the offender with- 2IT—

(A) Imprisonment up to 6 months (A) 6 FIE dF B FRA™ A G
unfine of Rs. 1,090 or both. 1000/ T 9 o =5 77 O 9
(B) 3 months imprisonment or
fine up to Rs 500 or both. (B) 3 FlE TP T PRGN A ®
(C) 2 months imprisonment or 500—/ TP I W Rl
fine up to Rs 1,000-/ or both. (C) 2 #AE T DREANM I B
1000—/ &1 AT a7 QM1 |
(D) Only imprisonment up to 3 (D) qd O A8 T& & BREN |
months

82. From the closing accounting year 82. oRdgl 9§ & d< B & EEEIN| fara
Bonus must be paid to an A  FHAR BT I A & A
employee within- R
(A) 6 Months (A) 68 ¥
(B) 8 Months :

(B) 8 #E #
(C) 3 Months _
(D) 9 Months © 3@ i
(D) 9 WIE #

83. The minimum bonus which an 83. dg YAqH I U BRISEAIRCIEIR]
employer must pay even if he ®Y G <7 BT I 98 99 gl 9y H
suffers losses during the T ¥ g @ s qﬁ—sﬁ adfeq
accounting year or there is no R 7 2 8-

llocable surplus, would be-

?A) 10% orfpthe: salary or wages (A) S¥ el ¥ T ST W
during the accounting year @ 10%

(B) 20% of the salary or wages (B) 4 ol Y F I W
during the accounting year D1 20%

(C) 8.33% of the salary or wages (C) 89 oGl 9§ & e 3rrar H\_ﬂ@
during accounting year BT 8.33%

(D) None of the above (D) SRIFT H F IS T2 |
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84.  The definition of Accounting year ~ 84. 9 RAGIS] ST 1965 BT [ GRT
is given in which section of the H oG 9 dl gRIfSa faar a7 27
payment of Bonus Act 1965? (A) R 2 (1)

(A) Section 2 (1) B) R 3 (1
(B) Section 3 (1)

(C) Section 4 (1) (© w4 1)
(D) Section 8 (1) (D) w8 (1

85. Every employee receiving salary 85. UA® AN Forda H\‘rl@ AT 31y
or wages up to Rs 3,500/= per % 3,500 /—9fd A I & AR By Y
month and engaged in any type of ;@% & o § FOfE B 99
work, is entitled to bonus for every R SRR T e —
accounting year if he has worked
in that year for atleast e AR S S e o fo
(A) 15 working days 8-

(B) 30 working days (A) 15 PR e
(C) 60 working days (B) 30 P fed w
(D) 90 working days (C) 60 FrY foaw |

(D) 90 ®H fiaq W

86. Payment of Bonus Act is 86. 99 qadr e gri Q@f @EF;;D[
applicable to every factory and to JUA I UASH W AR HuSE]
every other establishment where in =% o@r 98 § uhfRs fRifa
an accounting year number of AR B v B
workmen employed per day are-

(A) 20 or more (4) 20
(B) 10 or more (B) 10 T I
(C) 50 or more (C) 50 AT D
(D) 40 or more (D) 40 AT 3Hfers
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87. Under which section of the 87. 9T YA ARTT 1965 B DIF A
payment of Bonus Act 1965 URT =T 999 S B YIaE™ Heal
Provision related to payment of 3
Minimum Bonus is contained- (A) T 9
(A) Section 9 B) R 11
(B) Section 11
(C) Section 10 (C) HRT10
(D) Section 12 (D) ERT 12

88.  Allocable surplus under the Bonus 88. g AMTIH 1965 T I ‘ATdCHIY
Act 1965 means- R BT 319 —

(A) 33 % of the available surplus (A)STTET ALY BT 33%
(B) 67% of the available surplus (B) SuwE RIS BT 67%
C) 65% of th ilabl 1
© 00 eava%a e surplus ©) STETET SR BT 65%
(D) 50% of the available surplus

(D) SYcT&T ORI BT 50%

89.  The leiling on wage or salary for ~ 89. 9 Y AT 1965 & S
calculation of Bonus under the GG G ARILGIH] gg_
payment of Bonus Act 1965 is- q\—ﬂ@ 1Al I W TS Mg AT 2
(A) Rs2,500/= (A) ¥ 2,500/=
(B) Rs 3,500/= ol
(C) Rs4,500/= (? : 2’2(())(())? )

(D) Rs 5,500/= ©) ,500/=
(D) %5,500/=
90. The term ‘Bonus’ is- 90.  ‘Bonus’ 99 eq—
(A) Defined under the payment of (A) 999 SUGIE AT 1965 @&
bonus Act 1965 ST TR 2|
(B) Undefined under the Payment (B) T YT ARFRE 1965 &
of Bonus Act 1965 f Raf 3
(C) A facet of social security s
(D) Both (B) and (C) are true (C) TN e W_Q_CF' .qg?i !
(D) (B) 3R (C) I 98l 2|

91. The total amount of deductions 9l. HHaIRGT @ 'Hﬁlqﬁ' Bl WLUT ek
from wages of employees should 3yt g B ATfeu—
not exceed- (A) W D 40% 9
(A) 40% of the wages (B) q\—ﬂ@ & 250
(B) 25% of the wages

(C) "I & 40% ¥
(C) 40% of the wages & 500
(D) 50% of the wages (D) H EE 50%
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92.  ‘Deduction for the absence from 92. IA Y 3@1‘%@% D fou @r Tl_sf Herr
the work’ under Payment of wages 2 W Y AT 1936 &
Act 1936 is- IIa—
(A) Unauthorized dedu.ction (A) W@W FT
(B) Authorized de.ductlons (B) 3@@ o
(C) Partly authorized and partly
unauthorized (C) Hre: STTQW T - S o
(D) None of the above (D) SR A ¥ Bl Tl
93. The Section of the payment of  93. HGI@ qaard M @ a8 arT o
wages Act that Covers deduction gfd sl ef @ deldr § e
for damage or loss is- AT 2, T8 o—
(A) Section 10 (A) RT 10
(B) Sect?on 9 (B) R 9
(C) Section 12
(D) Section 7 (C) HRT 12
(D) grT7
94.  ‘Authorised Deduction in wages 94, H\‘rl@ ¥ H@W Helfca @ St
means- a—
(A) Deduction is wages permitted (A) q\—ﬂ@ ¥ &l wemr o fd o)
by any Act eﬁﬁﬁwma@ww
(B) Deductions permitted under o
payment of wages Act only (B) el 4 @ gl S W
(C) Deductions made in wages by g SR I Rﬂﬁ &
authority of other Act are ©) =3 SR & s weifodt
illegal under the act IR & g arfefam o
(D) Both (B) and (C) are concred (D) &Il (B) 3R (C) W&l g
95.  Under the Payment of Wages Act  95. HGI@ LGS SISITIH 1936 @I a8 ©RT
1936, the provision related to SIECER LU g e Helfadl d
Authorised deductions in wages BT T PR & T8 =
are mentioned in - (A) HRI7 ()
(A) Section 7 (2) ®) ox17 (1)
(B) Section 7 (1)
(C) Section 8 (2) (C) @r8 Q)
(D) Section 8 (1) (D) o8 (1)
Series-D B.A.LL.B604/ 353 Page - 28



96. The Maximum wage period for the 96. HGI@ ™ % fou affledm wu

Payment of wages is- HIAART B—
(A) One month (A) TS A8
(B) 40 days (B) 40 f
(C) 45 days

(D) Two months (©) 45
(D) < AE

97. Minimum Wages Payable under  97. '=qdH H\_rl‘cg@ DI YA ~gAdH H\_ﬂ@
the Payment of Wages Act 1948 JATT 1948 & 39T fhaT STRAT—
shall be paid in- (A) UBR i
(A) Kind (B) &g
(B) Cash (C) I a1 &< | AT YBR H
(C) Either cash or in kind : :
(D) Partly in cash and partly in (D) WM T T AT R

kind.

98.  Who advises the appropriate 98. H\_ﬂ@ ARTH 1948 & Slq
Government for Co-ordinating aﬁ:[ WHR H gl qr
work of committees and sub- I—affal & ol B v ey
committees under the Minimum 5
Wages Act 19487 ?21;[ m?@ﬁ
(A) Advisory Board
(B) High Court (B) S=d el
(C) Local Authority (C) NI WferaR
(D) Chief committee (D) g9 Affd

99. The ‘Appropriate Government’ 99.  =gIdH H\_rl‘cg@ aff T & smTid
may fixminimum wages under the ij%lﬁ AR AT qryq@[ CIRGRIEUI
Minimum Wages Act- PN Ghdl e—

(A) By the hour (A) TR HeT B W 3

(B) By the day (B) Eﬁ%lﬁ:f Eﬁ TR Qé[

(C) By the month

(D) Any of the above (C) uiHTE Bl < |
(D) SR H ¥ Bls A

100. Which of the following is included ~ 100. '=ITcH Aoigyl ARFIH 1948, & I
from the definition of ‘wages’ q\—ﬂ@ P gRurr ¥ e ¥ ey
under the Minimum Wages Act e ] AT 27
19487 (A) TE T =
(A) House Rent-Allowance (B) W e
(B) Dearness Allowance
(C) Basic Salary (€) T I
(D) All the above (D) SR T BT

Xdhkdkkk
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