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The Employees State Insurance

Act 1948 isa:

(A) Social Security Legislation

(B) Beneficial Legislation

(C) It provides sickness and
employment njury
compensation  benefits to
employees

(D) All the above are true

The most comprehensive social

security legislation for employees

1S :

(A) Factories Act 1948

(B) Minimum wages Act, 1948

(C) Workmen compensation Act
1923

(D) Employees State Insurance
Act-1948

The Legislation which was passed

by Indian Parliament on Professor

C. P. Adarkar Report was :

(A) Employees State Insurance
Act, 1948

(B) Payment of Wages Act, 1936

(C) Factories Act, 1948

(D) Workmen Compensation Act,
1923

The Employees State Insurance

Act become operative from the

date :

(A) 20" April, 1948

(B) 19" April, 1948

(C) 20" April, 1949

(D) 19" April, 1949

HHAR] XTog ST AR 1948 B T :

(A) SIS YR AfeaH

(B) fedar faer®

(C) I8 HUmaRe 3R g el
afcdl &g Ude] wgfeer UeH
AT 2|

(D) ST I & 2 |

PHAINGT & ol a9 g8e Mo
e faur &

(A) BREMT IRRIH, 1948

(B) I HoTgul a1, 1948

(C) PHIR UIR rfefH, 1923

(D) GHAR) 1T T AT, 1948

IR W9¢ gRT UmwR o dio
IR RUC & qMR W wRa famm
T faemgeT of

(A) HHEAR) 5y 47 SRR, 1948
(B) #oIqul Y 31+, 1936
(C) DREM AfRTH, 1948

(D) PHOR Ufaax rfefH, 1923

HHAN] I 4T JRIRE AR gan
(A) 20 31, 1948
(B) 19 31d, 1948
(C) 20 3V, 1949
(D) 19 31V, 1949
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At present the Employees State

Insurance Act is applicable to :

(A) Most of the Indian States

(B) Most of the Indian States and
Union Territories

(C) Whole of India including
Union of Jammu and
Kashmir

(D) In whole of South East Asia

The definition of Principal

Employer is given under which

Section the Employees State

Insurance Act :

(A) Section 2(17)

(B) Section 2(6)

(C) Section 2(16)

(D) Section 2(7)

The manufacture of Coffee, Lac,

Rubber, Sugar and Tea would

come under :

(A) Non seasonal factory

(B) Seasonal factory

(C) Partially under (A) and (B)
both

(D) None of the above

Immediate Employer also means

and includes such person :

(A) Who provided services of
employees appointed by him
for principal employer

(B) Above service provided for
rent, credit or in temporary
manner

(C) Both (A) and (B) are true

(D) Provided service for cash

ok | L T R e S T BIE D

g

(A) ¥R & 3G Ioai |

(B) 9RA & ARG IS qA b
oY Tl |

(C) ¥l R T o TRYd T
S HER A | B

(D) ®PT efor-gd gl 4

HHAR] o 9T R @) e R

& I G s b gRamr &

TS ®

(A) °rT 2(17)

(B) R 2(6)

(C) 9T 2(16)

(D) &R 2(7)

BIGI, oG, ¥R, g1 U °g bl

fafmfor am

(A) R-ARH FREM H

(B) AR HREM H

(C) T (A) 3R (B) T #

(D) SR & F Pg 81

Macad e J U afdd aifiwa

3R wafAferd & o

(A) 9 gRT (g pH=Ral & 5=
(15T BT T TeT R &

(B) SWRIE R 9 |, SUYR W I
IRl wY ¥ T B

(C) TFI (A) 3R (B) ¥4 €

(D) S99 WY FHhg A R & &
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9. The ESI Act, 1948 provides 9. ESI 319, 1948 HHIATRGT DI DY
certain benefits to the employees ;Rj‘ﬁg‘ﬂ' e el ©, fog Rofa #
in case of : (A) TR ¥
(A) Sickness (B) ;RI% araRer
(B) Maternity © Ao Yy 3
(C) Employment injury o
(D) In all of the above (D) SR I Rt
10.  Which among the following 10.  ESI ffam, 1948 & =i 1 § 9
benefits have not been provided P G qgﬁgﬂ e ) e 2
under the ESI Act, 1948 : (A) S o™
(A) Sickness benefit (B) ST AT
(B) Unemployment allowance :
, (C) ¥dr Hedl
(C) Children’s allowance
(D) Disablement benefit (D) T e
11.  Under the Employees 1. = d9an) 49 afdfagw, 1948
StateInsurance Act, 1948 medical Rrfhear o qﬁmﬁzﬁ Td Wl g
care is provided to retired and I Qg afeaal 9o $96 SgTaneh
permanently  disable  insured P A UE B o9 4 G giohe
person and their spouses in :
payment of token annual premium i i ﬁ; e 4 ¥ W e
of &1 ATAN R <
(A) Rs. 175/= (A) ®175/=
(B) Rs. 125/= (B) ®125/=
(C) Rs. 120/= (C) ®120/=
(D) Rs. 100/= (D) % 100/=
12.  The age of dependent for obtaining 12. I HHAN 99 AffNH @ orad
dependent’s benefit under the ¥a o™ g B ol i o I
Employees State Insurance Act has 18 T 3 IR IR o TS
now been enhanced from 18 years (A) 25 o
to :
(A) 25 years (B) 2 ™
(B) 21 years (©) 30 Gl
(C) 30 years (D) 22 ay
(D) 22 years
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13. The Employer's share of 13. 50 $HIN W1 JRfFRM & aid
contribution under the ESI Act, IS edl @1 3ive BIdT §
1948 is : 0 (A) 475%

g ‘I‘Z ;‘: (B) 175%
(©) 8.33% (C) 833%
(D) 2.1% (D) 21%

14.  As per the latest amendment the 14.  I59 HHaN) §M1 ffEw § SdmaH
wage limit for employees to be NG AR 3 3MfRE g
covered under the Employees State aqmIkd BF & foau FHaRal @
Insurance Act is : q\—ﬂ@ eeRIRT AT 2 =R
(A) Rs. 15,000/= Per month (A) % 15000,/= RS
(B) Rs. 18,000/= Per month '

(C) Rs. 25,000/= Per month (B) % 18000/= HicFTE
(D) Rs. 20,000/= Per month (C) % 25000/ = HfcTE
(D) % 20,000/= YfcHTE
15.  ‘Exempted Employee’ under the 15. U HIN 99 AffNTH @ orad
Employees State Insurance Act Be U’ PHANT 9 9 T
means (A) T TR St AR @ e
(A) An employee who is not ST SvTET T 3@ I T
liable to pay under the Act 8
the Employee’s contribution
(B) Minor Employee (B)  SdT%P A
(C) Minor female Employee (C) %S Hfeel AN
(D) None of the above (D) SWRIE H 3 PIg T
16.  ‘Employment injury’ under the 16.  I50 HHAN 9T JARFRE @ srId
ESI Act covers : qfraferd B
(A) Bodily or personal injury to (A) MRe I afdFg oy s fFR=h
an employee caused in non- R @ Rk PR
seasonal factories or At 3
establishment el i il gﬁ il

(B) Such injury must arise during (B) Wl ey faee @ <RE @R
the course of employment §§ &

(C) Covers accidental or (C) ¥qd GG g%jd'ﬂ SIf+a efd
occupational diseases T a0 Bl |

(D) All the above are included (D) SR T F& |
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17.  Point out the incorrect option : 17.  eid fadey @1 3R N
(A) Employees Insurance court (A) FHIRI §H O™ @ U™
has powers of a civil court e <ITerg & 9Ifee Taret @
for summoning and ensuring S
the attendance of witnesses W HQJ.T. W s
(B) Order of ESI court will be T D F B
enforced as a decree of a (B) PN A AT F ST
civil court ffaer @1 o1 & W W
(C) A civil court has jurisdiction Bl 2|
to decide any question or (C) Rifdd <™ &1 HHAR 9
disputed  mentioned in g @ 9rr 75(3) # affa
Section 75(3) of the Act et dirar faarel @ w5 oF
(D) Principles of Natural justice B ARERAT 2|
are followed by court D) Sffe wm & Resi @
U ESI e §RT Bl
gl
18.  The provision for constitution of  18. ®HARI I o9 JWFRM & ST
standing committee of Employees g N7 ¥ ‘HEAR) 59 497 e @)
State insurance Corporation 1is Wl | & 7o B ueT 2
contained in which Section of ESI (A) o 8 5
Act: :
, (B) 9RT 7 #
(A) Section 8 _
(B) Section 7 (€) HRT10 ﬁ
(C) Section 10 (D) #RT 12 A
(D) Section 12
19.  ‘Benefit Period’ under the ESI Act 19. I HHIR 9T IBIGRE ® Iid
is contained in : AT TR BT YTae &
(A) Section 2(2) of the Act (A) R 2(2) ¥
(B) Section 2(1) of the Act (B) R 2(1) B
(C) Section 3(1) of the Act :
. (C) r3(1) #
(D) Section 3(2) of the Act _
(D) R 3(2) #
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20.  Under ESI Act partners of a firm  20. ®H & 9FiGR ESI Act @ of=id
are employees or not : qrfer & b 9380 -

(A) Partners are employees (A) WrfER P &

(B) Partners are not employees (B) WHER R T8 T TS SR
because their position is very Reify gaRal & fret B 2|
different from employees of _

o firm (C) WHRR Erelifes 319 &R & BROT

(C) Though partners may get oY aReAE e H FHAN T
remuneration for his work, gl
yet he is not employee (D) (B) 3R ©) <Fl Tl 2 |

(D) Both (B) and (C) are true

21.  Under the ESI Act the term  21. ESI JfRfRM & I=Wd ‘GHaRI I
‘Employee’ is defined under @l gR9id fobar ar g any -

Section : (A) 200) ¥

(A) 20) (B) 2(7) ¥

(B) 2(7) 5

©) 26)

(© 20 (D) 2(8) #

(D) 2(8)

22.  The Section of the ESI Act 1948  22. ESI M 1948 @ &M A gRI
related to ‘Contribution’ is : ‘I9ee q §9d ®
(B) Sect%on 2(2) (B) 4RI 2(2)

(C) Section 2(1)

. (C) orr 2(1)

(D) Section 2(5)

(D) &R 2(5)

23.  Choose best option- Under Section  23. Hcflcrpbc fhed &1 a9 dx— ESI
54 of the ESI Act, The ESI court AW $ GRT 54 & AR ESI
can be established by : SRS Y XTI 2RfY
(A) State Government (A) YT TWHR &N
e blzzzc? Cii[i(:)nfﬁci?lufgta etl:: (B) Sl @

publi z : A
only then ESI court can be T A L Rl
stablished aerft

(C) Notification must mention € 4 Eqia; G IRICEIEARCI RERI
Jurisdiction of the court qag TS &

(D) All the above are correct (D) IRITd 4] el &
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24.  Which among the following does  24. {39 ¥ W ®IF ESI R & IAfBR
not comes under Jurisdiction of g3 ¥ 98 8N
ESI court : (A) @1 P A ESI affFE &
(A) Whether a person is an et T
employee under the ESI Act -
(B) Rate of contribution to be (B) _ o WA
paid by Principal employer BT ég SAECL
for an employee (C) faft wuf T ' @ fER
(C) Deciding a title of the DT
property (D) fodt afeq affraH @ I
(D) Entitlement of a person for ERjﬁE]T U d D Bh
any benefit under the Act
25.  The definition of chief employeris ~ 25. @  fRH&a” @& gRWmW
given under which section of the ESIAFT 1948 & fbd aRT § &) T8
ESI Act 1948 : 2
(A) Section 2(15) (A) GRT 2(15) 3
(B) Section 2(17) B) T 2(17) 5
(C) Section 2(11) _
(D) Section 2(14) (C) &m 2(11)
(D) oRT 2(14) |
26.  The term ‘Wages’ is defined under ~ 26.  =JIdH H\_ﬂ@ T @ f5a or ¥
which of the following sections of qr,rgg@[ DI R fovar a7 2 -
minimum wages Act, 1948 : (A) ©RT 2(h) H
(A) Section 2(h) (B) X7 2 (f)
(B) Section 2(f) © &R 2 (d) 3
(C) Section 2(d) :
(D) Section 2(e) (D) #RT2 (e) i
27.  The power to fix Minimum wages  27. H\‘rl@ @l I X feiRa & @
has been entrusted to which Irfe AT Hﬁl@ AT 1948 B
authority under the Minimum St ford g @l U ®
Wages Act, 1948 : (A) W}ﬁlﬁ RER T
(A) Appropriate Government
(B) I WHR Bl
(B) State Government
(C) Central Government © P AR B
(D) Indian Labour Commissioner (D) R D SIEEN @l
Series-A LL.B404/ 354 Page - 9



28.  Which among the following is not  28. = § ¥ &4 ~gcH HTrI_dﬁ QIBIERE
an object of Minimum wages Act, 1948 BT W ERE
1948 : (A) sl & ol emar § sl
(A) To increase the efficiency of -
workers N NN
(B) To Encourage competition (B) L @ 7 i W
among the employers @ e H gfce @1 EEFH
regarding Minimum Wages (©) DT B ST TR 3T Hal TSI
(C) To raise the stander of living (D) #fi® eI HOId R
of workers
(D) Strong then Labour Unions
29.  ‘Adolescent’ under the Minimum 29. =gAdH Il\‘rl@ At 1948 & 3Fad
Wages Act, 1948 means a person : TR A I W Afdd 9 R
(A) Who is 18 years of age (A) S 18 99 T &
(B) Completing 14 years of age (B) AT 14 a8 & I Tﬁ R A A
. bul:is Eelow 18 years1 i =g 18 o & 3
Who has not complete
© years of age P (©) fomm 14@5?&%@@110?3&%8?
(D) None of the above (D) SR # § 3T Tl
30. The terms “Appropriate  30. THfYd AR TAT FIGYl IRTdell Bl
Government” and “Wages” under e o AT qrymg’[ gffrm & g
the Minimum Wages Act and 3P a1k q\—ﬂ@ SUnIel AT 1936
payment of Wages Act 1936 have : & apild -
(A) Same meaning A) T s
(B) Different meaning
(C) Limited meaning under (B)  Sfef g
payment of Wages Act, 1936 © q‘_ﬂ@ giar s # Wfid 2
(D) None of the above (D) SRIE H 3 PIg Tl
31.  The types of wages mentioned  31. <JIdH H\_ﬂ@ et 1948 # afvia
under the Minimum Wages Act, o @ USRI | gftaferd T8 g
1948 d(? I?O'[ include : (A) T q\—ﬂ@
(A) Minimum wage (B) Sfr qa_{@[
(B) Fair wage (©) IR qa_{a
(C) Extra ordinary wage
(D) Living wage (D) Sl #qd
Series-A LL.B404/ 354 Page - 10



32.  Procedure for firming and revising 32, =gIaH Il\‘rl@ P OMOAT BRA TRl
Minimum Wages is contained in gﬂﬁﬂﬁ‘cﬁ[ P Ufhar @1 Soorg g
which Section of the Minimum aRT ¥ forar T R
Wages Act, 1948 : (A) ORI 5 5
(A) Section 5 (B) N7 5
(B) Section 7 _

(C) Section 8 (©) & e i
(D) Section 9 (D) #RT9 i

33.  “Industrial Establishment” has 33. ‘3eifie ufie™ @ ~gAH Hﬁ?ﬁ
been defined under Minimum aiferfraw & gRwia foar a7 & o -
Wages Act in Section : (A) 2 (i) 3
(A) 2 @) B) 2 (i) #

D) 3 (i) (D) 3 (ii) ¥

34.  Section 2(d) of the Minimum 34. =AdH Aogd AWFTH B GRT 2(d)
Wages Act is related to : GeRrd ©
(A) Scheduled Employments (A) Wﬁ Il A
(B) Living Price Index :

(C) Both (A) and (B) i; ?:jiﬁii;l:‘:ijﬁ s
(D) Neither (A) nor (B)
(D) Fd(A)IRTE (B)A

35.  Which kind of Employee is not  35. <[q9 Aoy 3ffm # =1 # @
mentioned in Minimum Wages fod PR & HHIRT D Soold Tl &
Act: (A) G HER
(A) Skilled Employee B) 7@ of e
B) Adhoc Employee
EC; Semi-skilled Employee (©) Wﬂ i
(D) Unskilled Employee (D) - Sigrel AN

Series-A LL.B404/ 354 Page - 11



36.  Point out the best option : 36. ﬂ‘cﬁ'@"@ fdded o1 a8 W :
(A) Fair wage is above Minimum (A) Ifrd qﬁ@ <A 1:|\—,-|—cg\9[ I W
Wage 3
(B) Minimum Wage is the least B) = 5 Rﬁ' 3
of all three wages
. . qeH T B
(C) Fair wage lies between
Minimum wage and living © USRS N
wage Sa—fratg worgdl & Hed 3 @
(D) All the above are correct (D) SWIF W Tl &

37.  Which among the following is  37. =cH Aoigyl MR, 1948 & eFi
included from the definition of Ao @ R # e # e
‘Wages’ under the Minimum afafrg =8 fvar T ©
Wages Act, 1948 : A) TE Ryl Wl
A) House Rent Allowance o
) (B) &S Wl
(B) Dearness Allowance N
(C) Basic salary © T
(D) All the above (D) 3 a1 BT

38.  The Appropriate Government may  38.  <JIdH H\_ﬂ@ gffem & omTd
fix the Minimum Wages under the T WRHR FATH HoTG! Pl oo
Minimum Wages Act : N GhaT D
) By o

Y Y (B) W al ® ¥
(C) By the month o B
(D) Any of the above © Hie _ «
(D) SWiad H 4 ®lg 4l

39.  Who advises the Appropriate 39.  =gIaH H\_ﬂ@ AT, 1948 & STl
Government for Co-ordinating GG W}ﬁlﬁ WHR o GEfar g
work .of committees an.d. sub- -l & @Et @ A gy
;(;mmltifets ;;T;er the Minimum I ) A 3 L

ages Act,
A) HARHN dre
(A) Advisory Board (A)
(B) High Court (B) ™ ~Arerd
(C) Local Authority (C) W WEFR
(D) Chief Committee (D) W@ WA
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40. Minimum Wages pay able under  40. <J7qH H\_ﬂ@ ®I I GAdH ‘ﬁ(\?{
the payment of Wages Act, 1936 efIe & 3aela foham SR
shall be paid in : (A) WHR ¥
(A) Kind (B) &g ¥
B) Cash : :
EC; Either cash or in kind © = T ﬁ & o A _
(D) Partly in cash or in kind (D) HHTd: 1 H I AT FER A
41. The maximum wage period for the  41. HGI@ ™ o fou srftreaH Hﬁ?ﬁ
payment of wages is : Flerafey g :
(A) One month (A) TP T8
(B) 40 days (B) 40 ft
C) 45 days
ED; Two zlonths (©) 4 T
(D) T A8
42.  Under the payment of Wages Act, 42. HGI@ qadr 3T, 1936 DI a8 GRT
1936 the provision related to only ST dadol 3@@ BT TR Bl
authorized deductions from wages qrqer B & 98
be made is contained in : (A) =R 70)
(A) Sect?on 7(2) B) o 7()
(B) Section 7(1)
(C) Section &(2) (C) ®m8(2)
(D) Section 8(1) (D) T 8(1)
43.  ‘Authorized Deduction’ in wages  43. HGITQQ}[ ¥ 3@@ Her BT 31 B
in wages means : (A) qa@ ¥ ) dwelfadi o fhed o
(A) Deduction in wages permitted AT grr W ¥
(B) Ib)yc(;myt'Act itted und ®) @5 9 :ﬁ; N W
eductions permitted under
payment of Wages Act only 31 &l W d
(C) Deduction made in Wages by ©) ¥ @ T H
authority of other Acts are peifcdll g sfefm 4 R fafrs
illegal under this Act gl
(D) Both (B) and (C) are correct (D) HE| (B) 3R (C) & g
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44.  The Section of payment of Wages  44. H\_ﬂ@ LGS M @ a8 arT o
Act covering deduction for gfaq a1erar g1 o1 41 weldr | aftaford
damage or loss is : AT W/

(A) Section 10 (A) HRI 10

(B) Section 9 (B) 9T 9

(C) Section 12

(D) Section 7 (€) ®rT 12
(D) gr17

45.  Deduction for the absence from 45. & 9 quﬁ%l‘% D fou o Tl_sf Herdl
work under payment of Wages T q\—ﬂ@ SUGIE] | 1936 @
Act, 1936 1s : STl
(A) Unauthorized Deduction B
(B) Authorized Deduction E:; m ao_;_':;?ﬁ
(C) Partly authorized and partly

unauthorized (€) HrT: m Rl !
(D) None of the above (D) SR A | P Tl

46. The total amount of deductions  46. THAIRYT @I HGI@ kil ?F{UT ekl
from Wages of employees should 3 g B IR ¢
not exceed : (A) HGITQQ}[ & 40% U
(A) 40% of the wages (B) q\—ﬂ@ & 259
(B) 25% of wages © q\—ﬂ@ & 40% <
(C) 40% of wages
(D) 50% of wages (D) w P 50%

47.  The term ‘Bonus’ is : 47. I U
(A) Defined under the payment of (A) 9 Yae  fRfEE 1965 G2

Bonus Act 1965 araita R
(B) Undefined under the payment (B) — T SRfE & el
of Bonus Act e
(C) A facet of social security
(D) Both (B) and (C) are true (€) D R LR €
(D) THI (B) 3R (C) I& ?
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48.  The ceiling on Wage or salary for ~ 48. g9 SNIE] ARTT 1965 @ ST
calculating Bonus under the CIGE: RC I RINGI gq q\—,rcg@[ AT I N
payment of Bonus Act, 1965 is : S TS T R
(A) Rs. 2,500/= (A) & 2500/=
(B) Rs. 3,500/= - 3'500/_

(C) Rs. 4,500/= ®) e
(D) Rs. 5,500/= (©) % 450/=
(D) % 5500/=

49.  ‘Allocable Surplus’ under the 49. 99 A=Y, 1965 & J=Id 3MdeIy
Bonus Act, 1965 means : RN 7 3 B
(A) 33% of the available surplus (A) I SR BT 33%

(B) 67% of the available surplus (B) SUeE b T BT 67%
0
C) 65% of the available surplus
(©) 65% _ P (C) ST FRRT FT 65%
(D) 50% of the available surplus
(D) U 3T BT 50%

50. Under which section of the 50. 99 SNIE] A, 1965 DI D A
payment of Bonus Act, 1965 RT A 7 S BT YT PRl &
provision related to payment of :
mlmmum. 1s contained : (A) HRT9
(A) Section 9 B) T 11
(B) Section 11 ®)

(C) Section 10 (C) ®rT10
(D) Section 12 (D) w7 12

51. Payment of Bonus Act, is 51, 99 4 e & Q@[ Theed!
applicable to every factory and to JUAT Y UoeH W AL USR]
every other establishment where in e ol 9§ ¥ yale iR
an accounting year the number of IR AT TET A
workmen employed per day are :

ployed p y (A) 20 2 P
(A) 20 or more
(B) 10 or more (B) 1031
(C) 50 or more (C) 50 AT 3Here
(D) 40 or more (D) 40 1 3fEID
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52.  Every employee receiving salary  52. Udd HHARN ORI HGI@ A 3’
or wages upto Rs. 3,500/= Per wWo 3500/= UHIE TF B IR T-
month and engaged in any types of Y f TR @ B § FRIRYT @ a9
work is entitled t(? Bonus for every B e T T
?ccountmg year if he has worked eR BT AR S 99 T
in that year for at least :

(A) 15 working days PRI foa & ¢

(B) 30 working days (A) 15 EIRACERIRE

(C) 60 working days (B) 30 P g™l W

(D) 90 working days (C) 60 oY feadl W
(D) 90 B fega W

53.  The definition of ‘Accounting 53. 99 LGS affw @ foa orr H
year’ is given under which section oG 9Y T GRHMYT fohar T ©
of the payment of Bonus Act, (A) &R 2(1)

1965: (B) T 3(1)
(A) Section 2(1)

. (C) T 4(1)
(B) Section 3(1)
(C) Section 4(1) (D) #m g(1)
(D) Section &(1)

54. The minimum Bonus which an 54. 98 “gAqH 999 Th BRISEACIRIBEIR
employer must pay even if he WY ¥ e N1 Jef 98 99 o Y #
suffers  losses  during  the T N TIRT @ e B amited
accounting year or there is no T T 2
allocable surplus, would be : A) T ST T S A e ‘W"@
(A) 10% of the salary or wages

during the accounting year aTA0%
(B) 20% of the salary or wages (B) 9 ora A @ o A q‘_"@ w
during the accounting year 20%
(C) 8.33% of the salary or wages (C) 89 el Y & dad a1 HGI@ Eal
during the accounting year 8.33%
(D) None of the above (D) SWEd § F B 78
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55.  From the closure of accounting 55. oRdl ¥ & d< B & U fda
year Bonus must be paid to an A U HHAR] B G BUKIE 35[ SIGH
employee within : IR :

(A) 6 months (A) 6 T 3
(B) 8 months B) 8 7 5
(C) 3 months _
(D) 9 months © 3= i

(D) 9 HE ¥

56.  The violation of the provisions of  56. 999 JRTIH 1965 & UET Frm
Bonus Act or rules there to will GaOg fgEl o7 Seoigd T W) SNl
invite punishment to the offender afeq &nm
X;h:l_ e (A) 6 € T D FREN A Wo

mprisonment up to 6 months :
or fine of Rs. 1,000/= or both 1000 /= P \—g’qﬁ oIl S ¥
(B) 3 months imprisonment or (B) 3 g q@ @ _ a1 %o 500
fine up to Rs. 500 or both qe o1 ‘_ﬂqﬁ:” a1 <
(C) 2 months imprisonment or (C) 2 Hlg dd P PRIAN AT %o
fine up to Rs. 1,000/= or both 1,000 /= T H SAFT T AN
(D) Only imprisonment up to 3 (D) qd O A8 & & BREN |
months

57.  The provision related to exemption ~ 57. 99 qaar JRRH 3 98 a]T
of classes of Employees from = & ®UaiRIl @ 999
Payment of BonusAct is contained IR & mafid aeal € 98 §

e (A) €T 16
(A) Section 16 B) R 2
(B) Section 32

(C) Section 22 (©) &N 22
(D) Section 25 (D) ®RT 25

58.  Under the factories Act, 1948 the  58. Waedl AW, 1948 $ T8q 98 @fda
person having absolute control fOrgdT Baed W) Tﬁ =T g g,
over the factory 1s called : FEATT &

(A) Occupier (A) ST
(B) Manager (B) Ao
(C) Chairman
(D) Managing Director © IR
(D) PRGN Feed
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59. The Provisions related to 59.  Waedl A, 1948 & AT e
appointment and powers of ¥ el A ﬁ'ﬁﬁﬁ gor feaal &
inspectors are contained in which Fa § U e gl Y
sections of the factories Act : (A) o &gk oW
(A) Secti.ons 8and 9 B) o o 8 @ik 11
(B) Sections 8 and 11 _ _

(C) Sections 9 and 11 (©) ERI3H 9 AR 11 7
(D) Sections 8 and 10 (D) Rl 8 3R 10 ¥

60. Section 7 of the factories Act, 60. Thacy ARFH @ gNT 7 Fed g
1948 deals with general duties of- T G ol o
) o ) P
(C) Welfare officer ®) SRl @

(D) Security officer (©) Peam S &
(D) rell JIRBR &

61. Manufacturing process under the 61. Waed Rfrm & o gt § fafemfor
factories Act, 1s defined in Section ufshar @l gRIRd fr T €, a8 ©
&) 2m) () e 2 (m)
®) 2K ®) "2 @
© 2@ (©) w2
(D) 2(g) (D) a1 2 (g)

62. A premises and its precincts 62. UR&mRN wWRd W URER H Rl
carrying out-manufacturing fafyafor uftear Saiforg & <& & {8
process without the aid of I ufed @ 98 e IfRFRE, 1948
powerwill be a factory under the 3 IR S O
factories Act, 1948 if the number N :
of workers working are : PHORT B HE
(A) 10 or more (A) 103 iere
(B) 15 or more (B) 15 I7 eI
(C) 50 or more (C) 50 T 37D
(D) 20 or more (D) 20 37 AP
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63. Section 49 of the factories Act, 63. haed ARMNIH, B URT 49 TR T,
1948 deals with the appointment fora fprRl A ﬁgﬁa g -
ofa: (A) BT R
(A) Welfare officer B) Gl e
(B) Safety officer ©) NN
(C) Certifying surgeon
(D) Health officer (D) e SR
64.  Which among the following isnot ~ 64. = ¥ ¥ @9 Baecd fRfTw @
a welfare measure under the I TTT HATITRTR] ﬁﬁgﬂ R
factories Act : (A) SO e
(A) Canteen facility (B) W ]
(B) Creche facility © S N
(C) Drinking water facility
(D) Availability of alcoholic (D) IR SRR 3 el 1 araeet
beverage
65. ‘Child’ under the factories Act, 65. acdl JRfFFY & Fwid ToId |
means a person who has : aed W Ffed 9§ g o
(A) Completed 15 years of age (A) 15 ¥ & ay W &Y ol &l
(B) Not completed 15 years of B) 15 ¥ & a9 Tﬁ T E A
e (C) S 14 99 @1 &
(C) Who is 14 years of age
(D) Who has not completed 14 (D) w14 7 og Tﬁ 7 ol @
years of age
66. The Section of factories Act 66. Wdcdl JRfRH @ d@ ORT W
dealing with ‘Hazardous Process’ IREHeHT Ulhar ¥ Hefdd 2 -
is : (A) 8T 2 (cb)
(A) Section 2 (cb) (B) HRI 2 (ca)
(B) Section 2 (ca)
(C) Section 2 (bb) (C) HRT 2 (50)
(D) Section 2 (c) (D) 8N 2 (c)
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67. Under the factories Act, 1948 there 67. Thaex AT B AR YJh el
must be a safety officer where T Bl RIBEA ﬁ'g’qﬁ 2 &l P
number of persons working in a HO aTol PUBRI &) AT T
factory are : (A) 500
(A) 500
B) 750 (B) 750
(©) 1000 (C) 1000

68. A welfare officer must be 68. Tdh haed] § AT VBRI AR
appointed in a factory when the T g ﬁ'ﬂ—cﬁ BT 1T Ife SHH &M
number of workers in the factory & qlol HHPRT & G Bl
s (A) 500
(A) 500

(B) 250
(B) 250 c
(C) 300 (€) 300
D) 350 (D) 350

69.  If chief inspector does not grantsa ~ 69. Il Y T el B A o
licence to a factory, the appeal can PR B < T 3dicT dT o Gl
be made to : (A) AR TR B
(A) State Government (B) S TR
(B) Central Government o) dad 3f &

(C) Factory Commissioner ©) 5
(D) High Court (D) 3= TeTe

70. Workers participation in Safety ~ 70. ®HGRI & haed FreT UgEH A
Management of a factory is Fe9firar e uraer haes) e,
provided in which Section of the 1948 Y Trg a1 H 2 -
factories Act, 1948 : (A) ORI 41-G
(A) Section 41-G

) (B) €T 41—-E
(B) Section 41-E
¢ —
(C) Section 42-G (©) &N 42-G
(D) Section 42-E (D) ORI 42-E
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71. The new name of workmen 71. 2010 GIRE JRFRH ERT HHGR
compensation Act by 2010 gfaaY AfTH 1923 &7 9§y &
amendment Act, 1s : T R
(A) EAZI’)I;);’;? compensation (A) A TR SRERE, 1923
(B) Labour compensation Act, (B) I S 192
1923 (C) #ifHe Yfcre AT, 1923

(C) Workmen compensation Act, (D) WTed e AR S,
1923 1923

(D) Organization workers
compensation Act, 1923

72.  If the personal injury caused to a  72. IS HHGR P HING AfdaTd &afd 39
workmen permanently or partially a9 o9 do Tﬁ: J1qdT JBFH wY I
lasts only 3 days then the employer fyorad o) o £ a9 ff Frer aRiex
is not bound to pay compensation X B R FHER (e Eb‘ﬁ?lT\ﬁ) SR
under which section of workmen T 923 3 TE B9 U 3
(now employee) Compensation _

Act,1923 : SRR <R T B
(A) Section 3(1) (A) 9RT 3(1)
(B) Section 3(2) (B) R 3(2)
(C) Section 5(1) (C) o1 5(1)
(D) Section 5(2) (D) 9K 5(2)

73.  Section 3(2) of workmen (now  73. FHGR (31 FHAN) HfaeR fRfTH @
employee) Compensation Act is RT 3(2) e B
related to : (A) SUSlfderr dmRal & weer ¥
(A) Employer’s  liability  for Rrors e

occupational disease
(B) Contll*)acting of an (B) T il @ A
occupational disease after RAUER
end of service and employers & < |
liability still on it (C) dPfeqd SR H
(C) Alternative remedy (D) faNe & wfRe dfex <R
(D) Equitable compensation g
liability of employer
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74.  The liability of employer for injury 74, FRRIT R FIRG afd @ fov e
caused to a workman at the Y BIdr g g (Afdare 8 99 vHaR
workplace is beyond doubt A <& 8 LGS IR @ Tﬁ N W
provided workman acted carefully FER TR o TG gtjddl 3 PR
however if goes out for his home
after work and in the way meet Hidred Sl &, o T4 A e
with accident then also employer &I
would be liability : (A) free @& oReRt @1 fawr
(A) Theory of Motional AT IR Rigrd @

Extension of employers (B) s <l Rigrd kil
premises (C) TR TR o
(B) Doctrine of absolute liability (D) W & g7 wa e
(C) Equitable liability Bremep w4 S e
(D) On principle that contract of
service existed at accident
time

75.  Select in correct option- In 75 Told fdded F dAR- R gof
permanent total disability : g §

(A) Earning capacity is totally (A) oS e W T & A
lost 3

(B) Definition of is given in
Section 2(1) (L) of workmen (B) 1 SR R SR ST
Compensation Act @1 2(1) (L) e

(C) Earning capacity may revive (©) SRR gy G dle J
after sometime ERKECIISERI

(D) Disability is absolute and (D) ol eranifos et & 8l
earning recovery 1s not 9 Hd] BT 999 I HYd
possible T 2
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76.  Choose the best option- Under  76. ﬂ‘cﬁ'@"@ eI iﬁ ~ PHOR e
Workmen  Compensation  Act gy @ AR HIPR Uiy
Workman Compensation TR T Al 2 R ﬁ'ﬁﬁﬁ :
Commissioner is a  person (A) aRfRmE 2 arr 2(1) (b) G e
appointed under :

(A) Section 2(1) (b) of the Act i & _

(B) Section 20 of the Act (B) ST I em 20 A el &

(C) Section 20 but mentioned (C) afT™ @l eRT 20 7 R U
under Section 2(1) (b) of the gRT 2(1) (b) # B
Act (D) SWEd § ¥ Bl el

(D) None of the above

77.  Put out the wrong option— In  77. od fdded @ ?ﬁ— sfve faftre & #
Labour law field social security TR RET F e Bl 2
aims at (&) PP & wRE @ d @
(A) Strengthening the future of aRE geTel @ R @

workman against unexpected S ——
events of life _

(B) It not only answers the (B) ¥ Had D B Tl R
anvieties and uncertainites of e SffEdet @1 SARd B
worker but also he % aﬁ_{l SMBEl BT 1 3T SRR
dependants T B

(C) ESI Act, 1948 providing (C) ESRI&FM, 1948 VECERICIEG
pension linked Insurance TR BT o W o
plans, Gratuity and Bonus A R T T ¥
Acts the few social security :
legislation ®) HTHT%I‘CB. Rl o

(D) Social security is opposed to faer § e €, o
National progress and e & TR
development because of its
implementation cost
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78.  Which among the following factor ~ 78. {49 % & @Y &R® THING IRETT Cal
is not promoter of social security : AERT T8l Hvdr :
(A) Social welfare nature of (A) T H W H TGS
m_Oder_n Stat(? . HTTHN BT
(B) [p);f::}t’we principles of State B) T & B Frv T
: : : (C) ARG PRI I qeH de—deb
(C) Excessive taxation policy and _
vote-bank based governance STIRG T AR @A
and policy making fgfor
(D) Progresive public movements (D) wfasiia A 3o Ud <Ria
and judicial decisions o
79. The constitutional roots for  79. fi®dI H SUFHA UOH T[T
participation of workers in the e 9 9 der eiar i @,
management  of  undertaking & g & e @ o 9uE
establishments or other R H‘tﬁﬁ‘c{ ¥ U e g
organisations in which they are
engaged employed can be traced to (A) m 9 A
which among the following (B) 34_@?@?{ 43 A
articles of the constitution : © aﬂ_‘@?‘r 42
(A) Article 39-A (D) 3T 47
(B) Article 43-A
(C) Article 42
(D) Article 47
80. Which among the following isnot ~ 80. &M M= # § |HIfeG GRa MR
social securitybased ~ Labour i foura =21 ¢
Legislation : (A) T q\—ﬂ@ IR, 1048
(A) The Minimum Wages Act, (B) Rt (e Eb‘fﬁlﬁ) Tfay
1948 IR
(B) The Workmen (now 1923
Employee) = Compensation (C) AR AR SR, 1988
Act-1923 (D) PRYMH mﬁw, 1948
(C) Prevention of Corrupt Act-
1988
(D) Factories Act-1948
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81. Article 24 of the Indian 81. WRUM ® SWI 4 qD @
Constitution prohibits child labour hacRar, W T UREHeHy e
employment in any factory or ¥ o e ¥ FRRT wxar - =9
hmine or their engagemer‘lt %n IS & s aEE W g 9

azardous employments ‘Child’ in
this article is a person who is : T W
(A) 12 years of age (A) 12 o P
(B) 15 years of age (B) 15 af a1 @
(C) Below 14 years of age (C) 14 a4 BT IR qof 7 b &
(D) None (D) ®g Tel

82.  The factories Act, provides that all 82. Waed IMfM # I wrawntd & i
the workers who have worked e g | BTG 240 feqi d» PRid
atleast for 240 days in a year are ® B 3 afe s ‘Wl‘{?f R um
entitled to Annual leave with B oeban 2R Rdl e 2l
wages for :

(A)g 12 working days (A) 12 P fea
(B) 14 working days (B) 14 P fagw
(C) 10 working days (C) 10 o1 faaw
(D) 7 working days (D) 7 PN faaw

83. The maximum working hours of  83. TU® Bad! H Udh I AMG & fbaq
an adult worker in a factory in a Y °S T que ¥ 2
week are : (A) 52
(A) 52 (B) 48
(B) 48 ©) &0
(C) 60
(D) 40 (D) 40

84.  As per the provisions of factories 84. Wagl T 1948 B WM & SHUIN
Act, 1948. “First Aid Box’ is to be e Vg died @ FalT B o U
provided to every : (A) 150 sfial & o
B) 160worien ®) 160 Al & o

w :
(C) 180 workers ©) 180 %ﬁ_ﬁ @ ford
(D) 200 workers (D) 200 vl @ ford
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85. Under the workmen (now 85. GHGR (3@ HHaN) Ufdde sifdfagw
Employee) compensation Act- 1923 @ g 91 4 9§ o fod)
1923, which of the following is not FHER (Eb‘flilﬁ) &7 3T T8 2
e oy s
. . (B) 3fEHS AqIH A
(A) Minor Legitimale-Son
(B) Minor Illegitimale-Son © 3
(C) Daughter-in-law (D) faean
(D) Widow
86. In case of permanent 86. fxll HHAR & v 11“1( feraferar @
totaldisablement the compensation 9 ¥ fSId R < ufdax 2N
to be paid by employer would be : (A) 60% IR® q\—ﬂ@ Fix T
(A) 60% of monthly FRE T 0 14 TG T R
wagesxRelevant factor or 1.4 o
lakhs which even is higher _
(B) 50% of monthly (B) 50% PP FALT P x WG
wagesxRelevant factor or 1.4 DRG ST T 1.4 ARG I P
lakhs which is higher gl
(C) 60% of monthly (C) 60% WG HOlGNl &l x W
wagesxRelevant factor or Rs. BND AT W0 1.4 NG Sl AR
1.4 lakhs a1
(D) None of the above (D) SR F W P T
87.  The Section of Payment of Bonus 87. dM9 qaar 3T, 1965 @ I8 R
Act, 1965  dealing  with S 999 @ ey 3FEd] @1 JIaeT
disqualification for bonus is : AT W/
(A) Section 12 of the Act (A) R 2 R 12
(B) SectTon 14 of the Act (B) AP B N 14
(C) Section 9 of the Act
(D) Section 19 of the Act (C) ST Pl & 9
(D) 3AfRIfTIH Bl arT 19
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88. Section 25 of the Payment of 88. 99 qadr IR @ gRT 25 |eRd
Bonus Act, 1965 deals with : 2
(A) Recovery of bonus due from (A) o gRT < 999 9w
an employer B) P St f fm ar e
(B) Audit of accounts of 2 3 JEt @ e §
employers not being
corporations or companies © Eﬁ_rlﬂ @ fore ored ¥
(C) Eligibility fo Bonus (D) 3mdfed SRy & Jor &
(D) Set off of allocable surplus
89.  The Section of Payment of Bonus 89. dM9 g ST, 1965 @ I8 IR
Act, 1965 dealing with Time-limit i B R 16 S B U1 B B
for Payment of Bonus is : I ¥ HEfd 8, 98 §
(A) Section 12 (A) €RT 12
(B) Section 14 (B) €RT 14
(C) Section 13 (C) 9T 13
(D) Section 19 (D) 9RT 19
90.  The injury caused to fingers of the ~ 90. GHINI Iy 41 ARTH, 1948 @
left and right handsduring the ITAR Jq & SRE fHd dHaRl @l
course as per employment to an TGS S A U T Dl H‘If%l?ﬁ 3
employee ESI Act 1948 will come FIRT &y 2rft -
under : gt
(A) Permanent total disability (&) v Tﬁ
(B) Permanent partial disability (B) Il eI
(C) Temporary partial disability (C) 3Tl e IE
(D) Temporary permanent (D) el i fiaran
disability
91. Under the Employees (earlier 91. FHaNl (@ # FHHR) Ufda 3iffm,
workmen) Compensation  Act, 1923 & Iad o9 gl IRIRS ®9 9
1923 when owing to death of g e afld & aRa
working (employed) wife of a FEAR T @ 7Y 2 Wi & a9 Hd
handicap disabled person then o ‘
deceased wife is dependant would e % SPi B
be - (A) faR-ufd &g
(A) Widower husaband only (B) 9o Hact
(B) Children only (C) <M faeR ofy qor Te
(C) Both widower husband & (D) SWRIGT H F BIg el
children
(D) None of the above
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92.  The workman (now Employee) 92. THGR (3 FHAN) UfAaR 3ffefwm,
Compensation Act, 1923 is not 1923 AR T8l HRIEE
applicable to : (A) TIE I S T W
(A) Members of the Armed B) @l S ESIRFRM. 1048 &
forces
(B) Persons insured under ESI 3%_?171(?[ i &
Act, 1948 (C) Sl (A) 3R (B)
(C) Both (A) and (B) (D) SWEd H ¥ P T
(D) None of the above
93.  The person employed in a factory  93. @i f Afdd & &l Baed A1 3=
or any establishment through a yfoe™ d SdheN @ 7egg 9 Haifod
contractor would come under the 2 98 PUBR (or@ Eb‘ﬁ%lﬁ) TR
purview of Employees (Workman) SR 1923 @ TRAY ¥ omRRTT -
Compensatlo.n Act, 1923 : ) & ( Gﬂ?ﬁ?ﬂ)
(A) Yes, (will come) _ _
(B) No, (will not come) (B) el (Tef W)
(C) Depends upon  relevant (C) g aRRerfeal w8 fR ae
circumstances (D) Reft siffad g
(D) Position is uncertain
94.  The Central Advisory Board under ~ 94.  "<JdH H\‘rl@ AT, 1948" & S
the Minimum Wages Act, 1948 is el FARHN URYS B Tod foar
constituted by the : ST &
(A) Central Government under (A) Bea SRl SR SR 6 A
Section 8 of the Act n
(B) Central Government under 8@ ded
Section 7 of the Act (B) H R GRI SR Bl R
(C) State Government under 7% TEd
Section 8 of the Act (C) ¥ WHR gRI JRFH &1 R
(D) Both Central and State 8 & Ted
Government (D) I WEHR AT b5 AR Sl
EIN
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95.  Under the Payment of Wages Act, 95. HGI@ qadrd JfAf =M, 1936 & ded
1936 Appripriate Government in MRA X & deag | T WHR g
case of Indian Railways is : (A) T TWIR
(A) State Government (B) S TPR
(B) Central Government ; s
(C) Local municipal corporation (€) wria _ _

(D) None of the above (D) SR H ¥ @I T

96.  As per the Payment of Wages Act  96. HGI@ RAGIS] IRfm @ EIELINKSIN
provisions on the termination of 99 ol o9aR @ 9IR 9H @)
employment of any employee, the SR A Jar wmig @ Y Y <9
pending wages of such employee Sl q\—ﬂ@ BT T 2 T AR -
l’nTlSt | be. paid the date after A) 2 N N
mination 1n : _

(A) 2 working days (B) 7 i o |
(B) 7 working days (€ 5 o foaw 4
(C) 5 working days (D) 10 P foaw 4
(D) 10 working days

97. Time of Payment of Wages is  97. HTrI‘cg@[ Cl RUSIGREZRRSL ¥ w&fea
covered under which of the NICCIG] q\—ﬂ@ SUGIE] A9 1936 Pl
following Sections of Payment of v gy A R
Wages Act, 1936 : (A) 9RT 5 ¥
(A) Section 5 (B) T 12 5
(B) Section 12 _

(C) Section 14 (C) orT 14 ¥
(D) Section 4 (D) KT 4 A

98. ‘Wages’ under the payment of  98. H\‘rl@ qadr JIffRm & s Hﬂ?ﬁ
Wages Act must be paid : T YA foar ST =nfu
(A) 7" working day (A) 78 B Rew ®
(B) 10" working day ®) 107 1 Rad ®
(C) 15" working day .

(D) Any working day E[C); ;E%T E;Tﬁ:;
W
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99.  Under the factories Act, 1948 the 99. haedl AR 1948 B g Rt H

term ‘Adult’ is defined under TG I Pl GRAMNT fhar & -
Section : (A) AT B ORI 2(2) ¥
(A) 2(a) of the Act (B) AR & O 2(f) 3

(B) 2(f) of the Act |
(C) 2(c) of the Act (C) s ol arT 2(c) ¥

(D) 2(b) of the Act (D) ifefrm @1 e 2(b) |
100. The Authority under the factories 100. ey A=, 1048 ® AR foer o

Act, 1948 which can prescribe the q PN TREN T baed § dE B
form of ‘Certificate of fitness to RIU ey @7 B REiRa
“:rk’T? a factory fl: h . &R el ¥ -
e owner of the facto

EB; Certifying surgeon N (A) el 1w
(C) State Government (B) ST T
(D) Chief Inspector of State (C) IO AR

factories (D) XIvg B haeRAT BT R IREUSED

Kk x
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