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Which of the following is included
from the definition of ‘wages’
under the Minimum Wages Act
19487

(A) House Rent-Allowance

(B) Dearness Allowance

(C) Basic Salary

(D) All the above

The ‘Appropriate Government’
may fixminimum wages under the
Minimum Wages Act-

(A) By the hour

(B) By the day

(C) By the month

(D) Any of the above

Who advises the appropriate

Government for Co-ordinating

work of committees and sub-

committees under the Minimum

Wages Act 19487

(A) Advisory Board

(B) High Court

(C) Local Authority

(D) Chief committee

Minimum Wages Payable under

the Payment of Wages Act 1948

shall be paid in-

(A) Kind

(B) Cash

(C) Either cash or in kind

(D) Partly in cash and partly in
kind.

AT HOIGY SATTIH 1948, T S
U CR UG B R B R s R B G
CIECIRIDI

(A) JdHT B R

(B) ufafed @& R ¥

(C) URME & &R ¥

(D) SR H ¥ Blg A

AT AT ADFTIH 1948 & FId
PH TR WHR B WAl q
STl & R @ H G
T B Felg <l &7

(A) TSN dIS

(B) S NI

(C) I USRI

(D) W@ wffd

AT 1948 & ST fobaT ST
(A) UBR H

(B) T&g #

(C) I A AHE H AT YHR H

(D) TG 96 # AT WRIG: THR |
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5. The Maximum wage period for the 5.

Payment of wages is-
(A) One month

(B) 40 days

(C) 45 days

(D) Two months

6. Under the Payment of Wages Act 6.

1936, the provision related to
Authorised deductions in wages
are mentioned in -
(A) Section 7 (2)
(B) Section 7 (1)
(C) Section 8 (2)
(D) Section 8 (1)

7. ‘Authorised Deduction in wages 7.

means-

(A) Deduction is wages permitted
by any Act

(B) Deductions permitted under
payment of wages Act only

(C) Deductions made in wages by
authority of other Act are
illegal under the act

(D) Both (B) and (C) are concred

8. The Section of the payment of 8.

wages Act that Covers deduction
for damage or loss is-

(A) Section 10

(B) Section 9

(C) Section 12

(D) Section 7

S CACE B S (M| CE G B S CAl

HrTa B—

(A) TP HAlE

(B) 40 f&a

(C) 45 faa

(D) T AE

aoTeyl YT AT 1936 @I I8 GRT

ST Badt AT W ARG Helfadm axe

PT YIqu BT 8, T8 B

(A) aR17 (2)

(B) @r17 (1)

(C) or18 ()

(D) o8 (1)

oyl H IRGd dwelfadl dr AT

3

(A) Ao H |1 Heiferar S ferddl Al
AR gRT ARGd B |

(B) &dd d @ deladl W AW
YA SIREH gRT Wigd @

(C) = JRFTH & v Felferal
IRfAfR® Bhf 39 v 4

(D) THI (B) 3R (C) I& &

Q) YA ARRE B 98 gRT Sl

gfd s N @ Fekdl H oaffea

AT T, I8 T

(A) R 10

(B) R 9

(C) R 12

(D) 9RT 7
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9. ‘Deduction for the absence from 9. Eapis SRR Wfd & forv o Tl_sf Herdl

the work’ under Payment of wages 2 1:|\—,-|§:\9[ SAGIEH JRfH 1936 @
Act 1936 is- Ia—
(A) Unauthorized deduction B
(B) Authorized deductions E:; W ao_z__::ﬁ
(C) Partly authorized and partly
unauthorized (©) Hra m Rl !
(D) None of the above (D) SR A | P Tl
10. The total amount of deductions 10.  HHAIRAT @ H\_r@@[ L WLUT ekl
from wages of employees should 3y e g AR
not exceed- (A) w & 40% W
(A) 40% of the wages (B) q\—ﬂ@ & 259

(B) 25% of the wages

C) #II @ 40% ¥
(C) 40% of the wages (©) 0

(D) 50% of the wages (D) W @ 50% ¥
11.  The term ‘Bonus’ is- 11.  ‘Bonus’ 979 I&—
(A) Defined under the payment of (A) 9 I JARRE 1965 G2l
bonus Act 1965 S a2

(B) Undefined under the Payment (B) a4 TIAE e 1965 7
of Bonus Act 1965

_ , 3= IR 2 |
(C) A facet of social security
(D) Both (B) and (C) are true ©) R T X G5 i
(D) (B) 3R (C) I 98l 2|
12.  The leiling on wage or salary for 12. 999 qaar AT 1965 & 3

calculation of Bonus under the 9 DI AT gq_
payment of Bonus Act 1965 is- q\—ﬂ@ 3ol I R S TS W 2
(A) Rs2,500/= (A) T 2,500/~
(B) Rs 3,500/=
(B)  3,500/=
(C) Rs4,500/=
(D) Rs 5,500/= (©) % 4,500/=
(D) %5,500/=
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13.  Allocable surplus under the Bonus 13. 999 SfRIfFIH 1965 & 3OV ‘ATdeHg
Act 1965 means- IR BT 319 —

(A) 33 % of the available surplus (A)SUTET SRR BT 33%

(B) 67% of the available surplus (B) SUeE AR BT 67%

(C) 65% of the available surplus

(D) 50% of the available surplus © v SRR 31 65%
(D) IUcTe 3TRRIY BT 50%

14.  Under which section of the 14. 999 qadr ARTT 1965 B DIF A
payment of Bonus Act 1965 URT <A 999 S B YIaE™ Heal
Provision related to payment of 3
Minimum Bonus is contained- (A) 4R 9
(A) Section 9 B) R 11
(B) Section 11
(C) Section 10 (C) HRT10
(D) Section 12 (D) ERT 12

15. Payment of Bonus Act is 15. 999 qadr afRf T g’ i va
applicable to every factory and to U] Y gfasE W o] HuSE]
every other establishment where in ud% o ¥ ¥y Al
an accounting year number of FRHRT 2 <T@ 2=
workmen employed per day are-

(A) 20 or more (4) 20 FRD
(B) 10 or more (B) 1071 S
(C) 50 or more (C) 50 AT P
(D) 40 or more (D) 40 AT Hferep

16. Every employee receiving salary 16. TS FHIN forda H\‘rl@ AT 31y
or wages up to Rs 3,500/= per % 3,500 /—9fd A I & AR By Y
month and engaged in any type of ;@% o ¥ R B 99 T8
work, is entitled to bonus for every 1% oRaT 9§ F I TN BT EHER
accounting year if he has worked
in that year for atleast €I 3 ST 9 i T foa
(A) 15 working days 8-

(B) 30 working days (A) 15 o1 fogd W
(C) 60 working days (B) 30 31 fgd W
(D) 90 working days (C) 60 o fead W
(D) 90 BH fiaq W
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17.  The definition of Accounting year 17. 49199 4ITdm ST 1965 BT [ GRT
is given in which section of the H oflEr 9v d1 gRAMG fovar Tar 27
payment of Bonus Act 1965? (A) ©RT 2 (1)

A) Section 2 (1
) ) (B) ©R 3 (1)
(B) Section 3 (1)

(C) °r14 (1)
(C) Section 4 (1)

D) ¢€RT 8 (1
(D) Section 8 (1) D) ()

18. The minimum bonus which an 18. 98 ¥ 99 Ud BRINCACARSIREIR)
employer must pay even if he ®Y G <7 BT I 98 99 odr 9y H
suffers  losses  during  the T ¥ wRT @ s B amifed
accounting year or there is no A9 T 8 B
allocable surplus, would be- I

P (A) 9 o€ A & qaq AT A
(A) 10% of the salary or wages
. : T 10%
during the accounting year
(B) 20% of the salary or wages (B) 9 oTal q B A ST ii
during the accounting year a1 20%
(C) 8.33% of the salary or wages (C) 39 ol 9 & I Hdl HG|§§
during accounting year BT 8.33%
(D) None of the above (D) SR ¥ ¥ g T |

19. From the closing accounting year 19. oG @ & §< BM B EECIR| ]
Bonus must be paid to an A  FHAR BT I A & A
employee within- afe—

(A) 6 Months (A) 6 7E 5
(B) 8 Months _
(B) 8 #E #
(C) 3 Months
C) 3WEH
(D) 9 Months © 3
(D) 9 WIE #
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20.  The violation of the provision of  20. §99 WM 1965 & U@e=T 3rr@r
Bonus Act 1965 or rules will invite gl @ Soorgd dE W N gfed
punishment to the offender with- 2=
(A) Imprisonment up to 6 months (A) 6 FIE dF B FRA™ A G

unfine of Rs. 1,090 or both. 1000/ T 9 o =5 77 O 9
(B) 3 months imprisonment or
fine up to Rs 500 or both. (B) 3 Hig T@ P INEH A B
(C) 2 months imprisonment or 500—/ T I W Rl
fine up to Rs 1,000/ or both. (C) 2 HIE @ DRMEM IFJdT ®
1000—/ &1 AT a7 QM1 |
(D) Only imprisonment up to 3 (D) & UIF A% TF & HRIAE A
months

21.  The provision related to enemption ~ 21. g% &I 98 gRT Wl A= BUKIE| T
of classes of Employees from JOTTY & HYIIRAT B g9 JAREIH
Payment of Bonus Act is 3 agafia e S
contained in - (A) T 16
(A) Section 16

(B) ©mnT 32
(B) Section 32
(C) Section 22 ©) o 22
(D) Section 25 (D) HRT 25

22.  Under the factories Act 1948, the 22, haed JRY 1948 & S I8
person having absolute control Il D gHr Haed ® Tﬁ =T grar
over the factory is called- S FEaTar
(A) Occupier (A) SRS
(B) Manager ®) o
(C) Chairman
(D) Managing Director © KR

(D) PRGN Fewd
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23. The provision related to  23. hacsl JARFRE 1948 & =TI hded
oppiontment _and _ power _ of i el @ TrRfd qe sifeaar &
Inspectorsare contained in which Tae & grge foe aRial § £
sections of Factories Act 19487 (A) R 8 AR g ¥
(A) SectTon 8and 9 (B) U8 o 11 3
(B) Section 8 and 11 _

(C) Section 9 and 11 (€) ®NTe IR 14
(D) Section 8 only (D) o9 G 8 7
24,  Section 7 of the factories Act 1948  24.  Whacs) AIfH 1948 @ ORI 7 <GS
deals with- a—
(A) General duties of Inspectors (A) el & 9HR B o
(B) General dutle.s of Occupiear B) s & TR B 3
(C) General duties of welfare (©) BT e R
officer
(D) Power of welfare officer il
(D) BT BN & WAfdadl 4

25.  “Manufacturing Process” under 25. Thded] JRFRH 1048 B I
the Factories Act 1948 is defined “Rferator ufehar” & gl fhar a7
in section- =
(A) Section 2 (m) (A) €T 2 (m) =
(B) Section2 (k) B) R 2 (K 3
(C) Section2 (n) _

(D) Section2 (g) (C) R 2 () ¥
(D) &2 (g)

26. A premiser and its precincts 26. URAHRT WlRd T URWR H TRl
carrying  out  manufacturing fafemior ufhar wenferd & <@ & fam
process without aid of power will T=RIfad & 98, Daed) Ty 1948 @
be a factory under the factories Act TR Sa B AR erRaeieR!
1948 if the number of workers A e
working are-

(A) 10 or more (A) 10 7 &
(B) 15 or more (B) 15 1 37fer
(C) 50 or more (C) 50 1 3fEd
(D) 20 or more (D) 20 37 AP
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27.  Section ‘49> of the factories Act 27. Thdedl ARTH B °RT 49 G ©
1948 deal with the appointment forst aTferarr @ fgfaa I—
of- (A) TR AWHRI
(A) Welfare officer (B) e S,
(B) Safety officer © -
(C) Certifying surgeon
(D) Health officer (D) TR PR
28.  Which among the following is not ~ 28. {9 § ¥ @9 bhacy AT 1948 &
a welfare measure under the T HoITHR] ﬁﬁg‘ﬂ' T2l B—
factories Act of 1948- (A) ST g
(A) Canteen facility ®) R —
(B) Creche facility )
C) UM & UMl @I Fawer
(C) Drinking water facility © Ot el )
(D) Availability of Alcoholic (D) G & AQHEIL @l el
Beverage
29.  “Child’ under factories Act 1948 29.  Taed AMIH 1948 & I dTAid o
means a person who has- arcrd 0 afad & ® -
(A) Completed 15 years of age (A) 15 g & oy E[uf !
(B) Not completed 15 years of B) 15 a8 & g Tﬁ -
age
= (C) S 14 T @7 &
(C) Who is 14 years of age NN N
(D) Person who has not (D) 1 g A Tﬁ
completed 14 years of age
30. The section of the factories Act  30. Thaex JIRFH 1948 &1 a8 oRT o
1948 dealing with ‘Hazadous IREHSHI Ufhar W HIRId a—
process’ 1s - (A) ©RT 2 (cb)
(A) Section 2 (cb) (B) KT 2 (ca)
(B) Section 2 (ca)
: (C) 8RNI 2 (bb)
(C) Section 2 (bb)
3
(D) Section 2 (c) (D) 8RT2 (c)
Series-B B.A.LL.B604/ 353 Page - 10



31.  Under the factories Act 1948 there 31, Bded ARTH 1048 B AR PRIL7
must be a safety officer where g § Sl RG] ﬁ'ﬂ’qﬂ HESH]
number of persons working in a &1 T aTel PUBRT @) G B—

f: -
actory are (A) 500
(A) 500

(B) 750
(B) 750
(©) 1000 (C) 1000

32. ‘A’ welfare officer must be 32.  UH Baed § Gl ARENT Aar
appointed in a factory when the T Y ﬁ'ﬂ’cﬁ BT A1RT Ife SaH &
%mmber of workers in the factory PR PHGR} P =T B
15 (A) 500
(4) 300 B) 250
(B) 250 (B)
© 300 (C) 300
(D) 350 (D) 350

33.  If Chief Inspector does not granta  33.  3fg Y fers Dol B ARd
licence to a factory, the appeal can T AR BN < d U DI Wl
be made to- HHh—

(A) State Government (A) R IRGR o
B) Central Government
® . (B) & WOR B
(C) Factory Commissioner N
(D) High Court ©

(D) ST R H

34.  Workers particepation in safety 34. FHORI & baed SRETT - Uee H
management of a factory is FEIaT G giaue Bhaes rfRfaaH
provided in which section of the 1948 &1 o gy ¥ 2
factories Act 1948- (A) HRT 41-G
(A) Section 41-G

(B) €T 41-E
(B) Section 41-E
g -
(C) Section 42-G (©) R 42-G
(D) Section 42-E (D) ORT 42-E
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35. The New name of Workmen 35. 2010 W9 JffRM gRT FHOR
Compensation Act 1923 by 2010 gfaeR fRfTq 1923 &7 a1 9 &
Amendment Act is- T B—

(A) Employees  Compensation (A) TR AR SRR 1929
. (B) #oIR Ufdd Afe=e 1923
B) Labour Compensation Act
) Lane P (©) sifte e SRR 1923
(C) Workers Compensation Act (D) TS #HfAe FieR ST 1923
1923
(D) Organization Workers
Compensation Act 1923

36. If the personal injury caused to a  36. IS PHBR B HING Afdd &afd I
workman permanently or partially a9 foq d@ 110]‘3; 1T AMRH ®Y 4§
lasts only 3 days then employer is forad o) ol & a9 ) FraEEr yfes
not bound to pay compensation Y 3 T TR (o7 Eﬁﬁﬂ]’\ﬁ) R
under which section of the

1923 & 3T [ &RT & AR SRl
workmen (now employee) _
Compensation Act 1923- T &
(A) Section 3 (1) (A) RT3 (1)
(B) Section 3 (2) (B) ©R13(2)
(C) Section 5 (1) (C) grT5 (1)
(D) Section 5 (2) (D) 9RT 5 (2)

37. Section 3 (2) of Workmen (now  37. FHGR (31 HHAN) UfAdR Affam o
employee) Compensation Act is RT3 (2) &M 3
related to- (A) SuSfeeR el & e
(A) Employer’s Liability for Rl & o Pl 9]

occupational Disease.
pate _ (B) Wal 9¥Ifid & U¥AId  Sueifdd
(B) Contracting of an occupation
. . W e b B R ONe @
Disease after end of service
and Employers liability- IR
(C) Altarnative Remedy. (C) dBfedd ITAR A |
(D) Equitable compensation (D) e & aiffgs dfdex i
liability of Employer e
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38. The liability of Employer for 38. &RRId R $IRd afd & fov e
injury caused to a workmen of the ol 2dr & g fAfdare & 99d dHeR
work. place 1s beyond doubt AT <& &1 g Ife Brf Tﬁ BN W
Erowded y;orkn;(en acted carefufl‘ly PR T o T gtj T T BN
owever if workman goes out for A N
his home after work and in the - ?Wi & it Pl < €
way meets with accident then also (A) o WRE @ fawR
employer would be liable by- D TRRTT g 9
(A) Theory of National extension (B) 3raifad i Riga 9
of employers premises (C) TR TR &
(B) Doctrine of absolute liability (D) gﬁem T 9Eg 9q e
(D) Principle that contract of
service existed at accident
time.
39.  Point out the in correct option- 39.  ToId fddeq P gaR—
In permanent total Disability- T cLu‘[ T -
(A) Earning capacity is totally (A) SIS AT W JO B o
lost
. & GRMTYT
(B) Is defined is section 2 (1) (L) ®) @ TR (o Eb‘fﬁlﬁ) -
of Workmen (now employee) _
Compensation Act. SR 1 a2 (1) (L) 1T
(C) Earning capacity may revise © SESR QY HI W I
after some time qIoN 31 Fhall B |
(D) Disability is absolute and (D) O orenifas ek 8 SR
earning recovery 1is not 9 AT B dI99 [ HYd
possible T8 BXT|
40.  Choose the best option— 40. Hcflcrg)bc fAdhed &1 T T
Under Workmen (now employee) PPN (e1@ aq—ﬁaﬁ) NI ERICIG R
Compensation Act 1923, workmen 1923 @ IR IHPN Py BTN
compensation commissioner 1S a T i © e ﬁgﬁﬁ_
person appointed under- (A) FRR B a” 2 (1) (b) 3
(A) Section 2 (1) (b) of the Act
(B) Section 20 of the Act el &l § _
(C) Section 20 but mentend under (B) ST @ 4Rt 20 H §§ ]
section 2 (1) (b) of the Act (C) fRfTH @ grT 20 § R 9ol
(D) None of the above gRT 2 (1) (b)H B
(D) SWRIE ¥ IS el
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41.  The most comprenhsive legislation ~ 41. 9 ¥ &9 989 Jgq faermee o
out of the following is- (A) e faare sffH 1947
(A) Industri.al Dispu;esA Act1194117 (B) ;RI% ERjﬁﬂT SRITH 1961
(E) E/Iaten.nty fenlegztg ct 196 (C) BREFT IR 1948
t t
(€) Tactories Ac , (D) GHAR) 1T T AR 1948
(D) Employees stali Insurance
Act 1948
42. Employees state insurance Act 42. HHINI ¥ 49 JRIH 1948
1948 is appiacble to non- seasonal IN-9d ROl W™ AR SRSl
factories employing- IR axa &=
(g) ?8 Or more persons (A) 20 T aRF @i
(B) Or more persons (B) 10 T AR A
(C) 25 or more persons ; ;
(D) 30 or more persons ©) 2
(D) 30 7 i fde
43.  Under ESIC Act 1948 Medical 43. <0 @wanl &1 offaw 1948 &
care i1s provided to retired and iid ffefogad aw Jartgd g
permanently-  disabled insured W Ry R ST afoaal dor
person and their spouses on e W @l @ ) g B d
ayment of a token annual : :
paym . Bl Aiaiad ave NE @ 7 4
premium of- :
(A) Rs.175/= R0 2R SRR T T BT
(B) Rs.125/= (A) Do 175/=
(C) Rs. 120/= (B) o 125/=
(D) Rs. 100/= (C) %o 120/=
(D) o 100/=
44.  The age of dependant for obtaining ~ 44. I FHAN 491 JARRH & 3T
dependant’s benefit under the T o o & foru anfd @ g 18
employees state insurance Act has a§ ¥ IR T < T -
now been enhanced from 18 years (A) 25 o
to-
B) 21 9
(A) 25 years ®) -
(B) 21 years (©) 30
(C) 30 years (D) 22 a
(D) 22 years
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45. The Employer’s share of 45 I $HaN 491 JR9 & Fia
contribution under the ESI Act is- frasmear o1 e (fEre)  of
(A) 4.75% 2T 2
B) 1.75% (A) 4.75%

(C) 8.33% B) 1.75%
(D) 2.1% (C) 8.33%
(D) 2.1%

46.  As per the latest amendment the  46. I HHIN 41 ARFH & TdTH
wage limit for employees to be YA & URUTRGSY 39 SIRE |
covered under the employees state aBIRd BN @ foru ;ﬁ@ SERIE
Insurace Act is- A FHERal & B aTRe-

(A) Rs 15,000/= per month
_ (A) % 15,000 /= YlcrHTE
(B) Rs 18,000/= per month _ e
(C) Rs 25,000/= per month (B) ® 18000/=
(D) Rs 20,000/= per month (C) % 25000/ = FIITIE
(D) ¥ 20,000 /= UfaHE

47.  ‘Exampled employee’ Under the 47. 5 $HaN 41 JRH & =Fia
Employees state Insurace Act T U FHAR W AR &—
means- . (A) T& HHAN S AR & Sfad
(A) An employee who is not FHAR ST T 3@ ) T8

liable to pay under the Act 3

the employee’s contribution s
(B) Minor employee (B) S,
(C) Minor women employee (C) ST H_ gl HHT é_
(D) None of the above (D) SR ¥ A BIg Tal

48. Employment Injury under the 48. U FHIN §H1 JARFRE & oia
employees state Insurace Act afeaferd e—

Covers- N (A) Re a1 afdma iy o el

(A) Bodily (l)r personal (11nJ‘ury to R @ R A e
scasonal | factores o st SR ¥ R g o
establishment. (B) Ui k2

(B) Such Injury most arise during §§ &l . c .
the cause of employment (C) Wgd aXdl § e wiq e

(C) Covers accidental or T GRS AT P
occupational elisease (D) SWIFd F4! H'ciq 2

(D) All the above are included
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49.  Pointout the incorrect option- 49.  TTod fabe o1 3T BN
(A) Employees insurance count (A) FHIRI §HI O™ & U™
has powers of a civil court Rifeer =maTer &) wIfed Taret @
for summring and ensuring ﬁﬁﬁ?ﬁf
the attendance of witness. g Eﬁajﬁei'_cz | s
(B) Order of ESI court will be
enforced as a decree of Civil (B) PR A AR FT S
Court. Rifde =mrem @ fedbl & /9
(C) A civil court has jurisdiction i fobam S |
to decided any question or (C) s Rifdd =Imrery Bl HHANI
dispute mentioned in section M1 AR @l aRT 75 (3) H
75 (3) of the Act affa A st farel @1 dsH
(D) Principle of natural justice N 9 R
are followed by court. D) B I e
AU &3 AR gRT o
ST & |
50. The provision for constitution of  50. HHAR! ¥ 4 IWFRE & 3T
standing committee of Employees g gRT § HUART 5T 9T A @)
State Insurance Corporation 1s W—aRy & e o1 I9ue o
contained in which section of the (A) T 8 =
ESI Act- . (B) ©RT7 §
(A) Section 8 :
(B) Section 7 (©) ERTA0 ﬁ
(C) Section 10 (D) 8RT 12 |
(D) Section 12
51. Who among the following are not  51. 49 & & @9 &enfie de=i @
actors of Industrial Relation- el el 8ld =
(A) Workers and their (A) =D 3N I8 EreT
® ;rga?lzatlons e (B) oG 9@ |
mployers an eir : et .
Or;ani};ation © s
(C) Community and Cultural- (D) ¥R IR T ﬁﬁzﬂ
Associations
(D) Government and Role of
state.
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52. Labour welfare Legislations and  52. 9Rd ® W% dHearor foumd+i v
programs in India have their IR & gaufad \—,@ fafed &=
constitutional roots in- (A) Sl ¥
(A) Preamble (B) g ¥ Ay v aei §

(B) Directive Principle of state © S ) o ®) f 5
policy. .

(C) In Both (A) and (B) options (D) eTg l

(D) Fundamental Duties

53. The international Labour Report  53. IR e Rud 7 ' e} gfedm
has used the term “The other India Uc db (T PRNT HRA)" FTeaTdel] &
at work” addressing to- T forees dew ¥ faar 2=
(A) Unorganized workers in India (A) WRd 3 oI ST & R
(B) Organized workers in India B) W S R SR @ R
(C) Unorganized women workers ®) _ .

(D) Unorganized Agriculture © : @ foe
workers (D) RIS ?ﬁ et @ forg

54. Today the terms of contract and 54. 3o fYONIe @ Wfder &R [ar Id o
conditions of service” of Employer S8R B S AT & SMUTRT =
given to worker are in nature of- (A) TR W
(A) Status (B) Rer W
(B) Contract o
(C) Personal (IC)) ;:T_\I;T; o T
(D) Group based and status based (D) jj%

55. The concept of collecting 55. Qﬂﬁ%% Aredroll @ Aheq T I8 A
Bargaining considers- 2 fo—

(A) Problem/Dispute of (A) # & FH / fare dafede |
Individual worker is not his 2R TG B DT B BT S
but that of Associati f
Wli) rkerz of Association o ®) af B @ B % B

gy LR

(B) Individual Interest of worker
is merged in collective © 3 e T erA va @ forg
Interest R SICIECIGIEER SERCN gl

(C) For maintenance of Industrial (D) SWIGd 41 9 8
peace collective bargaining is
most suitable

(D) All the above are true
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56. The Article of the Indian 56. fgu™ @ 98 Hﬂ_vﬁ_c{ v
constitution directing the state to el oxar & & sfel o1 ‘M
rive for providing ‘Livin ’ : :
:(t) Vihz pv:f)c‘),ﬂ((ierf b; gsjlviifgfe TR S e 37%” e 2
measures or by legislation is- It @ fo7 ST T &=
(A) Article 42 &) 34@3@?{ *
(B) Article 43 (B) ST 43
(C) Article 41 (C) 3T 41
(D) Article 39-A (D) 3T 39- A
57.  Industrial Peace, Economic 57. <denfie s g @1 enfdie fae,
development of nation welfare of AWA dur FASdl B Har o)
the workers and employer is TG ® T GLPR—
possible only \.Nhen Gove.rnment— (A) T ?CI'cﬂ?I TER & B9 § EEe
(A) As a third party.mtervenes N = -
and balances the interests of L _
workers, employers and W @ fedl § o e
society- oy
(B) Make requisite Legislation (B) SwWIqT fodl @1 @ 2] SUA
for balancing above interests faermae o |
(C) Provides restriction and (®) e fld W ®Y gfoee  qT
regulation on each interests R R |
(D) All the above are correct (D) IR T G F
58. The material resources are 58. Wfd® GARMl B AeHIeRT 8, dfyd
decentralized, disparity in income R GO & A, MY b fAvHdr A
between haves and haves not A5 g Rk g @ e, fda
shcc)luld decrea;ean(cil Eot il?creasi Fon T @R 3 9T 55 U &
and poor, weak and all sections o
society get their due is object of - ae W B &
(A) Social Engineering (A) ot
(B) Social Justice (B) NHINTS A 1
(C) Gender Justice (C) fofim = @t
(D) Labour Justice (D) #MA® <G &I
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59.  When any legislation empowers 59. T4 P3O WHR B Afdd g
the Government to make proper odl & foag geal §g‘ gRRyfITT @)
mind the demand of the R o 22 Ped -
mrcumsta.mces then it is called- (A) &

(A) Social Equity AR

(B) Legal Equity (B) i _ _
(C) Both Social and legal Equity (C) SrIRD s aferep R Elil
(D) None of the above (D) SWiE H | IS el

60. Payment of Gratuity Act, 1972, 60. UH< 3% ﬁ?ﬂ’a Q"CFE 1972, HHANI
Employees state insurance Act- 5T 9T SRRIH 1948, HHER wios
1948, Employees provident fund 4 affw oRar oM AR wf
Acct1 an}cll family penslon fund fall R o & i T8 o
under the category of~ (A) R TRem fem &

(A) Social Security Legislations S REma
(B) Social Welf are Legislations (B) _ T
(C) General Legislations (C) wm=y faem o _

(D) Negative Legislations (D) THRIAS AR 4

61. To resolve the conflicts between  61. fYIIo/®dl don Al & Fod & qen
employers and workers and to qaqE d 9fd # IO B9 9l
settle current and future Industrial deNfres el & e @ forg
Disp.lg[e; th(; Qover;ment has TRER TR IS TS B Ay o
provided mechanism o R
(A) Conciliation (A) BN @

(B) Arbitration (B) 3mfdger
(C) AdjudicationMachinery ©) Qg\@ B HYR
(D) All the above (D) SWiEd oI

62. The Basic Principle of Industrial  62. 3f&Ef® =¥ FAvRmT @ Y Rygr
Adjudications is- a—

(A) IIntquilperllc;e{[lce otf social and (A) MG vd Afkd R @
ndividual Interests ST

(B) Both Society and Individual : &
- . (B) WG U4 A & Td R A
ave expectation from each : :
other ST &1 & |

(C) Industrial adjudication should (C) 3Enfis =ife fof m_af A
benefit  individuals  and Afe B AT B W
worker but not at cost of dibied $ Ulded wU | yHIfdd
public interest foa foar]

(D) All the above (D) IR T
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63.  Point out the incorrect option- 63. = 9 T faeved @1 g s
The Adjudicating Mechanism e faare sifSfag 1947 & arvid
Prescribed and Industrial Dispute fiRa WZB%T Yofrer W
Act 1947 of- Q:lfh:ﬁ%‘lﬁ %_
(A) Labour Court
_ (A) S T
(B) Tribunals
(C) Arbitration (B) @ el | )
(D) National Tribunal (€) - (emefager)
(D) TSI SHferep
64. The Provision related to resolution 64. 3NN faarg afdfem 1947, @& fog
Industrial ~ Disputes  between gRT & aid e dur SlRel @
Employer and worker under Rarel & PR gq Tg— ffy &
Industrial Dispute Act 1947 is T ) e O g’ @ T 2
provided under section-
I8 o
(A) 10
(B) 10-A (A) 10
©) 11 (B) 10-A
D) 12 (©) 11
(D) 12
65.  Which among the following is not ~ 65. /4 # & &9 s faftrl (fema)
principle of labour legislation- @1 Rigr ol &
(A) Pr%nc%ple of Protection (A) e BT Rigr
(B) Principle of Reasonable (B) W SaT—ar @1 g
standard of living .
. : : (C) 9SG PR Ud  HA &l
(C) Principle of Social security
and welfare =L
(D) Principle of Social Justice (D) WIS AR T R
66.  “Strike’ is the collective weapon of ~ 66.  ggdldl WAl & T AN ﬁ FRAM
workers to get their demands @1 Q:ﬂ'li%?ﬁ A € Odfe dieiee 3
fulfilled when as Lock out is the =
“:ap%limlf(- individuall (A) 'Wg{ﬂfﬁwﬁl
(A) Workers individually (B) RITSTE BT
(B) Employer
(C) State Government (C) IS IWRPR T
(D) Central Government (D) &% TWER B
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67. Point out the In correct option: 67. 9 ¥ 9 Tad fdded & T de—
During strike the relationship of gedle] & SR Al dom eHaIRa
Employer and Employee- HT Fae—

(A) Ends (A) T B W 8

(B) Continues though in very N :
ostile form (B) I &l & W fdwplesd wU o

(C) Right to strike is not a (C) &Sl PR e @ W 19
Fundamental Right of @ T ST @ e PR Tl
Workers under Act. 19 of the gl
Constitution. (D) ESdrel AU AT B P TR B

(D) Strike is last resort of workers s1ffel @1 sifa 2R 2
to get their demand fulfilled.

68. The Circumstances under which a 68. o uRRufeai # godld ‘FAT BT
‘Strike> would be illegal is IGHT YU e faare fafs
provided under which of the 1947 1 o a7 ¥ T T 2
following section of Industrial (A) 22 3
Disputes Act 19477 :

(B) 23 #

(A) 22 |

B) 23 (C) 20 H

(©) 20 (D) 21 H

(D) 21

69.  Which is not acceptable ground for ~ 69. B WI&RA ‘%‘c"cpr BT [N AR ]
Lay — off: a—

(A) Shortage of coal or fuel to (A) P T T BT A T
run machinery T &

(B) Non. suI.)pl.y of | electricity B) R @ BHTCgf:crf FEN
making it impossible to run _
Machinery PR T FeA e

(C) Over production of goods S

(D) Non availability of raw- (C) el @1 SfSeTe
material (D) &= HAIdl Bl YA
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70.  The definition of ‘Retrenchment’ 70.  SirEfie faarg fRfam 1947 @1 f
is given in which of the following q g gt & R & 78 B
section of Industrial Dispute Act (A) 9RT 2 (f) 3
1947- :

(A) Section 2 (f) (B) N2 (e2) ﬁ

. (C) ©RT2 (b) #
(B) Section 2 (gg) _
(C) Section 2 (b) (D) &RI 2 (00) *
(D) Section 2 (00)

71.  Worker participation in Industrial 71.  gfel @1 e yeeE H wifar |
management refers to- ared 2—

(A) Their direct involvement in (A) TP 7l o gy
recruitment process. A

(B) The.lr. part%c1pat10n n ) T R N S
decision making process of _
the organization R

(C) Equitable ownership in the (C) wTed & Wi @i &
organization (D) VSR & AR ddbfedd Tgid

(D) Parallel alternative
management style
72.  Which among the following is not ~ 72. 99 # ¥ &9 JWal & enfiie ge
an advantage due to workers H Feifirar 9 o el =
participation in Management of (A) Nefie Aea= o1 @i &
?zanli)zaﬁoln' . (B) WTed & SqeW @ U IARNS
revalence o ndustria
Democracy. ?:\T@IE’\’UH

(B) Higher Motivation toward (C) APledP AR HET FeilT
organization objectives. (D) ¥TST 5 @ fqare g

(C) Running of parallel
management

(D) Less  Friction in  the
organizations
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73.  Which among the following is  73. = & ¥ &9 sl daar 3k 2w
notthe Primary objective of faferry @1 ot Seevg i &
Industrial Relations and Labour (A) \IRE AT BT T G
laws- (B) SNl &I ‘9 WaR' USH Bl
(A) Maintaining social equity

C) e e B1 gemar ol
(B) Providing credit facilities to © '
. (D) 3ENfired Add= T Hedro]
Industries
(C) Promoting economic growth
(D) Industrial Democracy and
welfare

74.  ‘Unfair labour practices’mean any  74. 3RS G FIER(Te) W I 8-
of the practice mentioned in- (A) efe faare sffw @ fgd
(A) Schedule II of Industrial W J

Disputes Act (B) el 2 DfE & S
(B) Schedule III of Industrial 3

Disputes Act. e
(C) Schedule TV of the Industrial (C) e faare s o

Disputes Act. ITL
(D) All the above are true (D) SWIF W T 8

75.  Termination of the service of 75. @HOR @ WA Faq ©R4 WRA &
workman by the employer owing IJER W FSe N1 99T Al
to continued ill health amounts to- 2T
(A) Retrenchment (A) Sy
(B) No Retrenchment ®) Fei 3
(C) Lay-off ? : ;

(D) None of the above © > (#m il i)
(D) SWIE ¥ ¥ Pls T8I

76.  The Principle “Last come first go”>  76. "3} # 3 Ugal W' @ fHgra

fundamentally applies to Ted Y g AR 2Idl &—

(A) Retrenchment (A) e W

(B) Lay-off (B) e Bedl W

(C) Both Retrenchment and Lay- © F ‘_;[?ﬂ 5 N -
off . IS

(D) Neither applicable to (D) 7 & e IR T & TR 503\5
Retrenchment nor to Lay-off ENIYIRA BT &

Series-B B.A.LL.B604/ 353 Page - 23



77.  While Retrenching a workman  77. &) 0 ®HGR & Bedl of f& Th
who has been in continuous e ¥ 0 Rk 9aRd &l & Dl
service for more than a year the Y W e Sl (ﬂﬁ%ﬂ) & Ry
length of notice to be given to him S
would be of- A -

(A) 1 months &) Eh:

(B) 3 months (B) e
(C) 2months (©) 3 A8
(D) 15 days (D) 15 fam

78. The section dealing with 78. 3ilenfie fdarg s m o 98 a7 i
prohibition of lay-off under SR ©eel W Yfaes &7 Yae™ oed]
Industrial disputes Act 1947 is- SqE
(A) Section 25 N (A) ©RT 25 N
(B) Section 25 M

. (B) gxt125 M
(C) Section 25 F
(D) Section 25 (D) (©) =N 25 F
(D) °rT 25 (D)

79. The Penalty for closing an 79. f§T Cfcf NEhl 3y fodl Sumpq @l g
undertaking without prior notice B P IRT -
is- (A) 6 HIE TP BT BRI
(A) Imprisonment up to 6 months (B) 5000-/ S0 §F & o
(B) Fine up to 5000-/Rupees c :

. . (C) DRIAMN AT VAT il
(C) Both imprisonment and fine
(D) All the above (D) Rl

80.  The section of Industrial Disputes 80. ffenfie faare sfdfaaw @ 98 a1 o
Act 1947  Providing  for SUFAI & WIFRRY R HHGRI P
compensation to workmen in case URIPR S G UTau Bedl 2
of transfer of undertakings is- (A) HRT 25 F
(A) Section 25 F

. (B) @125 E
(B) Section 25 E
(C) Section 25 FF (C) HmT 25 FF
(D) Section 25 (A) (D) ERT 25 (A)
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81.  Choose the best option- 81. qarea fdded go—
The ‘Conciliation officer’ under el foare siffgw & oaid
the Industrial Disputes Act is e aerRy @ ﬁ?ﬁﬂ & e
appointed by- 3
(A) State Government
(A) T AR R
(B) Central Government e
(C) Both State and central Govt. (B) _ & _
(D) Appropriate Government (C) RIS Td Bt WOR ST GRI
(D) T WAR &R
82.  Which section of Industrial 82. JiENfie Sffm @ 98 amr W
Disputes Act:1947 mentions the T el @& Bl BT Soold
duties of a conciliation officer- w2 a8 o
(A) Section 12 (A) HRT 12
(B) Section 13
. (B) €T 13
(C) Section 14
(D) Section 11 (C) arT 14
(D) ¢RI 11
83.  The section of Industrial Dispute 83. dienfie fdare arfdfm 1947, &1 T8
Act 1947, related to “Labour gRT ol ‘99 IR’ 9§ q6fd 8 dg
Court” 1s- 3
(A) Section 3 (A) HRI 3
(B) Section 7
| (B) 17
(C) Section 8
(D) Section 4 (€) o8
(D) oK 4
84. Section 28 of the Industrial 84. 3NeNfe faare fATH 1947, B oRT
Disputes Act, 1947 Deal with- 28 Hefdd g—
(A) Delegation of Powers (A) STl & JATATeT o
(B) Industrial Adjudications (B) SreNfire fokE
C) Penalty fi iving fi ial :
© .ena y or g1Y1ng Inancia ©) T T AR N @ f
aid to illegal strikes and lock- S
outs e o R ]
(D) Power to make rules (D) {1 T @1 wfee
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85.  Any Employer who resorts to Lay- 85. @iz W @ W fam 11’CT Hjﬂﬁf E2
off or retrenchment without prior STRI-gedl a1l Bedl ddl © cfed
permission would be punishable 2=
with- (A) T " & BRAN A
(A) Ir?lprlsonment of one month B) 1.000/= 1 & 9 T
(B) Fine of Rs 1,000/= _

(C) With both (A) and (B) (©) (A) 3R (B) =Ff &
(D) All of the above (D) S W |

86.  Which among the following is not ~ 86.  30enfie faarg i aw 1947 & srvid
a machinery for settlement of 1 5 9 o afe faarel @
industrial ~ disputes under the AyeRT &9 arel TR 78 S
Industrial [.).isp.utes Act1947- (A) e s
(A) Conciliation of.ﬁ.ce.r B) S—

(B) Board of Conciliations
(C) Labour Court (C) #H ey
(D) Collective Bargaining (D) W GIEEIN]

87. “Wages are what is left to the 87. H\‘rl@ ¥ a5 gl 9 91 ST
workers out of the product after q ¥l 3 fou I | I 2 9
rent, profit and interests have foRm @M @R ey Rt S e afe
claimed their shares,” This T X RRT B T8 B I'T"_‘@ 5
statement refers to which wage ~
theory? fersy T ol T &7
(A) Subsistence Theory (A) ISR RigTd al
(B) Deduction Theory (B) fss®M Rigr kil
(C) Theory of marginal utility (C) PR 3iie ARF Ffeferdt ol
(D) The wage fund doctrine (D) fa I BUS elfdeT Rigra

theory

88.  Subsistence theory of wages was 88. H\‘rl@ o dfere Ngra & J9da
supported by- oJ—

(A) Adam smith (A) TeH R
(B) Ricardo " (B) Raret
) e ©) o gt e
(D) @SR
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89. The necessity of “Need based 89. "3MahHal W IEMRT H\_ﬂ_{@[ @
Minimum Wages” was for first for qdmem 1 & 9 fode gw
time considered by- R faa o
(A) First wage Commission (A) W N il SR
(B) Second wage Commission

B) T Aol AIRT
(C) Indian Labour Conference ®) QTT )
C) 9RIN AR AHe (1957) R
(1957) (
(D) Fair Wage Committee (D) ST §§ RIS

90. The term “Wages” has been  90. IdH H\_ﬂ@ AT 1948 B DA A
defined under which section of the BINEEEEN DI IRYIT ey 27
Minimum Wages Act. 1948? (A) ©RT 2 (h)

(A) Section 2 (h) (B) R 2 ()
(B) Section 2 (f) ©) 9712 (d)
(C) Section 2 (d)

(D) Section 2 (c) (D) #RT2 (c)

91. The power to “Fix Minimum rates  91. HG{?[ ol ~gcH T R B AR
of wages” has been entrusted to T D AREIRAr AT J:|\—T|—c£\5’[
which authority under Minimum R 1948 & il g TGN
e Aot 1 t 7 & ¥

ppropriate Governmen A
(B) State Government (A) ﬁﬁ
(C) Central Government (B) RIS IWPR
(D) Indian Labour commission (C) &% PR B
(D) ¥R 417 g I

92.  Which among the following is not ~ 92. ¥ H ¥ 3N A Foigyl 3MeFH

the object of Minimum Wages Act 1048 B[ W Tl e—
1948- _ (A) AT B BRlewar # gfg B
(A) To fcrease the efficiency of (B) e R < q\—ﬂ@ 5
(B) \TNc? r chourage competition mf ;}i : U
among the employers ©) Eﬁ wR @1 G IR
regarding Minimum wages (D) * Aol HE 1 gge P
(C) To raise the standard of living
of workers
(D) Strengthen Labour unions
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93. ‘Adolescent’ under Minimum  93. S[OH AoIqY AR 1948 B I
Wage Act 1948 means a person - R W dyd U JFfed 92—
(A) Who is 18 years of age (A) T 18 ¥ @7 |
(B) Completed 14 years of age (B) RRF 14 78 9 T Tﬁ A
but is below 18 years. 18 8 &7 7 23T 2|
(C) Who has not completed 14 © qﬁ S B 3% o 7 @
years age. : :
(D) None of the above (D) We I # ¥ Pl T
94. The ferms ‘Appropriate  94. ij%lﬁ IROR' qAT Hﬁ{@[ N EA GGl
Government’ and ‘Wages’ under 1 o AT qurcg\?[ JRTT 1048 ©
the Minimum Wages Act 1948 and %‘ RGE S:I'Qi q\_ﬂ@ ’ﬂTl_(ﬂ:[ 3@%’&'}:{
‘Payment of Wages Act 1936’ 1936 & TR
have-
(A) Same Meaning (&) ad € 5
(B) Different meaning (B) 3fc
(C) Limited meaning under (©) v Té 5_ T 9 21. # Wfa &
Payment of Wages Act 1936. (D) SWiE H | IS el
(D) None of the above
95. The types of wages mentioned  95. <A HG@é I 1948 # affg
under Minimum Wages Act 1948 qa@ @ USRI H gfraferd T8 &=
do not include- (A) I q\—ﬂ@
(A) Minimum wage
(B) Sford 7oy
(B) Fair wage
. (C) IIAERIT H\_rlfé'\'\ﬁ
(C) Extraordinary wage
(D) Living wage (D) B s
96.  ‘Procedure for fining and revising ~ 96. <A HG@'? P OTMOET HRA Al
minimum wages’ is contained in gﬂﬁﬂﬁ‘cﬁ[ P UfhaT BT Sool AT
which section of Minimum Wages q\—ﬂ@ SR 1948 & g gy W
Act 1948? By &
(A) Section 5 :
_ (A) ©RT 5
(B) Section 7 .
3
(C) Section 8 (B) ®RT7 _
(D) Section 9 (C) ©nrs A
(D) 9RT 9 #
Series-B B.A.LL.B604/ 353 Page - 28



97.  ‘Industrial Establishment has been  97. HG|E§§ SNIE] JIefH 1936 @1 g
defined under which section of grT § “alenfie ufase T @ aRafig
Payment of Wages Act 1936? fraT T 27
(A) Section 2 (ii) (A) =R 2 (i)

(B) Section 2 (1) B) 9N 26)
(C) Section 3 (1)
. .
(D) Section 3 (ii) (©) =R 3 (1)
(D) ©RT 3 (ii)

98. Section 2 (d) of the Minimum  98. =¥ Aoy SMRRA 1948 &I &RT 2
Wages Act 1948 is related to- (d) wEfd =
(A) Scheduled Employments (A) HTI%‘H e A
(B) Living Price Index -

(B) FaiE =9 q@aia A
(C) Both (A) and (B) :
_ (C) (A) 3R (B) TFI ¥
(D) Neither (A) nor (B)
(D) A (A) FAIRTE (B) A

99.  Which kind of ‘Employee’ is not 99. 49 % & ®F ¥ USR & FHAN @I
mentioned in Minimum Wages Jool AT q\—ﬂ@ ATT 1948 &
Act 1948- W qﬁ[ é_

(A) Skilled Employee (A) T FETY

(B) Adour Employee (B) a"_c{ of T

(C) Semi-Skilled employee

(D) Unskilled Employee (C) &I FHaR
(D) 3HIA FHARI

100. Point out the best option - 100. Hcflcrg)bc fAdhed &1 T T
(A) Fair wage is above Minimum (A) SRA Wil =AW wegd J
®) wage - IR B
B) Minimum wage are the least : : N

B) =AW #uigd oMl Aorgal #
of all three wages ®) o
(C) Fair wage lies between ; o
minimum wage and Living ©) | QE, K QE_
wage Sla—fare HG@? @ g H 3
(D) All the above are correct gl
(D) ST I T 2 |
Xdhkdkkk
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