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Who among the following are not
actors of Industrial Relation-

(A) Workers and their
organizations

(B) Employers and their
Organization

(C) Community and Cultural-
Associations

(D) Government and Role of
state.

Labour welfare Legislations and

programs in India have their

constitutional roots in-

(A) Preamble

(B) Directive Principle of state
policy.

(C) In Both (A) and (B) options

(D) Fundamental Duties

The international Labour Report

has used the term “The other India

at work™ addressing to-

(A) Unorganized workers in India

(B) Organized workers in India

(C) Unorganized women workers

(D) Unorganized Agriculture

workers

Today the terms of contract and

conditions of service” of Employer

given to worker are in nature of-
(A) Status

(B) Contract

(C) Personal

(D) Group based and status based

f/mr & 9 o9 defie =i @
Ml el Bl 8-

(A) A% R @ G

(B) UIN® S9a e

(C) WTRIRIE Td AIRpie THIRRE
(D) R AR IT D A

IRd H e deamr faumEi w4
IRl & e o fAfkd B
(A) SeeRrar 4

(B) 4 # M freere aar |
(C) THI (A) 3R (B) fdoey
(D) HrId daet H |

IR e R 9 '3 eeR 3R
VC % (GERT BRRG 9RA)" IR1del o
TN e ded # fdam 2

(A) ¥R & 3Nfed sl & forv
(B) 9Rd & wfed &fdef & forw
(C) evfod i e & for
(D) 3rfed By sifiat & for
e AE @1 WfdeT oI WaT Id o
RGBT & A 2 MRS &
(A) TR W

(B) dfdar w®

(C) T ®R W

(D) WMR® de Rl W
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The concept of collecting

Bargaining considers-

(A) Problem/Dispute of
Individual worker is not his
but that of Association of
workers

(B) Individual Interest of worker
is merged in collective
Interest

(C) For maintenance of Industrial
peace collective bargaining is
most suitable

(D) All the above are true

The Article of the Indian

constitution directing the state to

strive for providing ‘Living wages’
to the workers by suitable
measures or by legislation is-

(A) Article 42

(B) Article 43

(C) Article 41

(D) Article 39-A

Industrial Peace, Economic

development of nation welfare of

the workers and employer is
possible only when Government-

(A) As a third party intervenes
and balances the interests of
workers, employers and
society-

(B) Make requisite Legislation
for balancing above interests

(C) Provides restriction and
regulation on each interests

(D) All the above are correct

RS Wiedrl & Ghedd Jg A
g -

(A) % o1 g /faare dafdas |
BIPR ° & D! BT 8T 2
(B) afdTa f2a &1 faerd wMfes f2a

RS RIS
(C) 3enfire wf<y drM & & forg
WS Hiearell Fe9 ST 2 |
(D) SR 9 I 8

GIECIE BN Y I

R oxar ® & afel o1 el

O IUYART AIEIH] @l AU gRT

Qe @& oy JamRd & &

(A) 3T 42

(B) 3T 43

(C) 3THT 41

(D) 3T 39— A

Mafie m< e &1 afde faem,

AT T AP BT BT TH T

g U9 IR

(A) U@ T UGR & w9 H e
A B WD, FRISe e
T @ Rl § wre wnfia
N |

(B) SWIgd fedl & |er 2q Sugd
faemr @R |

(C) W& fd W §B uldew e
faere R |

(D) SR T4 T 2 |
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8. The material resources are 8. Gfas AR @1 fdaiexr 8, dfedl
decentralized, disparity in income IR U= B A, A DI fAvHdT HH
between haves and haves not 295 9 ok T @ e, fda
shcc)luld decrea;eanccll ﬁOt il?creasi qo 9 AR} 3 976 g o @
and poor, weak and all sections o s
socieI:)ty get their due is object of - 8 95 BT &

(A) Social Engineering (A) o
(B) Social Justice (B) WIS I HI

(C) Gender Justice (C) fofim = @t

(D) Labour Justice (D) #MAG <G &I

0. When any legislation empowers 9. Y Bg M WeR B A Je™
the Government to make proper odl & foag geal Eg‘ gRRufIIT &)
and beneficial rules keeping in o ¥ wgax Sfud 8k SHEY e
mind the demand of the TR a3 pEy -
circumstances then it is called- (A) ———

(A) Social Equity

(B) Legal Equity (B) faferes W_ _
(C) Both Social and legal Equity (C) i vd faftre @ g
(D) None of the above (D) SR ¥ A BIg T8l

10.  Payment of Gratuity Act, 1972, 10. U< 3% I= Vac, 1972, HHAN
Employees state insurance Act- g T SRRTH 1948, HHART WS
1948, Employees provident fund 4 affm, Rar tom A wh
Act and family pension fund fall 1 @l 3 o, g i
under the. categor}./ of- o (A) & e e
(A) Social Security Legislations ; :

(B) Social Welf are Legislations (B) HI _ fowrar
(C) General Legislations (C) WY faurr H
(D) Negative Legislations (D) THRIHAS faera ¥

11. To resolve the conflicts between 11.  fRNe den gfel & Fg8 & e
employers and workers and to qaqE do 9fd # IO B9 9l
settle current and future Industrial efie fiael & w9uE @ foru
Disp-lg[e; th(; Qover;ment has TRER ERI &S TS B Ry 3
provided mechanism o AR
(A) Conciliation (A) @

(B) Arbitration (B) g a1
(C) AdjudicationMachinery (C) TSoEIe #eid
(D) All the above (D) SWra
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12.  The Basic Principle of Industrial 12.  3enfie =m fAokE @ yqy RygT=
Adjudications is- a—
(A) Interdependence of social and (A) 9RG td afard Ra &
Individual Interests T BT
(B) Both Society .and Individual ) T W ate @ Eﬁﬁ 3
have expectation from each _ _
other ST B € |
(C) Industrial adjudication should (C) dfrenfirey e v @i Jon
benefit individuals  and gE P dmfEd N Y
worker but not at cost of dibied @ Ulied ®U 4 yMIfad
public interest foa foar]
(D) All the above (D) TRIFT T
13.  Point out the incorrect option- 13. 9 9 Ted fdde @1 3R d-
The Adjudicating Mechanism e faare ffg| 1947 & 3vd
Prescribed and Industrial Dispute fRrRa QE‘_’L@W Yofrer  #
Act 1947 of- N
(A) Labour Court
) (A) #H ey
(B) Tribunals
(C) Arbitration (B) @W (se)
(D) National Tribunal (C) To-fofr (eRfager)
(D) T e
14.  The Provision related to resolution 14.  3Nenfie faarg afafem 1947, o1 b
Industrial ~ Disputes  between ORT & araid T dur el &
Employer and worker under el & R %@ Tg— ey &
Industrial Dispute Act 1947 is T ) @R R ORT @ TE R
provided under section-
(A) 10 T &
(B) 10-A (A) 10
©) 11 (B) 10-A
D) 12 (©) 11
(D) 12
Series-A B.A.LL.B604/ 353 Page - 6



15.  Which among the following is not ~ 15. 7= & 9 @19 s1fd® faffr (fura=) @
principle of labour legislation- e T8 8-
(A) Principle of Protection (A) TR BT Rigr
(B) Principle of Reasonable (B) W ST @ Rier
standard of living © q W FE @
(C) Principle of Social security
and welfare Rigr
(D) Principle of Social Justice (D) WIS = FT g

16.  “Strike’ is the collective weapon of ~ 16.  gsdldl WA &I 3O+ AAT ﬁ HRAT
workers to get their demands @1 ﬂ'ﬂi%‘gﬁ A € Slefd dleEe 3
fulfilled when as Lock out is the =
\(A:;pﬁoilzrs individually &) W& f oD Al
(B) Employer (B) o
(C) State Government (C) XIS RPN &

(D) Central Government (D) @5 WHR @l

17.  Point out the In correct option: 17. /9 4 9§ Tod fdac &1 R de-
During strike the relationship of gedle] & SR Al dem eHaTRal
Employer and Employee- P da—

(A) Ends _ (A) T & O 2
®) Eg;tillzu; imthough Ve (B) T 3T ® G ficsd ®Y |
(C) Right to strike 1s not a (C) Bedlel &I W%ETH R 3?5\( { 19
Fundamental Right of & Ted D! o Tl 3 PR el
Workers under Act. 19 of the gl
Constitution. (D) ESdlel AU CIR Tl P TR BT
(D) Strike is last resort of workers sl @7 sifa efor 2
to get their demand fulfilled.

18.  The Circumstances under which a 18.  fom uRRuftl & gsara sy grm
‘Strike’ would be illegal is I9DT grauE enfie faare i
provided under which of the 1047 & frg a1 3 7 T &7

i i ial :
Disutes Aot 19472 ® 23
(A) 22 (B) 23 ﬁ
(B) 23 (C) 20 fl
(C) 20 (D) 21
(D) 21
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19.  Which is not acceptable ground for 19. @ WA ‘%‘C"Cp[ BT WeR AR 8]
Lay — off: a—
(A) Shortage of coal or fuel to (A) P AT ST BT AT TN
run machinery ael @ T
(B) Non. suI.)pl.y of | electricity B) R @ w{ﬁ f A on 3
making it impossible to run _
Machinery PR T A T
(C) Over production of goods ST |
(D) Non availability of raw- (C) el @1 SfSeTe
material (D) &= AIdl DI YA
20.  The definition of ‘Retrenchment’ 20.  SirEnfe faarg fRfam 1947 @1 fr H
is given in which of the following q g gt & Ry & 78 B-
section of Industrial Dispute Act (A) R 2 (f) ¥
1947- :
(A) Section 2 (f) (B) HN2 (9) ﬁ
. (C) ©RT2 (b) #
(B) Section 2 (gg) _
(C) Section 2 (b) (D) 8T 2 (00) *
(D) Section 2 (00)
21.  Worker participation in Industrial ~ 21. %%l &7 NeNfie ya=wm § wiffiar 9
management refers to- ared 2—
(A) Their direct involvement in (A) ST 7 o § gy
recruitment process. TR
(B) The.lr. part%c1pat10n n B) T HTo 3 Aty Ay @
decision making process of _
the organization e
(C) Equitable ownership in the (C) e & R Wi |
organization (D) VERF & AR ddbfedd Tgid
(D) Parallel alternative
management style
Series-A B.A.LL.B604/ 353 Page - 8



22.  Which among the following is not ~ 22. {9 § & &9 40 & Ned a1
an advantage due to workers H FeIfirar 9 o el -
participation in Management of (A) e Aea= o1 @i &
?:ianli)zatloln' C bdustial (B) WTed @ IeW @ U 3RS

revalence o ndustria
Democracy. ?:\T@IE'\’UH
(B) Higher Motivation toward (€)  dPIcaP FHAR AGHT el
organization objectives. (D) e A 3 faar g
(C) Running of parallel
management
(D) Less  Friction in  the
organizations

23.  Which among the following is 23. {79 % ¥ @9 Menfd Geer 3R A1f®
notthe Primary objective of ot 31 yate W el &=
Industrial Relations and Labour (A) | AT oo EFlE TG
laws- o . ‘ (B) SENI & AT AR’ UG Rl
(A) Mam.ta.mmg soc.lal eq.u.lt.y © N .

(B) Providing credit facilities to

Industries (D) 3 a T ATha TAT HedTY]
(C) Promoting economic growth
(D) Industrial Democracy and

welfare

24.  ‘Unfair labour practices’mean any  24. 3R G FIER(Te) W I &—
of the practice mentioned in- (A) <iEnfie faare sffrm @ fgdi
(A) Schedule II of Industrial W J

Disputes Act | (B) e Rare affET & S
(B) Schedule III of Industrial 3
Disputes Act. W
(C) Schedule TV of the Industrial () e faare st @1 =Rl
Disputes Act. W
(D) All the above are true (D) SWIF W T 8
Series-A B.A.LL.B604/ 353 Page -9



25. Termination of the service of 25. THGHR @ HIY Waq @6 WR &
workman by the employer owing IJER R FASd eRT 9HIT el
to continued ill health amounts to- 2RT—

(A) Retrenchment (A) ey

(B) No Retrenchment ®) Fei S

(C) Lay-off

(D) None of the above (©) %Ea (@ 31 clfere )
(D) SR & F PIg 8!

26.  The Principle “Last come first go>  26. "3 ¥ 3 Ud W' & g

fundamentally applies to Tohd &Y g AR 2Idl &—

(A) Retrenchment (A) Sl W

(B) Lay-off (B) W ,%_C,_Cp[ 0

© ](?:;)fth Retrenchment and Lay- (©) i e e %_d_a R

(D) Neither applicable to (D) 7 & wed IR 7 # @’E—a
Retrenchment nor to Lay-off R el B &

27.  While Retrenching a workman 27. &l W #H®R & Bl & & h
who has been in continuous e ¥ e M=oy ¥aNd @l &8 &l
service for more than a year the FORCICECIR el (ﬂﬁ%ﬂ) & aaly
length of notice to be given to him S
would be of-

(A) 1 months (&) T e
(B) 3 months (B) N
(C) 2months (€) A"
(D) 15 days (D) 15 fam

28. The section dealing with 28. 3ienfie fdarg ffm & 98 arT o
prohibition of lay-off under ST ‘%‘C"Cp[ W YIa B Yae= Hadl
Industrial disputes Act 1947 is- S aE
(A) Section 25 N (A) HRT 25 N
(B) Section 25 M

. (B) gxTr25 M
(C) Section 25 F
(D) Section 25 (D) (C) HRT25 F
(D) &R1 25 (D)
Series-A B.A.LL.B604/ 353 Page - 10



29. The Penalty for closing an 29. fa+1 CL'CT Skl 3 fosll Sumd @ 9
undertaking without prior notice B P IRT -
is- (A) 6 g T BT BRI
(A) Imprisonment up to 6 months (B) 5000/ w0 q W
(B) Fine up to 5000-/Rupees c :

. . (C) DRIAMN AT VAT il
(C) Both imprisonment and fine -
(D) All the above (D)

30. The section of Industrial Disputes 30. <N faare rfafm @ 98 gt o
Act 1947  Providing  for SUFH & WFAFRRY R FHORI B
compensation to workmen in case URBR o $T U B S—
of transfer of undertakings is- (A) HRT 25 F
(A) Section 25 F

: (B) @125 E
(B) Section 25 E
(C) Section 25 FF (C) ©RT 25 FF
(D) Section 25 (A) (D) ERT 25 (A)

31.  Choose the best option- 31. qared fdbed go—

The ‘Conciliation officer’ under e fige e & sFld
the Industrial Disputes Act is g ey @) ﬁgﬁﬁ A ERv Il
appointed by- o
(A) State Government
(A) T IR R
(B) Central Government .
(C) Both State and central Govt. (B) _ El _
(D) Appropriate Government (C) RIS TF Bt WOR ST G
(D) WY < WHR GRI

32.  Which section of Industrial 32. 3Nefe fRfRm @ 98 gxt o
Disputes Act:1947 mentions the i el @& Bl BT Soold
duties of a conciliation officer- Fe & g8 -

(A) Section 12 (A) HRT 12
(B) Section 13
. (B) €T 13
(C) Section 14
(D) Section 11 (C) HRT 14
(D) o7 11
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33.  The section of Industrial Dispute 33, 3enfre faare sifdfegy 1947, @1 T8
Act 1947, related to “Labour gRT o ‘99 I’ 9 Ged g dg
Court” 1s- 3
(A) Section 3 (A) RT3
(B) Section 7 (B) N7
(C) Section 8
(D) Section 4 (€) o8

(D) 9T 4

34. Section 28 of the Industrial 34. 3o faarg sifdfry 1947, @I HRT

Disputes Act, 1947 Deal with- 28 HefRId &—

(A) Delegation of Powers (A) TRTdl & YT o

(B) Industrial Adjudications (B) e BrotaT

(C) Penalty for giving financial ,
aid to illegal strikes and lock- © T TR I AL B e
outs AP Fed o W AT

(D) Power to make rules (D) frm I BT A

35. Any Employer who resorts to Lay- 35.  @rs A e o fae g\z‘[ 31‘3”’?% )
off or retrenchment without prior Gﬁ—g‘cﬁﬁ JqaT el PRl &, cfed
permission would be punishable 2NT—

X;h_l _ - . (A) TG g & PREAN
mprisonment of one mon

(B) Fine of Rs 1,000/= (B) 1000/= ¥ Eﬁ_m i

(C) With both (A) and (B) (©) (A) 3R (B) =l &

(D) All of the above (D) ST T ¥

36.  Which among the following is not ~ 36.  3Nenfiis faarg AAFH 1047 & F=FTa
a machinery for settlement of e § 9 o Mefre faarel @
industrial  disputes under the AeRT ox e weie T =
Industrial Disputes Act1947- (A) [ et
(A) Conciliation officer
(B) Board of Conciliations ®) T d
(C) Labour Court (C) A rer
(D) Collective Bargaining (D) W GIEEIN]

Series-A B.A.LL.B604/ 353 Page - 12



37. “Wages are what is left to the  37. HG|E§§ ¥ a3 GRSl ST
workers out of the product after q el & folv 99 W Wl € 99
ren.t, profit 3.,Ild interests haYe fRm oM SR oy Rl ¥ AT @i
claimed their share§ This T w BRT & 9% 9oH W @
statement refers to which wage e g @ sad 0
theory? N N '
(A) Subsistence Theory (A) wfeae~ Rrgra o
(B) Deduction Theory (B) fes®r fugre al
(C) Theory of marginal utility (C) RrRY o ARRSTo zﬂé el ol
(D) The wage fund doctrine (D) 3 91 wve sifags Rgr
theory
38.  Subsistence theory of wages was 38. HG|E§§ o dfere Ngra @ a9da
supported by- o—
(A) Adam smith (A) TeA R
(B) Ricardo (B) Raiet
(C) James stuart Mill
C) v ¥t fid
(D) Cauldor © >
(D) PR
39. The necessity of “Need based 39. "3aqddl W IAEMRT HG@'? @
Minimum Wages” was for first for gdwem = § 9 fowe gm
time considered by- R oy a—
(A) First wage Commission (A) W q\—ﬂ@ STANT BRI
(B) Second wage Commission
B) T Aol IRT
(C) Indian Labour Conference ®) QTT )
C) 9RIN AR AHe (1957) R
(1957) (
(D) Fair Wage Committee (D) ST §§ I T
40. The term “Wages” has been  40. IH HG|E§§ AT 1048 B DI AN
defined under which section of the IRT qr,qﬁ DI RGPy 27
Minimum Wages Act. 1948? (A) R 2 (h)
(A) Section 2 (h) (B) &R 2 (f)
(B) Section 2 (f) ©) 92 &)
(C) Section 2 (d) .
(D) Section 2 (c) (D) ERT 2 (c)
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41.  The power to “Fix Minimum rates  41. H\_ﬂ@ il ~gH T R B IR
of wages” has been entrusted to R D AREIRAr A qm-{\ﬁ’[
which authority under Minimum SRIFTH 1048 & aFaeid fhd giIar
Wages Act 19487 1 & TH W
(A) Appropriate Government a
(B) State Government (A) ij%lﬁ DR
(C) Central Government (B) 58 AR @l
(D) Indian Labour commission © T WIR P

(D) ¥R 417 g I

42.  Which among the following is not  42. 9= # & &4 ~gcH HTrI_dﬁ QIBIERE

the object of Minimum Wages Act 1948 T SG¥Y ol &—
1948- . (A) W@ B GRlewar # gfg F
(A) To increase the efficiency of (B) ATITRT T T Sk q\—ﬂ@ &
workers Y
(B) To encourage competition e ﬁ sl o EET*”W
among the employers (©) %ﬁ_ﬁ Eﬁ VT TR BT e B
regarding Minimum wages (D) AP FET I gge PR
(C) To raise the standard of living
of workers
(D) Strengthen Labour unions
43.  ‘Adolescent’ under Minimum 43, S[FOH AoiqY AWFRM 1048 3T
Wage Act 1948 means a person - R W Iy U JFfed 9 8-
(A) Who is 18 years of age (A) T 18 a8 @7 |
(B) Completed 14 years of age (B) RRF 14 78 9 T Tﬁ A
but is below 18 years. e 18 o T 7 el 3
(C) Who has not completed 14
years age. €) =W 14_&&‘ P eﬂggﬂf T D
(D) None of the above (D) W¢ I # ¥ Pl T

44. The ferms ‘Appropriate  44. "THRYd WHR TUT ‘AUl TeaTdell Pl
Government’ and ‘Wages’ under 1 o <A Hﬁlﬁ fTg 1948
the Minimum Wages Act 1948 and g SqEr o q\—ﬂ@ GUGIE| e
l‘1Payment of Wages Act 1936’ 1936 & AR

ave-
(A) Same Meaning (&) @ €
(B) Different meaning (B) et §
(C) Limited meaning under ©) q‘_ﬂ@ gidr siRfa 7 Wi &
Payment of Wages Act 1936. (D) SWIad 4§ BIg Tal
(D) None of the above
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45.  The types of wages mentioned  45. <A HG@é T 1948 # affg
under Minimum Wages Act 1948 qa@ @ USRI H gfrafera 8 e—
do not include- (A) T q\—ﬂ@
(A) Minimum wage B) St qﬁ_{a
(B) Fair wage © - ;
(C) Extraordinary wage
(D) Living wage (D) B ®
46.  ‘Procedure for fining and revising ~ 46. <A HG@'? o B | o B |
minimum wages’ is contained in gﬂﬁﬂﬁ‘cﬁ[ P YT BT Sool <A
which section of Minimum Wages q\—ﬂ@ SR 1948 @ g 9wy ¥
Act 1948? By &
(A) Section 5 A o5
(B) Section 7 ) 5
3
(C) Section 8 (B) #RT7 _
(D) Section 9 (C) ©nrs A
(D) ©RT 9 ¥
47.  ‘Industrial Establishment has been  47. HG|E5§ SUNIE] IS m 1936 @ fdd
defined under which section of grT § "N ufass @ aRyiig
Payment of Wages Act 1936? foram T &2
(A) Section 2 (ii) (A) HRT 2 (ii)
(B) Section 2 (1) B) 4N 26)
(C) Section 3 (1) o) o3 G
(D) Section 3 (ii) (©) =R 3 (1)
(D) ©RT 3 (ii)
48.  Section 2 (d) of the Minimum  48. =¥ Aoy SMERH 1948 &I &RT 2
Wages Act 1948 is related to- (d) &M 3
(A) Scheduled Employments (A) Wﬁ Ao
(B) Living Price Index (B) B < PP J
(C) Both (A) and (B) © () e ®) IV
(D) Neither (A) nor (B)
(D) AT (A) FAIRTL (B) A
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49.  Which kind of ‘Employee’ is not 49. 79 § ¥ &9 ¥ UOR & HHAN &
mentioned in Minimum Wages Jool <A q\—ﬂ@ ATT 1948 &
Act 1948- S TE 2
(A) Skilled Employee (A) T By
(B) Adour Employee ®) T o ey
(C) Semi-Skilled employee
(D) Unskilled Employee (C) FEHIA Rl
(D) G FHANI
50.  Point out the best option - 50. Hcflcrg)bc fAdhed &1 T T
(A) Fair wage is above Minimum (A) Sfua qryqﬁ <A q\—,rcg@[ g SN
wage 2
(B) Minimum wage are the least _ - q\—y@ﬁqﬁ -
of all three wages ®) ﬂ?ﬁqu;@ i |
(C) Fair wage lies between
minimum wage and Living (C) St w R q\_ﬁ@ IR
wage Sile—fare ‘Wﬁﬁ T T H AT
(D) All the above are correct gl
(D) SR I T 2 |
51.  Which of the following is included ~ 51. 'S[TaH Aorgl SIRIFTH 1948, & FTcl
from the definition of ‘wages’ 1:|\—,-|—cg\9[ P gRueT § e ¥ )
under the Minimum Wages Act ) 3@ T P
A Hose RenAl *) T8 o m
ouse Rent-Allowance o
(B) Dearness Allowance ®) RIS
(C) Basic Salary ©) 7 o
(D) All the above (D) SR T BT
52.  The ‘Appropriate Government’ 52.  YIdH H\_ﬂ@ affm & amTid
may fixminimum wages under the FHGT WRPR AT A BT o
Minimum Wages Act- N GHd] o
(A) By the hour (A) R Her B R 3
(B) By the day
(C) By the month (B) SIS Bt X 8
(D) Any of the above (C) WITFTE 1 §
(D) SR H ¥ BIs A
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53.  Who advises the appropriate 53. JFdH HG@é AATT 1948 & 3Tl
Government for Co-ordinating GG ﬂ'ﬂ'ﬁﬁ[ WHR H GEfar gor
work .of committees an.d. sub- gl & @t & Wy gy
;\(;mmltifesl ;;lg:r the Minimum T & T8 < 2

ages Act !
A) HARHN dre
(A) Advisory Board (A)
(B) High Court (B) 5= raerd
(C) Local Authority (C) IR TR
(D) Chief committee (D) @ wfifc

54.  Minimum Wages Payable under  54. <A HG@'?' DI YA JAdH HG|§§
the Payment of Wages Act 1948 JIRFTH 1948 B T AT FRAT—
shall be paid in- (A) TFR ¥
(A) Kind (B) e 3
B) Cash : :
®) _ o (C) I AN -Ids H AT YR H
(C) Either cash or in kind 5 5
(D) Partly in cash and partly in (D) AR PR

kind.

55.  The Maximum wage period for the 55. HG|E§§ ™ % fou afedm wu
Payment of wages is- HIATaf g
(A) One month (A) T& W8
(B) 40 days B) 40 f
(C) 45 days ©) 45 R
(D) Two months

(D) T WI§

56.  Under the Payment of Wages Act 56. HG|E5§ T ST 1936 B I8 &R
1936, the provision related to ST Hdel q\—ﬂ@ 3 3@@ Hell H
Authorised deductions in wages @7 IIgu BT & 98 -
are mentioned in - (A) HRI7 Q)

(A) Section 7 (2) ®) ox17 (1)
(B) Section 7 (1)
3
(C) Section 8 (2) (©) =8 Q)
(D) Section 8 (1) (D) T8 (1)
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57.  ‘Authorised Deduction in wages 57. H\‘rl@ ¥ H@W HIfRl BT MR &
means- (A) o & W meRET o i o
(A) Deduction is wages permitted AR gRT W =il
(B) B};snc}:’til:;z, permitted under ®) @ ﬁi el W
u u
payment of wages Act only 3 &nl Rﬂﬁ el .
(C) Deductions made in wages by © &4 Sffr @ s S
authority of other Act are xfafere &t 5w sl |
illegal under the act (D) il (B) 3R (C) Wl g
(D) Both (B) and (C) are concred
58. The Section of the payment of  58. HGI@ qaar M @ 98 arT o
wages Act that Covers deduction gfq arrar e @ deldr | aftaford
for damage or loss is- AT 2, 98 B—
(A) Section 10 (A) R 10
(B) Sect?on 9 (B) HRT 9
(C) Section 12
(D) Section 7 (©) Hm 12
(D) gr17
59.  ‘Deduction for the absence from 59. a9 3@1‘%@% & fov o Tl_sf Herd
the work’ under Payment of wages 2 1:|\—,-|§:\9[ SUGIEH AT 1936 &
Act 1936 is- Ia—
(A) Unauthorized deduction R
(B) Authorized deductions E:; W ao_z__:;ﬁ
(C) Partly authorized and partly
unauthorized (©) Hra m Rl !
(D) None of the above (D) SR § F P T
60. The total amount of deductions 60. HHARI B HG{?[ kil Wjﬁ Kl
from wages of employees should 3y TS B ATfeu—
not exceed- (A) w & 40% W
(A) 40% of the wages (B) q\—ﬂ@ & 25% W
(B) 25% of the wages © q\—ﬂ@ & 40%
(C) 40% of the wages
(D) 50% of the wages (D) W P 50%
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61. The term ‘Bonus’ is- 61. ‘Bonus’ dI19 Yeqg—

(A) Defined under the payment of (A) 99 YA JREH 1965 Ca
bonus Act 1965 3T IR g |
he P
(B) Undefined under the Payment (B) 4% WA RfEH 195 @

of Bonus Act 1965
(C) A facet of social security
(D) Both (B) and (C) are true

UGG
(C) IS TR HT U U] & |
(D) (B) ¥R (C) =i 9&l 2|
62. The leiling on wage or salary for  62. 99 qadr ARTT 1965 @ oI

calculation of Bonus under the 9T P IO gq_
payment of Bonus Act 1965 is- q\—ﬂ@ AT T W SRS TS AT =
(A) Rs2,500/= (A) T 2,500/~
(B) Rs 3,500/=
(B)  3,500/=
(C) Rs4,500/=
(D) Rs 5,500/= ©) % 4,500=
(D) %5,500/=
63.  Allocable surplus under the Bonus 63. QN AT 1965 B (A ‘AN
Act 1965 means- R BT 319 —

(A) 33 % of the available surplus
(B) 67% of the available surplus
(C) 65% of the available surplus
(D) 50% of the available surplus

(A)SUETT MY BT 33%

(B) STl 3ARRIY BT 67%

(C) SUTeT 3TRRIY &7 65%

(D) U 3T BT 50%

64. Under which section of the 64. 99 i IR 1965 @ I W

payment of Bonus Act 1965 gRT G SR B g TR :
Provision related to payment of 3
Minimum Bonus is contained- (A) o
(A) Section 9

; (B) ©RT 11
(B) Section 11

g

(C) Section 10 (C) ©RT 10
(D) Section 12 (D) €RT 12
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65. Payment of Bonus Act is 65. 999 qIard Jfefd gwT Q@[ @"CF;P[
applicable to every factory and to YT Y YT W o BT OTel
every other establishment where in =% o@r 98 § uhRs fEfa
an accounting year number of S,
workmen employed per day are-

(A) 20 or more (4 20 7 s
(B) 10 or more (B) 10 1 3w
(C) 50 or more (C) 50 AT e
(D) 40 or more (D) 40 AT 3Hfere

66. Every employee receiving salary  66. Udd HEANI foTgd! H\‘rl@ AT 31y
or wages up to Rs 3,500/= per % 3,500 /—9fd A8 P & MR fed o
month and engaged in any type of ;@% & w1 § AR & 99 98 TS
work, is. entitled ti l;om;s for ev;rz o8 ¥ deE Y @1 EpeR B
accounting year if he has worke
in that year for atleast e S 9 K e v €1
(A) 15 working days (A) 15 T faaw
(B) 30 working days (B) 30 PR e
(C) 60 working days (C) 60 P foa® W
(D) 90 working days (D) 90 HrY foaw |

67.  The definition of Accounting year ~ 67. 9 LGS ST 1965 @I [ ©RT
i1s given in which section of the H olEr 9y d1 gRAMG fovar Tar 27
payment of Bonus Act 1965? (A) &R 2 (1)

(A) Section 2 (1) B) R 3 (1)
(B) Section 3 (1)
(C) Section 4 (1) (© w4 1)
(D) Section 8 (1) (D) T8 (1)
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68. The minimum bonus which an 68. I8 YAdH 99 UD ERISEACIRIGEIR
employer must pay even if he ®Y F <7 BT IfU 98 99 of@r 99 H
suffers  losses  during  the Y N WG & e 31 amifed
accounting year or there is no R 7 2 B

llocable surplus, would be-

?A) 10% orfpthe: salary or wages (A) 98 el Y @ 9 W
during the accounting year @ 10%

(B) 20% of the salary or wages (B) ¥ ol ¥ & A ST W
during the accounting year a1 20%

(C) 8.33% of the salary or wages (C) 89 oGl 9§ & e 3rrar H\‘rl@
during accounting year BT 8.33%

(D) None of the above (D) SRIFT H F IS T2 |

69. From the closing accounting year 69. oRgl 9§ & d< &Y & EEEI| farae
Bonus must be paid to an A § FHAR] BT A A &
employee within- IR
(A) 6 Months (A) 68 ¥
(B) 8 Months :

(B) 8 #g #
(C) 3 Months _
(D) 9 Months (©) 3 i
(D) 9 WIE #

70.  The violation of the provision of  70. =9 AR 1965 & UG 3ferar
Bonus Act 1965 or rules will invite o9l BT Soetgq dYY W SNl efed
punishment to the offender with- 2=
(A) Imprisonment up to 6 months (A) 6 WE @ & BREAN A T

unfine of Rs. 1,090 or both. 1000/ T 9 o =g 77 O 9
(B) 3 months imprisonment or
fine up to Rs 500 or both. (B) 3 HIE A @I PRIAN A W
(C) 2 months imprisonment or 500—/ T I W Rl
fine up to Rs 1,000-/ or both. (C) 2 A& PT PREAN I B
1000~/ &1 AT a7 QM1 |
(D) Only imprisonment up to 3 (D) qd O A8 & & BRIEN |
months
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71.  The provision related to enemption ~ 71. g9 H 98 gRT W fafe= qaar it
of classes of Employees from e & HUARIT 1 999 Irfefagg
Payment of Bonus Act is  3afig avdr =
contained in - (A) HRT 16
(A) Section 16
(B) Section 32 (B) R 32
(C) Section 22 (€) amr22
(D) Section 25 (D) HRT 25

72.  Under the factories Act 1948, the 72.  Hhded ARFREE 1948 @ FNd dg
person having absolute control faa g aes] ® C(EU'T =7 grar
over the factory is called- ¥ FEd
(A) Occupier (A) ST
(B) Manager
(C) Chairman ®) R
(D) Managing Director © KRR

(D) PRGN Feed

73. The provision related to  73. dcdl ARIT 1948 B I Bl

oppiontment and  power  of ¥ el @ ﬁgﬁa gt Ifdaar &
Inspectorsare contained in which Tae & grae foe aRial § £
sections of Factories Act 1948? (A) HRI 8 4Rk g #
(A) SectTon 8and 9 (B) U8 o 11 3
(B) Section 8 and 11 _
(C) Section 9 and 11 (€) ®rTe IR 14
(D) Section 8 only (D) o9l G 8 |

74.  Section 7 of the factories Act 1948  74.  Thacs) 3 1948 @ ORI 7' ST

deals with- a—
(A) General duties of Inspectors (A) el & 9HR B o
(B) General dutie.s of Occupiear (B) s & M adall ¥
© ffe;:::l duties of welfare (©) BT S I
(D) Power of welfare officer il
(D) BT IR &1 Al |
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75.  “Manufacturing Process” under  75. Hdedl JRH 1948 & Ida
the Factories Act 1948 is defined “fafertor ufshar” @1 aRvila far 7T
in section- =
(A) Sect?on 2 (m) (A) ©RT 2 (m) 3
(B) Sect%on2 (k) B) TR 2 () 5
(C) Section2 (n) _

(D) Section2 (g) (C) HRT 2 (n) ﬁ
(D) °RT 2 (g) A

76. A premiser and its precincts 76.  gR¥AMRN wWfed W uRWR W W@l
carrying ~ out  manufacturing fafemror ufear Senferd & @ @ foer
process without aid of power will T=ea & a8, Haed) A 1948 B
be a factory under the factories Act SR S B AR eRRaGIeRI
194i. if the number of workers N
working are-

(A) IOgor more (A) 10 3 S
(B) 15 or more (B) 15 A1 o®H
(C) 50 or more (C) 50 T 37D
(D) 20 or more (D) 20 37 AP

77.  Section ‘49’ of the factories Act  77. Thdedl JIRAfFH @ oRT 49 FIT ©
1948 deal with the appointment foret sTfrarr @ fgfaa I—
of- (A) BT AfeTBRY
(A) Welfare officer (B) G S,

(B) Safe.ty ?fﬁcer © S -
(C) Certifying surgeon
(D) Health officer (D) ¥red SR

78.  Which among the following is not ~ 78. 4% H & @9 Bhae< AAFH 1948 &
a welfare measure under the =TT HAHR) e &l a—
factories Act of 1948- (A) ST g
(A) Canteen facility
(B) Creche facility ®) W o

. . (C) UH & TFI BT e
(C) Drinking water facility _
(D) Availability of Alcoholic (D) HET STTReT G e 1 ren
Beverage
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79.  ‘Child’ under factories Act 1948 79.  Bacyl JARITRM 1948 B I qTAD |

means a person who has- a0 afad & ® -
(A) Completed 15 years of age (A) 15 ¥ & I Tﬁ R A
(B) I:;t completed 15 years of B) 15 ¥ & a9 Tﬁ T E A
C) o 14 T T &
(C) Who is 14 years of age ©) N .
(D) Person who has not (D) 147 9 Sg Tﬁ l
completed 14 years of age

80. The section of the factories Act 80. Wack IRITH 1948 @I T ORI W
1948 dealing with ‘Hazadous IREGSHI Ufhar W HIRId a—
process’ 1s - (A) R 2 (cb)

(A) Section 2 (cb) (B) HRI 2 (ca)
(B) Section 2 (ca) O R 2 (bh
2
(C) Section 2 (bb) ©) (bb)
3
(D) Section 2 (c) (D) 8N 2 ()

81.  Under the factories Act 1948 there 81. Ol R 1948 @ TR PRI
must be a safety officer where g § Sl RG] ﬁ'ﬂ’qﬂ HESH]
number of persons working in a &1 T aTel PUBRT @) G B—

f: -

actory are (A) 500
(A) 500

®) 750 (B) 750
©) 1000 (C) 1000
D) 900 (D) 900

82. ‘A’ welfare officer must be 82. TP Bhacdl § ‘Bl AREN Aar
appointed in a factory when the T Y ﬁ'ﬂ’cﬁ BT A1RT Ife S9d &M
%mmber of workers in the factory PR PHGRT P =T B
15 (A) 500
(A) 500 B) 250
(B) 250 (B)

() 300 (C) 300
(D) 350 (D) 350
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83.  If Chief Inspector does not grant a 83. e Y e Hhaes) B g o
licence to a factory, the appeal can PR B < T adieT d] oI Fabif—
be made to- (A) Y AR Gl
(A) State Government (B) BT WER T
(B) Central Government Y S
(C) Factory Commissioner © ﬁﬁ
(D) High Court (D) S= e

84. Workers particepation in safety 84. THORI @ el SRET UeET i
management of a factory is TR el waeE Bk affaaw
provided in which section of the 1948 B frg o7 § 27
factories Act 1948- (A) ORI 41-G
(A) Section 41-G

g -
(B) Section 41-E (B) &N 41-E
(C) Section 42-G (C) HRT42-G
(D) Section 42-E (D) ®RT 42-E

85. The New name of Workmen 85. 2010 WM oM R @HoR
Compensation Act 1923 by 2010 yfaepR IfRfgq 1923 &7 a1 9 &
Amendment Act is- T B—

(A) EAmtpig};zes Compensation (A) FEAT TR AR 1923
C
. (B) HoIR Ufdd Afe=e 1923

(B) Labour Compensation Act ; - OF
(C) Workers Compensation Act (D) TS 5 FieR ST 1923

1923
(D) Organization Workers

Compensation Act 1923

86. If the personal injury caused to a 86. IT PHGR Bl BING AfdaTd &fd SH
workman permanently or partially a9 foq d@ 110]‘3; 1T INBe ®y 9
lasts only 3 days then employer is frored ae odl @ o9 ff A yfes
not bound to pay compensation = 3 R FEeR (a7 Eb‘ﬁ%lﬁ) AR
under which section of the

CETI] 3 IR
workmen (now employee) 192_3 @ o8 o1 @ Rl
Compensation Act 1923- el &rm-

(A) Section 3 (1) (A) RT3 (1)
(B) Section 3 (2) (B) RT3 (2)
(C) Section 5 (1) (C) 9N 5 (1)
(D) Section 5 (2) (D) 9RT5 (2)
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87. Section 3 (2) of Workmen (now  87. GHHGR (3@ HHAN) Ufd Affam o
employee) Compensation Act is gRT 3 (2) e B
related to- (A) Swoifawrr aRal & W |
(A) Employer’s Liability for o @ < 9|
occupational Disease. N2
(B) Contll*)acting of an occupation (B) SRR W; f
Disease after end of service W B E R R
and Employers liability- T |
(C) Altarnative Remedy. (C) dBfcdd ITAR A |
(D) Equitable compensation (D) e & wfe gfias R|
liability of Employer g
88. The liability of Employer for 88. @RI W IR &fy & fov e
injury caused to a workmen of the Tl gdr & g fRfdare € 99d PR
work place is beyond doubt AT 3T & g e o Tﬁ a9 W
provided workmen acted carefully FIPR R TN T g%j = T PR
however if workman goes out for & o
his home after work and in the - ?Wi & il Pt <Rl g
way meets with accident then also (A) o o @ fawr
employer would be liable by- IS TR0T RigTd &
(A) Theory of National extension (B) acifas s Rigra o
of employers premises (C) wfgd i o
(B) Doctrine of absolute liability (D) -grgiem T gEg 9 e
(C) Equitable liability e o & g W
(D) Principle that contract of
service existed at accident
time.
89.  Point out the in correct option- 89. Tod fddmed @1 TAR-
In permanent total Disability- RN cLu‘[ T -
(A) Earning capacity is totally (A) QTS & W U & o
lost
& GRHTYT
(B) Is defined is section 2 (1) (L) ®) @ TR (o : % wRE
of Workmen (now employee) _
Compensation Act. FRfFrs @1 e 2 (1) (L) 1%
(C) Earning capacity may revise (C) 3rSi &A1 GB FHI TeAd G
after some time qIoN 31 Fhall B |
(D) Disability is absolute and (D) frfaa oifde 8 & @R
earning recovery 1is not 9 Hd] BT 999 I HYd
possible T 2|
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90.  Choose the best option— 90. Hcflcrg)bc fAdhed &1 T T
Under Workmen (now employee) PPN (er@ zb—fﬁnﬁ) PINCTERICIGRE]
Compensation Act 1923, workmen 1923 & IR FIPR Ay BT
compensation commissioner 1S a i afed e ﬁ'{{fﬁﬁ—
person appomted under- A) Rf # aR 2 (1) (b) 3
(A) Section 2 (1) (b) of the Act 2
(B) Section 20 of the Act _
(C) Section 20 but mentend under (B) eI T €T 20 H §§ &l
section 2 (1) (b) of the Act (C) wfafyas o grT 20 § W] 0
(D) None of the above gRT 2 (1) (b)H B
(D) SWIEd ¥ IS T8l
91. The most comprenhsive legislation ~ 91. 4= # & a9 Jgq faemas &
out of the following is- (A) e faare sffaaH 1947
(A) Industri.al Disputes Act 1947 (B) ;RI% ;Rj'ﬁ'gn' AT 1961
(B) Maternity Benefit Act 1961 (C) BREFT SR 1948
(C) Factories Act 1948
. (D) HHAN 9T T ARAFIH 1948
(D) Employees stali Insurance
Act 1948
92. Employees state insurance Act 92. HHIRI ¥ AT ARIH 1048
1948 is appiacble to non- seasonal R-AH FREMI W AR BT Sl
factories employing- IR axa &=
(g) ?8 Or more persons (A) 20 7 3% rf
(B) Or more persons (B) 10 e @l
(C) 25 or more persons : ;
(D) 30 or more persons ©) 2
(D) 30 7 i Afde
93. Under ESIC Act 1948 Medical 93. o oHanl §1 affvem 1048 &
care is provided to retired and vid fefbfcgam o Wﬁﬂﬁc Tq
permanently- disabled insured PR fratdr I Qg Ffoagi gor
person and their spouses on 3T A el @ oy ear
payment of a token annual ; R R N S N WM
premium of- :
(A) Rs. 175/= ¥ fa eI T AT B -
(B) Rs. 125/= (A) ®o 175/=
(C) Rs. 120/= (B) %o 125/=
(D) Rs. 100/= (C) %0 120/=
(D) %o 100/=
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94.  The age of dependant for obtaining ~ 94. IS¥ HHARI g1 IR & 3=da

dependant’s benefit under the T o o1 & forw g @ 3y 18
employees state insurance Act has ¢ ¥ R N S T -
now been enhanced from 18 years (A) 25 ad
to-
(A) 25 years (B) 21 T
(B) 21 years (©) 30 a
(C) 30 years (D) 22 ay
(D) 22 years

95. The Employer’'s share of 95 ¥ ®H9INl a9 IfRfRm & oFaa
contribution under the ESI Act is- frasmear o1 efie™  (3feeH) 3w
(A) 4.75% 2T 2
R
D) 2.1% B) 1.75%

(C) 8.33%
D) 2.1%

96. As per the latest amendment the  96. oU ®HAN M1 AR & Fd=ad
wage limit for employees to be HeeH & URUTHRE®Y g9 Afdfem 9
covered unde.r the employees state arEIRd BN @ v W RIRT
e A ) 74 i

s 15,000/= per mon
(B) Rs 18,000/= per month (A) % 15,000/= AT
(C) Rs 25,000/= per month (B) % 18,000/ = icHIE
(D) Rs 20,000/= per month (C) % 25,000/ = Vg
(D) ¥ 20,000 /= UfaHE

97. ‘Exampled employee’ Under the 97. ¥ ¥R 97 A9 & i
Employees state Insurace Act T U FHAN W AR &—
means- (A) T T sRfv @ e
(A) An employee who is not AR T ) 3@ T S

liable to pay under the Act 3
the employee’s contribution
(B) Minor employee (B) Siaa%® PN
(C) Minor women employee (C) 3w Aol FHAN)
(D) None of the above (D) IWiFd H Dy T8l
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98. Employment Injury under the 98. ¥ GHanl 49 IR & oFwla

employees state Insurace Act afeaferd e—

Covers- (A) Re T afearg afa o

(A) Bodily or personal injury to A @ R AN FREE)
an employee caused in non N 3
seasonal factories or Sl A i @iRd g_sg @
establishment. (B) T afa % IRM FIRA

(B) Such Injury most arise during §§ Gl .
the cause of employment (C) Wqd @<l & goed S &fd

(C) Covers accidental or T GRS AT P
occupational elisease (D) SWIH 9 H'ciq 2

(D) All the above are included

99.  Pointout the incorrect option- 99.  TTd fadwed Br 3R -

(A) Employees insurance count (A) FHART NH O™ B Uy
has powers of a civil court fafoe <™ @ oIfdg At @
for summring and ensuring ﬁﬁ%ﬂ
the attendance of witness. gzﬁaj’s[;?g | o

(B) Order of ESI court will be o
enforced as a decree of Civil (B) T AR 3
Court. Rifder =marerm @ fedt & F9E

(C) A civil court has jurisdiction yafd fevam SR |
to decided any question or (C) & fHfed =mem @ dHaR
dispute mentioned in section M1 JRfH @l aRT 75 (3) H
75 (3) of the Act afoid Al i@l faaral w1 |

(D) Principle of natural justice oF & aifreTRar 2
are followed by court. (D) Yaffes = & R @

AU g3 R gRT faa

I 2 |
100. The provision for constitution of  100. FHAR! AT M1 ARFRE & =i
standing committee of Employees fog anT 9 oHaN g 991 R @

State Insurance Corporation is RRN—aRfT & 769 & I a—

contained in which section of the (A) KT8 3

ESI Act- (B) 4R 7 ¥

(A) Section 8 :

(B) Section 7 (C) ERT 10 ﬁ[

(C) Section 10 (D) ©RT 12 #

(D) Section 12

Xdhkdkkk
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