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1. Payment of Bonus Act, is 1. CIERERUGIE | & Q@[ Thaan]

applicable to every factory and to JUAT Y U W AL RHURSE]
every other establishment where in Qe o@l 9§ ¥ uRiftw R
an accounting year the number of T e
workmen employed per day are :
(A) 20 or more (4) 20
(B) 10 or more (B) 10 1 3w
(C) 50 or more (C) 50 AT e
(D) 40 or more (D) 40 AT JHfere

2. Every employee receiving salary 2. TS FHAR oI H\‘rl@ AT 3Ty
or wages upto Rs. 3,500/= Per Wo 3500/= UfHIE TP B IR T8
month and engaged in any types of 5 ff voR @ B ¥ PR 8 q9
work is entitled to Bonus for every & gee ow 9t A4 d o @

accounting year if he has worked

ThGR BN ARG DA I9 Y FAH

in that year for at least :

(A) 15 working days PR fora &
(B) 30 working days (A) 15 P feadi W
(C) 60 working days (B) 30 3 fegal w
(D) 90 working days (C) 60 or fead W
(D) 90 FX faadl W
3. The definition of ‘Accounting 3. 99 AW IR @ fhw gwr #
year’ is given under which section orar ¥ o7 aRag e T R
of the payment of Bonus Act, (A) GRT 2(1)
(12?58 o) B) o 3(1)
ection
(B) Section 3(1) (C) & 41)
(D) R 8(1)

(C) Section 4(1)
(D) Section &(1)
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The minimum Bonus which an
employer must pay even if he
suffers  losses  during  the
accounting year or there is no
allocable surplus, would be :
(A) 10% of the salary or wages
during the accounting year
(B) 20% of the salary or wages
during the accounting year
(C) 8.33% of the salary or wages
during the accounting year
(D) None of the above

From the closure of accounting
year Bonus must be paid to an
employee within :

(A) 6 months

(B) 8 months

(C) 3 months

(D) 9 months

The violation of the provisions of

Bonus Act or rules there to will

invite punishment to the offender

with :

(A) Imprisonment up to 6 months
or fine of Rs. 1,000/= or both

(B) 3 months imprisonment or
fine up to Rs. 500 or both

(C) 2 months imprisonment or
fine up to Rs. 1,000/= or both

(D) Only imprisonment up to 3

months

I8 <A 9 Ud A Bl A

wY A <1 BN, eIl 98 SN ol 9y o

g ¥ wifad @ swrEr @i amdfed

CIBHEICRE

(A) 9 oE A & daq AT Ao
BT 10%

(B) 9 /@l 9¥ & da AT AN &l
20%

(C) 39 of®@l q & 9o a7 HoIgal &l
8.33%

(D) SR § F Pg 81

ol ¥ & g% BM & A fha

3@l # HHAN DT I A &l ]

T

(A) 68 H

(B) 8 #g #

(C) 39EH

(D) 9 #E #

9 AR 1965 @ TR 3pra

et R @1 Ieded dRA WG

g I

(A) 6 A€ & & GREAM I Fo
1000 /= & SN 3frdT ST 4

(B) 3 A€ % & HRIAN AT Fo 500
qd S AT AT S

(C) 2 WIE T& & FREAN JAd Fo
1,000 /= T H SAFT T IAI

(D) ad I A8 & & HRAM 4
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7. The provision related to exemption 7. CIRES] qadr JRfRH 3 98 a]T o
of classes of Employees from = o & H9giRgl @) 999
Payment of BonusAct is contained AR X ouafid axdl & o' §

- (A) T 16
(A) Section 16 (B) R 2
(B) Section 32

(C) Section 22 (C) 8RNI 22
(D) Section 25 (D) °NT 25

8. Under the factories Act, 1948 the 8. haes] TfRIfTW, 1948 & ded a8 &fdd
person having absolute control fOrgdT Baed W) Tﬁ =T g g,
over the factory is called : HET 2
(A) Occupier (A) T
(B) Manager (B) L
(C) Chairman
(D) Managing Director © BRI -

(D) PR

9. The  Provisions related to 9. Daed] SRR, 1948 & Qf=FId e
appointment and powers of ¥ foiegal @ ﬁgﬁa o ofeaal &
inspectors are contained in which Teg ¥ yTae fh aRwel W ©
sections of the factories Act : (A) gRTaN 8 3R 9
(A) Sections 8 and 9 (B) R 4 8 gk 11
(B) Sections 8 and 11 : :

(C) Sections 9 and 11 © %TRT?’]T 9 IR 11 ﬁ
(D) Sections 8 and 10 (D) g1 8 3R 10 #

10. Section 7 of the factories Act, 10. haed IRfY @ grT 7 GERid g,
1948 deals with general duties of- foh I dodl o
(A) Inspectors (A) eaal B
(B) Occupier (B) i >
© Welfa.re officer (©) BT e >
(D) Security officer (D) e el B

11.  Manufacturing process under the 1. Do Aftfge f g gt 9 fafmor
factories Act, is defined in Section: ufehar @I gRYIRT foar 7T & 98 ©
(A) 2 (m) (A) 9RT 2 (m)

(€©) 2(n) (€) &R 2 ()
D) 2(2)
(D) ERT 2 (g)
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12. A premises and its precincts 12.  oRmRl wfkd ™ uRwR H el
carrying out-manufacturing fafemror gt denferd & @1 & fon
process without the aid of T IR & 98 Dol aRfE 1048
powerwill be a factory under the 3 IR B S R s
factories Act, 1948 if the number Rl & T &
of workers working are : PAER '

(A) 10 or more (A) 10 o
(B) 15 or more (B) 15 1 3oy
(C) 50 or more (C) 50 1 3fEd
(D) 20 or more (D) 20 37 AP

13.  Section 49 of the factories Act, 13. e JAfFH, @ URT 49 e %
1948 deals with the appointment fora ferpRl A ﬁgﬁa g -
ofa: (A) BT SRH
(A) Welfare officer (B) W AR
(B) Safety officer © -

(C) Certifying surgeon
(D) Health officer (D) ¥arReat SN

14.  Which among the following is not 14. 9 # 9 o9 By fRfmH, @
a welfare measure under the A TIT HATIRR] ﬁﬁgﬂ T e
factories Act : (A) ST e
(A) Canteen facility (B) W S
(B) Creche facility © U N
(C) Drinking water facility
(D) Availability of alcoholic (D) e SR §2F wardl @l are

beverage

15. “Child’ under the factories Act, 15. ol JRfRH & vd doe 9
means a person who has : aed W Ffed 9§ g o
(A) Completed 15 years of age (A) 15 5 & g Tﬁ N o &

(B) Not completed 15 years of (B) 15 e Sl E[Uf T @A
age

(C) Who is 14 years of age © Sl 14 0 31 &

(D) Who has not completed 14 (D) w14 7 13 Tﬁ 7 o @
years of age
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16.  The Section of factories Act 16. Gaed ARfRM @ ]| ORT
dealing with ‘Hazardous Process’ IREHeHT Ulhar ¥ Hefdd 2 :
IS (A) T2 (cb)

(A) Section 2 (cb) (B) R 2 (ca)
(B) Section 2 (ca)

| (C) T 2 (bb)
(C) Section 2 (bb)
(D) Section 2 (c) (D) #RT2 (¢)

17.  Under the factories Act, 1948 there 17. %o Iffwq & AR TS el
must be a safety officer where T Bl RIBEAK ﬁ'ﬂ’cﬁ 2 &l ard
number of persons working in a HO qTol PUBRI &) AT T
factory are : (A) 500
(A) 500 B) 750
(B) 750
(©) 1000 (C) 1000
(D) 900 (D) 900

18. A welfare officer must be 18. Ud haedl § B AR 3rfard
appointed in a factory when the T g ﬁ'ﬂ’cﬁ AT a1RU Ife S &M
number of workers in the factory HO qTol PUBRI &) AT T
s (A) 500
(A) 500

(B) 250
(B) 250
©) 300 (C) 300
(D) 350 (D) 350

19.  If chief inspector does not grants a 19. 3fg Ik c) fleTd hacdl B ARd
licence to a factory, the appeal can T AR PN < dl U DI Wl
be made to : FH
(A) State Government (A) T IRGR @i
(B) Central Government
(C) Factory Commissioner ®) @ 3
(D) High Court © el PR Bl

(D) S@d IaTed H
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20. Workers participation in Safety  20. ®HGRI & Haed SIRETT - Uee H
Management of a factory is Fe9firar Gddl uraae haes rfdfeaH
provided in which Section of the 1948 Y Trg a1 H 2 -
factories Act, 1948 : (A) R 41-G
(A) Section 41-G

(B) €T 41—-E
(B) Section 41-E
(C) Section 42-G (©) T 42-G
(D) Section 42-E (D) ®NT 42-E

21. The new name of workmen 21. 2010 W& JfRfFRM gRT FHGR
compensation Act by 2010 gfaeY AfTH 1923 &7 19 SN &
amendment Act, 1s : TR
(A) Employees compensation (A) T g SRR 1023

Act, 1923
(B) Labour compensation Act, (B) I SRR SR, 1923
1023 (C) #f¥e yfdex JAfRfTFH, 1923
(C) Workmen compensation Act, (D) WeT e widaR ST,
1923 1923
(D) Organization workers
compensation Act, 1923

22. If the personal injury caused to a  22. IT PHBR B BN Afdd &afd U
workmen permanently or partially a9 o9 do 110]‘3; 14T INBe wU 9
lasts only 3 days then the employer o o= o & 99 ) A s
1S got bo;n}cll to I:;fdy CO?peniation N R B (3]_6[ ?b_ﬁﬂT\ﬁ) ey
under which section of workmen
(now employee) Compensation SR 1923_ T T
Act,1923 : TR T T € -

(A) Section 3(1) (A) R 3(1)
(B) Section 3(2) (B) R 3(2)
(C) Section 5(1) (C) T 5(1)
(D) Section 5(2) (D) 9RT 5(2)
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23.  Section 3(2) of workmen (now 23. FHHGR (I FHAN) UfeR fRfTH @
employee) Compensation Act is YRT 3(2) |aferT ©
related o () SThRE dERe @ W
(A) Employer’s  liability  for e T
occupational disease
(B) Contracting of an ®) bl bl @ R
occupational disease after 1 T EH W e
end of service and employers T 9
liability still on it (C) dPfeqd SR |
(C) Alternative remedy (D) fENe & aifge gfier <R
(D) Equitable compensation g
liability of employer
24.  The liability of employer for injury ~ 24. $RRIT R IR &fd & fov s
caused to a workman at the T Bar ® g (Rfdae 2 9urd dHaR
workplace is beyond doubt A <& & LGS IR @ Tﬁ N W
provided workman acted carefully FER TN T TG gtdel 3 PR
however if goes out for his home
after work and in the way meet Hidred S &, A T A e 7
with accident then also employer &I
would be liability : (&) Fave 3 R @1 fawwR
(A) Theory of Motional AT SRRV RigT 3
Extension of employers (B) 3ifdd <l Rigrd kil
premises (C) TR TR@ o
(B) Doctrine of absolute liability (D) W & g7 q e
(C) Equitable liability Bremep w4 S e
(D) On principle that contract of
service existed at accident
time
Series-B LL.B404/ 354 Page -9



25.  Select in correct option- In 25, Tad fdbe B gAR- @R T’T
permanent total disability : fgrag ¥

(A) Earning capacity is totally (A) IS | Tﬁa—m 8 ol
lost 3

(B) Definition of is given in
Section 2(1) (L) of workmen (B) 1 GRS FHER FITP SHfAfTr
Compensation Act @1 81 2(1) (L) 18

(C) Earning capacity may revive (C) 36 &vdl §B IS I
after sometime g 3 Tl &

(D) Disability is absolute and (D) R erifoe e & &R
earning recovery 1is not AT H] 999 IET JHd
possible T g

26. Choose the best option- Under  26. Hcflcrpbc LISy iﬁ ~ PHOR Tfdax

Workmen  Compensation  Act Jef| @ BN PR faax

Workmaq . Compensation BTN VT Afdd & e ﬁ'ﬁﬁﬁ :

Commlssmner is a person (A) R @ gt 2(1) (b) & TEd

appointed under : G

A) Section 2(1) (b) of the Act :

EB§ Section 28 of( the Act (B) IR Bl RT 20 i ?ﬁ[ §

(C) Section 20 but mentioned (C) ST @ eRT 20 | g vl
under Section 2(1) (b) of the R 2(1) (b) | €
Act (D) SWIEd ¥ ¥ Bl Tl

(D) None of the above

27. Put out the wrong option- In 27. Yo [ddheq & gri— e fafde a3 o

Labour law field social security AT ReTT BT e Il 2

aims at : _ (A) 9 & 9 B e @

(A) Strengthening the future of UG TeRl & IRV @
workman against unexpected
events of life I SRIRT B

(B) It not only answers the (B) I8 o e F ol e
anvieties and uncertainites of o gifAfadel @1 SARd de
worker but also he g, ﬂﬁq e B A S qRR
dependants # YT B

(C) ESI Act, 1948 providing (C) ESIffm, 1048 Ue amenRd
pension linked Insurance AR BT ol qjal—a qoIr
plans, hGr;ltuity anld Bonus I R 3o <o &

A 1 11 :
egiation @) A T g A IR

(D) Social security is opposed to fa@r # aw &, 3
National progress and el & BRI
development because of its
implementation cost
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28.  Which among the following factor ~ 28. 9% H ¥ B $RG FHIID GRE B
is not promoter of social security : AERT T8l Hvdr :
(A) Social welfare nature of (A) T H W & A
modern State o
) ] S £ State hYUIDRT 2l-l
B) Directive principles o
®) B} PRI (B) I & AT Fewrd d@
policy
. . . (C) ARG  eREE  Afd e
(C) Excessive taxation policy and _ _
vote-bank based governance e MR AT el T
and policy making Aifer feior
(D) Progresive public movements (D) WfRiTe Al TleM Ud <Id
and judicial decisions oy
29. The constitutional roots for 29. HMAHI &1 SUHA UAOHEI JAT I
participation of workers in the e " 9 Hor = rerar e @l
management of  undertaking & Ty § Wre @ oS 9uE @
establ.lshr.nents. (?r other R H‘tﬁﬁ‘c{ ¥ U e g
organisations in which they are
(A) 3T 39 A
engaged employed can be traced to
which among the following (B) S 43 A
articles of the constitution : © 3 ia@a 42
(A) Article 39-A (D) 3T 47
(B) Article 43-A
(C) Article 42
(D) Article 47
30.  Which among the following is not ~ 30. &H 1= § & 9miivi® IRETT SIBIRG]
social securitybased ~ Labour i fouraT =81 ¢
Legislation : (A) =T Foigd SR, 1948
(A) The Minimum Wages Act, (B) Rt (e Eb‘ﬁ%lﬁ) Tfay
1948
e, 192
(B) The Workmen (now 1923
. (C) Y<rER farRor &M, 1988
Employee) = Compensation
Act-1923 (D) FREFT R, 1948
(C) Prevention of Corrupt Act-
1988
(D) Factories Act-1948
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31. Article 24 of the Indian 31. MM F @I 4 qoD @
Constitution prohibits child labour hacRar, W TJAT IRGFHeTT I
employment in any factory or ¥ o e I FRRT oxar - =9
hmine or their engagemer‘lt %n IS & s aEE W g 9

azardous employments ‘Child’ in
this article is a person who is : T W
(A) 12 years of age (A) 12 o P
(B) 15 years of age (B) 15 af o1 @
(C) Below 14 years of age (C) 14 a9 I IR qof 7 b &
(D) None (D) ®g Tel

32.  The factories Act, provides that all 32, B ifRfEW # g wana ® o o
the workers who have worked e G | BT 240 foqi a@ R
atleast for 240 days in a year are ® B 3 afe s I'T"@ R o
entitled to Annual leave with B oeban 2R Redl e gl
wages for :

(A)g 12 working days (A) 12 P fea
(B) 14 working days (B) 14 P fagw
(C) 10 working days (C) 10 o1 faaw
(D) 7 working days (D) 7 PN faaw

33. The maximum working hours of 33. T&® BRI i & Iq@ e &
an adult worker in a factory in a 3BT B TS Th FdE § 2
week are : (A) 52
(A) 52 (B) 48
(B) 48 ©) &0
(C) 60
(D) 40 (D) 40

34.  As per the provisions of factories  34. Wadl Udc 1948 & YGUMl & SHUIN
Act, 1948. “First Aid Box’ is to be e U died” @ FaIT B oY U
provided to every : (A) 150 sfial & o
B) 160worien ®) 160 Al & o
(C) 180 workers ©) 180 %ﬁ_ﬁ @ ford
(D) 200 workers (D) 200 vl @ ford
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35. Under the workmen (now 35. FHGR (B HHAW) Hfaax sifdfagw
Employee) compensation Act- 1923 @ g =1 3 9 o fad
1923, which of the following is not FHER (Eb‘flilﬁ) &7 3T TE 2
dependant of workman
(e:lployee): () T ST #
. . (B) 3T AqIH A
(A) Minor Legitimale-Son
(B) Minor Illegitimale-Son © T
(C) Daughter-in-law (D) faean
(D) Widow
36. In case of permanent  36. fhdll FHER & vl CLUS[ frmgar @
totaldisablement the compensation 9 ¥ fNId R < ufdax 2N
to be paid by employer would be : (A) 60% WIR® q\—ﬂ@ Fix T
(A) 60% of monthly FRE FTT TG0 14 TG S AF
wagesxRelevant factor or 1.4 o
lakhs which even is higher _
(B) 50% of monthly (B) 50% FG® AL P x WG
wagesxRelevant factor or 1.4 DRG Sl 0 1.4 TG Al Ao
lakhs which is higher gl
(C) 60% of monthly (C) 60% WG HOIGNl &I x
wagesxRelevant factor or Rs. BND U] W0 1.4 oIRg o AR
1.4 lakhs a1
(D) None of the above (D) SR F W P T
37.  The Section of Payment of Bonus 37. 99 qaar ST, 1965 BT 98 GRT
Act, 1965  dealing  with S 9 @ eY oFedl B WTaHT
disqualification for bonus is : AT @/
(A) Section 12 of the Act (A) RFR 2 R 12
(B) SectTon 14 of the Act (B) AR B N 14
(C) Section 9 of the Act
(D) Section 19 of the Act (C) ST Pl & 9
(D) 3AfRIfTIH Bl arT 19
Series-B LL.B404/ 354 Page - 13



38. Section 25 of the Payment of 38. §=g RAGIS] ST &1 gRT 25 HeEd
Bonus Act, 1965 deals with : 2
(A) Recovery of bonus due from (A) o gRT < 99 9w
) j\n ;TPIOY‘;‘ o (B) FRIw@ W f5 B @ B |
udit o accounts 0 : v
employers not being ¥ @ e @ giee ¥
corporations or companies © Eﬁ_rlﬂ @ fore ored ¥
(C) Eligibility fo Bonus (D) 3mdfed SRy & Jor &
(D) Set off of allocable surplus
39.  The Section of Payment of Bonus 39. g qaard ST, 1965 BT 98 GRT
Act, 1965 dealing with Time-limit W fe 9 T ey #
for Payment of Bonus is : FHI—IHT ¥ HEfd 8, 98 §
(A) Section 12 (A) €RT 12
(B) Section 14 (B) ©RT 14
(C) Section 13 (C) 9T 13
(D) Section 19 (D) 9RT 19
40.  The injury caused to fingers of the  40. ®UIRI I5¥ AT JRIH, 1948 &
left and right handsduring the ITAR Jaq & SRE fdl dHanl Dl
course as per employment to an 9SS AT S B DI W g
employee ESI Act 1948 will come FIRT iy 2rf -
under : gt
(A) Permanent total disability (&) v Tﬁ
(B) Permanent partial disability (B) Il it
(C) Temporary partial disability (C) 3Tl e IE
(D) Temporary permanent (D) el i fivaran
disability
41.  Under the Employees (earlier 41. GHANI (@ H HHGR) Ffddx MM,
workmen) Compensation  Act, 1923 & Iad o9 [ IRIRG ®T J
1923 when owing to death of g Ream afld & ARG
working (employed) wife of a FEAR T @ 7 2 o 2 a9 Hq
handicap disabled person then wRar 3 gﬁcﬁ : c
deceased wife is dependant would
be - (A) fdR—ufty daa
(A) Widower husaband only (B) 9o Hact
(B) Children only (C) <M faeR ofy qor ge
(C) Both widower husband & (D) SWRIGT H F BIg el
children
(D) None of the above
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42.  The workman (now Employee) 42. GHGR (@ FHHaN)) UfddR Afefram,
Compensation Act, 1923 is not 1923 W] RN
applicable to : (A) T AT & g’ W
(A) Members of the Armed (B) af ST ESIRfEE 1048 &
forces
(B) Persons insured under ESI 3%_?171(?[ i &
Act, 1948 (C) aF (A) 4R (B)
(C) Both (A) and (B) (D) SWI § § P Tl
(D) None of the above
43.  The person employed in a factory  43. @5 W AfdT o bl Baes I 3=
or any establishment through a yfoe™ d SheR @ qegq 9 I
contractor would come under the A T PHPR (31d Eb‘ﬁ%lﬁ) ufpe
purview of Employees (Workman) SRR 1923 ) TREY ¥ oTRRT -
Compensation Act, 1923 : 9
(A) I:(es, (will come) &) ET(W)
(B) No, (will not come) (B) T, (Fel m)
(C) Depends upon  relevant (C) Sugad aRRerfat o R e
circumstances (D) Rerfd siffRaa g
(D) Position is uncertain
44.  The Central Advisory Board under  44.  "JqdH H\_ﬂ@ AT, 1948 & 3T
the Minimum Wages Act, 1948 is el FARHGN UGRYS BT e fhar
constituted by the : ST &
(A) Central Government under (A) G TRER ERT AR @ R
Section 8 of the Act 8 & e
(B) Central Government under
Section 7 of the Act (B) P WRIR GN AR F
(C) State Government under 7% T
Section 8 of the Act (C) T WPR gRT AFTIA BT &I
(D) Both Central and State 8 & Ted
Government (D) NG WOHR AT b ANBR S
EIN
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45.  Under the Payment of Wages Act, 45. HGI@ qadrd |, 1936 & Tgd
1936 Appripriate Government in TR Vol & Heyg § ij%lﬁ PN
case of Indian Railways is : :

(A) State Government (A) T TWER

(B) Central Government ®B) RN

(C) Local municipal corporation

(D) None of the above © 1:?; m &
D)

46.  As per the Payment of Wages Act  46. HGI@ RAGIS] IRfrm @ BIELINSSIN
provisions on the termination of 99 fhdl o9l @ WAl gar @)
employment of any employee, the SR A Jar wEmig @ Y Q<9
pending wages of such employee Sl q\—ﬂ@ BT T 2 T AR
l’nTlSt | be. paid the date after A) 2 =18 R
mination 1n : i
(A) 2 working days (B) 7 P faaw 4
(B) 7 working days (OR ord foaw A
(C) 5 working days (D) 10 B fegw o
(D) 10 working days

47. Time of Payment of Wages is  47. HTrI‘cg@[ C I I |qRT ¥ e
covered under which of the NICCIG] qﬁfg\ﬁ SUGIE] A9 1936 Pl
following Sections of Payment of v gy A 2
Wages Act, 1936 : (A) ©RT 5 ¥
(A) Section 5 (B) T 12 5
(B) Section 12 _

(C) Section 14 (C) orT 14 ¥
(D) Section 4 (D) KT 4 i

48. ‘Wages’ under the payment of  48. H\‘rl@ qaar afRf T & amTid
Wages Act must be paid : qa@ CARUGIE T ST =nfev
(A) 7" working day (A) 78 F e W

th .
© 15 woring oy ®) ot e
(D) Any working day E[C); ;E%T :;ﬂﬁ:; -
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49.  Under the factories Act, 1948 the 49. haed IRIIH, 1948 @ fbd gRT #
term ‘Adult’ is defined under T I DI GRYINT fhar g -
Section : (A) SRR #1 arT 2(a) H
(A) 2(a) of the Act (B) aRIFRE & R 2(h) 3
(B) 2(f) of the Act (©) R B T 2(c)

(C) 2(c) of the Act _
(D) 2(b) of the Act (D) fafTa a1 e 2(b)

50. The Authority under the factories 50.  Tded! AfATE, 1948 B SRIN foet #
Act, 1948 which can prescribe the A B WAAR T haes] § ‘B &
form of ‘Certificate of fitness to o0 <aRerdT yEOTOE @ B fuiRa
work’ in a factory is : e
(A) The owner of the factory ) N —

(B) Certifying surgeon
(C) State Government (B) SR
(D) Chief Inspector of State (C) VST IR
factories (D) o7 @I BaeRal o1 yy e

51. The Employees State Insurance 51. AR o9 9 AR 1948 B T
Act 1948 isa: (A) WTW@?&]T@]‘W
(A) Social Security Legislation (B) fedar ferTe
(B) Beneficial Legislation (C) TE SR A Rarepr st
(C) It provides sickness. .and st éq - ‘;Rjﬁﬁﬂ o

employment njury

compensation  benefits to A

employees (D) ST I & 2 |
(D) All the above are true

52. The most comprehensive social 52.  dHaIRA @ forv |e J8g ATHITS
security legislation for employees ReT faumae 2 -
is : (A) PRY A, 1948
(A) Fa.ct.ories Act 1948 (B) = q\—ﬂ@ AR, 1048
(B) Minimum wages Act, 1948 Af
(C) Workmen compensation Act © PR HAPR 192

1923 (D) GHAR) 1T T AT, 1948
(D) Employees State Insurance
Act-1948
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53.  The Legislation which was passed ~ 53. YR J9C §RT HAR do o
by Indian Parliament on Professor ERTHN RUe & UR W Ui fhar
C. P. Adarkar Report was : T faeTae o -

(A) Employees State Insurance (A) FEAST o ST SRR 1948
Act, 1948 '
’ B) oIyl Y i1, 1936
(B) Payment of Wages Act, 1936 (B)
(C) Factories Act, 1948 © | 1948
(D) Workmen Compensation Act, (D) TSR TR AT, 1923
1923

54.  The Employees State Insurance 54. @HIN] I 997 AffaH IV
Act become operative from the forg fafor & ag o -
date : (A) 20 37, 1948
(A) 20" April, 1948 (B) 19 3, 1948
(B) 19™ April, 1948 '

20 31U, 1949
(C) 20" April, 1949 © i
(D) 19" April, 1949 (D) 19 3fffcl, 1949

55. At present the Employees State 55.  qOuM H GEAN g gET sifRfaE
Insurance Act is applicable to : AL 2
(A) Most of the Indian States (A) “Rd & aifdrpier ot
(B) lzj/[zis(tnoi zlztlonrcil:n States and (B) 4R & PG S qer

RIIRGRCCRI
(C) Whole of India including _ -
Union of Jammu and (C) T Hrd <
Kashmir VIH] @3 A1 wfeferd &
(D) In whole of South East Asia (D) iyot feror—gd ofdrr &

56. The definition of Principal 56.  HHANI ST T ARTTRE B fHd R
Employer is given under which B T ke g o gy <&
Section the Employees State LRSS
®

ection
. (B) I 2()
(B) Section 2(6)
3
(C) Section 2(16) (C) &ma 2(te)
(D) Section 2(7) (D) &R 2(7)
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57. The manufacture of Coffee, Lac, 57. &I, oG, &R, M1 UG T @I
Rubber, Sugar and Tea would fafersior s
come under : (A) R—A FREE |
(g) Is\Ion seaiinai factory (B) SR e §
easonal facto .
Ec; Partially undel;y(A) and (B) (C) W (A) SR (B) 3
both (D) ST ¥ § Big Tal
(D) None of the above
58. Immediate Employer also means 58. focaq fRNve ¥t afe sfaud
and includes such person : 3N aftaforg & o/
(A) Who provided services of (A) AT ERT ﬁgﬁﬁ HHERA | e
employees appointed by him Ao 3 A9t yer aet @
for principal employer ®B) SR T MR R GER W A
(B) Above service provided for '
rent, credit or in temporary STl 9 3 A T #
manmer (C) 3 (A) 3R (B) ¥ §
(C) Both (A) and (B) are true (D) SE | ThE gidrT | d e
(D) Provided service for cash
59. The ESI Act, 1948 provides 59. ESI 3w, 1948 wHaRaAl a1 5o
certain benefits to the employees ;Rj‘ﬁg‘ﬂ' T el ©, fog Rofa #
in case of : (A) TR F
(A) Sickness (B) ;RI% araeer &
(B) Maternity © o afy #
(C) Employment injury o
(D) In all of the above (D) SR T Rerf
60. Which among the following 60. ESI 3™, 1948 & =i 1 § A
benefits have not been provided P G ERjﬁE]T e ) O
under the ESI Act, 1948 : (A) S o™
(A) Sickness benefit (B) ST et
(B) Unemployment allowance :
(C) Children’s allowance () S el
(D) Disablement benefit (D) 2Tt feet
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61. Under the Employees 61. XU dHIN A affvm, 1948
StateInsurance Act, 1948 medical Rrfhear o qﬁaﬁzﬁ Td Rl g
care is provided. to retir(?d and e ST aafeaal gor 9 Shaaareh)
permanenﬂ};1 1ihtc,able 1nsur§d P A T B o9 § dad RS
person and their spouses in N .
payment of token annual premium _
of BT A aR T :

(A) Rs. 175/= (A) ®175/=
(B) Rs. 125/= (B) ©125/=
(C) Rs. 120/= (C) ®120/=
(D) Rs. 100/= (D) % 100/=

62. The age of dependent for obtaining ~ 62. ¥ HHANI a9 IR & 3FTa
dependent’s benefit under the g o™ ue @ foru anfa @ <D
Employees State Insurance Act has 18 T 3 9GER IR o T §
now been enhanced from 18 years (A) 25 ai
to :

B) 21 9
(A) 25 years (C) -
(B) 21 years (©) 30
(C) 30 years (D) 22 a
(D) 22 years

63. The Employer’s share of 63. U $HINI M1 ARFRE & oia
contribution under the ESI Act, IS edl @ 3ive BIdT §
(A) 4.75% (B) 175%

B) 1.75% ©) 833%
(C) 8.33% - -~ °
D) 2.1% (D) 21%

64. As per the latest amendment the  64. ¥ HHAN 491 AffAH § FdHTw
wage limit for employees to be IJoeE B I N IBIGR ]
covered under the Employees State JrIftd BN @ foau eHaRdl @
Insurance Act is :

EECUIEERIRIIGIRCE ] R
(A) Rs. 15,000/= Per month A) % 15000/= IR
(B) Rs. 18,000/= Per month (A) sl
(C) Rs. 25,000/= Per month (B) % 18,000/= HiHTE
(D) Rs. 20,000/= Per month (C) % 25000/ = HIHIE
(D) % 20,000/ = UfHE
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65. ‘Exempted Employee’ under the 65. XU HEHAN S ARIH @ Sd
Employees State Insurance Act Be U’ PHAN 9 9 B
means : (A) T& HHAN S AR & Sfad
(A) An employee who is not A A B 3@ T T
liable to pay under the Act 8
the Employee’s contribution
- (B) 9w FHAR
(B) Minor Employee
(C) Minor female Employee (C) AT HAfeell & EIN
(D) None of the above (D) SWRIT H ¥ Py el
66. ‘Employment injury’ under the 66. 5T HHAN M1 ARFRE & oia
ESI Act covers : faferd B
(A) Bodily or personal injury to (A) MRe 1 g oy o 5
an employee caused in non- R @ IR_ENE pREE
st g st 4 i g4 2
(B) Such injury must arise during (B) et k2
the course of employment EEQ & . c R
(C) Covers accidental or (C) {gd oxdl g el Wi e
occupational diseases T ARG T P |
(D) All the above are included (D) SR o F&l |
67.  Point out the incorrect option : 67. TId fdde I 3R BN
(A) Employees Insurance court (A) FHIRI §HI O™ & U™
has powers of a civil court Rifder <o & wfdg Al @l
for summoning and ensuring
g TAT DN BN gAREd
the attendance of witnesses L
: B & e H T
(B) Order of ESI court will be ol :
enforced as a decree of a civil (B) AR
court ifae 1 bl & ¥ ENRIE
(C) A civil court has jurisdiction gl & |
to decide any question or (C) Rifdd =umrer Pl HHAN G
disputed  mentioned  in affm @ a1 75(3) # aftfa
Section 75(3) of the Act qu:'?,ﬁ RIDKGI ﬁ—c‘ﬁ aﬁ BEIG aﬁ'
(D) Principles of Natural justice & afeRar 2
are followed by court (D) e & REe @
U ESI IR §RT B
gl
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68. The provision for constitution of  68. HHAN] Iy o9 JWFRE & =T

standing committee of Employees o N7 § ‘HEAR) g 9T e @l

State insurance Corporation is Wl | & 7o B ue ®

contained in which Section of ESI (A) R 8 5

Act: :

, (B) 9RT 7 #

(A) Section 8 _

(B) Section 7 (C) ®rT10 ﬁ

(C) Section 10 (D) &RT 12 7

(D) Section 12

69. ‘Benefit Period’ under the ESI Act 69. I HHEENT T 31t ® I
is contained in : AT TR BT YTae &

(A) Section 2(2) of the Act (A) R 202) ¥

(B) Section 2(1) of the Act (B) ©RT 2(1) 3

(C) Section 3(1) of the Act ©) & 30) 3

(D) Section 3(2) of the Act _

(D) ©RT 3(2) ¥
70.  Under ESI Act partners of a firm 70. ®H & WFiTR ESI Act & 3mid
are employees or not : Irfer g fb T8

(A) Partners are employees (A) 9rfiER TR &

(B) Partners are not employees (B) WHER R TS T i
because their position is very ST Ry Rl & R B
different from employees of
a firm d

(C) Though partners may get (C) #TRR greifd A PR G PR
remuneration for his work, Eas TIRSMWS U | FHAR T
yet he is not employee z|

(D) Both (B) and (C) are true (D) (B) 3R (C) <A W&l g

71.  Under the ESI Act the term 71. ESI 39 & 3rad ‘dHaN I

‘Employee’ is defined under @l gR9id fobar 1ar & any -

Section : (A) 200) ¥

(A) 2(9) B) 2(7) ¥

O 20 © 200

D) 28) (D) 2(8) ¥
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72.  The Section of the ESI Act 1948  72. ESI ™ 1948 & B9 W oR
related to ‘Contribution’ is : ‘I9ed q §ed ®
(A) Section 2(4) (A) 9RT 2(a)
(B) Section 2(2) (B) R 2(2)
(C) Section 2(1) ©) o 2(1)
(D) Section 2(5)
(D) &RT 2(5)
73.  Choose best option- Under Section  73. ﬂ‘cﬁ'@"@ fddes @& TH - ESI
54 of the ESI Act, The ESI court AW $ GRT 54 & TR ESI
can be established by : T &7 AT9T 81
(A) State Government (A) T IR gRI
(B) A notification must be (B) N e B S
published in official gazette : A
only then ESI court can be T & D
stablished & &l
(C) Notification must mention (C) SHfERTET H <URITery &1 SfRrepTRe
Jurisdiction of the court Eﬁﬂ'{f TI_Sf &l
(D) All the above are correct (D) IRITd G4 el 2
74.  Which among the following does 74. 99 ¥ 9 @9 ESI URGA & ARER
not comes under Jurisdiction of g5 ¥ 98 8N
ESI court : (A) T BE A ESI R &
(A) Whether a person is an T HEE 2
employee under the ESI Act g
(B) Rate of contribution to be (B) q"oTF[i ; . o8 W el
paid by Principal employer %Tj IRICTT X
for an employee (C) foir ot 3 8 31 feRw
(C) Deciding a title of the PXT
property (D) ol afd arfefTaH @ I
(D) Entitlement of a person for ERJ‘@ET[ U d D Bh
any benefit under the Act
75.  The definition of chief employeris ~ 75. "q&4 frasmear @ gRbm
given under which section of the ESIRm 1948 & fobd aRT 8§ <) T
ESI Act 1948 : 2
(A) Section 2§15; (A) ©RT 2(15) 3y
(B) Section 2(17 -
(C) Section 2(11) (B) & 2(17) ﬁ
(D) Section 2(14) (C) o 2(11) A
(D) ©RT 2(14) H
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76.  The term ‘“Wages’ is defined under ~ 76.  =JIdH H\_ﬂ@ e o fod anr o
which of the following sections of qr,rgg@[ DI R fovar a7 2 -
minimum wages Act, 1948 : (A) oRT 2(h) §

(A) Section 2(h) (B) &7 2 (f)
(B) Section 2(f) ©) %2 (d) 3
(C) Section 2(d) :
(D) Section 2(e) (D) &2 (e) i

77.  The power to fix Minimum wages 77. H\_ﬂ@ @l YIdH X fRiRa & @
has been entrusted to which Irfe AT Hﬁlﬁ AT 1948 &
authority under the Minimum Sita ford TR @l U ®
Wages Act, 1948 : (A) W}ﬁlﬁ RER T
(A) Appropriate Government (B) TR TWIR a
(B) State Government
(C) Central Government © P IRER B
(D) Indian Labour Commissioner (D) R D SIEEN @l

78.  Which among the following is not ~ 78. 79 # ¥ @ <[Aaq Aol A
an object of Minimum wages Act, 1948 B[ W R
1948 : (A) #fiwt B Frd awa § afiefy
(A) To increase the efficiency of -

workers N NN
(B) To Encourage competition (B) L @ 7 i W
among the employers @ We[t“oT H vt a1 EEFH
regarding Minimum Wages (©) AP B AT TR DT Hal IO
(C) To raise the stander of living (D) #ffd el BT T Bl
of workers
(D) Strong then Labour Unions

79.  ‘Adolescent’ under the Minimum 79. gAdH Il\‘rl@ A9 1948 D i

Wages Act, 1948 means a person : TR T U Afdd 9§

(A) Who is 18 years of age (A) S 18 9% T &

(B) Completing 14 years of age (B) S 4 T A Sl Tﬁ R A A
but is below 18 years =g 18 . — & 3

(C) Who has not completed 14
years of age ©) form 14.era‘ @I eﬁrgguf @

(D) None of the above (D) SR H ¥ DI T
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80. The terms “Appropriate  80. ij%lﬁ IROR' qAT 'H\_rqu' HEACIG|
Government” and “Wages” under e o AT q\—ﬂ@ gffram & g
the Minimum Wages Act and RGE7 S:I'Qj' q\_ﬂ@ 'ﬂj'l—cﬂ:l' 3@%’&";{ 1936
payment of Wages Act 1936 have : 5 e
(A) Same meaning A) a@ 2
(B) Different meaning (A) s
(C) Limited meaning under (B) 3¢ _
payment of Wages Act, 1936 (©) o Egé ﬂ_i o q. A A 2
(D) None of the above (D) SRIGT § 4§ DIg el
81. The types of wages mentioned  81. =JIdH HG@é et 1048 # affa
under the Minimum Wages Act, qa@ @ USRI | gftaferd T8 g
1948 do not include : (A) g q\—ﬂ@
(A) Minimum wage B) SR w
(B) Fair wage
C) RN J:I\_rl§\'\5
(C) Extra ordinary wage ©
(D) Living wage (D) —IlE A9g
82.  Procedure for firming and revising 82.  <YAdH HG|§§ P OTUET FRA Tl
Minimum Wages is contained in gﬂﬁﬂﬁ‘cﬁ[ P U BT Soord g
which Section of the Minimum qRT ¥ forar T R
Wages Act, 1948 : (A) ORI 5 5
(A) Section 5 ®) 5
gNT 7
(B) Section 7 5
3
(C) Section 8 (©) Hrre
(D) Section 9 (D) #RT9 i
83. “Industrial Establishment” has 83. Geife ufie™ @ gAad woig
been defined under Minimum aferfraw & gRwifa foar a7 & o -
Wages Act in Section : (A) 2 (i) 3
(A) 2 @) B) 2 (i) #
B) 20) :
. © 3()
© 30) .
(D) 3 (ii) (D) 3 (i)
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84. Section 2(d) of the Minimum 84. <[FdH A JIMFTH & aRT 2(d)
Wages Act is related to : LCIERIE
(A) Scheduled Employments (A) SR A
(B) Living Price Index :
(B) FaiE =9 q@aia A
(C) Both (A) and (B) _
_ (C) (A) 3R (B) I W& B
(D) Neither (A) nor (B)
(D) FdT(A)IRTE (B)A
85. Which kind of Employee is not  85. <[IcH Worgd fRfRm # f= # 9
mentioned in Minimum Wages fod PR & HHIRT DT Soold Tl &
Act: (A) &I AR
(A) Skilled Employee B) T of e
(B) Adhoc Employee
- (C) eIl PHAN
(C) Semi-skilled Employee
(D) Unskilled Employee (D) g
86.  Point out the best option : 86. Hcflcrpbc fAdhed BT T N
(A) Fair wage is above Minimum (A) Ifrd qﬁ@ AT ]:'T,—‘@' 3
Wage e &
(B) Minimum Wage is the least - S
(B) =IAqH Hulgd i AorgRal A
of all three wages B
(C) Fair wage lies between
Minimum wage and living © AU SRR
wage Sa—afg Aol & Aeg oMl §
(D) All the above are correct (D) SWI o el 8
87. Which among the following is  87. =cH Hoigyl SIRIFRIA, 1948 & Srial
included from the definition of TA DI IR ¥ o d gl
‘Wages’ under the Minimum afafrg =8 fvar T ©
Wages Act, 1948 : (A) TE RRTaT WelT
(A) House Rent Allowance ‘.
B) Hz? é Hdl
(B) Dearness Allowance (B) N
(C) Basic salary ©
(D) All the above (D) ¢ I T 1
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88.  The Appropriate Government may 88.  =YIH H\_ﬂ@ afRfm @ smTid
fix the Minimum Wages under the q:rﬂ'f%m AR AT 1:|\—,-|—cg\9[ CIRGRIEUI
Minimum Wages Act : N gadl &

(A) By the hour (A) R Her @ 3

(B) By the day B) 7 R A 3

(C) By the month

(D) Any of the above (C) Wi M 3T i
(D) SWIad H 4 ®lg 4l

89. Who advises the Appropriate 89.  =JIaH H\_ﬂ@ AT, 1948 & 3
Government for Co-ordinating GG ﬂ'ﬂ'ﬁﬁ[ WHR H gEfar g
work of committees and sub- -l & el & Wy gEEg
committees under the Minimum T EY e ST
Wages Act, 1948 ;

(A) Advisory Board ) e
(B) High Court (B) S et
(C) Local Authority (C) I BN
(D) Chief Committee (D) 349 At

90. Minimum Wages pay able under ~ 90.  YIdH Holql bl YIdM IdH Horgdl
the payment of Wages Act, 1936 e & 3aela foham SR
shall be paid in : (A) WHR ¥
(A) Kind (B) BT &
®) C_aSh o (C) I a1 &< | AT YBR H
(C) Either cash or in kind _ _
(D) Partly in cash or in kind (D) HHIG: e H oI ST FR

91. The maximum wage period for the 91. H\_rl_cgﬁ (<5 B O o L S o ‘ﬁ@
payment of wages is : HIATTR 7 :

(A) One month (A) TP HT8
(B) 40 days (B) 40 e
(C) 45 days (©) 45 R
(D) Two months
(D) T A8
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92.  Under the payment of Wages Act, 92. HGI@ I 3T, 1936 @I a8 GRT
1936 the provision related to only ST ddol 3@@ FefT B FT
authorized deductions from wages qrqer B & 8
be made is contained in : (A) =R 70)

(A) Section 7(2) B) o 7()
(B) Section 7(1)

(C) Section &(2) (C) &m8(2)
(D) Section 8(1) (D) & 8(1)

93.  ‘Authorized Deduction’ in wages  93. HGITQQ}[ ¥ 3@@ Her BT 31 B
in wages means : (A) q\—ﬂ@ ¥ gl wmelfadt o fadr )
(A) Deduction in wages permitted AR gRT W &

(B) Ib)yc?nyt'ACt itted und (B) @3 ;; N W
eductions permitted under
payment of Wages Act only JaH &nl 3@@7{ d
(C) Deduction made in Wages by (©) _ b T # M
authority of other Acts are el &8 s ) fafre
illegal under this Act gl
(D) Both (B) and (C) are correct (D) HE| (B) 3R (C) wa! g

94.  The Section of payment of Wages 94. H\‘rl@ qaard M @ a8 arT o
Act covering deduction for gfq a1erar g o 47 deldr § gffaferd
damage or loss is : NI E /R
(A) Section 10 (A) ERT 10
(B) Section 9 (B) oI 9
(C) Section 12
(D) Section 7 (©) Hmr 12

(D) gr17

95. Deduction for the absence from 95. I 9 H‘j’qﬁgﬂ%{ D form @ Tl_s£ Herdl
work under payment of Wages KLl q\—ﬂ@ SUGIE] fafrad 1936 &
Act, 1936 1s : eI
(A) Unauthorized Deduction (A) W@W G
(B) Authorized Deduction (B) Hfﬁ?ﬁf o
(C) Partly authorized and partly

unauthorized (©) m T HII e !
(D) None of the above (D) SR H ¥ DI T
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96. The total amount of deductions  96. FHHARAI & AoG H FHY Fekil
from Wages of employees should 3 g B IRV ¢
not exceed : (A) HGITQQ}[ & 40% U

0
(A) 40% of the wages (B) q\—ﬂ@ & 250
B) 25% of wages
(B) 25% of wag (C) "G & 40% W
(C) 40% of wages N N
'J:I\_ﬂ_cs:l 0
(D) 50% of wages (D) 50%
97.  The term ‘Bonus’ is : 97. 919 e
(A) Defined under the payment of (A) 9 I JARRE 1965 G2l
Bonus Act 1965 araita R
(B) Undefined under the payment (B) — T SRR & sty
of Bonus Act
ORI 8
(C) A facet of social security 5
(D) Both (B) and (C) are true © ERUEIR LR
(D) 3FI (B) 3R (C) W&l &

98.  The ceiling on Wage or salary for ~ 98. 9§19 4d AT 1965 & 3
calculating Bonus under the CIGE: EC I RIGI gq q\—,rcg@[ YT Ja9 TN
payment of Bonus Act, 1965 is : TS TS W R
(A) Rs. 2,500/= (A) % 2500 /=
(B) Rs. 3,500/=

(B) % 3500/=
(C) Rs. 4,500/=
(D) Rs. 5,500/= (©) ¥ 4500/=
(D) % 5500/=

99.  ‘Allocable Surplus’ under the  99. 999 AT, 1965 & Il AT
Bonus Act, 1965 means : R 7 3 B
(A) 33% of the available surplus (A) SuE SR BT 33%

% of th ilabl 1
(B) 67% of the available surplus (B) T R B 67%
(C) 65% of the available surplus
’ _ (C) U 3T BT 65%
(D) 50% of the available surplus
(D) U 3T BT 50%
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100. Under which section of the 100. 999 SNIE] a@rﬁw, 1965 ®T DI Al

payment of Bonus Act, 1965 IR A 7 S BT YU dRal 2
provision related to payment of :

minimum is contained :

(A) Section 9 Eg; EE ?1
(B) Section 11

(C) Section 10 (C) 9rT 10
(D) Section 12 (D) ©RT 12

EE R

Series-B LL.B404/ 354 Page - 30



Rough Work /% Cap|

Series-B LL.B404/ 354 Page - 31



Note:

DO NOT OPEN THE QUESTION BOOKLET UNTIL ASKED TO DO SO

Examinee should enter his / her roll number, subject and Question Booklet
Series correctly in the O.M.R. sheet, the examinee will be responsible for
the error he / she has made.

This Question Booklet contains 100 questions, out of which only 75
Question are to be Answered by the examinee. Every question has 4
options and only one of them is correct. The answer which seems
correct to you, darken that option number in your Answer Booklet

(O.M.R ANSWER SHEET) completely with black or blue ball point

pen. If any examinee will mark more than one answer of a particular
question, then the first most option will be considered valid.

Every question has same marks. Every question you attempt correctly,
marks will be given according to that.

Every answer should be marked only on Answer Booklet (O.M.R
ANSWER SHEET).Answer marked anywhere else other than the

determined place will not be considered valid.
Please read all the instructions carefully before attempting anything on
Answer Booklet(O.M.R ANSWER SHEET).
After completion of examination please hand over the Answer Booklet

(OOM.R ANSWER SHEET) to the Examiner before leaving the

examination room.

There is no negative marking.

On opening the question booklet, first check that all the pages of the
question booklet are printed properly in case there is an issue please ask the

examiner to change the booklet of same series and get another one.

Series-B

LL.B404/ 354 Page - 32



