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The provision for constitution of
standing committee of Employees
State Insurance Corporation is
contained in which section of the

ESI Act-

(A) Section 8

(B) Section 7

(C) Section 10

(D) Section 12

Pointout the incorrect option-

(A) Employees insurance count
has powers of a civil court
for summring and ensuring
the attendance of witness.

(B) Order of ESI court will be
enforced as a decree of Civil
Court.

(C) A civil court has jurisdiction
to decided any question or
dispute mentioned in section
75 (3) of the Act

(D) Principle of natural justice
are followed by court.

Employment Injury wunder the
employees state Insurace Act
Covers-

(A) Bodily or personal injury to
an employee caused in non
seasonal factories or
establishment.

(B) Such Injury most arise during
the cause of employment

(C) Covers accidental or
occupational elisease

(D) All the above are included

FHAN] ST 9T IRH & Sd
g a7 § HHARY Xog 97 e @l
W—afRfy & e &l grays 2

(A) ©RT 8 H

(B) 9RT 7 H

(C) oRT 10 H

(D) ©RT 12 #

Taq fadeq @ 3T dx-

(A) FHIRI §HI ™ & U™
fufaer =amarera @1 wfed Taret @
ERIGACINSSE BIE N BIECK
PR B Fa H B

(B) ®HOR W1 IR BT A
fifde =mrers @t feal & w9
yafcd o SR |

(C) & fHfdd ~maem @ HHAR
4 sfefm @ art 75 (3) H
o @ SrfrEIRaT B

(D) Wife = & g @
U &3 AR gRT o
ST % |

T FHAN G R @ s

affferd &

(A) <Re o afdmm afr o =
ORI B IR AN SREM!
3erar yfreT # IR g8 @

(B) U afy faeH & <RM dIRa
g3 &l

(C) ¥gd &xdl € gHedl Wi eafd
A GRS I Bl
(D) SWad T |d 2
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‘Exampled employee’ Under the
Employees state Insurace Act
means-

(A) An employee who is not
liable to pay under the Act
the employee’s contribution

(B) Minor employee

(C) Minor women employee

(D) None of the above

As per the latest amendment the

wage limit for employees to be

covered under the employees state

Insurace Act is-

(A) Rs 15,000/= per month

(B) Rs 18,000/= per month

(C) Rs 25,000/= per month

(D) Rs 20,000/= per month

The  Employer’s  share  of
contribution under the ESI Act is-
(A) 4.75%

(B) 1.75%

(C) 8.33%

(D) 2.1%

The age of dependant for obtaining
dependant’s benefit under the
employees state insurance Act has
now been enhanced from 18 years
to-

(A) 25 years

(B) 21 years

(C) 30 years

(D) 22 years

I HHAN) 1 R @ e

B YT HHEN W A9 2—

(A) T& HHAN S AR & S
g

(B) @G HHARI

(C) TP ALl HHAR

(D) SR & F PIg 81

I FHAR ST AR & FdieaH

T @ URuIMRawY 39 SIfdfTH |

Jregifed 8M @ foly Aoy eWIRT

AT FHATRAT B BT AT~

(A) % 15,000 /= YlcrHTE

(B) % 18,000 /= YfcrHTE

(C) % 25,000/ = YfaHE

(D) ¥ 20,000 /= UfaHE

I HHAN) 1 R @ e

el @1 afiem (GRIeE) 3

BT &

(A) 4.75%

(B) 1.75%

(C) 8.33%

(D) 2.1%

I HHAN) 1 R @ e

BT A o & forg a3 @1 3y 18

gy ¥ TR R A g 5

(A) 25 9

(B) 21 d¥

(C) 30 Y

(D) 22 T
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8.  Under ESIC Act 1948 Medical 8. I @wanl 4 ffed 1948 &
care is provided to retired and g Rfefead o Qﬁaﬁ%rccm Tq
permanently-  disabled insured PR fratdr I Qg afeagt gon
person and their spouses on I e 9 @ Ny e @
paym.ent fof a token annual B N e O

remium of- :
?A) Rs. 175/= W o eeRITT T A R o
(B) Rs. 125/= (A) %o 175/=
(C) Rs. 120/= (B) %o 125/=
(D) Rs. 100/= (C) %o 120/=

(D) o 100/=

9. Employees state insurance Act  O. FHAN g d R 1948
1948 is appiacble to non- seasonal IR—ANY RO W® AL SRSl
factories employing- g wa &=
(A) 20 or more persons (A) 20 1 IRF AR
(B) 10 or more persons (B) 10 1 F @

(C) 25 or more persons
(D) 30 or more persons (C) 25 1 3t A
(D) 30 AT 3 eFfdt

10.  The most comprenhsive legislation 10. 9 ¥ @9 999 R faermee o
out of the following is- (A) e faare sffaaH 1947
(A) Industrial Disputes Act 1947 (B) ;RI% ERjﬁEﬂ FTT 1961
(B) Maternity Benefit Act 1961 (C) BREFT SR 1948
(C) Factories Act 194.8 D) N
(D) Employees stali Insurance

Act 1948
11.  Choose the best option— 11. Hcflcrg)bc fAdhed B IIT Pi—
Under Workmen (now employee) PPN (er@ aq—ﬁaﬁ) VIR CIGRE]
Compensation Act 1923, workmen 1923 & IR FIPR Ay BTN
compensation commissioner 1S a i afed e ﬁ'{{fﬁﬁ—
person appointed under- T
(A) Section 2 (1) (b) of the Act (A) @A 2 (1) () @
(B) Section 20 of the Act I B 8 _
(C) Section 20 but mentend under (B) AT @1 R 20 H §§ ]
section 2 (1) (b) of the Act (C) iy o arT 20 § g o
(D) None of the above gRT 2 (1) (b)H B
(D) SWIE ¥ IS el
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12.  Point out the in correct option- 12.  7ofd fadeq o ga—
In permanent total Disability- T cLu‘[ T -
(A) Earning capacity is totally (A) SIS AT W JO B o
lost . . 3 Ry
(B) Is defined is section 2 (1) (L) ®) @ TR (o : % wRE
of Workmen (now employee) _
Compensation Act. SR 1 a2 (1) (L) it
(C) Earning capacity may revise (C) 3G &FaT B G T G
after some time qIoN 31 Fhall B |
(D) Disability is absolute and (D) frfgar eifos @ € @R
earning recovery is not A &Ual BT 999 I §9g
possible T 2|
13.  The liability of Employer for 13. &R W $IRd afd & fov Faee
injury caused to a workmen of the ol 2dr & g fAfdare @ 99d dHaR
work place is beyond doubt AT <& &1 g Ife Brf Tﬁ BN W
provided workmen acted carefully PR TR TN A gtj T T BN
however if workman goes out for & o
his home after work and in the - ?Wi & it Pl < €
way meets with accident then also (A) b IR @ R
employer would be liable by- G TRRTT g 9
(A) Theory of National extension (B) aifas ada Rigra o
of employers premises (C) wfgd e o
(B) Doctrine of absolute liability (D) gﬁem T 9T ga e
(C) Equitable liability e o & e W
(D) Principle that contract of
service existed at accident
time.
14.  Section 3 (2) of Workmen (now 14. FHGR (I FHANY) Ui T o
employee) Compensation Act is gRT 3 (2) e B
related to- (A) SToifderg dRal & W
(A) Employer’s Liability for o @ < 9|
occupational Disease. N
(B) Contracting of an occupation (B) R Wﬁ f
Disease after end of service W @ B W R
and Employers liability- SRR
(C) Altarnative Remedy. © Jhfedd STIR 9 |
(D) Equitable compensation (D) e & aiffgs dfdex i
liability of Employer g
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15. If the personal injury caused to a 15. I HHBR I HIRG Afdd &fd 59
workman permanently or partially a9 o9 do 110]‘3; 1T INie wU 9
lasts only 3 days then employer is fored o) odl & a9 ) FraEEr yiex
not bound to pay compensation 3 3 R F9R (&7 Eﬁﬁﬂ]’\ﬁ) R
under which section of the 1923 R O R s
workmen (now employee) _

Compensation Act 1923- el &rm-

(A) Section 3 (1) (A) 913 (1)
(B) Section 3 (2) (B) RT3 (2)
(C) Section 5 (1) (C) ©rT5 (1)
(D) Section 5 (2) (D) 9RT 5 (2)

16. The New name of Workmen 16. 2010 WRMeN  AfRfT9H §RT FHGR
Compensation Act 1923 by 2010 gfaeR fRfTq 1923 &7 a1 9 &
Amendment Act is- T B—

(A) Employees Compensation (A) FHA TR SRR 1923
Act 1923 R
(B) Labour Compensation Act (B) I Y 1923
1923 (C) #fAed Ufdax AT 1923
(C) Workers Compensation Act (D) TS #HfAe FieR ST 1923
1923
(D) Organization Workers
Compensation Act 1923

17.  Workers particepation in safety 17. PHGRI & Haed SRETT - Uee H
management of a factory is FEIaT G uiaue Bhaes rfRfaaH
provided in which section of the 1948 B o o7 § 27
faActogestActi?4§— (A) 9RT 41-G

ection 41-
EB§ Section 41-E (B) ®NT 41-E
(C) Section 42-G (C) HRT 42-G
(D) Section 42-E (D) ERT 42-E

18.  If Chief Inspector does not grant a 18.  3fe Y fleTd hacdl B ARd
licence to a factory, the appeal can T AR BN < d U DI Wl
be made to- THf—

(A) State Government (A) TR TR o
(B) Central Government (B) S TER B
(C) Factory Commissioner i
(D) High Court © el ﬁ
(D) S@d AT H
Series-C B.A.LL.B604/ 353 Page - 7



19. ‘A’ welfare officer must be 19. TP el H ‘b AfeR; 3R
appointed in a factory when the Y fege BT A1RT Ife SaH a1
number of workers in the factory P FHBRI B =T B
is- (A) 500
(A) 500 B) 250
(B) 250
(C) 300 (©) 300
(D) 350 (D) 350

20.  Under the factories Act 1948 there ~ 20. Whded! JRIH 1948 & AR BRI
must be a safety officer where g H Sl RG] ﬁ'ﬂ’qﬂ HESE]
number of persons working in a ST T aTel PUBRT @) T B—
factory are- (A) 500
(&) 500 (B) 750
(B) 750
(©) 1000 (C) 1000
D) 900 (D) 900

21. The section of the factories Act 21. Tdex JRIFIH 1948 @1 a8 ORI o
1948 dealing with ‘Hazadous IREheHY Ulshar ¥ defdd 2—
process’ 1s - (A) RT 2 (cb)

(A) Section 2 (cb) (B) ©RI 2 (ca)
(B) Section 2 (ca)

| (C) T 2 (bb)
(C) Section 2 (bb)
(D) Section 2 (c) (D) &R 2 (c)

22.  “Child’ under factories Act 1948  22. Hhaedl ARTTH 1948 $ SFId 9Tl W
means a person who has- arcrd 0 afad & ® -

(A) Completed 15 years of age (A) 15 ¥ & I Tﬁ &Y ol &l

(B) Not completed 15 years of B) 15 ¥ & a9 Tﬁ T E A
e (C) S 14 T @7 &

(C) Who is 14 years of age

(D) Person who has not (D) Wl 14 T @ g Tﬁ ol &
completed 14 years of age

Series-C B.A.LL.B604/ 353 Page - 8



23.  Which among the following is not ~ 23. 79 § ¥ @9 bhacy AT 1948 &
a welfare measure under the TIT HoITHR ﬁﬁg‘ﬂ' Tl B
factories Act of 1948- (A) ST g
(A) Canteen facility (B) W ]

(B) Cr?ch-e facility - © N

(C) Drinking water facility _

(D) Availability of Alcoholic (D) AT S T warei 1 e
Beverage

24.  Section ‘49> of the factories Act 24. Thdedl ARTH B ORT 49 G ©
1948 deal with the appointment forst sTferarr @ fgfaa I—
of- (A) BT ARBT
(A) Welfare officer B) Gl e
(B) Safe.ty ?fﬁcer ©) e
(C) Certifying surgeon
(D) Health officer (D) WA S

25. A premiser and its precincts 25. URAHRT WlRd T URWR H Rl
carrying  out  manufacturing fafemior ufhar wenferd & <@ & fam
process without aid of power will T=RIfad & 98, Daed) R Tw 1948 @
be a factory under the factories Act AR Saes BT AR prRATIeRI
1948 if the number of workers A e
working are-

(A) 10 or more (A) 10 3 S
(B) 15 or more (B) 15 1 31fe®
(C) 50 or more (C) 50 1 3fEd
(D) 20 or more (D) 20 37 AP

26.  “Manufacturing Process” under 26. Thded] JRFRFH 1048 B I
the Factories Act 1948 is defined “Rferator ufehar” @ gRaaT fhar 73T
in section- =
(A) Section 2 (m) (A) R 2 (m) 3
(B) Section2 (k) B) R 2 (K 3
(C) Section2 (n) _

(D) Section2 (g) (©) =12 (n) i
(D) °RT 2 (g) A
Series-C B.A.LL.B604/ 353 Page - 9



27.  Section 7 of the factories Act 1948 27.  Taedl AR 1948 @ URT 7' dferd
deals with- a—
(A) General dut%es of Inspec‘Fors (A) ere & AMERT Baat o
E(lé; generai dl;tle.s of O;cuplczir B) 3 - B
eneral duties of welfare Ry -
officer © @ )
(D) Power of welfare officer il .
(D) T JIRHR & Al |
28. The provision related to  28. Whacll AR 1948 & =TI e
oppiontment _and  power _ of ¥ el o ﬁgﬁa gt Ifdaar &
Inspectorsare contained in which Gae & UrauE e gl § ¥
i i ? .
sections of Factories Act 1948 (A) R 8 AR g ¥
A) Section 8 and 9 .
(&) _ (B) ©RT 8 3R 11 #
(B) Section 8 and 11 o 11 3
3
(C) Section 9 and 11 (©) ®NTe I
(D) Section 8 only (D) @dct & 8 7
29.  Under the factories Act 1948, the 29. Hacdl JRIW 1948 & I 98
person having absolute control faa fgaT haes] W) q:U‘T =1 g
over the factory is called- ¥ FEdEr =
(A) Occupier (A) ST
B) Manager
() e (B) IR
(C) Chairman
(D) Managing Director ©
(D) TR e
30.  The provision related to enemption ~ 30. 99 @ I8 GRT W fafeH BN aif
of classes of Employees from T & HUARIT @ 999 Iffefagg
Payment of Bonus Act is  Fuaiia e -
contained in - (A) HRI 16
(A) Section 16
) (B) ©RT 32
(B) Section 32
3
(C) Section 22 (©) T 22
(D) Section 25 (D) 8T 25
Series-C B.A.LL.B604/ 353 Page - 10



31. The violation of the provision of  31. =9 AAFTH 1965 & UG 3ferar
Bonus Act 1965 or rules will invite gl @ Soorgd dE W ¥ gfed
punishment to the offender with- 2IT—

(A) Imprisonment up to 6 months (A) 6 FIE dF B FRA™ A G
unfine of Rs. 1,090 or both. 1000/ T 9 o =5 77 O 9
(B) 3 months imprisonment or
fine up to Rs 500 or both. (B) 3 FlE TP T PRGN A ®
(C) 2 months imprisonment or 500—/ TP I W Rl
fine up to Rs 1,000-/ or both. (C) 2 #AE T DREANM I B
1000—/ &1 AT a7 QM1 |
(D) Only imprisonment up to 3 (D) qd O A8 T& & BREN |
months

32.  From the closing accounting year 32. oGl 9§ & §< 8 & EEEIN| fara
Bonus must be paid to an A  FHAR BT I A & A
employee within- R
(A) 6 Months (A) 68 ¥
(B) 8 Months :

(B) 8 #E #
(C) 3 Months _
(D) 9 Months © 3@ i
(D) 9 WIE #

33, The minimum bonus which an 33.  dg YIqH 99 Th BRISEAIRCIEIR]
employer must pay even if he ®Y G <7 BT I 98 99 gl 9y H
suffers losses during the T ¥ g @ s qﬁ—sﬁ adfeq
accounting year or there is no R 7 2 8-

llocable surplus, would be-

?A) 10% orfpthe: salary or wages (A) S¥ el ¥ T ST W
during the accounting year @ 10%

(B) 20% of the salary or wages (B) 4 ol Y F I W
during the accounting year D1 20%

(C) 8.33% of the salary or wages (C) 89 oGl 9§ & e 3rrar H\_ﬂ@
during accounting year BT 8.33%

(D) None of the above (D) SRIFT H F IS T2 |
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34.  The definition of Accounting year  34. g9 RAGIS] ST 1965 BT [ GRT
is given in which section of the H oG 9 dl gRIfSa faar a7 27
payment of Bonus Act 1965? (A) R 2 (1)

(A) Section 2 (1) B) R 3 (1
(B) Section 3 (1)

(C) Section 4 (1) (© w4 1)
(D) Section 8 (1) (D) w8 (1

35.  Every employee receiving salary  35. Udd HEANI forIdl H\‘rl@ AT 31y
or wages up to Rs 3,500/= per % 3,500 /—9fd A I & AR By Y
month and engaged in any type of ;@% & o § FOfE B 99
work, is entitled to bonus for every R SRR T e —
accounting year if he has worked
in that year for atleast e AR S S e o fo
(A) 15 working days 8-

(B) 30 working days (A) 15 PR e
(C) 60 working days (B) 30 P fed w
(D) 90 working days (C) 60 FrY foaw |

(D) 90 ®H fiaq W

36. Payment of Bonus Act is 36. 99 qadr e gri Q@f @EF;;D[
applicable to every factory and to JUA I UASH W AR HuSE]
every other establishment where in =% o@r 98 § uhfRs fRifa
an accounting year number of AR B v B
workmen employed per day are-

(A) 20 or more (4) 20
(B) 10 or more (B) 10 T I
(C) 50 or more (C) 50 AT D
(D) 40 or more (D) 40 AT 3Hfers
Series-C B.A.LL.B604/ 353 Page - 12



37.  Under which section of the 37. 99 I ARTT 1965 B DIF A
payment of Bonus Act 1965 URT <A 999 S B YIaE™ Heal
Provision related to payment of S
Minimum Bonus is contained- (A) HRI 9
(A) Section 9

) (B) €T 11
(B) Section 11
3
(C) Section 10 (€) &R 10
(D) Section 12 (D) ERT 12
38.  Allocable surplus under the Bonus 38. g JIfTH 1965 B ST ATdCHI
Act 1965 means- IR BT 319 —
(A) 33 % of the available surplus (A)SUTET SRR BT 33%
o .
(B) 67% of the available surplus (B) SUTE AR BT 67%
C) 65% of the available surplus
© ’ _ P (C) U 3T BT 65%
(D) 50% of the available surplus
(D) SUcT&T ORI BT 50%

39.  The leiling on wage or salary for ~ 39. 99 YIdM AT 1965 & 3
calculation of Bonus under the 9T P IO gq_
payment of Bonus Act 1965 is- q\—ﬂ@ AT IqT | A TS T 2
(A) Rs2,500/= (A) ¥ 2.500/=
(B) Rs 3,500/=

(B) % 3,500/=
(C) Rs4,500/=
(D) Rs 5,500/= (©) % 4,500/=
(D) %5,500/=

40. The term ‘Bonus’ is- 40.  ‘Bonus’ 999 I&—

(A) Defined under the payment of (A) 999 SUGIE AT 1965 &
bonus Act 1965 S a2

(B) Undefined under the Payment (B) f A 1965
of Bonus Act 1965

. . 3 AR 2 |
(C) A facet of social security
(D) Both (B) and (C) are true © IR T X Hee] d
(D) (B) 3R (C) I 98l 2|
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41. The total amount of deductions 41. GHAIRIT & H\_r@@[ kil WLUT ekl
from wages of employees should 3y e g AR
not exceed- (A) w & 40% o
(A) 40% of the wages (B) q\—ﬂ@ & 25% W
(B) 25% of the wages © q\—ﬂ@ & 40%
(C) 40% of the wages
(D) 50% of the wages (D) w % 50%
42.  ‘Deduction for the absence from 42, IIq 3@1‘%@% D fou @r Tl_sf Herr
the work” under Payment of wages 2 q\—,@@ Y AT 1936 &
Act 1936 is- IIa—
(A) Unauthorized deduction (A) W@W EREW
(B) Authorized deductions SN
(C) Partly authorized and partly ®) 3@@
unauthorized (©) Hra m T S !
(D) None of the above (D) SR § F P T
43. The Section of the payment of  43. HGI@ qaard M @ a8 arT o
wages Act that Covers deduction gfd s eif @ deldr § e
for damage or loss is- HaT & a8 B
(A) Section 10 (A) ERT 10
(B) Sect?on 9 (B) HRT 9
(C) Section 12
(D) Section 7 (C) HRT 12
(D) gr17
44,  ‘Authorised Deduction in wages  44. H\‘rl@ ¥ H@W Helfca @ St
means- a—
(A) Deduction is wages permitted (A) q\—ﬂ@ ¥ | welfaar o fhel 9@
(B) Ib)yczlmyt'ACt itted und A S &l
eductions permitted under o
payment of wages Act only (B) et d & FefEl o W
(C) Deductions made in wages by g ST g Rﬂﬁ el _
authority of other Act are ©) =3 SR & Srria weif
illegal under the act IR Bl 59 arfRifrm o
(D) Both (B) and (C) are concred (D) HE| (B) QI (C) wa! g
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45.  Under the Payment of Wages Act  45. HG|E5§ YT SISITIH 1936 @I a8 ORI
1936, the provision related to ST Hdel q\—ﬂ@ 3 3@@ FRIGDIEC RG]
Authorised deductions in wages & Y9I Bedl § gE 2
are mentioned in - (A) HRI7 Q)

(A) Section 7 (2) B) a7 (1)
(B) Section 7 (1)

3
(C) Section 8 (2) (©) w8 ()
(D) Section 8 (1) (D) &R 8 (1)

46. The Maximum wage period for the  46. HG|E§§ ™ % fou affledm wu

Payment of wages is- Flerafer 2—
(A) One month (A) T& W8
(B) 40 days B) 40 f
(C) 45 days ©) 45 R
(D) Two months

(D) T WI§

47.  Minimum Wages Payable under  47. '=JTdH H\_rl_cg@ DI YA gAqH HG|§§
the Payment of Wages Act 1948 JIRFTH 1948 B A AT FRAT—
shall be paid in- (A) TFR ¥
(A) Kind (B) e 3
B) Cash : :
®) _ o (C) I AN -Tde H AT YR H
(C) Either cash or in kind 5 5
(D) Partly in cash and partly in (D) AR PR

kind.

48.  Who advises the appropriate  48. g HG@é ARTH 1948 & Slq
Government for Co-ordinating PH TR WHR B FRaIl q
work of committees and sub- I—FR & @t § gy §EEY
committees under the Minimum T & T < 2
Wages Act 19482 '

A) RSN de
(A) Advisory Board (A)
(B) High Court (B) S HrTers
(C) Local Authority (C) i T
(D) Chief committee (D) W@ HAfc
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49. The ‘Appropriate Government’ 49.  ~gqcH H\_rl‘cg@ affm @ smTid
may fixminimum wages under the q:rﬂﬁm WHR' AT 1:|\—,-|—¢g\9[ CIRGRIEUI
Minimum Wages Act- N Gddhdl o
(B) By the day B) TR & w 3
(C) By the month B
(D) Any of the above © : _ «X

(D) SWiad H 4 Blg 4l

50.  Which of the following is included ~ 50. ‘[T Aolgyl JARATIH 1948, & I
from the definition of ‘wages’ q\—,rcg@[ P gRarer ¥ A ¥ gy
under the Minimum Wages Act qTER X7 747 27

()
19487 A) T & -
(A) House Rent-Allowance B s e
(B) Dearness Allowance ®) -
(C) Basic Salary ©
(D) All the above (D) 3 el 1 Bl

51.  Point out the best option - 51. Hcflcrg)bc fAdhed BT T -

(A) Fair wage is above Minimum (A) Sfud Hﬁ@ AT qm@ J
wage o R
(B) Minimum wage are the least : .
B) =AM #uig oMl Aorgal #
of all three wages ®) T B 2
(C) Fair wage lies between
minimum wage and Living © ¥ | QE, kY QE_ IR
wage Shae—fafe worgdl & Ae H a1l
(D) All the above are correct gl
(D) SR T4 T 2 |

52.  Which kind of ‘Employee’ is not 52. 49 & ¥ ®F ¥ UGR & FHHAN @I
mentioned in Minimum Wages Jool <A q\—ﬂ@ ATT 1948 &
Act 1948- W qﬁ[ é_

(A) Skilled Employee (A) G S
(B) Adour Employee B a‘% of gt
(C) Semi-Skilled employee (B)
(D) Unskilled Employee (OREEEARERER
(D) S HHAN
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53.  Section 2 (d) of the Minimum  53. =IqH Holqul SRR 1948 & ORI 2
Wages Act 1948 is related to- (d) &M 3
(A) Scheduled Employments (A) Wﬁ RIS A
(B) Living Price Index ®) £ g i W
(C) Both (A) and (B) © () . ®B) IV
(D) Neither (A) nor (B)

(D) A (A) AARATE (B) ¥

54.  ‘Industrial Establishment has been  54. H\‘rl@ qaard JIefH 1936 @1 g
defined under which section of grT § “alenfie ufase T @ aRafig
Payment of Wages Act 1936? CIRIDIRS,

(A) Section 2 (ii) (A) =R 2 (i)
(B) Section 2 (1) B) N 20)
(C) Section 3 (1)
. .
(D) Section 3 (i) (©) R 3Q)
(D) 9T 3 (ii)

55.  ‘Procedure for fining and revising ~ 55. <A H\_ﬂ@ P OTMOET HRA Al
minimum wages’ is contained in gqﬁ(—vﬁ—cb—r[ B UlhaT FT Soolg AT
which section of Minimum Wages q\—ﬂ@ SRR 1048 @ 59 gRT §
Act 1948? forar T &9
(A) Section 5 (A) 5. 5
(B) Section 7 5

3
(C) Section 8 (B) ®RT7
(D) Section 9 (C) ©ris8 A
(D) ©RT9 ¥

56. The types of wages mentioned  56. <JIdH H\_ﬂ@ T 1948 # affg
under Minimum Wages Act 1948 ATl @ USRI H gfraferd T8 &=
do not include- (A) T q\—ﬂ@

(A) Minimum wage B) SR 3
(B) Fair wage © -
(C) Extraordinary wage
(D) Living wage (D) B s
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57. The ferms ‘Appropriate  57. THfYd WHR TUT AUl AeaTdell BT
Government’ and ‘Wages’ under 1 o ATH qurcg\?[ JRTT 1048 ©
the Minimum Wages Act 1948 and g Sqar o q\—ﬂ@ GUnIe AT
‘Payment of Wages Act 1936’ 1936 & R
have-

(A) Same Meaning (A) &

(B) Different meaning (B)  3fett §

(C) Limited meaning under ©) q‘_ﬂ@ gdr siRfa 7 Wi &
Payment of Wages Act 1936. (D) SRIE H W PIg T

(D) None of the above

58.  ‘Adolescent’” under Minimum  58. S[IOH Aoiqy AR 1948 B I

Wage Act 1948 means a person - R W dyd U JFfad 9 8-
(A) Who is 18 years of age (A) T 18 ¥ @7 |
(B) Completed 14 years of age (B) RRF 14 78 9 T Tﬁ A
but is below 18 years. e 18 o T 7 el 3
(C) Who has not completed 14
years age. €) =W 14_&&‘ P eﬂggﬂf T &
(D) None of the above (D) We I # ¥ Pl T

59.  Which among the following is not ~ 59. f/H # ¥ & AW Aoigy ARIFIH

the object of Minimum Wages Act 1948 T SG¥Y ol &—
1948- (A) W@ B FRlewar # gfg F
(A) To increase the efficiency of (B) ATITRT B T S q\—ﬂ@ &
(B) \TNc? 1rk:lscourage competition e gl 1 qee
among the employers (©) %ﬁ_ﬁ Eﬁ VT TR BT e B
regarding Minimum wages (D) AP HET I gge PR
(C) To raise the standard of living
of workers
(D) Strengthen Labour unions

60. The power to “Fix Minimum rates  60. HG{?[ il ~gH T R Pl R
of wages” has been entrusted to T D AREIRAr AT HG@
which authority under Minimum STRIRTTH 1048 & araid b GIRIGRI
Wages Act 19487 1 & TH W
(A) Appropriate Government (A) W}ﬁlﬁ IR T
(B) State Government
(C) Central Government (B) X9 TP @l
(D) Indian Labour commission (©) T WPR D

(D) ¥R 417 Mg I
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61. The term “Wages” has been  61. <JIdH HG@'? AT 1948 B DA A
defined under which section of the IRT qr,qﬁ DI IRYIT ) 27
(A) Section 2 (h) (B) R 2 ()
(B) Section 2 (f)
. (C) 8RN 2 (d)
(C) Section 2 (d)
(D) Section 2 (c) (D) 8N 2 (c)
62. The necessity of “Need based  62. "3a9¥dhdl W 3N Horgal @
Minimum Wages” was for first for qdmem 1 & ¥ fode gw
time considered by- R e a—
(A) First wage Commission (A) v q\—ﬂ@ ST BN
(B) Second wage Commission
B) T Aol AIRT
(C) Indian Labour Conference ®) anl
(1957) (C) WRI AR e (1957) R
(D) Fair Wage Committee (D) ST §§ I ERT
63.  Subsistence theory of wages was 63. HG|E§§ o dfere Ngra & J9da
supported by- o—
(A) Adam smith (A) TeA R
(B) Ricardo (B) Raiet
C) James stuart Mill
©) (C) o ¥eare fid
(D) Cauldor
(D) & IR
64. “Wages are what i1s left to the  64. HG|E§§ W T S R ST STS
workers out of the product after q APl 3 fou I | I 2 9
rent, profit and interests have fRmT oM iR 3=y Rl 3 31T A
claimed their shares, This T FX RRT B T8 B I'T"_‘@ &
statement refers to which wage ~
foret RagTe @1 gamar &2
theory? ~ ~ =
(A) Subsistence Theory (A) ISR K&
(B) Deduction Theory (B) fSs@r fgT= al
(C) Theory of marginal utility (C) T 3 ARRSTe zﬂé ol ol
(D) The wage fund doctrine (D) fa I B Sifdgd Rigr
theory
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65.  Which among the following is not  65.  3fleNfIe fdare =™ 1947 & 3via
a machinery for settlement of 1 5 9 o afe faarel @r
industrial ~ disputes under the AyeRT ox e weie e =
Industrial Disputes Act1947- (A) AT Ay
(A) Conciliation officer oS
(B) Board of Conciliations ®) Rl
(C) Labour Court (C) # et
(D) Collective Bargaining (D) W GIEEIN]

66. Any Employer who resorts to Lay- 66. ®g A e o f3er 11’CT Hjﬂﬁf E2
off or retrenchment without prior Gﬁ—g‘cﬁﬁ AT WAl Al &, efed
permission would be punishable 2=
with- (A) TF E B PRI ¥
(A) Ir?lprlsonment of one month B) 1000/= T B oot 2T
(B) Fine of Rs 1,000/= _

(C) With both (A) and (B) (©) (A) R (B) 3F ¥
(D) All of the above (D) ST T 9

67. Section 28 of the Industrial 67. 3ieEfe Ao AT 1047, B gRT

Disputes Act, 1947 Deal with- 28 HefRId &

(A) Delegation of Powers (A) sfeaal & g o

(B) Industrial Adjudications (B) e BrotaT

© P.enalt}./ for gnfmg financial ©) a3 T dR GRS @ R
aid to 1illegal strikes and lock-
outs AP FeA o W A

(D) Power to make rules (D) frm T 1 e

68. The section of Industrial Dispute 68. 3Nenfie faarg arfafm 1947, &1 T8
Act 1947, related to “Labour gRT Ol ‘99 IR’ 9 H6fd & dg
Court” 1s- 3
(A) Section 3 (A) HRI 3
(B) Section 7

| (B) 17
(C) Section 8
(D) Section 4 (€) o8
(D) 9T 4
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69. Which section of Industrial 69. 3iENfe JIWFFH @& T@ ORT
Disputes Act:1947 mentions the T el @& Bl BT Soold
duties of a conciliation officer- el § e 2
(A) Section 12 (A) HRT 12
(B) Section 13
: (B) €T 13

(C) Section 14
(D) Section 11 (C) amr 14
(D) o7 11

70.  Choose the best option- 70. wared fdmed ge—

The ‘Conciliation officer’ under Aafe foare siffgw @ oravid
the Industrial Disputes Act is e Ry @ ﬁgﬁﬁ A ERv Il
appointed by- o
(A) State Government
(A) T IR R
(B) Central Government
(C) Both State and central Govt. (B) G _ &Rl _
(D) Appropriate Government (C) 59 Tg D WPR SN &R
(D) T WPR &R

71.  The section of Industrial Disputes 71, ofenfie faare s aw @f 98 9T o
Act 1947  Providing  for SUPA & WIMRRY R FHGRI Bl
compensation to workmen in case URIeR S B JIgu Bedl B—
of transfer of undertakings is- (A) HRT 25 F
(A) Section 25 F

: (B) @125 E
(B) Section 25 E
(C) Section 25 FF (€) a1 25 FF
(D) Section 25 (A) (D) ERT 25 (A)

72.  The Penalty for closing an  72. fa+1 CL'CT NEh e fo=fl Supd a1 9

undertaking without prior notice B B IRT -
15 (A) 6 AIE O BT BRIAN
(A) Imprisonment up to 6 months (B) 5000—/ w0 T B W
(B) Fine up to 5000-/Rupees c :
. . (C) DRIAMN AT VAT il
(C) Both imprisonment and fine
(D) All the above (D) il
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73.  The section dealing with 73. 3ienfie fdgare s ™ o 98 a7 o
prohibition of lay-off wunder ST ‘Qg‘cﬁ‘ﬁ W YA BT YIge= dvdl
Industrial disputes Act 1947 is- SqE e
(A) Section 25 N (A) ©RT 25 N
(B) Section 25 M B) R 25 M

25
(C) Section 25 F (B)
(D) Section 25 (D) (C) HRT25 F
(D) &R1 25 (D)

74.  While Retrenching a workman 74. &l W $HeOR & Bl o f& h
who has been in continuous e § fdd Rk 9aRd &l & Dl
service for more than a year the Y W T Sl (ﬂﬁ%ﬂ) & Ry
length of notice to be given to him S
would be of- A -

(A) 1 months (&) <@

(B) 3 months (B) i
(C) 2months (©) 3 A8
(D) 15 days (D) 15 fed

75.  The Principle “Last come first go>  75. "3 # I Ugd W' & g
fundamentally applies to T &Y 3 AN e
(A) Retrenchment (A) Sofl W
(B) Lay-off (B) 5 N
(C) Both Retrenchment and Lay- ©) v ;f?ﬂ ; Y o W

off _ 20
(D) Neither applicable to (D) 7 & IR 7 8 o%
Retrenchment nor to Lay-off ENISINN BT &

76.  Termination of the service of 76, GHOIR @ WIR Faq ©R4 WRA &
workman by the employer owing IJER W FSd N1 99T Al
to continued ill health amounts to- 2hT—

(A) Retrenchment (A) Sod
(B) No Retrenchment ®) v T 3
(C) Lay-off
(D) None of the above © SN (T il SIT)
(D) SWIE ¥ ¥ Pls Tl
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77.  ‘Unfair labour practices’mean any  77. 3R ¢ FIER(Te) ¥ I &—
of the practice mentioned in- (A) efe faare sffw @ fgd
(A) Schedule II of Industrial W J
Disputes Act (B) e e o e e e
(B) Schedule III of Industrial
Disputes Act. W §
(C) Schedule TV of the Industrial () sieifire faare sfafr @1 <Rl
Disputes Act. W
(D) All the above are true (D) SWIF W T 8
78.  Which among the following is  78. = & ¥ &9 aienfie waar 3k 2w
notthe Primary objective of faferry @1 wrfie Seevg i &
Industrial Relations and Labour (A) \IRE AT BT T G
Z‘;’S-M _— S (B) &Ml &I R WaR' USH Bl
aintaining social equity
(B) Providing credit facilities to © D [T T TgRT
Industries (D) 3 a T ATha TAT HedTY]
(C) Promoting economic growth
(D) Industrial Democracy and
welfare
79.  Which among the following is not ~ 79. = & & & #fal & Neifie gaw
an advantage due to workers H Feifirar 9 o el =
participation in Management of (A) Seifie drea=r @1 w@hia &
organization- (B) e & IgeW @ Ul Afd
(A) Prevalence of Industrial -
Democracy. o
(B) Higher Motivation toward (C) dPleTd AN HET FeflT
organization objectives. (D) ¥TST 5 @ fqare g
(C) Running of parallel
management
(D) Less  Friction in  the
organizations
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80.  Worker participation in Industrial 80. Pl F NS UawE H W 9
management refers to- ared 2—
(A) Their direct involvement in (A) ST 7 ufrar & youe
recruitment process. Tear
(B) The.lr. part%c1pat10n n ) T ¥ Pl o @
decision making process of _
the organization R
(C) Equitable ownership in the (C) e & W Wi |
organization (D) VE®F & AR ddbfedd Tgid
(D) Parallel alternative
management style
81.  The definition of ‘Retrenchment’ 81. Silenfa faarg sidxfam 1047 @1 fr
is given in which of the following q g gt & v & 78 B
section of Industrial Dispute Act (A) R 2 (f) ¥
1947- :
(A) Section 2 (f) (B) FN2 (9) ﬁ
. (C) ©RT2 (b) #
(B) Section 2 (gg) _
(C) Section 2 (b) (D) 8T 2 (00) *
(D) Section 2 (00)
82.  Which is not acceptable ground for 82. BN WA ‘%‘C"Cpr BT WeR AR T8
Lay — off: a—
(A) Shortage of coal or fuel to (A) P T T BT A T
run machinery ael @ T
(B) Non. suI.)pl.y of | electricity B) R & BHTCLﬁ s A T B
making it impossible to run _
Machinery PR T FeA e
(C) Over production of goods S
(D) Non availability of raw- (C) el @1 SfSeTe
material (D) &=l AIdl Bl YA
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83.  The Circumstances under which a 83. o uRRufci § gsdre ‘srdy 8hm
‘Strike> would be illegal is IGHT YU e faare fafes
provided under which of the 1947 @ T g H fovar I 22
following section of Industrial (A) 22 3
Disputes Act 19477 B) 23 ¥
(A) 22 :

(B) 23 (C) 20 fl
(C) 20 (D) 21
(D) 21

84.  Point out the In correct option: 84. 9 ¥ 9 Tod fAded &1 T P
During strike the relationship of gedle] & SR Al dom eaaIRal
Employer and Employee- P da—

(A) Ends _ (A) TH & O 2

(B) Cont-mues though in very (B) T <&l 3 R res w1
hostile form _

(C) Right to strike is not a (C)  Fedled W?ITFH%ETFT k2 3 53 19_
Fundamental Right of & Ted D! Tl 3 PR el
Workers under Act. 19 of the gl
Constitution. (D) TSI 3! AT @l P PR BT

(D) Strike is last resort of workers sl @1 sifa 2o 2
to get their demand fulfilled.

85.  ‘Strike’ is the collective weapon of ~ 85.  gSdld MWl &T Ul AN @ HRAT
workers to get their demands @1 ﬂ'ﬂi%‘gﬁ A & Sdfe dieiee 3
fulfilled when as Lock out is the e
X)aps;o(;lzrs individuall &) AR 31 e Al

vidually A

(B) Employer (B) o

(C) State Government (C) NI IRER T

(D) Central Government D) % PR 1

86.  Which among the following is not ~ 86. 4= # & &M e IR (foumr)
principle of labour legislation- @1 Rygra =l &

(A) Principle of Protection (A) TRE BT Rig

(B) Principle of Reasonable (B) W A P RiEr
standard of living _

. : : (C) ™I &l UG el Dl

(C) Principle of Social security
and welfare Rigr

(D) Principle of Social Justice (D) WIS R B e
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87.  The Provision related to resolution 87. 3Nanfiie faare i aw 1947, o1 fod
Industrial ~ Disputes  between gRT & ad e dur Sl™el @
Employer and worker under Rarel & PR gq Tg— ffy &
Industrial Dispute Act 1947 is T ) @R o aR @ T 2
provided under section-

(A) 10 T &
(B) 10-A (A) 10
©) 11 (B) 10-A
D) 12 (©) 11
(D) 12

88.  Point out the incorrect option- 88. 9 W ToId fade 1 3T BN
The Adjudicating Mechanism e faare sifSfag 1947 & arvid
Prescribed and Industrial Dispute Rt QE‘_’L@ZB%T Yofrew ¥
Act 1947 of- N
(A) Labour Court

) (A) ¥ ey
(B) Tribunals
(C) Arbitration (B) @W ()
(D) National Tribunal (C) To-fofr (emRfager)
(D) TSI ST

89. The Basic Principle of Industrial  89. 3Nenfiies =y fAviw @ ERLC] fgr=
Adjudications is- a—

(A) Interdependence of social and (A) 9RG @ afard Ra @
Individual Interests T BT

(B) Both Society and Individual :
have expectation from each ®) W_ & aﬁﬂ @ W @
other ST &l €|

(C) Industrial adjudication should (C) dfrenfirey e Fofr @f e
benefit  individuals  and CEE N T IR LD B!
worker but not at cost of dibied @ Ufdemd ®U | yHIdd
public interest foa foar]

(D) All the above (D) TRIFT T
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90. To resolve the conflicts between  90. fIIw® T sl & wod & don
employers and workers and to qaqE d 9fd # IO B9 9l
settle current and future Industrial deNfre Rael & weHE $ fu
Dlsp}gez th(; Qover;ment has AR R &S TS fpar fafy 8-
provided mechanism o R
(A) Conciliation (A) & al
(B) Arbitration (B) e
(C) AdjudicationMachinery ©) Qg\@ B AN
(D) All the above (D) SWEd oI

91. Payment of Gratuity Act, 1972, 91. Uie 3G I Vo, 1972, HHAR
Employees state insurance Act- 5T T SRRIH 1948, BHER wios
1948, Employees provident fund 4 offem Rar YoM AR o
Act and family pension fund fall R g § et 97 2
under the category of- R ' :

(A) Social Security Legislations (A) gl ﬁ; Tg i 5
(B) Social Welf are Legislations (B) IS _ AT
(C) General Legislations (C) wm=y faem o _

(D) Negative Legislations (D) TTHRAS AR 4

92.  When any legislation empowers 92. T4 ®lg [QURH WHR @ AT T
the Government to make proper odl & foag geal §g gRRyfITT @)
and beneficial rules keeping in o Wgan IR 8N et i
mind the demand of the R A 59 BEy o i
circumstances then it is called-

(A) Social Equity (A) NG T

(B) Legal Equity (B) i _ _
(C) Both Social and legal Equity (C) WIS s aferep Hre Elil
(D) None of the above (D) IWiFd H H Dg T8l

93. The material resources are 93. HIfd® TARFI &1 fdp-diaxor g, dfoar
decentralized, disparity in income IR GO & A, MY b fAvHdr HH
between haves and ha\‘/es not A fF IS AR A & e, e
shcc)luld decrea;ean(cil Eot u?creasi‘ To T @RES @ 9T =5 u o
and poor, weak and all sections o s
socieI:)ty get their due is object of - e 99 T &~
(A) Social Engineering (A) ™ : P
(B) Social Justice (B) “_ @ T T
(C) Gender Justice (C) fofm =uma @t
(D) Labour Justice (D) %A I B
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94.  Industrial Peace, Economic 94. enfre W I @1 e fae,
development of nation welfare of AWA dur FASdl B Har o)
the workers and employer is TG 2 Olg TRPR—
possible only \.Nhen Gove.rnment— A) ?CI'cﬂ?I TER & 9§ EEey
(A) As a third party.mtervenes SN = wRE P q
and balances the interests of N _
workers, employers and W @ fodl 7 W wrfi
society- R

(B) Make requisite Legislation (B) SwIqT fodl @1 W 2] SUYA
for balancing above interests faermam & |

(C) Provides restriction  and C) TWF ffd W EARYRERCIE |
regulation on each interests e R |

(D) All the above are correct D) IRIFT T T &

95. The Article of the Indian 95. dfdu™ @1 T8 H_j—v@_c{ S @
constitution directing the state to fefrg oxar & & sffel o1 ‘fMde
strive for providing ‘Living wages’ q\—ﬂ@ ST e} AT fRRE gRT
to the workers. b.y 'sultable R & for0 TR RE i
measure§ or by legislation is- A) Hﬂ_v@_c{ i
(A) Article 42
(B) Article 43 (B) ¥IHT 43
(€) Article 41 (C) ITHT 41
(D) Article 39-A (D) 3T 39— A

96. The concept of collecting 96. WHZH Wicdroll & FhHeqa Ig A
Bargaining considers- 2 fo—

(A) Problem/Dispute of (A) =D P T/ fare dafde |
Individual worker is not his SR |G B AP I A 2|
but that of Association of ®) af R &1 frer ﬂTﬁ[f%‘cﬁ R
workers _

(B) Individual Interest of worker H & m R
is merged in collective (©) 3 e i erM v & forg
Interest W‘ﬁ_ﬁﬁ GSIECISIIRSER SERCH z|

(C) For maintenance of Industrial (D) SWIgd 41 97 8
peace collective bargaining is
most suitable

(D) All the above are true
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97. Today the terms of contract and  97. 3 fAIae &I AfdeT 3R JaT I i
conditions of service” of Employer BT BT S ST & SMETRT &=
given to worker are in nature of- (A) TReIRY W
(A) Status (B) e v
(B) Contract
(C) ITTd ®«R W
(C) Personal TRy
(D) Group based and status based (D) fie qer R
98. The international Labour Report 98. iR e RUE 7 ' orR sfea
has used the term “The other India Uc db (W PRNT Ra)" FIEACRIECE]
at work™ addressing to- W foree dew ¥ faar S
(A) Unorganized workers in India (A) R 3 ST s & R
(B) Organized workers in India : :
B) WRd & |IGd #fHdi &
(C) Unorganized women workers ®) _ & fer
(D) Unorganized Agriculture © _ : _ fere
workers (D) 3RS ?ﬁ et @ forg
99. Labour welfare Legislations and  99. 9Rd # A% deaor foumd+i v
programs in India have their oA & Gaene o FAflkd B
constitutional roots in- (A) SR A
(A) Preamble (B) g § Ay e el §
(B) Directive Principle of state : :
solicy (C) THI (A) 3R (B) fdoey
(C) In Both (A) and (B) options (D) TeTg Al
(D) Fundamental Duties
100. Who among the following are not 100. 7= ® ¥ @F sEfle A=l @
actors of Industrial Relation- 31fepdl el 8ld =
(A) Workers and their (A) e 3R ST TS
B) Erga?lza“ons 4 the (B) fHIN® S e
mployers an eir 3 it SRR
Oré)ani};ation © WQE[ &
(C) Community and Cultural- (D) PR N il
Associations
(D) Government and Role of
state.
Xk
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