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funsZ’k % & 1. ijh{kkFkhZ vius vuqØekad] fo”k; ,oa Á’uiqfLrdk dh fljht dk fooj.k ;FkkLFkku lgh& lgh Hkjsa] 

vU;Fkk ewY;akdu esa fdlh Hkh Ádkj dh folaxfr dh n’kk esa mldh ftEesnkjh Lo;a ijh{kkFkhZ dh gksxhA 
 2. bl Á’uiqfLrdk esa 100 Á’u gSa] ftues ls dsoy 75 Á’uksa ds mRrj ijh{kkfFkZ;ksa }kjk fn;s tkus gSA 

ÁR;sd Á’u ds pkj oSdfYid mRrj Á’u ds uhps fn;s x;s gSaA bu pkjksa esa ls dsoy ,d gh mRrj 

lgh gSA ftl mRrj dks vki lgh ;k lcls mfpr le>rs gSa] vius mRrj i=d (O.M.R. 

ANSWER SHEET)esa mlds v{kj okys oR̀r dks dkys ;k uhys cky IokabV isu ls iwjk Hkj nsaA 

;fn fdlh ijh{kkFkhZ }kjk fu/kkZfjr Á’uksa ls vf/kd Á’uksa ds mRrj fn;s tkrs gSa rks mlds }kjk gy 

fd;s x;s ÁFker% ;Fkk fufnZ”V Á’uksRrjksa dk gh ewY;kadu fd;k tk;sxkA 

 3. ÁR;sd Á’u ds vad leku gSaA vki ds ftrus mRrj lgh gksaxs] mUgha ds vuqlkj vad Ánku fd;s 

tk;saxsA 

 4. lHkh mRrj dsoy vksŒ,eŒvkjŒ mRrj i=d (O.M.R. ANSWER SHEET) ij gh fn;s tkus 

gSaA mRrj i=d esa fu/kkZfjr LFkku ds vykok vU;= dgha ij fn;k x;k mRrj ekU; ugha gksxkA 

 5. vksŒ,eŒvkjŒ mRrj i=d (O.M.R. ANSWER SHEET) ij dqN Hkh fy[kus ls iwoZ mlesa fn;s 

x;s lHkh vuqns’kksa dks lko/kkuhiwoZd i<+ fy;k tk;A  

 6. ijh{kk lekfIr ds mijkUr ijh{kkFkhZ d{k fujh{kd dks viuh Á’uiqfLrdk cqdysV ,oa vksŒ,eŒvkjŒ ‘khV 

iF̀kd&iF̀kd miyC/k djkus ds ckn gh ijh{kk d{k ls ÁLFkku djsaA 

 7. fuxsfVo ekfdZax ugha gSA 

egRoiw.kZ % &  Á’uiqfLrdk [kksyus ij ÁFker% tkWp dj ns[k ysa fd Á’uiqfLrdk ds lHkh ì”B HkyhHkkWfr Nis gq, gSaA ;fn 

Á’uiqfLrdk esa dksbZ deh gks] rks d{k fujh{kd dks fn[kkdj mlh fljht dh nwljh Á’uiqfLrdk ÁkIr dj ysaA 

tc rd dgk u tk;] bl Á’uiqfLrdk dks u [kksysa 
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1. Which of the following is included 
from the definition of ‘wages’ 
under the Minimum Wages Act 
1948? 
(A)   House Rent-Allowance 
(B) Dearness Allowance 
(C) Basic Salary 
(D) All the above 

 1. *U;wure etnwjh vf/kfu;e 1948] ds vUrxZr 

etnwjh* dh ifjHkk”kk esa fuEu esa fdldks 

ckgj j[kk x;k gS\ 

(A) xg̀ fdjk;k HkŸkk 

(B) eg¡xkbZ HkŸkk 

(C) ewy osru 

(D) mijksDr lHkh dks  

2. The ‘Appropriate Government’ 
may fixminimum wages under the 
Minimum Wages Act- 
(A)   By the hour 
(B) By the day 
(C) By the month 
(D) Any of the above 

 2. U;wure etnwjh vf/kfu;e ds vUrxZr 

*leqfpr ljdkj* U;wure etnwjh dk fu/kkZj.k 

dj ldrh gS& 

(A) izfr ?kaVk dh nj ls 

(B) izfrfnu dh nj ls 

(C) izfrekg dh nj ls 

(D) mijksDr esa ls dksbZ Hkh  

3. Who advises the appropriate 
Government for Co-ordinating 
work of committees and sub-
committees under the Minimum 
Wages Act 1948? 
(A)   Advisory Board 
(B) High Court 
(C) Local Authority  
(D) Chief committee 

 3. U;wure etnwjh vf/kfu;e 1948 ds vUrxZr 
dkSu *leqfpr ljdkj* dks lfefr;kas rFkk 
mi&lfefr;ksa ds dk;ksZa ds e/; leUo; 
cukus dh lykg nsrk gS\ 
(A) lykgdkjh cksMZ  
(B) mPp U;k;ky; 
(C) LFkkuh; izkf/kdkjh 
(D) izeq[k lfefr 

4. Minimum Wages Payable under 
the Payment of Wages Act 1948 
shall be paid in-  
(A)   Kind 
(B) Cash 
(C) Either cash or in kind 
(D) Partly in cash and partly  in 

kind. 

 4. *U;wure etnwjh* dk Hkqxrku *U;wure etnwjh 

vf/kfu;e 1948 ds vUrxZr fd;k tk;sxk& 

(A) izdkj esa 

(B) udn esa 

(C) ;k rks udn esa ;k izdkj esa 

(D) Hkkxr% udn esa rFkk Hkkxr% izdkj esa 
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5. The Maximum wage period for the 
Payment of wages is- 
(A)   One month 
(B) 40 days 
(C) 45 days 
(D) Two months 

 5. etnwjh nsus ds fy, *vf/kdre etnwjh 

dkykof/k gS& 

(A) ,d ekg 

(B) 40 fnu 

(C) 45 fnu 

(D) nks ekg 

6. Under the Payment of Wages Act 
1936, the provision related to 
Authorised deductions in wages 
are mentioned in -   
(A)   Section 7 (2) 
(B) Section 7 (1) 
(C) Section 8 (2) 
(D) Section 8 (1) 

 6. etnwjh Hkqxrku vf/kfu;e 1936 dh og /kkjk 

tks dsoy etnwjh ls vf/k—r dVkSfr;ka djus 

dk izko/kku djrh gS] og gS& 

(A) /kkjk 7 ¼2½ 

(B) /kkjk 7 ¼1½ 

(C) /kkjk 8 ¼2½ 

(D) /kkjk 8 ¼1½ 

7. ‘Authorised Deduction in wages 
means- 
(A)   Deduction is wages permitted 

by any Act 
(B) Deductions permitted under 

payment of wages Act only 
(C) Deductions made in wages by 

authority of other Act are 
illegal under the act 

(D) Both (B) and (C) are concred  

 7. etnwjh esa vf/k—r dVkSfr;ksa dk vfHkizk; 
gS& 

(A) etnwjh esa lHkh dVkSfr;k tks fdlh Hkh 
vf/kfu;e }kjk vf/k—r gksA 

(B) dsoy os gh dVkSfr;k¡ tks etnwjh 
Hkqxrku vf/kfu;e }kjk Loh—r gks  

(C) vU; vf/kfu;eks ds vUrxZr dVkSfr;k¡ 
xSjfof/kd gksaxh bl vf/kfu;e esa  

(D) nksuks (B) vksj (C) lgh gSa 
8. The Section of the payment of 

wages Act that Covers deduction 
for damage or loss is-  
(A)   Section 10 
(B) Section 9 
(C) Section 12 
(D) Section 7 

 8. etnwjh Hkqxrku vf/kfu;e dh og /kkjk tks 
{kfr vFkok gkfu dks dVkSrh esa lfEefyr 
djrk gS] og gS& 

(A) /kkjk 10 
(B) /kkjk 9 
(C) /kkjk 12 
(D) /kkjk 7 
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9. ‘Deduction for the absence from 
the work’ under Payment of wages 
Act 1936 is- 
(A)   Unauthorized deduction 
(B) Authorized deductions  
(C) Partly authorized and partly 

unauthorized  
(D) None of the above  

 9. *dk;Z ls vuqifLFkfr ds fy, dh xbZ dVkSrh* 

gS etnwjh Hkqxrku vf/kfu;e 1936 ds 

vUrxZr& 

(A) vukf/k—r dVkSrh 

(B) vf/k—r dVkSrh 

(C) Hkkxr% vf/k—r rFkk Hkkxr% vukf/k—r 

(D) mijksDr esa ls dksbZ ugha 

10. The total amount of deductions 
from wages of employees should 
not exceed- 
(A)   40% of the wages  
(B) 25% of the wages 
(C) 40% of the wages 
(D) 50% of the wages 

 10. deZpkfj;ksa dh *etnwjh* ls laiw.kZ dVkSrh 

vf/kd ugha gksuh pkfg,& 

(A) *etnwjh* ds 40%  ls  

(B) etnwjh ds 25% ls  

(C) etnwjh ds 40% ls 

(D) etnwjh ds 50% ls 

11. The term ‘Bonus’ is- 
(A)   Defined under the payment of 

bonus Act 1965 
(B) Undefined under the Payment 

of Bonus Act 1965 
(C) A facet of social security 
(D) Both (B) and (C) are true 

 11. ‘Bonus’ cksul ‘kCn& 

(A) cksul Hkqxrku vf/kfu;e 1965 ds 

vUrxZr ifjHkkf”kr gSA 

(B) cksul Hkqxrku vf/kfu;e 1965 ds 

vUrxZr vifjHkkf”kr gSA 

(C) lkekftd lqj{kk dk ,d igyw gSA 

(D) (B) vkSj (C) nksuksa lgha gSA 

12. The leiling on wage or salary for 
calculation of Bonus under the 
payment of Bonus Act 1965 is-  
(A)   Rs 2,500/= 
(B) Rs 3,500/= 
(C) Rs 4,500/= 
(D) Rs 5,500/= 

 12. cksul Hkqxrku vf/kfu;e 1965 ds vUrxZr 

cksul dh x.kuk gsrq& 

etnwjh vFkok osru ij yxkbZ xbZ lhek gS& 

(A) : 2,500/= 

(B) : 3,500/= 

(C) : 4,500/= 

(D) : 5,500/= 
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13. Allocable surplus under the Bonus 
Act 1965 means- 
(A)   33 % of the available surplus 
(B) 67% of the available surplus  
(C) 65% of the available surplus 
(D) 50% of the available surplus 

 13. cksul vf/kfu;e 1965 ds vUrxZr *vko¡Vuh; 

vf/k’ks”k* dk vFkZ gS& 

(A)miyC/k vf/k’ks”k dk 33% 

(B) miyC/k vf/k’ks”k dk 67% 

(C) miyC/k vf/k’ks”k dk 65% 

(D) miyC/k vf/k’ks”k dk 50% 

14. Under which section of the 
payment of Bonus Act 1965 
Provision related to payment of 
Minimum Bonus is contained- 
(A)   Section 9 
(B) Section 11 
(C) Section 10 
(D) Section 12 

 14. cksul Hkqxrku vf/kfu;e 1965 dh dkSu lh 
/kkjk U;wure cksul nsus dk izko/kku djrh 
gS& 

(A) /kkjk 9 
(B) /kkjk 11 
(C) /kkjk 10 
(D) /kkjk 12 

15. Payment of Bonus Act is 
applicable to every factory and to 
every other establishment where in 
an accounting year number of 
workmen employed per day are- 
(A)   20 or more 
(B) 10 or more 
(C) 50 or more 
(D) 40 or more 

 15. cksul Hkqxrku vf/kfu;e }kjk ,slh QSDVªh 
vFkok vU; izfr”Bku ij ykxw gksxk tgk¡ 
izR;sd ys[kk o”kZ esa izfrfnu fu;ksftr 
deZdkjks dh la[;k gks& 

(A) 20 ;k vf/kd 
(B) 10 ;k vf/kd 
(C) 50 ;k vf/kd 
(D) 40 ;k vf/kd  

16. Every employee receiving salary 
or wages up to Rs 3,500/= per 
month and engaged in any type of 
work, is entitled to bonus for every 
accounting year if he has worked 
in that year for atleast  
(A)   15 working days 
(B) 30 working days 
(C) 60 working days 
(D) 90 working days 

 16. izR;sd deZpkjh ftldh etnwjh vFkok vk; 
: 3]500@&izfr ekg rd gks vkSj fdlh Hkh 
iz—fr ds dk;Z esa fu;ksftr gks rc og 
izR;sd ys[kk o”kZ esa *cksul* ikus dk gdnkj 
gksxk ;fn mlus ml o”kZ U;wure dk;Z fd;k 
gks& 

(A) 15 dk;Z fnol ij  
(B) 30 dk;Z fnol ij 
(C) 60 dk;Z fnol ij 
(D) 90 dk;Z fnol ij 
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17. The definition of Accounting year 

is given in which section of the 

payment of Bonus Act 1965? 

(A)   Section 2 (1) 

(B) Section 3 (1) 

(C) Section 4 (1) 

(D) Section 8 (1) 

 17. cksul Hkqxrku vf/kfu;e 1965 dh fdl /kkjk 

esa  *ys[kk o”kZ* dks ifjHkkf”kr fd;k x;k gS\ 

(A) /kkjk 2 ¼1½ 

(B) /kkj 3 ¼1½ 

(C) /kkjk 4 ¼1½ 

(D) /kkjk 8 ¼1½ 

18. The minimum bonus which an 

employer must pay even if he 

suffers losses during the 

accounting year or there is no 

allocable surplus, would be- 

(A)   10% of the salary or wages 

during the accounting year 

(B) 20% of the salary or wages 

during the accounting year 

(C) 8.33% of the salary or wages 

during accounting year 

(D) None of the above  

 18. og U;wure cksul ,d fu;kstd dks vfuok;Z 

:i ls nsuk gksxk ;|fi og ml ys[kk o”kZ esa 

gkfu ls izHkkfor gks vFkok dksbZ vko¡fVr 

vf/k’ks”k u gks] gksxk& 

(A) ml ys[kk o”kZ ds osru vFkok etnwjh 

dk 10% 

(B) ml ys[kk o”kZ ds osru vFkok etnwjh 

dk 20% 

(C) ml ys[kk o”kZ ds osru vFkok etnwjh 

dk 8.33% 

(D) mijksDr esa ls dksbZ ugha A 

19. From the closing accounting year 

Bonus must be paid to an 

employee within- 

(A)   6 Months 

(B) 8 Months 

(C) 3 Months 

(D) 9 Months 

 19. ys[kk o”kZ ds cUn gksus ds i'pkr~ fdruh 

vof/k esa deZpkjh dks cksul Hkqxrku gks tkuk 

pkfg,& 

(A) 6 ekg esa 

(B) 8 ekg esa 

(C) 3 ekg esa 

(D) 9 ekg esa 
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20. The violation of the provision of 
Bonus Act 1965 or rules will invite 
punishment to the offender with- 
(A)   Imprisonment up to 6 months 

unfine of Rs 1,000 or both. 
(B) 3 months imprisonment or 

fine up to Rs 500 or both. 
(C) 2 months imprisonment or 

fine up to Rs 1,000-/ or both. 
 
(D) Only imprisonment up to 3 

months 

 20. cksul vf/kfu;e 1965 ds izko/kkuksa vFkok 

fu;eksa dk mYy?kau djus ij nks”kh nafMr 

gksxk& 

(A) 6 ekg rd dk dkjkokl ;k : 

1]000&@ dk vFkZ n.M ;k nksuksa ls  

(B) 3 ekg rd dk dkjkokl ;k : 

500&@ rd dk tqekZuk ;k nksuksa 

(C) 2 ekg dk dkjkokl vFkok : 

1000&@ dk tqekZuk ;k nksuksaA 

(D) dsoy rhu ekg rd ds dkjkokl ls 

21. The provision related to enemption 

of classes of Employees from 

Payment of Bonus Act is 

contained in - 

(A)   Section 16 

(B) Section 32 

(C) Section 22 

(D) Section 25 

 21. cksul dh og /kkjk tks fofHkUu Hkqxrku oxZ 

vf/kfu;e ds deZpkfj;ksa dks cksul vf/kfu;e 

ls vioftZr djrh gSa& 

(A) /kkjk 16 

(B) /kkjk 32 

(C) /kkjk 22 

(D) /kkjk 25 

22. Under the factories Act 1948, the 

person having absolute control 

over the factory is called- 

(A)   Occupier 

(B) Manager 

(C) Chairman 

(D) Managing Director  

 22. QSDVjh vf/kfu;e 1948 ds vUrxZr og 

O;fDr ftldk QSDVjh ij iw.kZ fu;U=.k gksrk 

gS dgykrk gS& 

(A) vf/k”Bkrk 

(B) eSustj 

(C) ps;jeSu 

(D) dk;Zdkjh funs’kd 
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23. The provision related to 
oppiontment and power of 
Inspectorsare contained in which 
sections of Factories Act 1948? 
(A)   Section 8 and 9 
(B) Section 8 and 11 
(C) Section 9 and 11 
(D) Section 8 only 

 23. QSDVjh vf/kfu;e 1948 ds vUrxZr QSDVjh 

esa fujh{kdksa dh *fu;qfDr rFkk ‘kfDr;ksa* ds 

laca/k esa izko/kku fdu /kkjkvksa esa gSa\ 

(A) /kkjk 8 vkSj 9 esa 

(B) /kkjk 8 vkSj 11 esa 

(C) /kkjk 9 vkSj 11 eas 

(D) dsoy /kkjk 8 esa  

24. Section 7 of the factories Act 1948 
deals with- 
(A)   General duties of Inspectors  
(B) General duties of Occupiear 
(C) General duties of welfare 

officer 
(D) Power of welfare officer  

 24. QSDVjh vf/kfu;e 1948 dh ^/kkjk 7* lacaf/kr 
gS& 

(A) fujh{kdksa ds lkekU; drZO;ksa ls  
(B) vf/k”Brk ds lkekU; drZO;ksa ls  
(C) dY;k.k vf/kdkjh ds lkekU; drZO;ksa 

ls 
(D) dY;k.k vf/kdkjh dh ‘kfDr;ksa ls  

25. “Manufacturing Process” under 
the Factories Act 1948 is defined 
in section- 
(A)   Section 2 (m) 
(B) Section2 (k) 
(C) Section2 (n) 
(D) Section2 (g) 

 25. QSDVjh vf/kfu;e 1948 ds vUrxZr 
**fofuekZ.k izfØ;k** dks ifjHkkf”kr fd;k x;k 
gS& 

(A) /kkjk 2 (m) esa  
(B) /kkjk 2 (k) esa 
(C) /kkjk 2 (n) esa 
(D) /kkjk 2 (g) esa 

26.  A premiser and its precincts 
carrying out manufacturing 
process without aid of power will 
be a factory under the factories Act 
1948 if the number of workers 
working are-  
(A)   10 or more 
(B) 15 or more 
(C) 50 or more  
(D) 20 or more 

 26. ifjlhekvksa lfgr ,sls ifjlj esa tgk¡ 
fofuekZ.k izfØ;k lapkfyr gks jgh gks fcuk 
;U=’kfDr ds og] QSDVjh vf/kfu;e 1948 ds 
vuqlkj QSDVjh gksxk ;fn dk;ZjrdeZdkjksa 
dh la[;k gks& 

(A) 10 ;k vf/kd 
(B) 15 ;k vf/kd 
(C) 50 ;k vf/kd 
(D) 20 ;k vf/kd 
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27. Section ‘49’ of the factories Act 
1948 deal with the appointment   
of- 
(A)   Welfare officer 
(B) Safety officer 
(C) Certifying surgeon 
(D) Health officer  

 27. QSDVjh vf/kfu;e dh /kkjk 49 lacaf/kr gS 

fdl vf/kdkjh dh fu;qfDr ls& 

(A) dY;k.k vf/kdkjh  

(B) lqj{kk vf/kdkjh  

(C) izek.kdrkZ ltZu 

(D) LokLF; vf/kdkjh 

28. Which among the following is not 
a welfare measure under the 
factories Act of 1948- 
(A)   Canteen facility 
(B) Creche facility 
(C) Drinking water facility 
(D) Availability of Alcoholic 

Beverage 

 28. fuEu esa ls dkSu QSDVjh vf/kfu;e 1948 ds 

vUrxZr dY;k.kdkjh lqfo/kk ugha gS& 

(A) dSUVhu O;oLFkk 

(B) f’k’kqxg̀ O;oLFkk  

(C) ihus ds ikuh dh O;oLFkk 

(D) efnjk vk/kkfjr is; inkFkkZsa dh O;oLFkk 

29. ‘Child’ under factories Act 1948 
means a person who has- 
(A)   Completed 15 years of age  
(B) Not completed 15 years of 

age 
(C) Who is 14 years of age  
(D) Person who has not 

completed 14 years of age 

 29. QSDVjh vf/kfu;e 1948 ds vUrxZr ckyd ls 

rkRi;Z ,sls O;fDr ls gS ftlus& 

(A) 15 o”kZ dh vk;q iw.kZ dj yh gks 

(B) 15 o”kZ dh vk;q iw.kZ u dh gks 

(C) tks 14 o”kZ dk gks 

(D) tks 14 o”kZ dh vk;q u iw.kZ fd;s gks  

30. The section of the factories Act 
1948 dealing with ‘Hazadous 
process’ is - 
(A)   Section 2 (cb) 
(B) Section 2 (ca) 
(C) Section 2 (bb) 
(D) Section 2 (c) 

 30. QSDVj vf/kfu;e 1948 dh og /kkjk tks 

*ifjladVe; izfØ;k* ls lacaf/kr gS& 

(A) /kkjk 2 (cb) 

(B) /kkjk 2 (ca) 

(C) /kkjk 2 (bb) 

(D) /kkjk 2 (c) 
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31. Under the factories Act 1948 there 
must be a safety officer where 
number of persons working in a 
factory are- 
(A)   500 
(B) 750 
(C) 1000 
(D) 900 

 31. QSDVjh vf/kfu;e 1948 ds vuqlkj izR;sd 

QSDVjh esa lqj{kk vf/kdkjh fu;qDr gks tgk¡ 

dk;Z djus okys deZdkjksa dh la[;k gks& 

(A) 500 

(B) 750 

(C) 1000 

(D) 900 

32. ‘A’ welfare officer must be 
appointed in a factory when the 
number of workers in the factory 
is-  
(A)   500 
(B) 250 
(C) 300 
(D) 350 

 32. ,d QSDVjh esa *dY;k.k vf/kdkjh* vfuok;Z 
:i ls fu;qDr  gksuk pkfg, ;fn mlesa dke 
djus deZdkjksa dh la[;k gks& 

(A) 500 
(B) 250 
(C) 300 
(D) 350 

33. If Chief Inspector does not grant a 
licence to a factory, the appeal can 
be made to-  
(A)   State Government 
(B) Central Government 
(C) Factory Commissioner 
(D) High Court 

 33. ;fn izeq[k fujh{kd QSDVjh dks ykbZlsUl 

nsuk vLohdkj dj ns] rks vihy dh tk 

ldsxh& 

(A) jkT; ljdkj dks  

(B) dsUnz ljdkj dks  

(C) QSDVjh dfe’uj dks 

(D) mPp U;k;ky; esa 

34. Workers particepation in safety 
management of a factory is 
provided in which section of the 
factories Act 1948- 
(A)   Section 41-G 
(B) Section 41-E 
(C) Section 42-G 
(D) Section 42-E 

 34. deZdkjksa ds QSDVjh lqj{kk izcU/ku esa 

lgHkkfxrk laca/kh izko/kku QSDVjh vf/kfu;e 

1948 dh fdl /kkjk esa gS\ 

(A) /kkjk 41-G 

(B) /kkjk 41-E 

(C) /kkjk 42-G 

(D) /kkjk 42-E 
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35. The New name of Workmen 
Compensation Act 1923 by 2010 
Amendment Act is- 
(A)   Employees Compensation 

Act 1923 
(B) Labour Compensation Act 

1923 
(C) Workers Compensation Act 

1923 
(D) Organization Workers 

Compensation Act 1923 

 35. 2010 la’kks/ku vf/kfu;e }kjk deZdkj 
izfrdkj vf/kfu;e 1923 dk u;k uke gks 
x;k gS& 

(A) deZpkjh izfrdj vf/kfu;e 1923 
(B) etnwj izfrdj vf/kfu;e 1923  
(C) Jfed izfrdj vf/kfu;e 1923 
(D) laxBu Jfed izfrdj vf/kfu;e 1923 

36. If the personal injury caused to a 
workman permanently or partially 
lasts only 3 days then employer is 
not bound to pay compensation 
under which section of the 
workmen (now employee) 
Compensation Act 1923- 
(A)   Section 3 (1) 
(B) Section 3 (2) 
(C) Section 5 (1) 
(D) Section 5 (2) 

 36. ;fn deZdkj dks dkfjr O;fDrxr {kfr mls 

rhu fnu rd iw.kZr% vFkok vkaf’kd :i ls 

fu%’kDr dj nsrh gS rc Hkh fu;ksDrk izfrdj 

nsus ds fy, deZdkj ¼vc deZpkjh½ vf/kfu;e 

1923 ds vUrxZr fdl /kkjk ds vuqlkj nk;h 

ugha gksxk& 

(A) /kkjk 3 ¼1½ 

(B) /kkjk 3 ¼2½ 

(C) /kkjk 5 ¼1½ 

(D) /kkjk 5 ¼2½ 

37. Section 3 (2) of Workmen (now 
employee) Compensation Act is 
related to- 
(A)   Employer’s Liability for 

occupational Disease. 
(B) Contracting of an occupation 

Disease after end of service 
and Employers liability- 

(C) Altarnative Remedy. 
(D) Equitable compensation 

liability of Employer 

 37. deZdkj ¼vc deZpkjh½ izfrdj vf/kfu;e dh 

/kkjk 3 ¼2½ lacaf/kr gS& 

(A) mithfodktU; chekfj;ksa ds laca/k esa 

fu;kstd ds nkf;Ro lsA  

(B) lsok lekfIr ds i'pkr mithfodk 

tU; jksd ds gksus ij fu;kstd ds 

nkf;Ro lsA  

(C) oSdfYid mipkj lsA 

(D) fu;kstd ds lkfE;d izfrdj nkf;Ro 

ls 
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38. The liability of Employer for 
injury caused to a workmen of the 
work place is beyond doubt 
provided workmen acted carefully 
however if workman goes out for 
his home after work and in the 
way meets with accident then also 
employer would be liable by- 
(A)   Theory of National extension 

of employers premises 
(B) Doctrine of absolute liability 
(C) Equitable liability 
(D) Principle that contract of 

service existed at accident 
time. 

 38. dk;ZLFky ij dkfjr {kfr ds fy, fu;kstd 
nk;h  gksrk gS ;g fufoZokn gS c’krsZ deZdkj 
lko/kku jgk gks ijUrq ;fn dk;Z iw.kZ gksus ij 
deZdkj ?kj tkrs le; nq?kZVuk ds dkj.k 
{kfrxzLr gksrk gS rHkh fu;kstd nk;h gksxk& 

(A) fu;kstd ds ifjljks dk foLrkj 
HkkokRed izlj.k fl)kUr ls  

(B) vkR;kafrd nkf;Ro fl)kUr ls  
(C) lkfE;d nkf;Ro ls  
(D) nq?kZVuk ds le; lsok fu;kstu 

fo|eku Fkk ds fl)kUr ijA 

39. Point out the in correct option- 
In permanent total Disability- 
(A)   Earning capacity is totally 

lost  
(B) Is defined is section 2 (1) (L) 

of Workmen (now employee) 
Compensation Act. 

(C) Earning capacity may revise 
after some time  

(D) Disability is absolute and 
earning recovery is not 
possible  

 39. xyr fodYi dks crk;s& 
LFkk;h iw.kZ fu;ksZX;rk esa& 

(A) vtZu {kerk iw.kZr;k lekIr gks tkrh 
gS ifjHkk”kk 

(B) dh deZdkj ¼vc deZpkjh½ izfrdj 
vf/kfu;e dh /kkjk 2 ¼1½ ¼ L½ esa gS 

(C) vtZu {kerk dqN le; i'pkr iqu% 
okil vk ldrh gSA 

(D) fu;ksZX;rk vkR;kafrd gksrh gS vkSj 
vtZu {kerk dk okil vkuk laHko 
ugha gksrkA 

40. Choose the best option– 
Under Workmen (now employee) 
Compensation Act 1923, workmen 
compensation commissioner is a 
person appointed under- 
(A)   Section 2 (1) (b) of the Act 
(B) Section 20 of the Act 
(C) Section 20 but mentend under 

section 2 (1) (b) of the Act  
(D) None of the above 

 40. loksZR—“V fodYi dk p;u djsa& 
deZdkj ¼vc deZpkjh½ izfrdj vf/kfu;e 
1923 ds vuqlkj deZdkj izfrdj dfe’uj 
,slk O;fDr gS ftldh fu;qfDr& 

(A) vf/kfu;e dh /kkjk 2 (1) (b)  ds 
vUrxZr gksrh gS 

(B) vf/kfu;e dh /kkjk 20 esa gqbZ gks 
(C) vf/kfu;e dh /kkjk 20 esa ijUrq o.kZu 

/kkjk 2 ¼1½ (b) esa gS 
(D) mijksDr esa dksbZ ugha 
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41. The most comprenhsive legislation 
out of the following is- 
(A)   Industrial Disputes Act 1947 
(B) Maternity Benefit Act 1961 
(C) Factories Act 1948 
(D) Employees stali Insurance 

Act 1948 

 41. fuEu esa dkSu lcls ògn fo/kk;u gS& 

(A) vkS|ksfxd fookn vf/kfu;e 1947 
(B) izlwfr izlqfo/kk vf/kfu;e 1961 
(C) dkj[kkuk vf/kfu;e 1948 
(D) deZpkjh jkT; chek vf/kfu;e 1948 

42. Employees state insurance Act 
1948 is appiacble to non- seasonal 
factories employing- 
(A)   20 or more persons 
(B) 10 or more persons 
(C) 25 or more persons 
(D) 30 or more persons 

 42. deZpkjh jkT; chek vf/kfu;e 1948 
xSj&ekSleh dkj[kkuksa ij ykxw gksxk tks 
fu;ksftr djrs gSa& 

(A) 20 ;k vf/kd O;fDr 
(B) 10 ;k vf/kd O;fDr 
(C) 25 ;k vf/kd O;fDr 
(D) 30 ;k vf/kd O;fDr 

43. Under ESIC Act 1948 Medical 
care is provided to retired and 
permanently- disabled insured 
person and their spouses on 
payment of a token annual 
premium of-  
(A)   Rs. 175/= 
(B) Rs. 125/= 
(C) Rs. 120/= 
(D) Rs. 100/= 

 43. jkT; deZpkjh chek vf/kfu;e 1948 ds 

vUrxZr fpfdfRldh; ykHk lsokfuòr ,oa 

LFkk;h fu;ksZX;rk ;qDr chfer O;fDr;ksa rFkk 

muds thou lkFkh dks Hkh izkIr gksrk gS 

dsoy lkadsfrd okf”kZd izhfe;e dh fuEu esa 

ls fdl /kujkf’k dk Hkqxrku djus nsa& 

(A)   :Œ 175/= 

(B) :Œ 125/= 

(C) :Œ 120/= 

(D) :Œ 100/= 

44. The age of dependant for obtaining 
dependant’s benefit under the 
employees state insurance Act has 
now been enhanced from 18 years 
to- 
(A)   25 years 
(B) 21 years 
(C) 30 years 
(D) 22 years 

 44. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
vkfJr ykHk ysus ds fy, vkfJr dh vk;q 18 
o”kZ ls c<+kdj dj nh xbZ gS& 

(A) 25 o”kZ 
(B) 21 o”kZ 
(C) 30 o”kZ 
(D) 22 o”kZ 
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45. The Employer’s share of 
contribution under the ESI Act is- 
(A)   4.75% 
(B) 1.75% 
(C) 8.33% 
(D) 2.1% 

 45. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
fu;kstudrkZ dk vfHknk; ¼va’knku½ va’k 
gksrk gS& 

(A)   4.75% 
(B) 1.75% 
(C) 8.33% 
(D) 2.1% 

46. As per the latest amendment the 
wage limit for employees to be 
covered under the employees state 
Insurace Act is- 
(A)   Rs 15,000/= per month 
(B) Rs 18,000/= per month 
(C) Rs 25,000/= per month 
(D) Rs 20,000/= per month 

 46. jkT; deZpkjh chek vf/kfu;e ds uohure 
la’kks/ku ds ifj.kkeLo:Ik bl vf/kfu;e ls 
vkPNkfnr gksus ds fy, *etnwjh /kujkf’k 
lhek deZpkfj;ksa dh gksuh pkfg,& 

(A) : 15]000@= izfrekg 
(B) : 18]000@= izfrekg 
(C) : 25]000@= izfrekg 
(D) : 20]000@= izfrekg 

47. ‘Exampled employee’ Under the 
Employees state Insurace Act 
means- 
(A)   An employee who is not 

liable to pay under the Act 
the employee’s contribution  

(B) Minor employee 
(C) Minor women employee 
(D) None of the above 

 47. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
*NwV izkIr deZpkjh* ls vk’k; gS& 

(A) og deZpkjh tks vf/kfu;e ds vUrxZr 
*deZpkjh va’knku* djus gsrq nk;h ugha 
gS 

(B) vo;Ld deZpkjh 
(C) vo;Ld efgyk deZpkjh 
(D) mijksDr esa ls dksbZ ugha 

48. Employment Injury under the 
employees state Insurace Act 
Covers- 
(A)   Bodily or personal injury to 

an employee caused in non 
seasonal factories or 
establishment. 

(B) Such Injury most arise during 
the cause of employment 

(C) Covers accidental or 
occupational elisease  

(D) All the above are included 

 48. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
lfEefyr gS& 

(A) nSfgd ;k O;fDrxr {kfr tks fdlh 
deZpkjh dks xSj ekSleh dkj[kkuksa 
vFkok izfr”Bkuks esaa dkfjr gqbZ gks 

(B) ,slh {kfr fu;kstu ds nkSjku dkfjr 
gqbZ gks  

(C) laòr djrh gS nq?kZVuk tfur {kfr 
rFkk O;olkf;d jksx dks  

(D) mijksDr lHkh laòr gS 
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49. Pointout the incorrect option- 
(A)   Employees insurance count 

has powers of a civil court 
for summring and ensuring 
the attendance of witness.  

(B) Order of ESI court will be 
enforced as a decree of Civil 
Court. 

(C) A civil court has jurisdiction 
to decided any question or 
dispute mentioned in section 
75 (3) of the Act  

(D) Principle of natural justice 
are followed by court. 

 49. xyr fodYi dks bafxr djsa& 

(A) deZpkjh chek U;k;ky; ds ikl 
flfoy U;k;ky; dh ‘kfDr xokgksa dks 
cqykus rFkk mudh gkftjh lqfuf’pr 
djus ds laca/k esa gSA 

(B) deZpkjh chek U;k;ky; dk vkns’k 
flfoy U;k;ky; dh fMØh ds leku 
izofrZr fd;k tk;sxkA 

(C) ,d flfoy U;k;ky; dks deZpkjh 
chek vf/kfu;e dh /kkjk 75 ¼3½ esa 
of.kZr ekeyksa vFkok fooknksa dk laKku 
ysus dh vf/kdkfjrk gS  

(D) uSlfxZd U;k; ds fl)kUr dk 
vuqikyu cMs+ U;k;ky; }kjk fd;k 
tkrk gSA 

50. The provision for constitution of 
standing committee of Employees 
State Insurance Corporation is 
contained in which section of the 
ESI Act- 
(A)   Section 8 
(B) Section 7 
(C) Section 10 
(D) Section 12 

 50. deZpkjh jkT; chek vf/kfu;e ds vUrxZr 
fdl /kkjk esa deZpkjh jkT; chek fuxe dh 
LFkk;h&lfefr ds xBu dk izko/kku gS& 

(A) /kkjk 8 esa 
(B) /kkjk 7 esa 
(C) /kkjk 10 esa 
(D) /kkjk 12 esa 

51. Who among the following are not 
actors of Industrial Relation- 
(A) Workers and their 

organizations 
(B) Employers and their 

Organization 
(C) Community and Cultural- 

Associations 
(D) Government and Role of 

state. 

 51. fuEu esa ls dkSu vkS|ksfxd lacU/kksa ds 
vfHkdrkZ ugha gksrs gSa& 

(A) Jfed vkSj muds laxBu  
(B) fu;kstd muds laxBu  
(C) lkeqnkf;d ,oa lkaL—frd ,lksf’k;s’ku 
(D) ljdkj vkSj jkT; dh Hkwfedk 
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52. Labour welfare Legislations and 
programs in India have their 
constitutional roots in- 
(A)   Preamble 
(B) Directive Principle of state 

policy. 
(C) In Both (A) and (B) options 
(D) Fundamental Duties 

 52. Hkkjr esa Jfed dY;k.k fo/kk;uksa ,oa 

;kstukvksa ds laoS/kkfud tM+s fufgr gS& 

(A) mn~nsf’kdk esa 

(B) jkT; esa uhfr funZs’kd rRoksa esa  

(C) nksuksa (A) vkSj (B) fodYi esa  

(D) ewyHkwr drZO;ksa esaA 

53. The international Labour Report 
has used the term “The other India 
at work” addressing to- 
(A)   Unorganized workers in India 
(B) Organized workers in India 
(C) Unorganized women workers 
(D) Unorganized Agriculture 

workers 

 53. varjkZ”Vªh; Jfed fjiksVZ us Þn vnj bafM;k 

,sV odZ ¼nwljk dk;Zjr Hkkjr½ß ’kCnkoyh dk 

iz;ksx fdlds lanHkZ esa fd;k gS& 

(A) Hkkjr ds vlaxfBr Jfedksa ds fy,  

(B) Hkkjr ds laxfBr Jfedksa ds fy,  

(C) vlaxfBr efgyk Jfedksa ds fy,  

(D) vlaxfBr —f”k Jfedksa ds fy,  

54. Today the terms of contract and 
conditions of service” of Employer 
given to worker are in nature of- 
(A)   Status  
(B) Contract 
(C) Personal 
(D) Group based and status based  

 54. vkt fu;kstd dh lafonk vkSj lsok ‘krsZ tks 
Jfedksa dks nh tkrh gS vk/kkfjr gS& 

(A) izkfLFkfr ij 
(B) lafonk ij  
(C) O;fDrxr Lrj ij  
(D) lkewfgd rFkk izkfLFkfr ij  

55. The concept of collecting 
Bargaining considers- 
(A)   Problem/Dispute of 

Individual worker is not his 
but that of Association of 
workers 

(B) Individual Interest of worker 
is merged in collective 
Interest  

(C) For maintenance of Industrial 
peace collective bargaining is 
most suitable  

(D) All the above are true 

 55. lkewfgd lkSnsckth dh ladYiuk ;g ekurh 
gS fd& 

(A) Jfed dks leL;k@fookn oS;fDrd u 
gksdj la?k ds Jfedksa dk gksrk gSA 

(B) O;fDrxr fgr dk foy; lkewfgd fgr 
esa gks x;k gSA 

(C) vkS|ksfxd ‘kkfUr dk;e j[kus ds fy, 
lkewfgd lkSnsckth lcls mi;qDr gSA 

(D) mijksDr lHkh lR; gSa 
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56. The Article of the Indian 
constitution directing the state to 
strive for providing ‘Living wages’ 
to the workers by suitable 
measures or by legislation is- 
(A)   Article 42 
(B) Article 43 
(C) Article 41 
(D) Article 39-A 

 56. lafo/kku dk og vuqPNsn tks jkT; dks 

funsZf’kr djrk gS fd Jfedksa dks *fuokZg 

etnwjh* mi;qDr ek/;eksa vFkok fo/kk;u }kjk 

fnykus ds fy, iz;kljr jgsa gSa& 

(A) vuqPNsn 42 

(B) vuqPNsn 43 

(C) vuqPNsn 41 

(D) vuqPNsn 39& A 

57. Industrial Peace, Economic 
development of nation welfare of 
the workers and employer is 
possible only when Government-  
(A)   As a third party intervenes 

and balances the interests of 
workers, employers and 
society- 

(B) Make requisite Legislation 
for balancing above interests  

(C) Provides restriction and 
regulation on each interests 

(D) All the above are correct 

 57. vkS|ksfxd ‘kkfUr jk”Vª dk vkfFkZd fodkl] 

Jfedks rFkk fu;kstdksa dk dY;k.k rHkh 

laHko gS tc ljdkj& 

(A) ,d rr̀h; i{kdkj ds :i esa gLr{ksi 

djrs gq, Jfedksa] fu;kstdksa rFkk 

lekt ds fgrksa esa lkeatL; LFkkfir 

djsaA 

(B) mijksDr fgrksa dks lk/kus gsrq mi;qDr 

fo/kk;u djsaA 

(C) izR;sd fgr ij dqN izfrcU/k rFkk 

fou;eu yxk;asA 

(D) mijksDr lHkh lgh gSaA 

58. The material resources are 
decentralized, disparity in income 
between haves and haves not 
should decreaseand not increase 
and poor, weak and all sections of 
society get their due is object of - 
(A)   Social Engineering  
(B) Social Justice 
(C) Gender Justice 
(D) Labour Justice 

 58. HkkSfrd lalk/kuksa dk fodsUnzhdj.k gks] oafprksa 

vkSj laiUuksa ds e/;] vk; dh fo”kerk de 

gks u fd c<+s vkSj lekt ds xjhc] fucZy 

rFkk lHkh O;fDr;ksa dks muds gd izkIr gksa] 

;g mn~ns’; gksrk gS& 

(A) lkekftd vfHk;kfU=dh dk  

(B) lkekftd U;k; dk  

(C) fyax U;k; dk  

(D) Jfed U;k; dk  
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59. When any legislation empowers 
the Government to make proper 
and beneficial rules keeping in 
mind the demand of the 
circumstances then it is called-   
(A)   Social Equity 
(B) Legal Equity 
(C) Both Social and legal Equity 
(D) None of the above  

 59. tc dksbZ fo/kk;u ljdkj dks ‘kfDr iznku 
djrk gS fdog cnyh gqbZ ifjfLFkfr;ksa dks 
/;ku esa j[kdj mfpr vkSj vuqdwy fu;e 
cuk;s rks bls dgrs gSa& 

(A) lkekftd lkE;k 
(B) fof/kd lkE;k 
(C) lkekftd ,oa fof/kd lkE;k nksuksa  
(D) mijksDr esa ls dksbZ ugha 

60. Payment of Gratuity Act, 1972, 
Employees state insurance Act- 
1948, Employees provident fund 
Act and family pension fund fall 
under the category of- 
(A)   Social Security Legislations   
(B) Social Welf are Legislations 
(C) General Legislations 
(D) Negative Legislations 

 60. isesUV vkWQ xzSP;qVh ,sDV] 1972] deZpkjh 
jkT; chek vf/kfu;e 1948] deZpkjh Hkfo”; 
fuf/k vf/kfu;e] ifjokj isa’ku fuf/k lHkh 
ftl oxZ esa vk;saxs] og gS& 

(A) lkeftd lqj{kk fo/kk;u esa  
(B) lekt dY;k.kdkjh fo/kk;u esa 
(C) lkekU; fo/kk;u esa 
(D) udkjkRed fo/kk;u esa 

61. To resolve the conflicts between 
employers and workers and to 
settle current and future Industrial 
Disputes the Government has 
provided mechanism of  
(A)   Conciliation  
(B) Arbitration 
(C) AdjudicationMachinery 
(D) All the above  

 61. fu;kstdksa rFkk Jfedksa ds la?k”kZ ds rFkk 
orZeku rFkk Hkfo”; esa mRiUu gksus okys 
vkS|ksfxd fooknksa ds lek/kku ds fy, 
ljdkj }kjk cukbZ xbZ fØ;k fof/k gS& 

(A) dkuflfy;s’ku dh 
(B) vkfcZVsª’ku dh 
(C) ,M~twMhds’ku e’khujh 
(D) mijksDr lHkh  

62. The Basic Principle of Industrial 
Adjudications is-  
(A)   Interdependence of social and 

Individual Interests 
(B) Both Society and Individual 

have expectation from each 
other  

(C) Industrial adjudication should 
benefit individuals and 
worker but not at cost of 
public interest 

(D) All the above  

 62. vkS|ksfxd U;k; fu.kZ;u dk izeq[k fl)kUr 
gS& 

(A) lkekftd ,oa O;fDrxr fgr dk 
vU;ksU;kfJr gksuk 

(B) lekt ,oa O;fDr dh ,d nwljs ls 
vis{kk,a gksrh gSaA 

(C) vkS|ksfxd U;kf;d fu.kZ;u O;fDr rFkk 
Jfed dks ykHkfUor djsa ijUrq 
yksdfgr dks izfrdwy :i ls izHkkfor 
fd;s fcukA 

(D) mijksDr lHkh 
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63. Point out the incorrect option- 
The Adjudicating Mechanism 
Prescribed and Industrial Dispute 
Act 1947 of-   
(A)   Labour Court 
(B) Tribunals 
(C) Arbitration 
(D) National Tribunal  

 63. fuEu ls xyr fodYi dks bafxr djsa& 

vkS|ksfxd fookn vf/kfu;e 1947 ds vUrxZr 

fu/kkZfjr *,M~twMhdsfVax eSdsfuTe* esa 

lfEefyr gS& 

(A) Je U;k;ky; 

(B) fVªC;wuy ¼vf/kdj.k½ 

(C) iap&fu.kZ; ¼vkjfcVsª’ku½ 

(D) jk”Vªh; vf/kdj.k 

64. The Provision related to resolution 
Industrial Disputes between 
Employer and worker under 
Industrial Dispute Act 1947 is 
provided under section- 
(A)   10 
(B) 10-A 
(C) 11 
(D) 12 

 64. vkS|ksfxd fookn vf/kfu;e 1947] dh fdl 

/kkjk ds vUrxZr fu;ksDrk rFkk Jfedksa ds 

fooknksa ds fuLrkj.k gsrq *iap& fu.kZ;* ds 

izko/kku dh O;oLFkk ftl /kkjk dh xbZ gS] 

og gS& 

(A)   10 
(B) 10-A 
(C) 11 
(D) 12 

65. Which among the following is not 
principle of labour legislation- 
(A)   Principle of Protection 
(B) Principle of Reasonable 

standard of living 
(C) Principle of Social security 

and welfare 
(D) Principle of Social Justice 

 65. fuEu esa ls dkSu Jfed fof/k;ksa ¼fo/kk;uksa½ 
dk fl)kUr ugha gS& 

(A) laj{k.k dk fl)kUr 
(B) ;qfDr;qDr thou&;kiu dk fl)kUr 
(C) lkekftd lqj{kk ,oa dY;k.k dk 

fl)kUr 
(D) lkekftd U;k; dk fl)kUr 

66. ‘Strike’ is the collective weapon of 
workers to get their demands 
fulfilled when as Lock out is the 
weapon of - 
(A)   Workers individually 
(B) Employer 
(C) State Government  
(D) Central Government  

 66. gM+rky Jfedksa dk viuh ek¡xs iwjh djokus 
dk lkewfgd vL= gS tcfd rkykcan vL= 
gS& 

(A) Jfedksa dk ìFkd :i esaA 
(B) fu;kstd dk  
(C) jkT; ljdkj dk  
(D) dsUnz ljdkj dk  
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67. Point out the In correct option: 
During strike the relationship of 
Employer and Employee- 
(A)   Ends 
(B) Continues though in very 

hostile form 
(C) Right to strike is not a 

Fundamental Right of 
Workers under Act. 19 of the 
Constitution. 

(D) Strike is last resort of workers 
to get their demand fulfilled. 

 67. fuEu esa ls xyr fodYi dk p;u djsa& 

gM+rky ds nkSjku fu;ksDrk rFkk deZpkfj;ksa 

dk laca/k& 

(A) [kRe gks tkrk gS 

(B) cuk jgrk gS ijUrq foLQksVd :i esa  

(C) gM+rky djuk lafo/kku ds vuqPNsn 19 

ds rgr Jfedksa dk ewy vf/kdkj ugha 

gSA 

(D) gM+rky viuh ek¡xksa dks iwjk djkus dk 

Jfedksa dk vafre gfFk;kj gSA 

68. The Circumstances under which a 
‘Strike’ would be illegal is 
provided under which of the 
following section of Industrial 
Disputes Act 1947? 
(A)   22 
(B) 23 
(C) 20 
(D) 21 

 68. ftu ifjfLFkfr;ksa esa gM+rky *voS/k* gksxk 

mldk izko/kku vkS|ksfxd fookn vf/kfu;e 

1947 dh fdl /kkjk esa fd;k x;k gS\  

(A) 22 esa  

(B) 23 esa 

(C) 20 esa 

(D) 21 esa 

69. Which is not acceptable ground for 

Lay – off: 

(A)   Shortage of coal or fuel to 

run machinery  

(B) Non supply of electricity 

making it impossible to run 

Machinery   

(C) Over production of goods  

(D) Non availability of raw- 

material 

 69. dkSu *tcju NqV~Vh* dk Lohdk;Z vk/kkj ugha 

gS& 

(A) dks;yk ;k bZa/ku dk vHkko e’khujh 

pykus ds fy,  

(B) fctyh dh vkiwfrZ can gks tkus ds 

dkj.k e’khujh pykuk vlaHko gks 

tkukA 

(C) eky dk vfrmRiknu 

(D) dPps eky dh vuqiyC/krk 
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70. The definition of ‘Retrenchment’ 
is given in which of the following 
section of Industrial Dispute Act 
1947- 
(A)   Section 2 (f) 
(B) Section 2 (gg) 
(C) Section 2 (b) 
(D) Section 2 (oo) 

 70. vkS|ksfxd fookn vf/kfu;e 1947 dh fuEu esa 

ls fdl /kkjk esa ifjHkk”kk nh xbZ gS& 

(A) /kkjk 2 (f) esa 

(B) /kkjk 2 (gg) esa 

(C) /kkjk 2 (b) esa 

(D) /kkjk 2 (oo) esa 

71. Worker participation in Industrial 
management refers to- 
(A)   Their direct involvement in 

recruitment process.  
(B) Their participation in 

decision making process of 
the organization 

(C) Equitable ownership in the 
organization  

(D) Parallel alternative 
management style 

 71. Jfedksa dk vkS|ksfxd izcU/ku esa Hkkfxrk ls 

rkRi;Z gS& 

(A) mudh HkrhZ izfØ;k esa izR;{k 

lgHkkfxrk 

(B) mudh laxBu esa fu.kZ; ysus dh 

izfØ;k esa lgHkkfxrk  

(C) laxBu ds lkfE;d LokfeRo ls  

(D) izcU/ku dh lekUrj oSdfYid i)fr 

72. Which among the following is not 
an advantage due to workers 
participation in Management of 
organization- 
(A)   Prevalence of Industrial 

Democracy. 
(B) Higher Motivation toward 

organization objectives. 
(C) Running of parallel 

management  
(D) Less Friction in the 

organizations 

 72. fuEu esa ls dkSu Jfedksas ds vkS|ksfxd izcU/k 

esa lgHkkfxrk ls ykHk ugha gS& 

(A) *vkS|ksfxd yksdrU=* dk LFkkfir jguk  

(B) laxBu ds mn~ns’; ds izfr vf/kd 

vfHkiszj.kk 

(C) oSdfYid lekUrj izcU/ku pykuk 

(D) laxBu esa de fookn gksuk 
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73. Which among the following is 
notthe Primary objective of 
Industrial Relations and Labour 
laws- 
(A)   Maintaining social equity 
(B) Providing credit facilities to 

Industries  
(C) Promoting economic growth 
(D) Industrial Democracy and 

welfare  

 73. fuEu esa ls dkSu vkS|ksfxd laca/kks vkSj Jfed 

fof/k;ksa dk izkFkfed mn~ns’; ugha gS& 

(A) lkekftd lkE;k dks cuk;s j[kuk  

(B) m|ksxksa dks *lk[k lsok;sa* iznku djuk  

(C) vkfFkZd fodkl dks c<+kok nsuk  

(D) vkS|ksfxd yksdrU= rFkk dY;k.k 

74. ‘Unfair labour practices’mean any 
of the practice mentioned in-  
(A)   Schedule II of Industrial 

Disputes Act 
(B) Schedule III of Industrial 

Disputes Act. 
(C) Schedule IV of the Industrial 

Disputes Act. 
(D) All the above are true  

 74. vlE;d Jfed O;ogkj¼pyu½ ls rkRi;Z gS& 

(A) vkS|ksfxd fookn vf/kfu;e ds f}rh; 

vuqlwph ls  

(B) vkS|ksfxd fookn vf/kfu;e dh rhljh 

vuqlwph ls 

(C) vkS|ksfxd fookn vf/kfu;e dh pkSFkh 

vuqlwph  

(D) mijksDr lHkh lgh gS 

75. Termination of the service of 
workman by the employer owing 
to continued ill health amounts to- 
(A)   Retrenchment  
(B) No Retrenchment  
(C) Lay-off 
(D) None of the above 

 75. deZdkj dh lsok;as lrr~ [kjkc LokLF; ds 
vk/kkj ij fu;kstd }kjk lekIr djuk 
gksxk& 

(A) N¡Vuh  
(B) N¡Vuh ugha gS 
(C) tcjh NqV~Vh ¼dke ls ykSVk;k tkuk½  
(D) mijksDr esa ls dksbZ ugh 

76. The Principle “Last come first go’ 
fundamentally applies to  
(A)   Retrenchment  
(B) Lay-off 
(C) Both Retrenchment and Lay-

off 
(D) Neither applicable to 

Retrenchment nor to Lay-off  

 76. **vUr esa vk;s igys tk;s** dk fl)kUr 
ewyHkwr :Ik ls ykxw gksrk gS& 

(A) N¡Vuh ij 
(B) tcjh NqV~Vh ij  
(C) N¡Vuh rFkk tcjh NqV~Vh nksuksa ij  
(D) u gh N¡Vuh vkSj u gh tcjh NqV~Vh 

ij ykxw gksrk gS 
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77. While Retrenching a workman 
who has been in continuous 
service for more than a year the 
length of notice to be given to him 
would be of- 
(A)   1 months 
(B) 3 months 
(C) 2months 
(D) 15 days 

 77. fdlh ,sls deZdkj dh N¡Vuh tks fd ,d 

lky ls vf/kd fujUrj lsokjr jgk gks dks 

fn;s tkus okyh lwpuk ¼uksfVl½ dh vof/k 

gksxh& 

(A) ,d ekg 

(B) rhu ekg 

(C) nks ekg 

(D) 15 fnu 

78. The section dealing with 
prohibition of lay-off under 
Industrial disputes Act 1947 is- 
(A)   Section 25 N 
(B) Section 25 M 
(C) Section 25 F 
(D) Section 25 (D) 

 78. vkS|ksfxd fookn vf/kfu;e dh og /kkjk tks 

tcjh NqV~Vh ij izfrcU/k dk izko/kku djrk 

gS og gS& 

(A) /kkjk 25 N 

(B) /kkjk 25 M 

(C) /kkjk 25 F 

(D) /kkjk 25 (D) 

79. The Penalty for closing an 
undertaking without prior notice 
is- 
(A)   Imprisonment up to 6 months 
(B) Fine up to 5000-/Rupees 
(C) Both imprisonment and fine  
(D) All the above 

 79. fcuk iwoZ lwpuk fn;s fdlh miØe dks cUn 

djus dh ‘kkfLr gS& 

(A) 6 ekg rd dk dkjkokl 

(B) 5000&@ :i;s rd dk tqekZuk 

(C) dkjkokl rFkk tqekZuk nksuksa 

(D) mijksDr lHkh  

80. The section of Industrial Disputes 
Act 1947 Providing for 
compensation to workmen in case 
of transfer of undertakings is-  
(A)   Section 25 F 
(B) Section 25 E 
(C) Section 25 FF 
(D) Section 25 (A) 

 80. vkS|ksfxd fookn vf/kfu;e dh og /kkjk tks 

miØeksa ds LFkkukUrj.k ij deZdkjksa dks 

izfrdkj nsus dk izko/kku djrh gS& 

(A) /kkjk 25 F 

(B) /kkjk 25 E 

(C) /kkjk 25 FF 

(D) /kkjk 25 (A) 
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81. Choose the best option- 
The ‘Conciliation officer’ under 
the Industrial Disputes Act is 
appointed by- 
(A)   State Government  
(B) Central Government 
(C) Both State and central Govt. 
(D) Appropriate Government  

 81. loksZPp fodYi pqus& 

vkS|ksfxd fookn vf/kfu;e ds vUrxZr 

*le>kSrk vf/kdkjh* dh fu;qfDr dh tkrh 

gS& 

(A) jkT; ljdkj }kjk 

(B) dsUnz ljdkj }kjk 

(C) jkT; ,oa dsUnz ljdkj nksuksa }kjk  

(D) leqfpr ljdkj }kjk 

82. Which section of Industrial 
Disputes Act:1947 mentions the 
duties of a conciliation officer- 
(A)   Section 12 
(B) Section 13 
(C) Section 14 
(D) Section 11 

 82. vkS|ksfxd vf/kfu;e dh og /kkjk tks 

le>kSrk vf/kdkjh ds dk;kZsa dk mYys[k 

djrh gS] og gS& 

(A) /kkjk 12 

(B) /kkjk 13 

(C) /kkjk 14 

(D) /kkjk 11 

83. The section of Industrial Dispute 
Act 1947, related to “Labour 
Court” is- 
(A)   Section 3 
(B) Section 7 
(C) Section 8 
(D) Section 4 

 83. vkS|ksfxd fookn vf/kfu;e 1947] dh og 

/kkjk tks *Je U;k;ky;** ls lacaf/kr gS] og 

gS& 

(A) /kkjk 3 

(B) /kkjk 7 

(C) /kkjk 8 

(D) /kkjk 4 

84. Section 28 of the Industrial 
Disputes Act, 1947 Deal with- 
(A)   Delegation of Powers 
(B) Industrial Adjudications   
(C) Penalty for giving financial 

aid to illegal strikes and lock-
outs 

(D) Power to make rules 

 84. vkS|ksfxd fookn vf/kfu;e 1947] dh /kkjk 
28 lacaf/kr gS& 

(A) ‘kfDr;ksa ds izR;k;kstu ls  
(B) vkS|ksfxd fu.kZ;u ls  
(C) voS/k gM+rky vkSj rkykcanh ds fy, 

vkfFkZd lg;rk nsus ij tqekZuk 
(D) fu;e cukus dh ‘kfDr  
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85. Any Employer who resorts to Lay-
off or retrenchment without prior 
permission would be punishable 
with- 
(A)   Imprisonment of one month 
(B) Fine of Rs 1,000/= 
(C) With both (A) and (B) 
(D) All of the above  

 85. dksbZ Hkh fu;kstd tks fcuk iwoZ vuqefr ds 

tcjh&NqV~Vh vFkok N¡Vuh djrk gS] nafMr 

gksxk& 

(A) ,d ekg ds dkjkokl ls  

(B) 1]000@¾ :Ik;s ds vFkZ n.M ls  

(C) (A) vkSj (B) nksuksa ls  

(D) mijksDr lHkh ls  

86. Which among the following is not 
a machinery for settlement of 
industrial disputes under the 
Industrial Disputes Act1947- 
(A)   Conciliation officer 
(B) Board of Conciliations 
(C) Labour Court 
(D) Collective Bargaining  

 86. vkS|ksfxd fookn vf/kfu;e 1947 ds vUrxZr 

fuEu esa ls dkSu vkS|ksfxd fooknksa dk 

fuiVkjk djus okyh e’khujh ugha gS& 

(A) le>kSrk vf/kdkjh 

(B) le>kSrk cksMZ 

(C) Je U;k;ky; 

(D) lkewfgd lkSnsckth 

87. “Wages are what is left to the 
workers out of the product after 
rent, profit and interests have 
claimed their shares” This 
statement refers to which wage 
theory? 
(A)   Subsistence Theory 
(B) Deduction Theory 
(C) Theory of marginal utility 
(D) The wage fund doctrine 

theory 

 87. etnwjh ls rkRi;Z ml /kujkf’k ls tks mRikn 
ls Jfedksa ds fy, ‘ks”k jg tkrh gS tc 
fdjk;k] ykHk vkSj vU; fgrksa us viuk va’k 
izkIr dj fy;k gks ;g dFku etnwjh ds 
fdl fl)kUr dks crkrk gS\ 
(A) lfClLVsUl fl)kUr dks 
(B) fMMD’ku fl)kUr dks  
(C) fFk;jh vkWQ ekjftuy ;wfVfyVh dks  
(D) fn ost Q.M MkfDVªu fl)kUr 

88. Subsistence theory of wages was 
supported by- 
(A)   Adam smith 
(B) Ricardo 
(C) James stuart Mill 
(D) Cauldor 

 88. etnwjh ds lfClLVsUl fl)kUr ds leFkZd 
Fks& 

(A) ,Me fLeFk 
(B) fjdkMksZ 
(C) tsEl LVqvVZ fey 
(D) dkYMksj 
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89. The necessity of “Need based 
Minimum Wages” was for first 
time considered by- 
(A)   First wage Commission  
(B) Second wage Commission 
(C) Indian Labour Conference 

(1957) 
(D) Fair Wage Committee 

 89. **vko’;drk ij vk/kkfjr etnwjh nsus dk 

fopkj loZizFke fuEu esa ls fdlds }kjk 

fopkj fd;k Fkk& 

(A) izFke etnwjh vk;ksx }kjk 

(B) f}rh; etnwjh vk;ksx }kjk 

(C) Hkkjrh; etnwj lEesyu ¼1957½ }kjk 

(D) mfpr etnwjh lfefr }kjk 

90. The term “Wages” has been 
defined under which section of the 
Minimum Wages Act. 1948? 
(A)   Section 2 (h) 
(B) Section 2 (f) 
(C) Section 2 (d) 
(D) Section 2 (c) 

 90. U;wure etnwjh vf/kfu;e 1948 dh dkSu lh 

/kkjk *etnwjh* dks ifjHkkf”kr djrh gS\ 

(A) /kkjk 2 (h) 

(B) /kkjk 2 (f) 

(C) /kkjk 2 (d) 

(D) /kkjk 2 (c) 

91. The power to “Fix Minimum rates 
of wages” has been entrusted to 
which authority under Minimum 
Wages Act 1948? 
(A)   Appropriate Government 
(B) State Government  
(C) Central Government 
(D) Indian Labour commission  

 91. **etnwjh dh U;wure ns; nj dk fu/kkZj.k** 
djus dh vf/kdkfjrk U;wure etnwjh 
vf/kfu;e 1948 ds vUrxZr fdl izkf/kdkjh 
dks nh x;h gS\ 
(A) leqfpr ljdkj dks  
(B) jkT; ljdkj dks  
(C) dsUnz ljdkj dks  
(D) Hkkjrh; Jfed vk;qDr dks  

92. Which among the following is not 
the object of Minimum Wages Act 
1948- 
(A)   To increase the efficiency of 

workers 
(B) To encourage competition 

among the employers 
regarding Minimum wages 

(C) To raise the standard of living 
of workers 

(D) Strengthen Labour unions  

 92. fuEu esa ls dkSu U;wure etnwjh vf/kfu;e 
1948 dk mn~ns’; ugha gS& 

(A) Jfedksa dh dk;Z{kerk esa òf) djuk 
(B) lsok;kstdksa ds e/; U;wure etnwjh ds 

laca/k esa izfrLi/kkZ dks c<+kuk 
(C) Jfedksa ds thou Lrj dks Å¡pk djuk  
(D) Jfedksa la?kks dks lqn<̀+ djuk 
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93. ‘Adolescent’ under Minimum 
Wage Act 1948 means a person - 
(A)   Who is 18 years of age 
(B) Completed 14 years of age 

but is below 18 years. 
(C) Who has not completed 14 

years age. 
(D) None  of the above  

 93. U;wure etnwjh vf/kfu;e 1948 ds vUrxZr 
*r:.k* ls rkRi;Z ,sls O;fDr ls gS& 

(A) tks 18 o”kZ dk gksA 
(B) ftlus 14 o”kZ dh vk;q iw.kZ dj yh gks 

ijUrq 18 o”kZ dk u gqvk gksA 
(C) ftlus 14 o”kZ dh vk;q iw.kZ u dh gksA 
(D) mijksDr esa ls dksbZ ughaA 

94. The ferms ‘Appropriate 
Government’ and ‘Wages’ under 
the Minimum Wages Act 1948 and 
‘Payment of Wages Act 1936’ 
have-  
(A)   Same Meaning  
(B) Different meaning 
(C) Limited meaning under 

Payment of Wages Act 1936.  
(D) None of the above  

 94. *leqfpr ljdkj* rFkk *etnwjh* ‘kCnkoyh dk 
vFkZ tks U;wure etnwjh vf/kfu;e 1948 esa 
gS] mudk vFkZ etnwjh Hkqxrku vf/kfu;e 
1936 ds vUrxZr& 

(A) ogh gS 
(B) vyx gS 
(C) etnwjh Hkqxrku vf/kfu;e es lhfer gS 
(D) mijksDr esa ls dksbZ ugha 

95. The types of wages mentioned 
under Minimum Wages Act 1948 
do not include- 
(A)   Minimum wage 
(B) Fair wage 
(C) Extraordinary wage 
(D) Living wage 

 95. U;wure etnwjh vf/kfue; 1948 esa of.kZr 

etnwjh ds izdkjksa esa lfEEkfyr ugha gS& 

(A) U;wure etnwjh 

(B) mfpr etnwjh 

(C) vlk/kkj.k etnwjh  

(D) thou&fuokZg etnwjh  

96. ‘Procedure for fining and revising 
minimum wages’ is contained in 
which section of Minimum Wages 
Act 1948? 
(A)   Section 5 
(B) Section 7 
(C) Section 8 
(D) Section 9 

 96. U;wure etnwjh dh x.kuk djus rFkk 

iqufoZyksdu dh izfØ;k dk mYys[k U;wure 

etnwjh vf/kfu;e 1948 dh fdl /kkjk esa 

fd;k x;k gS\ 

(A) /kkjk 5 esa  

(B) /kkjk 7 esa  

(C) /kkjk 8 esa  

(D) /kkjk 9 esa 
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97. ‘Industrial Establishment has been 
defined under which section of 
Payment of Wages Act 1936?  
(A)   Section 2 (ii) 
(B) Section 2 (i) 
(C) Section 3 (i) 
(D) Section 3 (ii) 

 97. etnwjh Hkqxrku vf/kfu;e 1936 dh fdl 

/kkjk esa **vkS|ksfxd izfr”Bku** dks ifjHkkf”kr 

fd;k x;k gS\ 

(A) /kkjk 2 (ii) 

(B) /kkjk 2 (i) 

(C) /kkjk 3 (i) 

(D) /kkjk 3 (ii) 

98. Section 2 (d) of the Minimum 
Wages Act 1948 is related to- 
(A)   Scheduled Employments 
(B) Living Price Index 
(C) Both (A) and (B) 
(D) Neither (A) nor (B) 

 98. U;wure etnwjh vf/kfu;e 1948 dh /kkjk 2 

(d) lacaf/kr gS& 

(A) vuqlwfpr fu;kstuks ls  

(B) fuokZg O;; lwpdkad ls  

(C) (A) vkSj (B) nksuksa ls  

(D) u rks (A) ls vkSj u gh (B) ls 

99. Which kind of ‘Employee’ is not 
mentioned in Minimum Wages 
Act 1948- 
(A)   Skilled Employee 
(B) Adour Employee 
(C) Semi-Skilled employee 
(D) Unskilled Employee 

 99. fuEu esa ls dkSu ls izdkj ds deZpkjh dk 
mYys[k U;wure etnwjh vf/kfu;e 1948 ds 
vUrxZr ugha gS& 

(A) dq’ky deZpkjh  
(B) rnFkZ deZpkjh  
(C) v)Zdq’ky deZpkjh 
(D) vdq’ky deZpkjh 

100. Point out the best option - 
(A)   Fair wage is above Minimum 

wage 
(B) Minimum wage are the least 

of all three wages  
(C) Fair wage lies between 

minimum wage and Living 
wage 

(D) All the above are correct 

 100. loksZR—“V fodYi dk p;u djsa& 

(A) mfpr etnwjh U;wure etnwjh ls 
Åij gSA 

(B) U;wure etnwjh rhuksa etnwfj;ksa esa 
lcls de gSA 

(C) mfpr etnwjh] U;wure etnwjh vkSj 
thou&fuokZg etnwjh ds e/; esa vkrh 
gSA 

(D) mijksDr lHkh lgh gSA 
****** 
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Series correctly in the O.M.R. sheet, the examinee will be responsible for 

the error he / she has made. 

2. This Question Booklet contains 100 questions, out of which only 75 
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options and only one of them is correct. The answer which seems 

correct to you, darken that option number in your Answer Booklet 
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pen. If any examinee will mark more than one answer of a particular 

question, then the first most option will be considered valid.   

3. Every question has same  marks. Every question you attempt correctly, 

marks will be given according to that. 

4. Every answer should be marked only on Answer Booklet (O.M.R 

ANSWER SHEET).Answer marked anywhere else other than the 

determined place will not be considered valid. 
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Answer Booklet(O.M.R ANSWER SHEET). 

6. After completion of examination please hand over the Answer Booklet 
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examination room.   

7. There is no negative marking. 
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