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funsZ’k % & 1. ijh{kkFkhZ vius vuqØekad] fo”k; ,oa Á’uiqfLrdk dh fljht dk fooj.k ;FkkLFkku lgh& lgh Hkjsa] 

vU;Fkk ewY;akdu esa fdlh Hkh Ádkj dh folaxfr dh n’kk esa mldh ftEesnkjh Lo;a ijh{kkFkhZ dh gksxhA 
 2. bl Á’uiqfLrdk esa 100 Á’u gSa] ftues ls dsoy 75 Á’uksa ds mRrj ijh{kkfFkZ;ksa }kjk fn;s tkus gSA 

ÁR;sd Á’u ds pkj oSdfYid mRrj Á’u ds uhps fn;s x;s gSaA bu pkjksa esa ls dsoy ,d gh mRrj 

lgh gSA ftl mRrj dks vki lgh ;k lcls mfpr le>rs gSa] vius mRrj i=d (O.M.R. 

ANSWER SHEET)esa mlds v{kj okys oR̀r dks dkys ;k uhys cky IokabV isu ls iwjk Hkj nsaA 

;fn fdlh ijh{kkFkhZ }kjk fu/kkZfjr Á’uksa ls vf/kd Á’uksa ds mRrj fn;s tkrs gSa rks mlds }kjk gy 

fd;s x;s ÁFker% ;Fkk fufnZ”V Á’uksRrjksa dk gh ewY;kadu fd;k tk;sxkA 

 3. ÁR;sd Á’u ds vad leku gSaA vki ds ftrus mRrj lgh gksaxs] mUgha ds vuqlkj vad Ánku fd;s 

tk;saxsA 

 4. lHkh mRrj dsoy vksŒ,eŒvkjŒ mRrj i=d (O.M.R. ANSWER SHEET) ij gh fn;s tkus 

gSaA mRrj i=d esa fu/kkZfjr LFkku ds vykok vU;= dgha ij fn;k x;k mRrj ekU; ugha gksxkA 

 5. vksŒ,eŒvkjŒ mRrj i=d (O.M.R. ANSWER SHEET) ij dqN Hkh fy[kus ls iwoZ mlesa fn;s 

x;s lHkh vuqns’kksa dks lko/kkuhiwoZd i<+ fy;k tk;A  

 6. ijh{kk lekfIr ds mijkUr ijh{kkFkhZ d{k fujh{kd dks viuh Á’uiqfLrdk cqdysV ,oa vksŒ,eŒvkjŒ ‘khV 

iF̀kd&iF̀kd miyC/k djkus ds ckn gh ijh{kk d{k ls ÁLFkku djsaA 

 7. fuxsfVo ekfdZax ugha gSA 

egRoiw.kZ % &  Á’uiqfLrdk [kksyus ij ÁFker% tkWp dj ns[k ysa fd Á’uiqfLrdk ds lHkh ì”B HkyhHkkWfr Nis gq, gSaA ;fn 

Á’uiqfLrdk esa dksbZ deh gks] rks d{k fujh{kd dks fn[kkdj mlh fljht dh nwljh Á’uiqfLrdk ÁkIr dj ysaA 

tc rd dgk u tk;] bl Á’uiqfLrdk dks u [kksysa 
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1. The Employees State Insurance 
Act 1948 is a :  
(A) Social Security Legislation 
(B) Beneficial Legislation 
(C) It provides sickness and 

employment injury 
compensation benefits to 
employees   

(D) All the above are true 

 1. deZpkjh jkT; chek vf/kfu;e 1948 gS ,d % 

(A) lkekftd lqj{kk vf/kfu;e 

(B) fgrdkjh fo/ks;d  

(C) ;g :X.kkoLFkk vkSj fu;kstu lac/kh 

{kfr;ksa gsrq izfrdj izlqfo/kk iznku 

djrk gSA 

(D) mijksDr lHkh lgh gSaA 

2. The most comprehensive social 
security legislation for employees 
is : 
(A)   Factories Act 1948 
(B) Minimum wages Act, 1948 
(C) Workmen compensation Act 

1923 
(D) Employees State Insurance 

Act-1948 

 2. deZpkfj;ksa ds fy, lcls ògn lkekftd 

lqj{kk fo/kk;u gS % 

(A) dkj[kkuk vf/kfu;e] 1948  

(B) U;wure etnwjh vf/kfu;e] 1948 

(C) deZdkj izfrdkj vf/kfu;e] 1923 

(D) deZpkjh jkT; chek vf/kfu;e] 1948 

3. The Legislation which was passed 
by Indian Parliament on Professor 
C. P. Adarkar Report was : 
(A)   Employees State Insurance 

Act, 1948 
(B) Payment of Wages Act, 1936 
(C) Factories Act, 1948 
(D) Workmen Compensation Act, 

1923 

 3. Hkkjrh; laln }kjk izksQslj lhŒ ihŒ 
vMkjdj fjiksVZ ds vk/kkj ij ikfjr fd;k 
x;k fo/kk;u Fkk % 
(A) deZpkjh jkT; chek vf/kfu;e] 1948 
(B) etnwjh Hkqxrku vf/kfu;e] 1936 
(C) dkj[kkuk vf/kfu;e] 1948  
(D) deZdkj izfrdj vf/kfu;e] 1923 

4. The Employees State Insurance 
Act become operative from the 
date : 
(A)   20th April, 1948  
(B) 19th April, 1948 
(C) 20th April, 1949 
(D) 19th April, 1949 

 4. deZpkjh jkT; chek vf/kfu;e ykxw gqvk 
ftl frfFk ls og Fkh %  
(A) 20 vizSy] 1948  
(B) 19 vizSy] 1948 
(C) 20 vizSy] 1949 
(D) 19 vizSy] 1949 
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5. At present the Employees State 
Insurance Act is applicable to : 
(A)   Most of the Indian States 
(B) Most of the Indian States and 

Union Territories 
(C) Whole of India including 

Union of Jammu and 
Kashmir 

(D) In whole of South East Asia 

 5. orZeku esa deZpkjh jkT; chek vf/kfu;e 

ykxw gS % 

(A) Hkkjr ds vf/kdka’k jkT;ksa esa 

(B) Hkkjr ds vf/kdka’k jkT;ksa rFkk dsUnz 

’kkflr izns’kksa esa   

(C) laiw.kZ Hkkjr ftlesa dsUnz ’kkflr jkT; 

tEew d’ehj Hkh lfEefyr gS 

(D) laiw.kZ nf{k.k&iwoZ ,f’k;k esa 

6. The definition of Principal 
Employer is given under which 
Section the Employees State 
Insurance Act : 
(A)   Section 2(17) 
(B)  Section 2(6) 
(C)  Section 2(16) 
(D)  Section 2(7) 

 6. deZpkjh jkT; chek vf/kfu;e dh fdl /kkjk 
ds vUrxZr eq[; fu;kstd dh ifjHkk”kk nh 
xbZ gS 
(A) /kkjk 2¼17½ 
(B) /kkjk 2¼6½ 
(C) /kkjk 2¼16½ 
(D) /kkjk 2¼7½ 

7. The manufacture of Coffee, Lac, 
Rubber, Sugar and Tea would 
come under : 
(A)   Non seasonal factory 
(B) Seasonal factory 
(C) Partially under (A) and (B) 

both 
(D) None of the above 

 7. dkQh] yk[k] jcj] phuh ,oa pk; dk 
fofuekZ.k vk;sxk %     
(A) xSj&ekSleh dkj[kkus esa 
(B) ekSleh dkj[kkus esa 
(C) Hkkxr% (A) vkSj (B) nksuksa esa 
(D) mijksDr esa ls dksbZ ugha 

8. Immediate Employer also means 
and includes such person : 
(A)   Who provided services of 

employees appointed by him 
for principal employer 

(B) Above service provided for 
rent, credit or in temporary 
manner 

(C) Both (A) and (B) are true  
(D) Provided service for cash 

 8. 
 
 

fudVre fu;kstd ls ,slk O;fDr vfHkizsr 
vkSj lfEefyr gS ftlus % 
(A) vius }kjk fu;qfDr deZpkfj;ksa ls eq[; 

fu;kstd dks lsok;sa iznku djk;h gks 
(B) mijksDr lsok;sa HkkM+s ij] m/kkj ij ;k 

vLFkk;h :i ls nh xbZ gks  
(C) nksuks (A) vkSj (B) lR; gSa 
(D) mlus lsok,a udn Hkqxrku ij nh gSa 
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9. The ESI Act, 1948 provides 
certain benefits to the employees 
in case of  : 
(A)   Sickness 
(B) Maternity 
(C) Employment injury 
(D) In all of the above 

 9. ESI vf/kfu;e] 1948 deZpkfj;ksa dks dqN 

izlqfo/kk iznku djrk gS] fdl fLFkfr esa %   

(A) :X.kkoLFkk esa 

(B) izlwfr voLFkk esa 

(C) fu;kstu {kfr esa 

(D) mijksDr lHkh fLFkfr;ksa esa 

10. Which among the following 
benefits have not been provided 
under the ESI Act, 1948 :  
(A)   Sickness benefit 
(B) Unemployment allowance 
(C) Children’s allowance 
(D) Disablement benefit 

 10. ESI vf/kfu;e] 1948 ds vUrxZr fuEu esa ls 

dkSu lh izlqfo/kk ugha nh tkrh gS % 

(A) chekjh ykHk 

(B) csjkstxkjh HkRrk 

(C) larku HkRrk 

(D) fu%’kDrrk HkRrk 

11. Under the Employees 
StateInsurance Act, 1948 medical 
care is provided to retired and 
permanently disable insured 
person and their spouses in 
payment of token annual premium 
of :  
(A)   Rs. 175/= 
(B) Rs. 125/= 
(C) Rs. 120/= 
(D) Rs. 100/= 

 11. jkT; deZpkjh chek vf/kfu;e] 1948 
fpfdRlk ykHk lsokfuòÙk ,oa LFkk;h fu;ksZX;r 
;qDr chfer O;fDr;ksa rFkk muds thoulkFkh 
dks Hkh izkIr gksxk] tc os dsoy lkadsfrd 
okf”kZd izhfe;e fd fuEu esa ls fdl /kujkf’k 
dk Hkqxrku dj nsa %  
(A) : 175@¾ 
(B) : 125@¾ 
(C) : 120@¾ 
(D) : 100@¾ 

12. The age of dependent for obtaining 
dependent’s benefit under the 
Employees State Insurance Act has 
now been enhanced from 18 years 
to :   
(A)   25 years 
(B) 21 years 
(C) 30 years 
(D) 22 years 

 12. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
vkfJr ykHk ikus ds fy, vkfJr dh vk;q 
18 o”kZ ls c<+kdj dj nh xbZ gS % 
(A) 25 o”kZ 
(B) 21 o”kZ 
(C) 30 o”kZ 
(D) 22 o”kZ 
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13. The Employer’s share of 
contribution under the ESI Act, 
1948 is : 
(A)   4.75% 
(B) 1.75% 
(C) 8.33% 
(D) 2.1% 

 13. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
fu;kstudrkZ dk va’knku gksrk gS % 
(A) 4-75% 
(B) 1-75% 
(C) 8-33% 
(D) 2-1% 

14. As per the latest amendment the 
wage limit for employees to be 
covered under the Employees State 
Insurance Act is : 
(A)   Rs. 15,000/= Per month 
(B) Rs. 18,000/= Per month 
(C) Rs. 25,000/= Per month 
(D) Rs. 20,000/= Per month 

 14. jkT; deZpkjh chek vf/kfu;e esa uohure 
la’kks/ku ds vuqlkj vc vf/kfu;e ls 
vkPNkfnr gksus ds fy, deZpkfj;ksa dh 
etnwjh /kujkf’k lhek gksuh pkfg, %  
(A) : 15]000@¾ izfrekg 
(B) : 18]000@¾ izfrekg 
(C) : 25]000@¾ izfrekg 
(D) : 20]000@¾ izfrekg 

15. ‘Exempted Employee’ under the 
Employees State Insurance Act 
means :  
(A)   An employee who is not 

liable to pay under the Act 
the Employee’s contribution 

(B) Minor Employee 
(C) Minor female Employee 
(D) None of the above 

 15. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
^NwV izkIr* deZpkjh ls vk’k; gS % 
(A) og deZpkjh tks vf/kfu;e ds vUrxZr 

^deZpkjh va’knku* djus gsrq nk;h ugha 
gSA 

(B) vo;Ld deZpkjh 
(C) vo;Ld efgyk deZpkjh 
(D) mijksDr esa ls dksbZ ugha  

16. ‘Employment injury’ under the 
ESI Act covers :  
(A)   Bodily or personal injury to 

an employee caused in non-
seasonal factories or 
establishment  

(B) Such injury must arise during 
the course of employment 

(C) Covers accidental or 
occupational diseases  

(D) All the above are included  

 16. jkT; deZpkjh chek vf/kfu;e ds vUrxZr 
lfEefyr gS % 
(A) nSfgd ;k O;fDrxr {kfr tks fdlh 

deZpkjh dks xSj&ekSleh dkj[kkuksa 
vFkok izfr”Bkuksa esa dkfjr gqbZ gksA 

(B) ,slh {kfr fu;kstu ds nkSjku dkfjr 
gqbZ gks 

(C) laòr djrh gS nq?kZVuk tfur {kfr 
rFkk O;olkf;d jksx dksA 

(D) mijksDr lHkh lgh gSaA 
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17. Point out the incorrect option : 
(A)   Employees Insurance court 

has powers of a civil court 
for summoning and ensuring 
the attendance of witnesses 

(B) Order of ESI court will be 
enforced as a decree of a 
civil court 

(C) A civil court has jurisdiction 
to decide any question or 
disputed mentioned in 
Section 75(3) of the Act 

(D) Principles of Natural justice 
are followed by court 

 17. xyr fodYi dks bafxr djsa %  

(A) deZpkjh chek U;k;ky; ds ikl 

flfoy U;k;ky; dh ‘kfDr xokgksa dks 

cqykus rFkk mudh gkftjh lqfuf’pr 

djus ds laca/k esa gSA 

(B) deZpkjh chek U;k;ky; dk vkns’k 

flfoy dh fMØh ds leku izòruh; 

gksrk gSA 

(C) flfoy U;k;ky; dks deZpkjh chek 

vf/kfu;e dh /kkjk 75¼3½ esa of.kZr 

ekeyksa vFkok fooknksa dks lKku ysus 

dh vf/kdkfjrk gSA 

(D) uSlfxZd U;k; ds fl)kUrksa dk 

vuqikyu ESI U;k;ky; }kjk gksrk 

gSA 

18. The provision for constitution of 
standing committee of Employees 
State insurance Corporation is 
contained in which Section of ESI 
Act : 
(A)   Section 8 
(B) Section 7 
(C) Section 10 
(D) Section 12 

 18. deZpkjh jkT; chek vf/kfu;e ds vUrxZr 

fdl /kkjk esa ^deZpkjh jkT; chek fuxe* dh 

LFkk;h lfefr ds xBu dk izko/kku gS % 

(A) /kkjk 8 esa 

(B) /kkjk 7 esa 

(C) /kkjk 10 esa 

(D) /kkjk 12 esa 

19. ‘Benefit Period’ under the ESI Act 
is contained in : 
(A)   Section 2(2) of the Act 
(B) Section 2(1) of the Act 
(C) Section 3(1) of the Act 
(D) Section 3(2) of the Act 

 19. jkT; deZpkjh chek vf/kfu;e] ds vUrxZr 

^ykHk vof/k* dk izko/kku gS %  

(A) /kkjk 2¼2½ esa  

(B) /kkjk 2¼1½ esa 

(C) /kkjk 3¼1½ esa 

(D) /kkjk 3¼2½ esa 
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20. Under ESI Act partners of a firm 
are employees or not :  
(A)   Partners are employees 
(B) Partners are not employees 

because their position is very 
different from employees of 
a firm 

(C) Though partners may get 
remuneration for his work, 
yet he is not employee 

(D) Both (B) and (C) are true 

 20. QeZ ds Hkkxhnkj ESI Act ds vUrxZr 
Hkkxhnkj gS fd ugh % 
(A) Hkkxhnkj deZpkjh gS 
(B) Hkkxhnkj deZpkjh ugh gS D;ksafd mudh 

fLFkfr deZpkfj;ksa ls fHkUu gksrh gSA  
(C) Hkkxhnkj gkykafd vius dk;Z ds dkj.k 

dqN ikfjJfed ikus ls deZpkjh ugha 
gSA 

(D) (B) vkSj (C) nksuksa lgh gSaA 

21. Under the ESI Act the term 
‘Employee’ is defined under 
Section : 
(A)   2(9) 
(B) 2(7) 
(C) 2(6) 
(D) 2(8) 

 21. ESI vf/kfu;e ds vUrxZr ^deZpkjh* ‘kCn 
dks ifjHkkf”kr fd;k x;k gS /kkjk % 
(A) 2¼9½ esa 
(B) 2¼7½ esa 
(C) 2¼6½ esa 
(D) 2¼8½ esa 

22. The Section of the ESI Act 1948 
related to ‘Contribution’ is :  
(A)   Section 2(4) 
(B) Section 2(2) 
(C) Section 2(1) 
(D) Section 2(5) 

 22. ESI vf/kfu;e 1948 dh dkSu lh /kkjk 
^va’knku* ls lacaf/kr gS % 
(A) /kkjk 2¼4½ 
(B) /kkjk 2¼2½ 
(C) /kkjk 2¼1½ 
(D) /kkjk 2¼5½ 

23. Choose best option- Under Section 
54 of the ESI Act, The ESI court 
can be established by : 
(A)   State Government 
(B) A notification must be 

published in official gazette 
only then ESI court can be 
stablished 

(C) Notification must mention 
Jurisdiction of the court 

(D) All the above are correct 

 23. loksZRÑ”V fodYi dk p;u djsa& ESI 
vf/kfu;e dh /kkjk 54 ds vuqlkj ESI 
U;k;ky; dh LFkkiuk gksxh %   
(A) jkT; ljdkj }kjk 
(B) ,sls U;k;ky; dh LFkkiuk ljdkjh 

jkT;i= esa vf/klwpuk izdkf’kr djds 
gh gksxh 

(C) vf/klwpuk esa U;k;ky; dh vf/kdkfjrk 
crkbZ xbZ gks 

(D) mijksDr lHkh lgh gS 
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24. Which among the following does 
not comes under Jurisdiction of 
ESI court : 
(A)   Whether a person is an 

employee under the ESI Act 
(B) Rate of contribution to be 

paid by Principal employer 
for an employee 

(C) Deciding a title of the 
property 

(D) Entitlement of a person for 
any benefit under the Act  

 24. fuEu esa ls dkSu ESI U;k;ky; ds vf/kdkj 

{ks= esa ugha gksxk % 

(A) D;k dksbZ O;fDr ESI vf/kfu;e ds 

vUrxZr deZpkjh gS 

(B) iz/kku fu;kstd fdl nj ls fdlh 

deZpkjh gsrq va’knku djsxk  

(C) fdlh laifÙk ds gd dk fu/kkZj.k 

djuk 

(D) fdlh O;fDr vf/kfu;e ds vUrxZr 

izlqfo/kk izkIr djus dk gd 

25. The definition of chief employer is 
given under which section of the 
ESI Act 1948 :  
(A)   Section 2(15) 
(B) Section 2(17) 
(C) Section 2(11) 
(D) Section 2(14) 

 25. ^^eq[; fu;kstudrkZ** dh ifjHkk”kk 
ESIvf/kfu;e 1948 ds fdl /kkjk esa nh xbZ 
gS %  
(A) /kkjk 2¼15½ esa 
(B) /kkjk 2¼17½ esa 
(C) /kkjk 2¼11½ esa 
(D) /kkjk 2¼14½ esa 

26. The term ‘Wages’ is defined under 
which of the following sections of 
minimum wages Act, 1948 : 
(A)   Section 2(h) 
(B) Section 2(f) 
(C) Section 2(d) 
(D) Section 2(e) 

 26. U;wure etnwjh vf/kfu;e dh fdl /kkjk esa 
^etnwjh* dks ifjHkkf”kr fd;k x;k gS %  
(A) /kkjk 2(h) esa 
(B) /kkjk 2 (f) esa 
(C) /kkjk 2 (d) esa 
(D) /kkjk 2 (e) esa 

27. The power to fix Minimum wages 
has been entrusted to which 
authority under the Minimum 
Wages Act, 1948 : 
(A)   Appropriate Government 
(B) State Government 
(C) Central Government 
(D) Indian Labour Commissioner 

 27. etnwjh dh U;wure nj fu/kkZfjr djus dh 
‘kfDr U;wure etnwjh vf/kfu;e 1948 ds 
vUrxZr fdl izkf/kdkjh dks izkIr gS % 
(A) leqfpr ljdkj dks  
(B) jkT; ljdkj dks 
(C) dsUnz ljdkj dks  
(D) Hkkjrh; Jfed vk;qDr dks 
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28. Which among the following is not 
an object of Minimum wages Act, 
1948 :  
(A)   To increase the efficiency of 

workers 
(B) To Encourage competition 

among the employers 
regarding Minimum Wages 

(C) To raise the stander of living 
of workers 

(D) Strong then Labour Unions 

 28. fuEu esa ls dkSu U;wure etnwjh vf/kfu;e 

1948 dk mn~ns’; ugha gS % 

(A) Jfedksa dh dk;Z {kerk esa vfHkòf) 

djuk 

(B) lsokfu;kstdksa ds e/; U;wure etnwjh 

ds laca/k esa izfrLi/kkZ dks c<+kuk 

(C) Jfedksa ds thou Lrj dks Å¡pk mBkuk 

(D) Jfed la?kksa dks etcwr djuk 

29. ‘Adolescent’ under the Minimum 
Wages Act, 1948 means a person :  
(A)   Who is 18 years of age 
(B) Completing 14 years of age 

but is below 18 years 
(C) Who has not completed 14 

years of age 
(D) None of the above 

 29. U;wure etnwjh vf/kfu;e] 1948 ds vUrxZr 
^r:.k* ls rkRi;Z ,sls O;fDr ls gS %  
(A) tks 18 o”kZ dk gks 
(B) ftlus 14 o”kZ dh vk;q iw.kZ dj yh gks 

ijUrq 18 o”kZ dk u gqvk gks 
(C) ftlus 14 o”kZ dh vk;q iw.kZ u dh gks 
(D) mijksDr esa ls dksbZ ugha 

30. The terms “Appropriate 
Government” and “Wages” under 
the Minimum Wages Act and 
payment of Wages Act 1936 have : 
(A)   Same meaning 
(B) Different meaning 
(C) Limited meaning under 

payment of Wages Act, 1936 
(D) None of the above 

 30. ^leqfpr ljdkj* rFkk ^etnwjh* ‘kCnkoyh dk 
vFkZ tks U;wure etnwjh vf/kfu;e esa gS] 
mudk vFkZ etnwjh Hkqxrku vf/kfu;e 1936 
ds vUrxZr % 
(A) ogh gS 
(B) vyx gS 
(C) etnwjh Hkqxrku vf/kfu;e esa lhfer gS 
(D) mijksDr esa ls dksbZ ugha 

31. The types of wages mentioned 
under the Minimum Wages Act, 
1948 do not include : 
(A)   Minimum wage 
(B) Fair wage 
(C) Extra ordinary wage 
(D) Living wage 

 31. U;wure etnwjh vf/kfu;e] 1948 esa of.kZr 
etnwjh ds izdkjksa esa lfEefyr ugha gS % 
(A) U;wure etnwjh 
(B) mfpr etnwjh 
(C) vlk/kkj.k etnwjh 
(D) thou&fuokZg etnwjh 
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32. Procedure for firming and revising 

Minimum Wages is contained in 

which Section of the Minimum 

Wages Act, 1948 : 

(A)   Section 5 

(B) Section 7 

(C) Section 8 

(D) Section 9 

 32. U;wure etnwjh dh x.kuk djus rFkk 

iqufoZyksdu dh izfØ;k dk mYys[k fdl 

/kkjk esa fd;k x;k gS %  

(A) /kkjk 5 esa 

(B) /kkjk 7 esa 

(C) /kkjk 8 esa 

(D) /kkjk 9 esa 

33. “Industrial Establishment” has 

been defined under Minimum 

Wages Act in Section : 

(A)   2 (ii)  

(B) 2 (i) 

(C) 3 (i) 

(D) 3 (ii) 

 33. ^vkS|ksfxd izfr”Bku* dks U;wure etnwjh 

vf/kfu;e esa ifjHkkf”kr fd;k x;k gS /kkjk % 

(A) 2 (ii) esa 

(B) 2 (i) esa 

(C) 3 (i) esa 

(D) 3 (ii) esa 

34. Section 2(d) of the Minimum 

Wages Act is related to :   

(A)   Scheduled Employments 

(B) Living Price Index 

(C) Both (A) and (B) 

(D) Neither (A) nor (B) 

 34. U;wure etnwjh vf/kfu;e dh /kkjk 2(d) 

lacaf/kr gS % 

(A) vuqlwfpr fu;kstuksa ls 

(B) fuokZg O;; lwpdkad ls  

(C) (A) vkSj (B) nksuksa lgh gS  

(D) u rks (A) vkSj u gh (B) ls  

35. Which kind of Employee is not 

mentioned in Minimum Wages 

Act : 

(A)   Skilled Employee 

(B) Adhoc Employee 

(C) Semi-skilled Employee 

(D) Unskilled Employee 

 35. U;wure etnwjh vf/kfu;e esa fuEu esa ls 

fdl izdkj ds deZpkjh dk mYys[k ugha gS % 

(A) dq’ky deZpkjh 

(B) rnFkZ deZpkjh 

(C) v)Zdq’ky deZpkjh 

(D) vdq’ky deZpkjh 
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36. Point out the best option : 
(A)   Fair wage is above Minimum 

Wage 
(B) Minimum Wage is the least 

of all three wages 
(C) Fair wage lies between 

Minimum wage and living 
wage 

(D) All the above are correct 

 36. loksZRÑ”V fodYi dk p;u djsa % 

(A) mfpr etnwjh U;wure etnwjh ls Åij 

gS 

(B) U;wure etnwjh rhuksa etnwfj;ksa esa 

lcls de gS 

(C) mfpr etnwjh] U;wure etnwjh rFkk 

thou&fuokZg etnwjh ds e/; vkrh gS 

(D) mijksDr lHkh lgh gSa 

37. Which among the following is 
included from the definition of 
‘Wages’ under the Minimum 
Wages Act, 1948 : 
(A)   House Rent Allowance 
(B) Dearness Allowance 
(C) Basic salary 
(D) All the above 

 37. U;wure etnwjh vf/kfu;e] 1948 ds vUrxZr 

^etnwjh* dh ifjHkk”kk esa fuEu esa fdldks 

lfEefyr ugha fd;k x;k gS %   

(A) xg̀ fdjk;k HkÙkk 

(B) eg¡xkbZ HkÙkk 

(C) ewy osru 

(D) mijksDr lHkh dks 

38. The Appropriate Government may 
fix the Minimum Wages under the 
Minimum Wages Act : 
(A)   By the hour 
(B) By the day 
(C) By the month 
(D) Any of the above  

 38. U;wure etnwjh vf/kfu;e ds vUrxZr 
^leqfpr ljdkj* U;wure etnwjh dk fu/kkZj.k 
dj ldrh gS % 
(A) izfr ?kaVk dh nj ls 
(B) izfr fnu dh nj ls 
(C) izfr ekg dh nj ls 
(D) mijksDr esa ls dksbZ Hkh 

39. Who advises the Appropriate 
Government for Co-ordinating 
work of committees and sub-
committees under the Minimum 
Wages Act, 1948   
(A)   Advisory Board  
(B) High Court 
(C) Local Authority 
(D) Chief Committee 

 39. U;wure etnwjh vf/kfu;e] 1948 ds vUrxZr 
dkSu ^leqfpr ljdkj* dks lfefr;ksa rFkk 
mi&lfefr;ksa ds dk;ksZa ds e/; leUo; 
cukus dh lykg nsrk gS %  
(A) lykgdkjh cksMZ 
(B) mPp U;k;ky; 
(C) LFkkuh; izkf/kdkjh 
(D) izeq[k lfefr 
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40. Minimum Wages pay able under 
the payment of Wages Act, 1936 
shall be paid in : 
(A)   Kind 
(B) Cash 
(C) Either cash or in kind 
(D) Partly in cash or in kind 

 40. U;wure etnwjh dk Hkqxrku ^U;wure etnwjh 

vf/kfu;e* ds vUrxZr fd;k tk;sxk % 

(A) izdkj esa  

(B) udn esa 

(C) ;k rks udn esa ;k izdkj esa 

(D) Hkkxr% uxn esa rFkk Hkkxr% izdkj esa  

41. The maximum wage period for the 
payment of wages is : 
(A)   One month 
(B) 40 days 
(C) 45 days 
(D) Two months 

 41. etnwjh nsus ds fy, vf/kdre etnwjh 

dkykof/k gS %  

(A) ,d ekg  

(B) 40 fnu 

(C) 45 fnu 

(D) nks ekg 

42. Under the payment of Wages Act, 
1936 the provision related to only 
authorized deductions from wages 
be made is contained in :  
(A)   Section 7(2) 
(B) Section 7(1) 
(C) Section 8(2) 
(D) Section 8(1) 

 42. etnwjh Hkqxrku vf/kfu;e] 1936 dh og /kkjk 

tks dsoy vf/kÑr dVkSfr;k djus dk 

izko/kku djrh gSa] og gS % 

(A) /kkjk 7¼2½ 

(B) /kkjk 7¼1½ 

(C) /kkjk 8¼2½ 

(D) /kkjk 8¼1½ 

43. ‘Authorized Deduction’ in wages 
in wages means :  
(A)   Deduction in wages permitted 

by any Act 
(B) Deductions permitted under 

payment of Wages Act only 
(C) Deduction made in Wages by 

authority of other Acts are 
illegal under this Act 

(D) Both (B) and (C) are correct 

 43. ^etnwjh* esa vf/kÑr dVkSrh dk vFkZ gS % 

(A) etnwjh esa lHkh dVkSfr;k¡ tks fdlh Hkh 

vf/kfu;e }kjk vf/kÑr gSa 

(B) dsoy os gh dVkSfr;k¡ tks etnwjh 

Hkqxrku vf/kfu;e }kjk vf/kÑr gks 

(C) vU; vf/kfu;eks ds rgr dh xbZ 

dVkSfr;k¡ bl vf/kfu;e esa xSj fof/kd 

gksaxh 

(D) nksuksa (B) vkSj (C) lgh gSa 
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44. The Section of payment of Wages 
Act covering deduction for 
damage or loss is :  
(A)   Section 10 
(B) Section 9 
(C) Section 12 
(D) Section 7 

 44. etnwjh Hkqxrku vf/kfu;e dh og /kkjk tks 

{kfr vFkok gkfu dks Hkh dVkSrh esa lfEefyr 

djrh gS] og gS % 

(A) /kkjk 10 

(B) /kkjk 9 

(C) /kkjk 12 

(D) /kkjk 7 
45. Deduction for the absence from 

work under payment of Wages 
Act, 1936 is : 
(A)   Unauthorized Deduction  
(B) Authorized Deduction  
(C) Partly authorized and partly 

unauthorized 
(D) None of the above 

 45. dk;Z ls vuqifLFkfr ds fy, dh xbZ dVkSrh 

gksxh] etnwjh Hkqxrku vf/kfu;e] 1936 ds 

vUrxZr % 

(A) vukf/kÑr dVkSrh 

(B) vf/kÑr dVkSrh 

(C) Hkkxr% vf/kÑr rFkk Hkkxr% vukf/kÑr 

(D) mijksDr esa ls dksbZ ugha 

46. The total amount of deductions 
from Wages of employees should 
not exceed : 
(A)   40% of the wages 
(B) 25% of wages 
(C) 40% of wages 
(D) 50% of wages 

 46. deZpkfj;ksa dh etnwjh ls lEiw.kZ dVkSrh 

vf/kd ugha gksuh pkfg, % 

(A) ^etnwjh* ds 40% ls 

(B) etnwjh ds 25% ls 

(C) etnwjh ds 40% ls 

(D) etnwjh ds 50% ls 

47. The term ‘Bonus’ is : 
(A)   Defined under the payment of 

Bonus Act 1965 
(B) Undefined under the payment 

of Bonus Act 
(C) A facet of social security  
(D) Both (B) and (C) are true 

 47. ^cksul* ‘kCn % 

(A) cksul Hkqxrku vf/kfu;e 1965 ds 

vUrxZr ifjHkkf”kr gS 

(B) cksul Hkqxrku vf/kfu;e ds vUrxZr 

vifjHkkf”kr gS 

(C) lkekftd lqj{kk dk ,d igyw gS 

(D) nksuks (B) vkSj (C) lgh gS 
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48. The ceiling on Wage or salary for 
calculating Bonus under the 
payment of Bonus Act, 1965 is :  
(A)   Rs. 2,500/= 
(B) Rs. 3,500/= 
(C) Rs. 4,500/= 
(D) Rs. 5,500/= 

 48. cksul Hkqxrku vf/kfu;e 1965 ds vUrxZr 

cksul dh x.kuk gsrq etnwjh vFkok osru ij 

yxkbZ xbZ lhek gS %  

(A) : 2]500@¾ 

(B) : 3]500@¾ 

(C) : 4]500@¾ 

(D) : 5]500@¾ 

49. ‘Allocable Surplus’ under the 
Bonus Act, 1965 means : 
(A)   33% of the available surplus 
(B)  67% of the available surplus 
(C)  65% of the available surplus 
(D)  50% of the available surplus 

 49. cksul vf/kfu;e] 1965 ds vUrxZr vkoaVuh; 

vf/k’ks”k dk vFkZ gS %  

(A) miyC/k vf/k’ks”k dk 33% 

(B) miyC/k vf/k’ks”k dk 67% 

(C) miyC/k vf/k’ks”k dk 65% 

(D) miyC/k vf/k’ks”k dk 50% 

50. Under which section of the 
payment of Bonus Act, 1965 
provision related to payment of 
minimum is contained :  
(A)   Section 9 
(B) Section 11 
(C) Section 10 
(D) Section 12 

 50. cksul Hkqxrku vf/kfu;e] 1965 dh dkSu lh 

/kkjk U;wure cksul nsus dk izko/kku djrh gS 

%  

(A) /kkjk 9 

(B) /kkjk 11 

(C) /kkjk 10 

(D) /kkjk 12 

51. Payment of Bonus Act, is 
applicable to every factory and to 
every other establishment where in 
an accounting year the number of 
workmen employed per day are :  
(A)   20 or more 
(B)  10 or more 
(C)  50 or more 
(D)  40 or more 

 51. cksul Hkqxrku vf/kfu;e gj ,slh QSDVjh 

vFkok vU; izfr”Bku ij ykxw gksxk] tgk¡ 

izR;sd ys[kk o”kZ esa izfrfnu fu;ksftr 

deZdkjksa dh la[;k gks % 

(A) 20 ;k vf/kd 

(B) 10 ;k vf/kd 

(C) 50 ;k vf/kd 

(D) 40 ;k vf/kd 
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52. Every employee receiving salary 
or wages upto Rs. 3,500/= Per 
month and engaged in any types of 
work is entitled to Bonus for every 
accounting year if he has worked 
in that year for at least : 
(A)   15 working days 
(B) 30 working days 
(C) 60 working days 
(D) 90 working days 

 52. izR;sd deZpkjh ftldh etnwjh vFkok vk; 

:Œ 3]500@¾ izfrekg rd gks vkSj og 

fdlh Hkh izdkj ds dk;Z esa fu;ksftr gks] rc 

og izR;sd ys[kk o”kZ esa cksul ikus dk 

gdnkj gksxk ;fn mlus ml o”kZ U;wure 

dk;Z fd;k gks %  

(A) 15 dk;Z fnolksa ij 

(B) 30 dk;Z fnolksa ij 

(C) 60 dk;Z fnolksa ij 

(D) 90 dk;Z fnolksa ij 
53. The definition of ‘Accounting 

year’ is given under which section 
of the payment of Bonus Act, 
1965:   
(A)   Section 2(1) 
(B) Section 3(1) 
(C) Section 4(1) 
(D) Section 8(1) 

 53. cksul Hkqxrku vf/kfu;e dh fdl /kkjk esa 

^ys[kk o”kZ* dks ifjHkkf”kr fd;k x;k gS %  

(A) /kkjk 2¼1½ 

(B) /kkjk 3¼1½ 

(C) /kkjk 4¼1½ 

(D) /kkjk 8¼1½ 

54. The minimum Bonus which an 
employer must pay even if he 
suffers losses during the 
accounting year or there is no 
allocable surplus, would be : 
(A)   10% of the salary or wages 

during the accounting year 
(B) 20% of the salary or wages 

during the accounting year 
(C) 8.33% of the salary or wages 

during the accounting year 
(D) None of the above 

 54. og U;wure cksul ,d fu;kstd dks vfuok;Z 

:i ls nsuk gksxk] ;|fi og ml ys[k o”kZ esa 

gkfu ls izHkkfor gks vFkok dksbZ vko¡fVr 

vf/k’ks”k u gks % 

(A) ml ys[kk o”kZ ds osru vFkok etnwjh 

dk 10% 

(B) ml ys[kk o”kZ ds osru ;k etnwjh dk 

20% 

(C) ml ys[kk o”kZ ds osru ;k etnwjh dk 

8-33% 

(D) mijksDr esa ls dksbZ ugha 
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55. From the closure of accounting 
year Bonus must be paid to an 
employee within : 
(A)   6 months 
(B) 8 months 
(C) 3 months 
(D) 9 months 

 55. ys[kk o”kZ ds cUn gksus ds i'pkr fdruh 
vof/k esa deZpkjh dks cksul Hkqxrku gks tkuk 
pkfg, % 
(A) 6 ekg esa 
(B) 8 ekg esa 
(C) 3 ekg esa 
(D) 9 ekg esa 

56. The violation of the provisions of 
Bonus Act or rules there to will 
invite punishment to the offender 
with : 
(A)   Imprisonment up to 6 months 

or fine of Rs. 1,000/= or both 
(B) 3 months imprisonment or 

fine up to Rs. 500 or both  
(C) 2 months imprisonment or 

fine up to Rs. 1,000/= or both  
(D) Only imprisonment up to 3 

months 

 56. cksul vf/kfu;e 1965 ds izko/kkuksa vFkok 
lacaf/kr fu;eksa dk mYya?ku djus ij nks”kh 
nafMr gksxk % 
(A) 6 ekg rd ds dkjkokl ;k :Œ 

1000@¾ ds tqekZus vFkok nksuksa ls 
(B) 3 ekg rd dk dkjkokl ;k :Œ 500 

rd dk tqekZuk ;k nksuksa 
(C) 2 ekg rd dk dkjkokl vFkok :Œ 

1]000@¾ rd dk tqekZuk ;k nksuksa 
(D) dsoy rhu ekg rd ds dkjkokl ls 

57. The provision related to exemption 
of classes of Employees from 
Payment of BonusAct is contained 
in : 
(A)   Section 16 
(B) Section 32 
(C) Section 22 
(D) Section 25 

 57. cksul Hkqxrku vf/kfu;e dh og /kkjk tks 
fofHkUu oxZ ds deZpkfj;ksa dks cksul 
vf/kfu;e ls vioftZr djrh gS] og gS % 
(A) /kkjk 16 
(B) /kkjk 32 
(C) /kkjk 22 
(D) /kkjk 25 

58. Under the factories Act, 1948 the 
person having absolute control 
over the factory is called : 
(A)   Occupier  
(B) Manager 
(C) Chairman 
(D) Managing Director 

 58. 
 
 

QSDVjh vf/kfu;e] 1948 ds rgr og O;fDr 
ftldk QSDVjh ij iw.kZ fu;U=.k gksrk gS] 
dgykrk gS %  
(A) vf/k”Bkrk 
(B) eSustj 
(C) ps;jeSu  
(D) dk;Zdkjh funs’kd 
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59. The Provisions related to 
appointment and powers of 
inspectors are contained in which 
sections of the factories Act : 
(A)   Sections 8 and 9 
(B)  Sections 8 and 11 
(C)  Sections 9 and 11 
(D)  Sections 8 and 10 

 59. QSDVjh vf/kfu;e] 1948 ds vUrxZr QSDVjh 

esa fujh{kdksa dh fu;qfDr rFkk ‘kfDr;ksa ds 

laca/k esa  izko/kku fdu /kkjkvksa esa gS %   

(A) /kkjkvksa 8 vkSj 9 esa 

(B) /kkjkvksa 8 vkSj 11 esa 

(C) /kkjkvksa 9 vkSj 11 esa 

(D) /kkjkvksa 8 vkSj 10 esa 

60. Section 7 of the factories Act, 
1948 deals with general duties of- 
(A)   Inspectors 
(B) Occupier 
(C) Welfare officer 
(D) Security officer 

 60. QSDVjh vf/kfu;e dh /kkjk ^7* lacaf/kr gS] 

fduds lkekU; dÙkZO;ksa ls %   

(A) fujh{kdksa ds  

(B) vf/k”Bkrk ds  

(C) dY;k.k vf/kdkjh ds 

(D) lqj{kk vf/kdkjh ds 
61. Manufacturing process under the 

factories Act, is defined in Section 
: 
(A)   2 (m) 
(B) 2 (k) 
(C) 2 (n) 
(D) 2 (g) 

 61. QSDVjh vf/kfu;e fd ftl /kkjk esa ^fofuekZ.k 

izfØ;k* dks ifjHkkf”kr fd;k x;k gS] og gS % 

(A) /kkjk 2 (m) 

(B) /kkjk 2 (k) 

(C) /kkjk 2 (n) 

(D) /kkjk 2 (g) 

62. A premises and its precincts 
carrying out-manufacturing 
process without the aid of 
powerwill be a factory under the 
factories Act, 1948 if the number 
of workers working are :  
(A)   10 or more 
(B) 15 or more 
(C) 50 or more 
(D) 20 or more 

 62. ifjlhekvksa lfgr ,sls ifjlj esa tgk¡ 

fofuekZ.k izfØ;k lapkfyr gks jgh gks fcuk 

;U= ‘kfDr ds og QSDVjh vf/kfu;e] 1+948 

ds vuqlkj QSDVjh gksxh ;fn dk;Zjr 

deZdkjksa dh la[;k gks %   

(A) 10 ;k vf/kd 

(B) 15 ;k vf/kd 

(C) 50 ;k vf/kd 

(D) 20 ;k vf/kd 
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63. Section 49 of the factories Act, 
1948 deals with the appointment 
of a : 
(A)   Welfare officer 
(B) Safety officer 
(C) Certifying surgeon 
(D) Health officer 

 63. QSDVjh vf/kfu;e] dh /kkjk 49 lacaf/kr gS] 

fdl vf/kdkjh dh fu;qfDr ls %  

(A) dY;k.k vf/kdkjh 

(B) lqj{kk vf/kdkjh 

(C) izek.kdÙkkZ vf/kdkjh 

(D) LokLF; vf/kdkjh 

64. Which among the following is not 
a welfare measure under the 
factories Act : 
(A)   Canteen facility 
(B) Creche facility 
(C) Drinking water facility 
(D) Availability of alcoholic 

beverage 

 64. fuEu esa ls dkSu QSDVjh vf/kfu;e] ds 

vUrxZr dY;k.kdkjh lqfo/kk ugha gS %  

(A) dSUVhu O;oLFkk 

(B) f’k’kqxg̀ O;oLFkk 

(C) ihus ds ikuh dh O;oLFkk 

(D) efnjk vk/kkfjr is; inkFkksZ dh O;oLFkk 

65. ‘Child’ under the factories Act, 
means a person who has :  
(A)   Completed 15 years of age 
(B) Not completed 15 years of 

age 
(C) Who is 14 years of age 
(D) Who has not completed 14 

years of age 

 65. QSDVjh vf/kfu;e ds vUrxZr ^ckyd* ls 

rkRi;Z ,sls O;fDr ls gS ftlus % 

(A) 15 o”kZ dh vk;q iw.kZ dj yh gks 

(B) 15 o”kZ dh vk;q iw.kZ u dh gks 

(C) tks 14 o”kZ dk gks 

(D) tks 14 o”kZ dh vk;q iw.kZ u fd;s gks 

66. The Section of factories Act 
dealing with ‘Hazardous Process’ 
is : 
(A)   Section 2 (cb) 
(B) Section 2 (ca) 
(C) Section 2 (bb) 
(D) Section 2 (c) 

 66. QSDVjh vf/kfu;e dh og /kkjk tks 

^ifjladVe; izfØ;k* ls lacaf/kr gS % 

(A) /kkjk 2 (cb) 

(B) /kkjk 2 (ca) 

(C) /kkjk 2 (bb) 

(D) /kkjk 2 (c) 
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67. Under the factories Act, 1948 there 
must be a safety officer where 
number of persons working in a 
factory are : 
(A)   500 
(B) 750 
(C) 1000 
(D) 900 

 67. QSDVjh vf/kfu;e ds vuqlkj izR;sd QSDVjh 

esa lqj{kk vf/kdkjh fu;qDr gks tgk¡ dk;Z 

djus okys deZdkjksa dh la[;k gks %  

(A) 500 

(B) 750 

(C) 1000 

(D) 900 

68. A welfare officer must be 
appointed in a factory when the 
number of workers in the factory 
is: 
(A)   500 
(B) 250 
(C) 300 
(D) 350 

 68. ,d QSDVjh esa dY;k.k vf/kdkjh vfuok;Z 

:i ls fu;qDr gksuk pkfg, ;fn mlesa dke 

djus okys deZdkjksa dh la[;k gks %   

(A) 500 

(B) 250 

(C) 300 

(D) 350 

69. If chief inspector does not grants a 
licence to a factory, the appeal can 
be made to : 
(A)   State Government 
(B) Central Government 
(C) Factory Commissioner 
(D) High Court 

 69. ;fn izeq[k fujh{kd QSDVjh dks ykbZlsUl nsuk 

vLohdkj dj ns] rks vihy dh tk ldsxh %   

(A) jkT; ljdkj dks 

(B) dsUnz ljdkj dks 

(C) QSDVjh dfe’uj dks 

(D) mPp U;k;ky; esa  

70. Workers participation in Safety 
Management of a factory is 
provided in which Section of the 
factories Act, 1948 : 
(A)   Section 41-G 
(B) Section 41-E 
(C) Section 42-G 
(D) Section 42-E 

 70. deZdkjksa ds QSDVjh lqj{kk izcU/ku esa 

lgHkkfxrk laca/kh izko/kku QSDVjh vf/kfu;e] 

1948 dh fdl /kkjk esa gS %  

(A) /kkjk 41&G 

(B) /kkjk 41&E 

(C) /kkjk 42&G 

(D) /kkjk 42&E 
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71. The new name of workmen 
compensation Act by 2010 
amendment Act, is : 
(A)   Employees compensation 

Act, 1923 
(B) Labour compensation Act, 

1923 
(C) Workmen compensation Act, 

1923 
(D) Organization workers 

compensation Act, 1923 

 71. 2010 la’kks/ku vf/kfu;e }kjk deZdkj  

izfrdj vf/kfu;e 1923 dk uke cnydj gks 

x;k gS % 

(A) deZpkjh izfrdj vf/kfu;e] 1923  

(B) etnwj izfrdj vf/kfu;e] 1923 

(C) Jfed izfrdj vf/kfu;e] 1923 

(D) laxBu Jfed izfrdj vf/kfu;e] 

1923 

72. If the personal injury caused to a 
workmen permanently or partially 
lasts only 3 days then the employer 
is not bound to pay compensation 
under which section of workmen 
(now employee) Compensation 
Act,1923 : 
(A)   Section 3(1) 
(B) Section 3(2) 
(C) Section 5(1) 
(D) Section 5(2) 

 72. ;fn deZdkj dks dkfjr O;fDrxr {kfr mls 
rhu fnu rd iw.kZr% vFkok vkaf’kd :i ls 
fu%’kDr dj nsrh gS] rc Hkh fu;ksDrk izfrdj 
nsus ds fy, deZdkj ¼vc deZpkjh½ izfrdj 
vf/kfu;e 1923 ds rgr fdl /kkjk ds 
vuqlkj nk;h ugha gksxk % 
(A) /kkjk 3¼1½ 
(B) /kkjk 3¼2½ 
(C) /kkjk 5¼1½ 
(D) /kkjk 5¼2½ 

73. Section 3(2) of workmen (now 
employee) Compensation Act is 
related to : 
(A)   Employer’s liability for 

occupational disease  
(B) Contracting of an 

occupational disease after 
end of service and employers 
liability still on it  

(C) Alternative remedy 
(D) Equitable compensation 

liability of employer 

 73. deZdkj ¼vc deZpkjh½ izfrdj vf/kfu;e dh 
/kkjk 3¼2½ lacaf/kr gS % 
(A) mithfodktU; chekfj;ksa ds laca/k esa 

fu;kstd nkf;Ro ls 
(B) lsok lekfIr ds i'pkr 

mithfodktU; jksx gksus ij fu;kstd 
ds nkf;Ro ls  

(C) oSdfYid mipkj ls  
(D) fu;kstd ds lkfE;d izfrdj nkf;Ro 

ls 
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74. The liability of employer for injury 

caused to a workman at the 

workplace is beyond doubt 

provided workman acted carefully 

however if goes out for his home 

after work and in the way meet 

with accident then also employer 

would be liability : 

(A)   Theory of Motional 

Extension of employers 

premises 

(B) Doctrine of absolute liability   

(C) Equitable liability   

(D) On principle that contract of 

service existed at accident 

time 

 74. dk;ZLFky ij dkfjr {kfr ds fy, fu;kstd 

nk;h gksrk gS] ;g fufoZokn gS] c’krsZ deZdkj 

lko/kku jgk gks ijUrq ;fn dk;Z iw.kZ gksus ij 

deZdkj ?kj tkrs le; nq?kZVuk ds dkj.k 

{kfrxzLr gksrk gS] rks rc Hkh fu;kstd nk;h 

gksxk %  

(A) fu;kstd ds ifjljksa dk foLrkj 

HkkokRed izlj.k fl)kUr ls 

(B) vkR;kafrd nkf;Ro fl)kUr ls  

(C) lkfE;d nkf;Ro ls 

(D) nq?kZVuk ds le; lsok fu;kstu 

fo|eku ;k ds fl)kUr ij  

75. Select in correct option- In 

permanent total disability : 

(A)   Earning capacity is totally 

lost 

(B) Definition of is given in 

Section 2(1) (L) of workmen 

Compensation Act  

(C) Earning capacity may revive 

after sometime 

(D) Disability is absolute and 

earning recovery is not 

possible 

 75. xyr fodYi dks crk;sa& LFkk;h iw.kZ 

fu;ksZX;r esa % 

(A) vtZu {kerk iw.kZr;k lekIr gks tkrh 

gS 

(B) dh ifjHkk”kk deZdkj izfrdj vf/kfu;e 

dh /kkjk 2¼1½ (L) esa gS 

(C) vtZu {kerk dqN le; ckn iqu% 

okil vk ldrh gS 

(D) fu;ksZX;rk vkR;kafrd gksrh gS vkSj 

vtZu {kerk dk okil vkuk laHko 

ugha gS 



Series-A LL.B404/ 354 Page - 23 

76. Choose the best option- Under 
Workmen Compensation Act 
Workman Compensation 
Commissioner is a person 
appointed under :  
(A)   Section 2(1) (b) of the Act 
(B) Section 20 of the Act 
(C) Section 20 but mentioned 

under Section 2(1) (b) of the 
Act 

(D) None of the above 

 76. loksZRÑ”V fodYi pqusa & deZdkj izfrdj 

vf/kfu;e ds vuqlkj deZdkj izfrdj 

dfe’uj ,slk O;fDr gS ftldh fu;qfDr % 

(A) vf/kfu;e dh /kkjk 2¼1½ ¼b½ ds rgr 

gksrh gS 

(B) vf/kfu;e dh /kkjk 20 esa gksrh gS 

(C) vf/kfu;e dh /kkjk 20 esa ijUrq o.kZu 

/kkjk 2¼1½ ¼b½ esa gS 

(D) mijksDr esa ls dksbZ ugha 

77. Put out the wrong option– In 
Labour law field social security 
aims at : 
(A)   Strengthening the future of 

workman against unexpected 
events of life   

(B) It not only answers the 
anvieties and uncertainites of 
worker but also he 
dependants  

(C) ESI Act, 1948 providing 
pension linked Insurance 
plans, Gratuity and Bonus 
Acts the few social security 
legislation    

(D) Social security is opposed to 
National progress and 
development because of its 
implementation cost  

 77. xyr fodYi dks pqusa& Jfed fof/kd {ks= esa 

lkekftd lqj{kk dk y{; gksrk gS %  

(A) Jfedksa ds Hkfo”; dks thou dh 

vizR;kf’kr ?kVukvksa ds ifj.kke ds 

izfr l’kDr djuk  

(B) ;g u dsoy Jfed ds Hkkoh fparkvks 

rFkk vfuf’prkvksa dks mÙkfjr djrk 

gS] vfirq vkfJrksa dks Hkh vius nk;js 

esa j[krk gS  

(C) ESIvf/kfu;e] 1948 isa’ku vk/kkfjr 

;kstukvksa dks ykuk] xzsP;wVh rFkk 

cksul fof/k;u bldks n’kkZrs gSa     

(D) lkekftd lqj{kk jk”Vª dh izxfr ,oa 

fodkl esa ck/kd gS] vius fØ;kUo;u 

ewY; ds dkj.k  
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78. Which among the following factor 
is not promoter of social security : 
(A)   Social welfare nature of 

modern State 
(B) Directive principles of State 

policy 
(C) Excessive taxation policy and 

vote-bank based governance 
and policy making 

(D) Progresive public movements 
and judicial decisions 

 78. fuEu esa ls dkSu dkjd lkekftd lqj{kk dks 

vxzlkfjr ugha djrk % 

(A) jkT; dh izÑfr dk lekt 

dY;k.kdkjh gksuk 

(B) jkT; ds uhfr funs’kd rRo  

(C) vR;kf/kd djk/kku uhfr rFkk oksV&cSad 

vk/kkfjr ‘kklu O;oLFkk ,oa uhfr 

fu/kkZj.k 

(D) izxfr’khy yksd vkUnksyu ,oa U;kf;d 

fu.kZ; 

79. The constitutional roots for 
participation of workers in the 
management of undertaking 
establishments or other 
organisations in which they are 
engaged employed can be traced to 
which among the following 
articles of the constitution :   
(A)   Article 39-A 
(B) Article 43-A 
(C) Article 42 
(D) Article 47 

 79. Jfedksa dk miØeksa izfr”Bkuksa rFkk vU; 
laxBu ftuesa os layXu vFkok fu;ksftr gks] 
ds izcU/k esa Hkkxhnkjh dh tM+sa lafo/kku ds 
fdl vuqPNsn esa ik;h tkrh gSa % 
(A) vuqPNsn 39 A 
(B) vuqPNsn 43 A 
(C) vuqPNsn 42 
(D) vuqPNsn 47 

80. Which among the following is not 
social securitybased Labour 
Legislation : 
(A)   The Minimum Wages Act, 

1948 
(B) The Workmen (now 

Employee) Compensation 
Act-1923 

(C) Prevention of Corrupt Act-
1988 

(D) Factories Act-1948 

 80. dkSu fuEu esa ls lkekftd lqj{kk vk/kkfjr 
Jfed fo/kk;u ugha gS % 
(A) U;wure etnwjh vf/kfu;e] 1948 
(B) deZdkj ¼vc deZpkjh½ izfrdj 

vf/kfu;e] 1923 
(C) Hkz”Vkpkj fuokj.k vf/kfu;e] 1988 
(D) dkj[kkuk vf/kfu;e] 1948 
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81. Article 24 of the Indian 
Constitution prohibits child labour 
employment in any factory or 
mine or their engagement in 
hazardous employments ‘Child’ in 
this article is a person who is : 
(A)   12 years of age 
(B) 15 years of age 
(C) Below 14 years of age  
(D) None 

 81. lafo/kku dk vuqPNsn 24 ckydksa dks 

QSDVfj;ksa] lqjaxksa rFkk ifjladVe; fu;kstuksa 

esa dk;Z djus ls fu”ksf/kr djrk gS& bl 

vuqPNsn ds vUrxZr ^ckyd* ls vk’k; ml 

O;fDr ls gS tks %    

(A) 12 o”kZ dk gks 

(B) 15 o”kZ dk gks 

(C) 14 o”kZ dh vk;q iw.kZ u fd;s gks 

(D) dksbZ ugha 
82. The factories Act, provides that all 

the workers who have worked 
atleast for 240 days in a year are 
entitled to Annual leave with 
wages for :  
(A)   12 working days 
(B) 14 working days 
(C) 10 working days 
(D) 7 working days 

 82. QSDVjh vf/kfu;e esa ;g izko/kkfur gS tks Hkh 

Jfed lky esa dqN 240 fnuksa rd dk;Zjr 

jgs gks os okf”kZd vodk’k etnwjh lfgr ikus 

ds gdnkj gksaxs] ftudh la[;k gksxh %  

(A) 12 dk;Z fnol 

(B) 14 dk;Z fnol 

(C) 10 dk;Z fnol 

(D) 7 dk;Z fnol 

83. The maximum working hours of 
an adult worker in a factory in a 
week are : 
(A)   52 
(B) 48 
(C) 60 
(D) 40 

 83. ,d QSDVªh esa ,d o;Ld Jfed ds vf/kdre 

dk;Z ?kaVs ,d lIrkg esa gksaxs % 

(A) 52 

(B) 48 

(C) 60 

(D) 40 

84. As per the provisions of factories 
Act, 1948. “First Aid Box’ is to be 
provided to every : 
(A)   150 workers 
(B) 160 workers 
(C) 180 workers 
(D) 200 workers 

 84. QSDVªh ,DV 1948 ds izko/kkuksa ds vuqlkj 

^^QLVZ ,sM ckWDl** dh O;oLFkk dh tk;s izfr% 

(A) 150 Jfedksa ds fy;s 

(B) 160 Jfedksa ds fy;s  

(C) 180 Jfedksa ds fy;s 

(D) 200 Jfedksa ds fy;s 
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85. Under the workmen (now 
Employee) compensation Act-
1923, which of the following is not 
dependant of workman 
(employee): 
(A)   Minor Legitimale-Son 
(B) Minor Illegitimale-Son 
(C) Daughter-in-law 
(D) Widow 

 85. deZdkj ¼vc deZpkjh½ izfrdj vf/kfu;e 

1923 ds vUrxZr fuEu esa ls dkSu fdlh 

deZdkj ¼deZpkjh½ dk vkfJr ugha gS % 

(A) /keZt vo;Ld iq= 

(B) v/keZt vo;Ld iq= 

(C) iq= o/kw 

(D) fo/kok 

86. In case of permanent 
totaldisablement the compensation 
to be paid by employer would be : 
(A)   60% of monthly 

wages×Relevant factor or 1.4 
lakhs which even is higher  

(B) 50% of monthly 
wages×Relevant factor or 1.4 
lakhs which is higher 

(C) 60% of monthly 
wages×Relevant factor or Rs. 
1.4 lakhs  

(D) None of the above 

 86. fdlh deZdkj ds LFkk;h iw.kZ fu;ksZX;rk dh 

n’kk esa fu;kstd }kjk ns; izfrdj gksxk % 

(A) 60% ekfld etnwjh dk× laxr 

dkjd vFkok :0 1-4 yk[k tks vf/kd 

gks  

(B) 50% ekfld etnwjh dk × laxr 

dkjd vFkok :0 1-4 yk[k tks vf/kd 

gks 

(C) 60% ekfld etnwjh dk × laxr 

dkjd vFkok :0 1-4 yk[k tks vf/kd 

gks 

(D) mijksDr esa ls dksbZ ugha 

87. The Section of Payment of Bonus 
Act, 1965 dealing with 
disqualification for bonus is :   
(A)   Section 12 of the Act 
(B) Section 14 of the Act 
(C) Section 9 of the Act 
(D) Section 19 of the Act 

 87. cksul Hkqxrku vf/kfu;e] 1965 dh og /kkjk 

tks cksul ds laca/k vugrkZ dk izko/kku 

djrh gS] og gS % 

(A) vf/kfu;e dh /kkjk 12 

(B) vf/kfu;e dh /kkjk 14 

(C) vf/kfu;e dh /kkjk 9 

(D) vf/kfu;e dh /kkjk 19 
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88. Section 25 of the Payment of 
Bonus Act, 1965 deals with : 
(A)   Recovery of bonus due from 

an employer 
(B) Audit of accounts of 

employers not being 
corporations or companies   

(C) Eligibility fo Bonus 
(D) Set off of allocable surplus  

 88. cksul Hkqxrku vf/kfu;e dh /kkjk 25 lacaf/kr 
gS % 
(A) fu;kstd }kjk ns; cksul dh izkfIr ls  
(B) fu;kstdksa tks fd fuxe ;k daiuh u 

gks ds ys[kkvksa ds vkWfMV ls  
(C) cksul ds fy, vgZrk ls  
(D) vko¡fVr vf/k’ks”k ds eqtjs ls  

89. The Section of Payment of Bonus 
Act, 1965 dealing with Time-limit 
for Payment of Bonus is :  
(A)   Section 12 
(B)  Section 14 
(C)  Section 13 
(D)  Section 19 

 89. cksul Hkqxrku vf/kfu;e] 1965 dh og /kkjk 
tks fd cksul Hkqxrku ds laca/k esa 
le;&lhek ls lacaf/kr gS] og gS %  
(A) /kkjk 12 
(B) /kkjk 14 
(C) /kkjk 13  
(D) /kkjk 19 

90. The injury caused to fingers of the 
left and right handsduring the 
course as per employment to an 
employee ESI Act 1948 will come 
under : 
(A)   Permanent total disability 
(B) Permanent partial disability 
(C) Temporary partial disability 
(D) Temporary permanent 

disability 

 90. deZpkjh jkT; chek vf/kfu;e] 1948 ds 
vuqlkj lsok ds nkSjku fdlh deZpkjh dks 
mlds nk¡;s vFkok ck¡;s gkFk dh vaxqfy;ksa ls 
dkfjr {kfr gksxh %   
(A) LFkk;h iw.kZ fu;ksZX;rk  
(B) LFkk;h vkaf’kd fu;ksZX;rk 
(C) vLFkk;h vkaf’kd fu;ksZX;rk 
(D) vLFkk;h iw.kZ fu;ksZX;rk 

91. Under the Employees (earlier 
workmen) Compensation Act, 
1923 when owing to death of 
working (employed) wife of a 
handicap disabled person then 
deceased wife is dependant would 
be : 
(A)   Widower husaband only 
(B) Children only 
(C) Both widower husband & 

children  
(D) None of the above 

 91. deZpkjh ¼iwoZ esa deZdkj½ izfrdj vf/kfu;e] 
1923 ds vUrxZr tc fdlh ‘kkjhfjd :i ls 
fu;ksZX; fodykax O;fDr dh fu;ksftr 
deZpkjh iRuh dh eR̀;q gks tkrh gS] rc er̀ 
efgyk ds vkfJr gksaxs %  
(A) fo/kqj&ifr dsoy 
(B) cPps dsoy 
(C) nksuksa fo/kqj ifr rFkk cPps 
(D) mijksDr esa ls dksbZ ugha 
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92. The workman (now Employee) 
Compensation Act, 1923 is not 
applicable to : 
(A)   Members of the Armed 

forces 
(B) Persons insured under ESI 

Act, 1948 
(C) Both (A) and (B) 
(D) None of the above 

 92. deZdkj ¼vc deZpkjh½ izfrdkj vf/kfu;e] 

1923 ykxw ugh gksrh gS % 

(A) l’kL= lsuk ds lnL;ksa ij 

(B) O;fDr tks ESIvf/kfu;e] 1948 ds 

vUrxZr chfer gS  

(C) nksuksa (A) vkSj (B) 

(D) mijksDr esa ls dksbZ ugha 

93. The person employed in a factory 
or any establishment through a 
contractor would come under the 
purview of Employees (Workman) 
Compensation Act, 1923 :  
(A)   Yes, (will come) 
(B) No, (will not come) 
(C) Depends upon relevant 

circumstances 
(D) Position is uncertain 

 93. dksbZ Hkh O;fDr tks fdlh QSDVjh ;k vU; 

izfr”Bku esa Bsdsnkj ds ek/;e ls fu;ksftr 

gks] og deZdkj ¼vc deZpkjh½ izfrdj 

vf/kfu;e] 1923 dh ifjf/k esa vk;sxk %  

(A) gk¡] ¼vk;sxk½ 

(B) ugha] ¼ugha vk;sxk½ 

(C) mi;qDr ifjfLFkfr;ksa ij fuHkZj djsxk 

(D) fLFkfr vfuf’pr gS 
 

94. The Central Advisory Board under 
the Minimum Wages Act, 1948 is 
constituted by the : 
(A)   Central Government under 

Section 8 of the Act 
(B) Central Government under 

Section 7 of the Act 
(C) State Government under 

Section 8 of the Act 
(D) Both Central and State 

Government 

 94. ^U;wure etnwjh vf/kfu;e] 1948* ds vUrxZr 

^dsUnzh; lykgdkj ifj”kn* dk xBu fd;k 

tkrk gS %  

(A) dsUnz ljdkj }kjk vf/kfu;e dh /kkjk 

8 ds rgr 

(B) dsUnz ljdkj }kjk vf/kfu;e dh /kkjk 

7 ds rgr 

(C) jkT; ljdkj }kjk vf/kfu;e dh /kkjk 

8 ds rgr 

(D) jkT; ljdkj rFkk dsUnz ljdkj nksuksa 

}kjk  
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95. Under the Payment of Wages Act, 
1936 Appripriate Government in 
case of Indian Railways is : 
(A)   State Government 
(B) Central Government 
(C) Local municipal corporation  
(D) None of the above 

 95. etnwjh Hkqxrku vf/kfu;e] 1936 ds rgr 

^Hkkjrh; jsy* ds laca/k esa leqfpr ljdkj gS %  

(A) jkT; ljdkj 

(B) dsUnz ljdkj 

(C) LFkkuh; e;wfUliy dkiksZjs’ku  

(D) mijksDr esa ls dksbZ ugha 

96. As per the Payment of Wages Act 
provisions on the termination of 
employment of any employee, the 
pending wages of such employee 
must be paid the date after 
mination in : 
(A)   2 working days 
(B) 7 working days 
(C) 5 working days 
(D) 10 working days 

 96. etnwjh Hkqxrku vf/kfu;e ds izko/kkuqlkj 

tc fdlh deZpkjh dh lsok;sa lekIr dh 

tk;s rks lsok lekfIr dh frfFk ls mldh 

cdk;k etnwjh dk Hkqxrku gks tkuk pkfg, % 

(A) 2 dk;Z fnol esa 

(B) 7 dk;Z fnol esa 

(C) 5 dk;Z fnol esa 

(D) 10 dk;Z fnol esa 

97. Time of Payment of Wages is 
covered under which of the 
following Sections of Payment of 
Wages Act, 1936 : 
(A)   Section 5 
(B) Section 12 
(C) Section 14 
(D) Section 4 

 97. ^etnwjh ds Hkqxrku dk le;* ls lacaf/kr 

izko/kku etnwjh Hkqxrku vf/kfu;e] 1936 dh 

fdl /kkjk esa gS %  

(A) /kkjk 5 esa 

(B) /kkjk 12 esa 

(C) /kkjk 14 esa 

(D) /kkjk 4 esa 

98. ‘Wages’ under the payment of 
Wages Act must be paid :   
(A)   7th working day 
(B) 10th working day 
(C) 15th working day 
(D) Any working day 

 98. etnwjh Hkqxrku vf/kfu;e ds vUrxZr etnwjh 

dk Hkqxrku fd;k tkuk pkfg, % 

(A) 7osa dk;Z fnol ij 

(B) 10osa dk;Z fnol ij 

(C) 15osa dk;Z fnol ij 

(D) fdlh Hkh dk;Z fnol ij 
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99. Under the factories Act, 1948 the 
term ‘Adult’ is defined under 
Section : 
(A)   2(a) of the Act 
(B) 2(f) of the Act 
(C) 2(c) of the Act 
(D) 2(b) of the Act 

 99. QSDVjh vf/kfu;e] 1948 dh fdl /kkjk esa 

^o;Ld* ‘kCn dks ifjHkkf”kr fd;k gS % 

(A) vf/kfu;e dh /kkjk 2(a) esa  

(B) vf/kfu;e dh /kkjk 2(f) esa 

(C) vf/kfu;e dh /kkjk 2(c) esa 

(D) vf/kfu;e dh /kkjk 2(b) esa 

100. The Authority under the factories 
Act, 1948 which can prescribe the 
form of ‘Certificate of fitness to 
work’ in a factory is : 
(A)   The owner of the factory 
(B) Certifying surgeon  
(C) State Government  
(D) Chief Inspector of State 

factories 

 100. QSDVjh vf/kfu;e] 1948 ds vuqlkj fuEu esa 

ls dkSu izkf/kdkjh ,d QSDVjh esa ^dk;Z ds 

fy, LoLFkrk izek.ki=* dk QkeZ fu/kkZfjr 

dj ldrk gS % 

(A) QSDVjh dk Lokeh  

(B) izek.kdÙkkZ ltZu 

(C) jkT; ljdkj 

(D) jkT; dh QSDVfj;ksa dk izeq[k fujh{kd 
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Rough Work / jQ dk;Z 
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