CHHATRAPATI SHAHU JI MAHARAJ UNIVERSITY,
KANPUR

Programme: B.Com. (Honours)

(With effect from 2025-26)

Course Structure

Semester - |
Code Paper Courses Credits
CHO10101T | Core Course - | Essentials of Management 4
CHO10102T | Core Course -II Financial Accounting
CHO10103T | Core Course -111 Principles of Economics 4
CHO10104T | Minor Course Financial Mathematics 3
169 | Skill Enhancement Functionﬁl English &Communicative
VOCm™ | (i urse (SEC) Skills 3
Z011101 Co-curricular Course First Aid and Basic Health 2
Total credits 20

Semester - 11
Code Paper Courses Credit
CHO010201T Core Course - | Organisational Behaviour 4
CH010202T Core Course -I1 Indian Economy & Public Finance 4
CHO010203T Core Course -111 Indian Legal Framework 4
CHO010204T Minor Course Statistical Methods 3
VOCH® | Skill Enhancement [ oo Automation and MS Office 3
course (SEC)
7021201 Co-curricular Course | Human Values and Environment Studies 2
Total Credits | 20

Note:

1. Total Credits 40 till semester I1
2. Student is entitled for certificate in Faculty after successful completion of first
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f 7 Semester - 111

Code Paper Courses Credits
CHO010301T | Core Course - I Marketing Management 4
CHO010302T | Core Course -II Cost and Management Accounting 4
CHO010303T | Core Course -II1 Income Tax 4
CHO010304T | Minor Course Office Management and Secretarial 3

Practices
tF1| | Skill Enhancement
VOCmam course (SEC) Tally with GST 3
2031301 Co-curricular Course Physical Education and Yoga 2

Total credits 20

Semester - IV
Code Paper Courses Credit
CH010401T Core Course - 1 Human Resource Management _ 4
CH010402T Core Course -II | Financial Management 4
CHO010403T | Core Course-Il | MIS 4
CH010404T: Minor Course Research Methodology 3
CHO10405R | Project Internship Reports (3-4 Weeks) 3
7041402 Co-curricular Course | Indian Language 2
E Total Credits | 20

Note:

1. 3-4 weeks internship will be pursued during the winter break.
Total Credits 80 till semester IV
3. Student is entitled for Diploma in Faculty after successful completion of four

semesters
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Semester -V
Code Paper Courses Credits
CHO010501T | Core Course - I Corporate Accounts 5
CHO10502T | Core Course -II Buisness Policy and Strategic s
i Management )
CHO10503T/4T/5T | Elective Paper — 1 Refer Block E1 (BI/AF /AT) 5
CHO10506T/7T/8T | Elective Paper — 2 El (BI/AF/AT) ’ 5
CHO10505R | Research Project Research Project on topics in the 5
concerned specialization
Total credits 25

Semester - VI
Code ~ Paper Courses Credit
CHO10601T | Core Course - I Entreprenurship and Project Management 5
CHO010602T | Core Course -II Business Environment , Ethics and 5
Governance
CH010603T/4 | Elective Paper -3 Refer Block E2 (BI/AF /AT) 5
T/5T
CHO010606T/7 | Elective Paper — 4 Refer Block E2 (BI/AF / AT) 5
T/8T -
. | Research Project on topics in the concerned
CHO10605R | Research Project specialization 5
Total Credits | 25

Note:
1. Total Credits 130 till semester VI

2. Student is entitled for Three Year B.Com. (Honours) UG Degree after
successfully completion of six semesters.
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Elective Structure (Semester V & VI)

Elective Specialization Groups (Blocks E1 & E2)

R Semester V Semester VI T
lizat
Grotip Speclization (Block E1) (Block E2)
Banking & Insurance Banking Operations Insurance and Risk
BI Management Management
CHO010503T CHO010603T
- i Security Analysis &
AF Accounting & Finance f:;;gglla(;ﬁgipccountmg Portfolio Management
CHO010604T
Auditing & Taxation GST and E-Filling Audit Procedures &
AT CHO10505T Standards
CHO010605T

Instructions for Students:

1.

Selection of Electives (Semester V):

Students must select any two groups out of the three specialization
areas offered (BI, AF, AT). ‘
Continuation in Semester VI:

In Semester VI, students must continue vyith the same two groups
selected in Semester V and will study the remaining paper in each of
those groups.

Example: _
If a student selects Bl and AF in Semester V:
Semester V subjects: Banking Operation Management, Specialised

Accounting | |
Semester VI subjects: Insurance and Risk Management, Security Analysis

& Portfolio Management
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Programme: Year: First Semester: First
B.Com(Honors) '

Course Code: Course Title: Essentials of Management
CHO010101 T

Course Objectives:
* To introduce students to the basic principles and practices of management.
* To familiarize students with the evolution of management thoughts.
* To develop understanding of managerial functions in organizations,
* _To enable students to analyze business situations using management concepts.

Credits: 4 Major - |
Max. Marks: Min. Passing Marks: 10+25
25+75
Total No. Of Lectures - Tutorials-Practical (in hours per week): L-3 T-1 P-0
Unit Topics No. of Lectures
Total : 45

Introduction to Management

Definition, nature, scope, and importance of management;
Functions of management; Management as an art, science, and
profession; Levels of management and managerial roles Skills of a
| manager; Social responsibility of managers. Management in the
digital era: Role of Al and data analytics in decision-making.
Evolution of management thought: Contributions of F.W. Taylor
(Scientific Management), Henri Fayol (Administrative Theory),
Hawthorne experiments, Systems and Contingency approach,
Contributions of Indian management thinkers.

Planning and Decision-Making

Concept, nature, and significance of planning; Types of plans:
strategic, tactical, operational; Scenario planning and its relevance
I in uncertain business environments. Objectives and Steps in
planning process; Limitations of planning; Decision-making as a
key step in planning: Processes and techniques; Long-range
planning, strategies, and policies.

III Organizing & Staffing

Meaning, nature, scope, significance, and principles of organizing;
effective  organizing; Formal and informal organization;
Organizational structure: line, functional, matrix, divisional; line
and staff relationships, Delegation and decentralization; Authority,
responsibility, and accountability. Role of organizational culture and
change management in effective organization. Staffing: Nature,
significance, selection, appraisal, and development of managers;
Coordination and managerial effectiveness.

IV Directing, Controlling and Emerging Issues in Management
Directing: meaning, importance, and principles; Leadership styles;
Managing human factors: motivation theories (Maslow, Herzberg).
Use of technology in communication and control systems (e.g.,
ERP, MIS). Communication: Definition, significance; process and
types; barriers of communication; effective communication.
Control: Definition, elements, techniques, and determinants of an
effective control system. Emerging trends: TQM, CSR, Corporate
Governance, Ethics in Management.
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Recommended Readings

* Essentials of Management by Harold Koontz and Heinz Weihrich
* Management: Tasks, Responsibilities, Practices by Peter F.
Drucker

* Fundamentals of Management by Stephen P. Robbins and
Madhushree Nanda Agrawal

* Principles and Practice of Management by L.M. Prasad

* Principles of Management by V.S.P. Rao

* Essentials of Management: Maheshwari & Jaiswal
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Programme: B. Com. Hons. ‘\

F Programme: B.com Year: First Semester: First
(Honors)
Course Code: Course Title: FINANCIAL ACCOUNTING
CHO010102T

Course outcomes: On completion of the course, the learner will be able

* To acquire conceptua knowledge of the financial accounts and impatrts skills for recording
various kinds of business transactions.

* Students will gain an understanding of the fundamental principles and concepts that govern
accounting practice.

¢ The course aims to equip students with the ability to create and interpret key financial
statements like the income statement, balance sheet.

Students will learn how to handle specific accounting transactions, such as Royalty, hire purchase,
branches, and departmental accounting,

Credits (5/4/3): 4 Major/ Minor/ Vocational/ Elective Paper -
Credits ) (Specialization): Major Paper ~
Max. Marks: 25+75 Min. Passing Marks: 10+25
" Unit - Topics "No. of Lectures
Total: 45

Accounting: Definitions, Functions, Objectives Nature
I and Scope Limitation Branches. Accounting as an
information system. Accounting Principles-concepts
and conventions. Accounting standards- Indian and
International Context. Basic Accounting Process-
Journal, Ledger Trial Balance, Double Entry System,
Systems of Accounting.

10

I Business Income: Measurement, concept of Capital and
Revenue. Final Accounts of Non-Corporate Entities. 8
Final Accounts of Non-Profit making Organizations.
Accounting for Depreciations, Accounting for Bad Debts
and Provisions.

Hire Purchase System, Installment Payment System,
III Branch Accounting, Lease Accounting, Departmental 15
Accounting and Rectification of Errors.

Voyage Accounts, Accounting for Insurance Claims,
Royalty Accounts, Consignment Accounting,
Preparation of Cash Flow Statement (AS-3).

v 12

Suggested Readings:

1. Lal, Jawahar and Seema Srivastava, Financial Accounting, Himalaya Publishing House.

2. Monga, J.R., Financial Accounting: Concepts and Applications, Mayoor Paper Backs, New Delhi.
3. Shukla, M.C., T.S. Grewal and S.C.Gupta. Advanced Accounts. Vol.-I. S. Chand & Co., New Delhi.
4. S. N. Maheshwari, Financial Accounting, Vikas Publication, New Delhi. T.S, Grewal, Introduction to
Accounting, S. Chand and Co., New Delhi

P.C. Tulsian, Financial Accounting, Tata McGraw Hill, New Delhi. .
Bhushan Kumar Goyal and HN Tiwari, Financial Accounting,Vikas publishing House, New Delhi.
Dr. S.M. Shukla, Financial Accounting, Shahitya Bhawan Publishing House, Agra.

Non

Suggested Continuous Evaluation Methods: In addition to the theoretical inputs the course will be delivered
through Assignments, Presentation, Group Discussions and Case Studies. This will instill instudent a sense of
problem identification, generating solution, decision making and practical learning. Student learning will be
evaluated through Written Tests, Projects and Field Assignments, Quizzes.

Suggested equivalent online courses:
Join MOOC COURSE ON FINANCIAL ACCOUNTING
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Programme :
B.Com(Honors)

Course Code: CH010103 T Course Title: Principles of Economics
Course Outcomes: On completion of the course, the learner will be able to

Year: First Semester: First

Understand the basic framework and essential elements of Economics.

Analyze the economic environment governing companies and industries.

Interpret case studies to identify and deliberate economic issues.

Develop reasoning for application in business decisions making and economic environment.

B

Credits: 4 Major

Max. Marks: 25+75 Min. Passing Marks: 10+25

Total No. of Lectures-Tutorials-Practical (in hours per week): L-3 T-1 P-0

Unit Topics Lf&.u(;i;s

TOTAL:45

The meaning and definitions of Economics: Adam Smith, Marshall,
I Robbins and Samuelson. Methods of Economics: Inductive vs.
Deductive methods, Micro vs. Macro Economics, Concept of GDP,
Per-Capitaincome. Concept of Equilibrium - Stable, unstable and
Neutral Equilibrium. Theory of consumption - Cardinal Vs Ordinal
approach. Utility analysis - Total Marginal and Average utility. Law
of diminishing marginal utility and Law of Equi - Marginal Utility.

Consumer Behaviour: Indifference curve analysis, Budget line,
1 Consumer's equilibrium. Price, Income and Substitution effects,
PCCs and ICCs. Consumer's Surplus. Concept of Demand and
Supply. Demand curve - Individual and Market demand curve, 12
derivation of demand curve. Law of demand. Movement vs. shiff]
in the demand curve. Elasticity of demand - Price, Income and
cross elasticity, factors affecting elasticity of demand.
Production: meaning and factors of production, concept of short-
run and long-run for a firm, Law of variable Proportions, Returns|
It to scale. Cost of production: Explicit and implicit cost, actual and
opportunity cost, accounting and economic cost, Social and
private costs, short-run and long-run costs, Cost Curves. Concept
of Revenue: Total, Marginal and Average Revenue. Market:
Perfect competition, Monopoly and Imperfect competition -
Features and Equilibrium of firms in the short and long run|
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heory of distribution: Concept of Rent, wages, Interest and
Profit; Theory of rent. Theory of wages: Marginal productivity
theory and Modern theory of wages, Backward bending supply] i
curve. Theory of Interest: Classical theory, Loanable Funds
theory and Liquidity Preference theory of Interest. Theory of
Profit: Innovation theory, Risk Bearing theory and Uncertainty
bearing theory of Profits.

Suggested Readings:

N. Gregory Mankiw, Principles of Economics
D.N. Dwivedi, Principles of Economics
K.P.M. Sundaram, Micro-economics

Mithani, Fundamentals of Business Economics

Swayam Online Course Materials: Macroeconomic

Suggested Continuous Evaluation Methods: In addition to the theoretical inputs, the course will be
delivered through Assignments, Presentation, Discussions and Case Studies. This will instill instudent a
sense of problem identification, generating solution, decision making and practical learning. Student
learning will be evaluated through Written Tests, Projects, Assignments and Quizzes.

Suggested equivalent online courses:
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