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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHHATRAPATI SHAHU JI MAHARAJ UNI VERSI TY

Name of the head of the Institution

Prof. Neelim Gupta

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05122581280
Mobile no. 9412376677

Registered Email

CcSj mu@anpuruni versity.org

Alternate Email

i gac@sj mu. ac.in

Address Chhatrapati Shahu Ji Mahar aj
Uni versity, Kalyanpur

City/Town KANPUR

State/UT Uttar pradesh

Pincode

208024




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sudhanshu Pandi ya

Phone no/Alternate Phone no.

05122581280

Mobile no.

9415068155

Registered Email

igac@sjnu.ac.in

Alternate Email

sudhanshupandi ya@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://csjmu. ac.in/frontpagel/i gac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://csjmu. ac.in/frontpage/ acadeni c-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To

1 B+ 76 2006 21- May- 2006 20- May- 2011

2 B 2.3 2015 01- May- 2015 30- Apr-2020
6. Date of Establishment of IQAC 01- Cct - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://csjmu.ac.in/frontpage/iqac/
http://csjmu.ac.in/frontpage/academic-calendar/
http://csjmu.ac.in/frontpage/academic-calendar/

Awar eness Program

NAAC Accreditation 31-Cct-2018

250

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chem stry Research G ant SERB 2018 450000
365
Bi ot echnol ogy | Research Grant | CVR 2018 180000
365
Phar macy Research G ant DBT 2018 268000
365
Phar macy Research G ant DBT 2018 960000
365
Bi ochemi stry Research G ant CST 2018 342000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 300000
Year 2016

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al the departnents are encouraged to organi ze sem nars,

etc. for faculty nenbers, research scholars and students.

conf erences,

wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5301_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5301_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5301_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5301_Minutes.pdf

Expert |ectures, and workshops are organized to enhance the teaching-1|earning
process and students are provided notivational and career counseling sessions by

various teachers and placenent officers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nformati on attached

I nformati on attached

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Executive Counci l 31- May- 2022

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 01- Nov-2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19- May- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

CSIJM UNI VERSI TY M S System Sessi on:
201819 1. Conputer Center: This center
mai ntains all the examrecords

i ncludi ng codi ng of answer sheets,

eval uati on of answer sheets, and
questi on papers, of the previous and
exi sting students. This center is also
responsi ble to keep student’s persona
data. This center also has an inportant
role in the issuance of mgration
certificates, transfer certificate etc.
2. Library: University library has an
online systemfor issue and book



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5301_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5301_Quality.xlsx

deposit and due books details 3. EDP
Centre: The EDP center is the data
processing center of the University. In
this, Faculty and staff details Iike
staff appointnents, joining of staffs,
salary, |eave of faculty and staff. The
account section has payroll which nakes
sal ary vouchers, salary slips for the
staff of the university, Account has

al so fee details for different |edgers
of students. we can create and can
allocate to students class w se, so
that students can pay fees confortably.
4. \Webbased software nodul e for display
of college affiliation details. 5.
Webbased online portal for online
subm ssion of application forns for
entrance exam nation/ adm ssion.
Students can apply online with sone
application fees and the process of
adm ssion starts thereafter. 6. Through
this SM5, Emails can be sent to the
student’s parents, other staff nmenbers
of the university and to those to whom
to communi cate. 7. Conpany registration
student registration for placement can
be done through the placenent nodul e,
al so placenent officer can directly
comuni cate to the conpany or students.
8. Hostel: Hostelw se student |ist and
details of hostels, and student’s
attendance in hostels are available in
this nodul e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BTech 5001 Chem cal 30/ 07/ 2018
Engi neeri ng

BTech 5002 Conput er Sci ence 30/ 07/ 2018
& Engi neering

BTech 5004 El ectroni cs and 30/ 07/ 2018
Conmruni cat i on
Engi neeri ng

BTech 5005 I nformation 30/ 07/ 2018
Technol ogy

BTech 5006 Mechani cal 30/ 07/ 2018
Engi neeri ng

BTech 5007 Mat eri al s Sci ence 30/ 07/ 2018

and Metallurgica

Engi neeri ng




MFA 101 Fine Arts 08/ 08/ 2018
(Applied Art)
\V/Si 27 Bi ot echnol ogy 16/ 02/ 2019
VA 54 Engl i sh Language 24/ 07/ 2018
and Literature
BSc 50 Hospitality and 01/ 02/ 2019
Hot el
Admi ni stration
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech Chemi cal 01/ 07/ 1996 PROFESSI ONAL 01/ 07/ 2010
Engi neeri ng COVMUNI CATI ON(H
SS- S101)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Literature

Programme/Course Programme Specialization Dates of Introduction
VBC [ ndustrial Chemstry 20/ 05/ 2019
VA Engl i sh Language and 24/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Conput er Sci ence and 01/ 07/ 2010
Engi neeri ng
BTech Chemi cal Engi neering 01/ 07/ 2015
BTech El ectroni cs and 01/ 07/ 2010
Conmmmuni cat i on Engi neeri ng
BTech I nf ormati on Technol ogy 01/ 07/ 2010
BTech Mechani cal Engi neering 01/ 07/ 2010
BTech Mat eri al s Sci ence and 01/ 07/ 2010
Met al | urgi cal Engi neering
MCA Comput er Application 01/ 07/ 2017
VBc Applied Mat hematics 01/ 07/ 2017
BEd Educati on 01/ 07/ 2015
MEd Educati on 01/ 07/ 2015
VA Engl i sh Language and 01/ 07/ 1991
Literature
BPEd Physi cal Education 01/ 07/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5301_Syllabus_revision_1669718739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5301_programmes_on_employability_1659189230.xlsx

MPEd Physi cal Education 01/ 07/ 2016
LLM Constitutional Law 01/ 07/ 2017
LLM Busi ness Law 01/ 07/ 2017
LLM Crimnal Law 01/ 07/ 2017
VBA Busi ness Adni ni stration 01/07/ 1991
MBW Soci al Work 01/ 07/ 2004
MFA Fine Arts 02/ 07/ 2018
MSc El ectronics 01/ 07/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Ri ghts and 24/ 12/ 2018 30
Fundanmental Rights
Soci al Behavi our Change 29/ 01/ 2019 30
Comuni cati on
Devel opnent: Concept 11/ 06/ 2019 30
and | ndicators

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

Comput er Sci ence and
Engi neeri ng

58

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback Analysis and Uil
Chhat rapati Shahu Ji
fromall
from students,
st udent s,
al ertness of the teacher,
know edge in the cl ass,
the syl l abi covered.
sound know edge, potenti al
to lead and inspire,

parents, al

Mahar aj
its stake-holders in the above-nentioned year.
and enpl oyer.
t he feedback formincluded specifications |ike preparation and

Li kew se,

ization for overall
Uni versity undertook nu
umi, faculty nenbers,

punctuality in taking the

the qui zzes and exans conduct ed,
t he enpl oyer feedback was taken on gauges |ike

to work towards the goal

ability to work as a nenber of a team

devel opnment of the Institution:-

Iti-di mensi onal feedback
The feedback was taken
For the

cl ass, exactness of
assi gnnents given, and
of an organi zati on,
i nvol venent

ability
in



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5301_Projects_undertaken_1659173798.xlsx

social activities, anmpbng others. Alumi feedback was taken on paraneters |ike
adm ssi on procedure, courses taken, the relevance of the contents in current
job profile, etc. Parents’ feedback was al so taken. The yardsticks incl uded:

t eachi ng-1 earni ng process, anbience, transparency in teaching-I|earning

met hodol ogy, facilities available at the University, etc. Teacher feedback was
al so taken, especially with regard to syllabi. The feedback received was then
scrutinized and conputed by the nmenbers of Acadenm ¢ Advisory Committee (AAC).
The feedback was taken from students, faculty nmenbers, enployer, parents, and
alumi. The feedback taken was then enpirically exam ned and based on the
findings corrective nmeasures were inplenented. The feedback was taken on the
score of 1 to 5. In case of faculty feedback taken fromthe students, the
results were seal -packed and handed over to the Heads of various Departnents.
In instances where the feedback of any particular faculty nmenber was found to
be unsatisfactory, a neeting was held between the Head and the respective
faculty menber. The faculty nenber was advi sed on ways in which his/her
performance coul d be enhanced. Strict confidentiality was adhered to in the
entire process. Wiere a particular faculty nenber’s feedback was found to be
excellent, a Letter of Appreciation was issued by the Hon' ble Vice-Chancell or
i n acknow edgenent of the services rendered. The Alumi feedback aided in
under st andi ng and conprehending the suitability of our courses with reference
to the industry. Accordingly, appropriate steps were taken to restructure or
redesi gn the syllabus in conjunction with faculty and departnental heads, so as
to nmake it nore job centric. The enpl oyer feedback hel ped us gauge the overal
efficiency and performance of both teaching and non-teaching staff, and
adequat e steps were then taken to enhance the sane. The parent feedback was

al so anal yzed and a conclusion arrived at. The inputs fromthe parents hel ped
us to quantify the | evel of satisfaction towards the University in the

guardi ans / parents. This gave us an opportunity to inprove upon those aspects
that were found wanting. The teacher feedback was al so duly analyzed. This

hel ped the University in making the adm nistrative decisions nore
participative, by taking inputs fromthe teacher on inportant yardsticks like
curriculum devel opnment and syl | abus revision. Chhatrapati Shahu Ji Mahar a]

Uni versity boasts of a holistic system of feedback, focusing on inputs from al
st akehol ders.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ot echnol ogy 120 1274 120
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3936 1551 143 38 91

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5301_Demand_ratio_1659108578.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
272 230 Ni Il 33 3 Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University had a prolific student mentoring mechanism that aimed at establishing a strong and active
connectivity between student and teacher. Mentors not only guided and stimulated the specific number of
students assigned to them academically but also attended to their psychological needs periodically. All faculty
members continued to work diligently as mentors for students assigned to them during the entire period of their
scholarship. The students’ fortes, auxiliary activities, interests and handicaps were first recognized and sieved
before giving the many suggestion. The student mentor-ship programme had been commendably — 1.
Reinforcing teacher —learner harmony. 2. Escalating students’ academic performance and attendance. 3.
Reducing students’ drop-out ratio. 4. Invigilating students’consistency and conduct. 5. Keeping parents
informed about the achievements and attendance of their wards. 7. Providing the students with an equal and
rational treatment. Mentors had been arranging sessions for students to discuss their labyrinthine issues and
grave challenges with an intention to help them out of and to protect them simultaneously from any crises they
got threatened with. Both mental state and academic competence of the students were gauged, empathized and
dealt with paramount care by the mentors. In special cases parents were called for meeting with the teachers
and the Head of the Department. This system had been equally beneficial in cataloging advanced and slow
learners and in taking necessary steps oriented towards the growth of learners. Mentors had come up with
certain remedial measures that substantially contributed to the progress of slow learners. The advanced learners
were constantly persuaded to top in their areas and to adopt new projects for enabling their innovative side.
Apart from advising the students on opportunities related to career and higher studies, mentors endeavored to
embed in them moral values, human ethics, sincerity, integrity and laboriousness essential for professional
evolution. The student-friendly mentoring mechanism provides counselling services to students from sundry
academic financial backgrounds. The mentoring system designed had been identifying impediments and
grievances of the students on their journey to pedagogic destination and trying to offer appropriate solutions to
them. They were given academic and mental sustenance which is indispensable for student-congenial learning
environment. Mentoring was done through various activities and exercises that enabled students to imbibe skills
that can be utilized for manifold productive purposes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5487 272 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

272

272

0

82

86

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Madhul i ka Assi st ant Bi odi versity
Sl ngh Pr of essor conservation award

by BPS, Allahabad



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5301_ict_tools_1659109432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5301_e_resource_1659109545.xlsx

at

BSI Al | ahabad

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 5001

8 senester 14/ 05/ 2019

01/ 06/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
330 5433 6. 07

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://csjmu.ac.in/departnents/ratings-and-accreditations/?section=o
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
31 BSc Bi ot echnol 60 51 85
ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://csjmu. ac.in/departnents/ratings-and-accreditations/?secti on=sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Madhul i ka Bi odi versity 30/ 09/ 2018 Bl ue Pl anet
Si ngh Conservati on Soci ety
Awar d Al | ahabad
Nat i onal Si ddhart ha Sunmer 09/ 11/ 2018 I NSA ( New
Kumar M shra Resear ch Del hi) NASI
Fel | owshi p (Al'l ahabad)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5301_Honours_recieved_1659110523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5301_Evaluation_1660565464.xlsx
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=o
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5301_Pass_percentage_1659111502.xlsx
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=sss

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF 365 Depart nent of
Bi ot echnol ogy M NI STRY OF
SCI ENCE TECHNOLOGY ,
CGovernnent of India
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 365 CSIM 0.5 0.5
sponsored by Uni versity
the University
Maj or 1095 CST, Covt. of 10.9 3.4
Proj ects I ndi a
Maj or 180 Labour 4 4
Proj ects M nistry, Govt.
of India
Proj ects 365 CSIM 0.5 0.5
sponsored by Uni versity
the University
Maj or 1095 DBT, Govt. of 24. 23 9.6
Proj ects I ndi a
Proj ects 365 CSIM 0.5 0.5
sponsored by Uni versity
the University
Maj or 180 Labour 4 4
Proj ects M nistry, Govt.
of India
Maj or 1095 DBT, Covt. of 24. 23 24. 23
Proj ects I ndi a
No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fil e upl oaded

Fil e upl oaded

Nill

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award Category

NI L NI L

NI L

Nill NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5301_Teachers_fellowship_1658902540.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/5301_Research_Assoc_1658903222.xls
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5301_Seminars_conducted_1659259180.xlsx

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Entreprene Bi onet hana CSIM, Bi onet hana Bi obased 18/ 09/ 2019
urship and tion Unit Kanpur, UP tion Unit
I ncubati on
Cell, CsSIMJ
Kanpur, UP
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bot any

1

Cheni stry

Drawi ng Pai nting

Econom cs

Education Training

English Literature

Geogr aphy

H ndi Literature

Horticul ture

Musi ¢

Soci ol ogy

Zool ogy

NlWIFR]IFRP]IDN]IW]IRFR]IERP]IN]IDN]E

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Fil e upl oaded Nill Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi ot echnol ogy and Bi osci ences 7
Depart ment
Department of Education 1
University Institute of Engg. Tech. 3

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5301_Incubation_centres_1658904850.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5301_journals_notified_on_UGC_1659079623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5301_Books_and_Chapters_1653477245.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
File File File Nill Nil I File Nill
upl oaded upl oaded upl oaded upl oaded
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
File File File Nill Ni Il Nl File
upl oaded upl oaded upl oaded upl oaded
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 56 92 13 28
nar s/ Wor kshops
Present ed 70 78 0 0
papers
Resour ce 0 18 8 52
per sons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
DM O fice, Kanpur Ki shor Nayay DM of fice, Kanpur 42000
Nagar Adhi ni yam 2005 Nagar

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Depart ment of Heal t h NARULA/ JET, 0 50
Soci al Sci ence Awar eness KANPUR
Depart nment of Heal th Canp GAl L, KANPUR 0 45
Soci al Sci ence
Depart nment of Pr oj ect RTI 0 55
Soci al Sci ence For mati on, I nt ernati onal
Moni t ori ng and
Eval uati on

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5301_Bibliometrics_1659003031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5301_Index_1659002148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/5301_Revenue_1659248499.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Fil e upl oaded

Fil e upl oaded

Nill

Nill

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Fil e upl oaded

Fi |l e upl oaded

Fil e upl oaded

Nill

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Fil e upl oaded

Fil e upl oaded

Fil e upl oaded

Nill

Nill

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 4 NLI, Noi da 05
St udent Exchange 5 NLI, Noi da 05

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

File
upl oaded

upl oaded

File File

upl oaded

Nl Nill

File
upl oaded

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

| ndi an Acadeni cs
of Sci ence,

20/ 12/ 2018

Ref reshers Course
i n Experi nent al

34



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5301_Extension_1658995999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5301_Awards_for_extension_1658996906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5301_Students_in_extension_1658996942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5301_Collab_activities_1653477877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5301_Linkages_1658994879.xlsx

Bengal uru And Physi cs
Depart ment of
Physics, U ET
DG PG Col | ege, 08/ 04/ 2019 Academni ¢ 4
Kanpur activities,
Exchange of
Know edge, Research
Ki ng Georges 23/ 08/ 2018 Faculty Visits 15
Medi cal University, Col | abor ati ve
Lucknow Research Students
Exchange Programre,
Resear ch
Col I abor ati ons,
Visit of facilities
for the student
wel fare joints
educati onal
programes
Nati onal Sugar 27/ 05/ 2019 Col | aborative 80
Institute, Kanpur Resear ch, sharing
Knowl edge and
pronotion of other
academni c
activities.
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2351

2063.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2 2008
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5301_augmentation_details_1658992460.xlsx

Service Type
Text 132415 96936440 4178 11343605 136593
Books 108280045
8300 0 200 0 8500 0
Ref erence
Books
e- Books 4542 10598402 4287 10564276 8829 21162678
e- 45335 0 0 0 45335 0
Journal s
Di gital 2 0 0 0 2 0
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Rashi Agarwal Li near Binary Yout ube 13/ 07/ 2018
Search conpari son
using cProfile in
Pyt hon
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1119 20 1119 20 1 17 29 1 0
g
Added 29 0 29 0 0 0 0 0 0
Tot al 1148 20 1148 20 1 17 29 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

H gh-Definition E-C assroom software
for 4 concurrent users

http://csjnmu.ac.in/departnents/ratings-

and-accreditations/ ?secti on=ecd

Tracki ng Camera

http://csjmu.ac.in/departnents/ratings-

and-accreditations/ ?secti on=ecd

PTZ Camera

http://csjmu.ac.in/departnents/ratings-

and- accreditations/ ?secti on=ecd



https://assessmentonline.naac.gov.in/public/Postacc/Library/5301_Library_1653387147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5301_e-content_by_teachers_1659246888.xlsx
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd

Vi sual i zer
http://csjmu.ac.in/departnents/ratings-
and- accreditations/ ?secti on=ecd

E- Podi um
http://csjmu.ac.in/departnents/ratings-
and- accreditations/ ?secti on=ecd

30 Watt Speaker
http://csjmu.ac.in/departnents/ratings-
and- accreditations/ ?secti on=ecd

Dat a Wal
http://csjnmu.ac.in/departnents/ratings-
and- accreditations/ ?secti on=ecd

Proj ect or
http://csjmu. ac.in/departnments/ratings-
and- accreditations/ ?secti on=ecd

Mot ori zed Projection Screen
http://csjmu. ac.in/departnments/ratings-
and- accredi tations/ ?secti on=ecd

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5104.5 3361. 73 2351.5 1555. 18

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The canpus mai ntenance is nonitored through surveillance Caneras. ¢ Estate
of fice of the University oversees the mai ntenance of buil dings, classroons and
| aboratories. « Estate office is headed by the Estate officer who in turn
nonitors the work and efficiently organizes the workforce, maintaining duty
tiles containing details about their individual floor-w se responsibilities,
timngs, leave, etc. « The Estate office conducts periodic checks to ensure the
efficiency / working condition of the infrastructure. ¢« To maintain hygi ene,
cleanliness and infrastructure on the canpus to provide a congenial |earning
envi ronment, adequate in-house staff is enployed. ¢« C assroons. Staffroons,
Semi nar halls and Laboratories, etc. are cleaned and nai ntained regularly by
assigned staff. Toilets and rest roonms are well maintained. Dustbins are pl aced
in every floor. « Optinmmworking condition of all properties and equi pment in
the campus is ensured through annual maintenance. The annual naintenance
i ncl udes mai ntenance of Generator, CCTV caneras and Water Purifiers. ¢ Apart
fromcontract workers, the college has trained in-house electrician and
conputer technician ¢« Lab assistants under the supervision of the HOD maintain
the efficiency of the university conputers. ¢ Every departnment maintains a
stock register for the avail abl e equi pment’s. Proper inspection is done, and
verification of stock takes place at the end of every year. ¢ The civil and
el ectrical work is adequately nonitored and maintained by the Estate O ficer. o
Periodic reporting on requirenents of repairs and naintenance are submtted by
the HODs to Estate office. o Library books and records mai ntenance is done
every year by the library staff. ¢« The non-teaching staff is also trained in
mai nt enance of | aboratory equi pnent



http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd
http://csjmu.ac.in/departments/ratings-and-accreditations/?section=ecd

http://csjmu.ac.in/wp-content/uploads/docs/2022/07/maintenance-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Prime Mnister’s 8 608424
Schol arshi p Scheme
for Central Arned
Pol i ce Forces and
Assam Ri fl es, Prinme
M ni ster’s Speci al
Schol arshi p Schene
for UTr's of Jammu
and Kashmr and
Laddhakh, Post
Matri c Schol arshi p,
Govt. of Bihar
b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 02/ 07/ 2018 316 HSS Dept U ET
Language Lab 06/ 07/ 2018 47 HSS Dept U ET
Language Lab 04/ 09/ 2018 32 Li nguaphone
Language Lab 10/ 08/ 2018 1000 Li nguaphone
YOGA 21/ 06/ 2019 250 PHYSI CAL
EDUCATI ON
DEPARTMENT
Basi ¢ CAD 20/ 04/ 2019 325 CADD Centre,
Trai ni ng under Kanpur
Skill India M ssion
St udent 11/ 02/ 2019 110 Endeavour Career
Devel opnent Program Pvt. Ltd., Kanpur
Sol ar Conpl ete 12/ 03/ 2019 110 Nill
wor kshop
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who
have passedin

Number of
benefited
students by

Number of
benefited
students for

Year Name of the
scheme



http://csjmu.ac.in/wp-content/uploads/docs/2022/07/maintenance-policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5301_Scholarships_1642229121.xlsx

competitive
examination

career
counseling
activities

the comp. exam

2018

Cui dance
for
conpetitive
exam nati ons
by Smt .
Manta Di xit

44

63

2018

Gui dance
for
conpetitive
exam nati ons
by Keerti
Kurmar i

49

77

2019

Cui dance
for
conpetitive
exam nati ons
by Dr.C P. Pa
nul i

28

60

2019

Gui dance
for
competitive
exam nations
by Dr.
Ramesh Ver na

22

64

2019

Gui dance
for
competitive
exam nati ons
by Dr.
Yogendr a
Pratap Si ngh

25

56

2019

Car eer
Counsel I'i ng

20

File

Vi ew

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W pr o, 69 3 ACCENTURE, 10 3
Bengal uru Hyder abad
View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5301_Guidance_1665739756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5301_Placement_1660812867.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 B. Tech VBIVE 1T, BHY, M Tech
Var anasi
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 24
GATE 6
Civil Services 1
Any O her 52
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Er. Anand M shra UNI VERSI TY 120
(Technol ogy consul tant,
7N Consul ting) -
Programm ng Pri nmer
Er. Ashutosh Srivastava UNI VERSI TY 150
(Application Devel oper
| BM - Cyber Security
| SSUES | N EDUCATI ON DEPARTMENTAL 100
ENVI RONVENT
PHARMAFEST I NSTI TUTE 120
Current Devel opnents in STATE 200
Bi osci ence Bi ot echnol ogy
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

Zonal

Nat i onal

1

Nill

CSINVAL70

yout h
festival,
Ranchi uni
versity-20
18, associ

ation of
india univ
ersities

01407502

Adi ti
Dwi vedi



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5301_Progression_1660812881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5301_Activities_Organised_1665766495.xlsx

2018 Zonal Nat i onal 1 Nl CSIMAL50 Unmesh
yout h 01407552 Kumar
festival,
Chandi gar h
- uni versi
ty-2018, a
ssoci ation
of india u
niversitie
S

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Departnents had been appointing student representatives for student counci
constitutionally. Departnments had al ways ascertained the presence of student
spokesperson in several commttees and bodi es keeping in mnd gender equity: ?
Pl acenent Conmittee: Student menber in the Placenment committee was designated
to work with the placenent squad of the University wherein commttee nenbers
assisted the Placenent coordinators to oversee and make necessary arrangenents
for canpus placenent activities. ? Gievance Cell: Student representatives had
been an integral part of the Gievance Cell to confirmthat transparency
exi sted in addressing and resolving the grievances/ conplaints, in taking
decisions, in giving verdict and in the course of action being taken according
to rules and regulations. ? Anti -Ragging Committee: Presence of student
menbers in Anti -Ragging Committee was nandatory as they woul d ensure that the
st udent raggi ng/ harassnent cases were treated with lucidity and inpartiality. ?
Canteen Conmittee: Student Associates of Canteen Committee rendered their
services to superintend the canteen facility of the respective hostels on
campus by ensuring the quality of food under the paraneters of nutritiona
val ue, health and hygiene. ? Cultural Comrittee: The student council of CSIMJ
el ected a Cultural Secretary and a Joint Cultural Secretary who pl ayed
phenonenal roles in organizing various cultural events |ike Techno Spandan,
Teachers’ Day, International Yoga Day and Youth Festival, and in cel ebrating
red letter days |ike, Gandhi Jayanti, |ndependence Day, Republic Day, etc. They
al so took well care of sponsorships and rmanagenent. ? Sports Comm ttee: The
sports comm ttee had student representation that hel ped in organizing and
managi ng vari ous sports events during the session to encourage and facilitate
active participation of the students in sports with the purpose of devel oping
in themteamspirit and | eadership skills. ? Hostel Commttee: Elected student
menbers of the commttee were apportioned the responsibilities of multifarious
necessities of the hostels. They had been officially authorized to raise and
handl e i ssues related to routine work, security, sanitization, cleanliness,
discipline etc. ? Alumi Associ ation: The student representatives of this
associ ati on enthusiastically shared the task of arrangi ng al ummi neets by
coordi nating and cooperating with the faculties in-charge of the association.
Clarity had been maintained in each domain with the aid of collaboration anbng
al | stakehol ders. By becoming a part of various commttees, students got
acquainted with the contenporary socio-cultural, political, econonic and
cor porate anbi ence which steered themin developing the sets of life-skills
required to flourish in the professional world. Student Council catered to the
students, opportunities to develop |eadership skills, teambuilding spirit,
deci si on maki ng, tinme managenent, self-discipline and uniquely contributed to
generating resourceful managers for the industry and respectable citizens for
the nation. It hel ped the university to spawn innovative ideas and thoughts
whi ch bathed the entire environnment of canpus with vigor and avidity.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5301_awards_in_activities_1658906607.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi of the CSIJM University always play a significant role in
strengthening their alnma mater by showing their gratitude towards the
University as well as the faculties who nonitored and | ed them t owards
excellence in different fields of academics as well as life. Like the previous
academ c sessions, this session too witnessed a growh in the contribution of
the funds which were used in developing the infrastructures as well as the

| earni ng resources of the University. The university organized its alumi neet
whi ch brought a huge nunber of the proud alumi working in the different
sectors. Nunmber of talks and presentations were delivered by the alumi working
in their respective fields. Participation of the alumi in the several events
was ascertained by the alumi cell by being continuously in touch with them
The alumi were grateful to the University to provide themwth a platformto
express their valuable thoughts and ideas to the world. They enunciated that
they will never let the trust and belief of the University to go in vain and
ensured their engagenents in philanthropic, acadenic, networking events, and

ot her programs. Wirthy, respectable and well established alumi of the
university showed their gratitude by donating in several nodes |ike equipnents
for health center, schol arships, nenentos and prizes, sponsorship etc. during
the year. The alumi who had al ready secured a successful entrepreneuri al
position cane forward to strengthen the base and i deas of the students
interested in start-ups by suggesting useful ideas as well as the gui dance
whenever they needed. Their active involvenment in nentoring the startups, ideas
at the incubation center was encouraged by the respective head of the
departnents as well as Hon' ble Vice Chancell or. Wenever needed, the al umi
contributed their priceless suggestion in devel oping a relevant and standard
syl | abus and academ c curriculumas requisite in the contenporary worl d.
Significant role has been played by the University in order to cater to the
needs of the students who had recently graduated by providing the opportunities
to interact with the alummi, they found appropriate for their area of
speci ali zati on. Menbers of the alummi cell served as the internediaries between
the alumi and the existing students. Participation of the alumi in severa
academi c prograns, semnars, and | ectures as guest speaker/resource person were
checked and nonitored by the alumi cell of the university. Such interaction
brought alummi and existing students closer to each other that served as the
pillar of strength for the university.

5.4.2 — No. of registered Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

386000

5.4.4 — Meetings/activities organized by Alumni Association :

Various departnents of the University organized alumi neets in order to
devel op and deep bondi ng and connection to facilitate them on regul ar
intervals. The purpose of the university to provide themsuch a platform where
they can not only achieve their desired goal but can pronote them also for
securing better future. The efforts of the university teachers in this
direction are matchl ess, they provide the platformto the alumi according to
the requirements of the industry. It paves the way for seeking cooperation and
financi al assistance from al umi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CSJM Uni versity encourages and enhances the policy of decentralization and the
culture of participative nanagenment in academ c and administrative natters by
involving all the stakehol ders including teachers, students and non-acadenic
staff. The university has a reasonabl e feedback system The university caters
to the students a strong platform for devel oping the | eadership qualities. The
concept of participative nmanagenent is practiced through departnents,
conmm ttees, councils and Cells to achieve the desired objectives. The faculty
menbers are given opportunities to |lead the university in various capacities
such as Deans, Directors, Coordinators, and HoDs to facilitate academ c, co-
curricular, and extracurricular activities. Al the academ c policies of the
University are designed by teachers as nenbers of different conmttees

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The University has a well established

EDP cell which was set up in the

Uni versity to provide specialized
adm ni strative and manageri al support
to RD activities and Sponsored Research
Projects. The University teachers al so
wor k on Research Projects of UGC, CSIR
| CMR, I CCR, DST etc. The University has
a Medicinal Garden w th nunerous exotic

medi ci nal plants .

Li brary, I CT and Physi cal Library is a three-storied building
Infrastructure / Instrunmentation with W-Fi and high speed internet. It
has a seating capacity for about 700
users and al so photocopy facility. It
has a collection of over 140,000 books,
whi ch consi sts of books, thesis,
ref erence coll ections, and bound
vol unmes of journals. It has good
collection of E-resources like e-
journals, e-books and e-repository.
Bar code technology is used for
circul ation of books. A special lab for
PWD (Person with Disability) where
books are avail abl e as audi o books, in
Braille formetc. Departnents are
equi pped with Projectors, Computers and
audi o systens for delivering |ectures.

| ndustry Interaction / Coll aboration The university has a Placenent cel
catering to a larger industry-academ a
interface . It acts as a bridge to

connect the students with Al umi and
I ndustry for placenent opportunities.It
al so organi zes workshops and trai ning
and awar eness progranmmes for students.




Adm ssion of Students

The adm ssion to various acadenic
programres is carried out through
entrance test/merit basis follow ng the
reservation policy of the Governnent.
In some courses, admissions are carried
out through State level centralized
system The admission notices, nerit
Iist and other inportant adm ssion
rel ated notices are displayed at the
Uni versity website.

Curri cul um Devel opnent

Curricul um Devel opnent and reforns
have been the domains of major focus in
this University. Flexibility of
| earni ng process enabl es the students
to pursue studies in the subject of
their choice. Syllabi revision is based
upon the requirenents of enployability
in the industry. Syllabi revision and
exam nati on panel are decided and
i mpl ement ed through Board of Studies,
whi ch enjoy full autonony in designing,
devel opi ng and updating curricula from
time to time. The Board includes
internal and external expert nenbers
fromindustry, academ a and al ummi. The
m nutes are forwarded to Acadenic
Counci | for final recomendation.

Teachi ng and Learni ng

Teachi ng and | earni ng process foll ows
t he academ c cal endar of the
Uni versity. The faculty ensures
achi evenment of course objectives during
purely interactive teaching sessions.
The process al so includes the feedbacks
received from students and alumi. The
students at departnmental |evel are
assigned dissertation and project work
in accordance with the curricula. The
students of certain departnments are
required to do internship and
col |l aborate with industry and ot her
institutions of repute. The use of ICT
is encouraged. Students are notivated
to participate in academ c and extra
curricular activities |like acadeni c
exhi bitions, sem nars, webinars
wor kshops, conferences, field trainings
etc.

Human Resour ce Managenent

CSJMJ has policies for nmanagenent of
human resources in the areas of
recrui tment, appraisal, training,
wel fare and conpensati on. Recruitnment
of Teaching and Non teaching staff is
as per norns of UGC and Government of
U. P. and other statutory bodies.
Sal aries and other benefits such as
provident fund etc are as per norns
defined by Governnment of UP. Teaching




and Non Teaching staff are entitled to
benefits of |eaves such as paternity
and maternity | eaves, Casual, Earned
and Medi cal |eaves along with public
hol i days. A grievance redressal cel
exists for the benefit of teaching and
Non Teaching Staff.

Exam nati on and Eval uati on

Exam nati ons and Entrance Tests for
Admi ssi ons are conducted as per the
Acadeni ¢ Cal endar. All the Exam nation
results have been conputerized. The
Uni versity has a spacious and wel |
equi pped buil di ng dedi cated solely
towards centralized eval uati on of both

annual and senester exam nation. Al
answer books are bar-coded and OVR
title page ensures transparency in
eval uati on process. Coding and decodi ng
of answer books is also in practice.
There are provisions of both Online
i nspection of answer books and
Chal | enge evaluation . Interna
Eval uation is done on the basis of term
paper presentations, quizzes,
assi gnnents, project work etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

CSIJMJ actively uses | CT towards
aut ormati on of various academ ¢ and
adm ni strative activities. ICT is used
to provide all possible Information and
services to the students regarding
adm ssion, fee structure, curricul um
exam nation and | astly towards issuance
of degree and migration certificates.
The university website provides access
to all such information

Adm ni stration

The University has inplenented e-
governance in the process of student
regi stration, centralized adm ssion,

exam nation results. Online
applications, online fee paynent
facility for students and online
gri evance portal for students have been
instrunented. Proctorial Board and an
Anti-ragging committee exist to
mai ntai n di sci pline on canpus.

Fi nance and Accounts

Onl i ne paynent systemfor all types
of remuneration to teachers and non-
teaching staff. Cashless transactions

are promoted. Online fee subm ssion for
all student centric work.

St udent Admi ssion and Support

The adm ssion to various academnic
programres is carried out through
entrance test/merit basis follow ng the




In some courses,
out through State |evel
system The admi ssion noti ces,
list and ot her

reservation policy of the Governnent.
adm ssions are carried

centralized
nmerit

i nportant notices are
di spl ayed at the University website.

Exam nati on

annual
answer

eval uati on process.
of answer

Al l

and senester

Exami nati ons and Entrance Tests for
Admi ssions are conducted as per the
Acadeni ¢ Cal endar.
results have been conputerized. The
Uni versity has a spacious and wel |
equi pped buil di ng dedi cated solely
towards centralized eval uati on of both
exam nati on.

books are bar-coded and OWR
title page ensures transparency in
Codi ng and decodi ng
books is also in
practice. There are provisions of both
Online inspection of answer
Chal | enge eval uati on
Eval uation is done on the basis of term
paper presentations,
assi gnnent s,

t he Exanm nati on

All

books and
| nt er nal

qui zzes,

proj ect work etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2018 Dr. Sidhanshu EDUFEST csIMJ 85744

Rai
2018 Dr. Varsha Bl O TECH CsiMJ 60000
Gupt a SEM NAR
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NAAC Acc File 55 Ni Il
reditation | uploaded |31/10/2018 |01/11/2018
Awar eness
Pr ogram
2019 NAAC Acc File 62 Ni I
reditation | uploaded [|21/02/2019 |22/02/2019
Awar eness
Program



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5301_Faculty_Emp_1659169712.xlsx

2019 One Day
awar eness
wor kshop

on Full
bri ght

Nehru and

ot her

Fel | owshi p

oppor tunit

ies in the
u. S

upl oaded

File
31/ 01/ 2019

31/ 01/ 2019

48 NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Fil e Upl oaded 24 Nill Nill Nill
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 82 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Teacher wel fare fund,
G oup I nsurance schene,
Medi cal rei mbursenent,
Easy withdrawal facility
fromprovident fund for
the University teachers

,Health Centre
, Resi denti al
acconmodati on at nom nal
char ges, |n-canpus
Conmmerci al Centre
provi des banki ng
services, stationery
shop, Post O fice,
Cafeteria. The canpus
al so has a Guest house
and an | nternational
Centre.

Empl oyee wel fare fund,
Group I nsurance schene,
Medi cal rei nbursenent,
Easy withdrawal facility
from provident fund for

the University enpl oyees
,Health Centre
, Resi denti al

accommodati on at nom nal
char ges, |n-canpus
Commercial Centre

provi des banki ng
services, stationery
shop, Post O fice,
Cafeteria. The canpus
al so has a Guest house
and an | nternational
Centre

A dedi cated office of
Dean Student Welfare
(DSW exists on canpus,
financial aid to needy
students is provided
t hrough Poor Boys Wl fare
fund on canpus. G oup
| nsurance Schene for
canpus students, the
Uni versity has facilities
like Central Library, a
common Gym 24 hour ATM
machi ne, a wel |l -equi pped
stadi um a nul tipurpose
Hal | for indoor ganes,
hostel -facilities with
mess and cant een
services, University
Heal th Centre, 24-hour
anbul ance service
Centrally air-conditioned
auditoriumwth a
capacity of 1100 people

for cultural activities
and A robust placenent
cell, Internal bus



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5301_Development_training_programmes_1659258303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5301_Training_Programmes_1659173067.xlsx

service (free of cost) to
all students on canpus,
Swi mmi ng Pool .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

CSIJMJ is a state governnment university and it has a finance officer duly
appoi nted by the state government. The University Conducts |Internal and
External Financial Audits regularly as per rules of State Governnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
KUTA and Shri Mahadev 4100000 Medal and Construction
Si ngh Shi ksha Sanst han of Transit Wnen Host el
View File

6.4.3 — Total corpus fund generated

11683687595. 24

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes A Conmittee No Ni Tl
as per the
reconmendat i ons
of the Vice
Chancel | or

Adm ni strative Yes Ext er nal No Ni |
Panel duly
approved by the
Vi ce
Chancel | or.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Adherence nade to the Guidelines of the rules nmentioned in University Handbook
in providing autonomy to affiliated and Constituent Coll eges.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Faculty menbers are encouraged to attend to queries of parents and resol ve any
academ cs related issues of their ward. Parents are invited in the Convocation
to encourage their wards.

6.5.4 — Development programmes for support staff (at least three)

To upgrade the technical skills of its support staff the university regularly
organi zes training progranmes. |In the current year two Conputer Training
wor kshops were conducted . Pronotions of enpl oyees were conducted as per state
governnment norms. Enpl oyees were notivated to participate in Yoga day
cel ebrati on.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5301_Funds_or_Grants_1659255982.xlsx

6.5.5 — Post Accreditation initiative(s) (mention at least three)

“Urkund’ Pl agi ari sm Check Software has been nade available to faculty and
research scholars to adhere to inprove the quality of publications and
di ssertations. Faculty appointnments have been nade in different Departnents to
fulfill the requirenent. The University encouraged research anong faculty nenber
both in canpus and in affiliated colleges by re-initiating ‘M nor Project’
Grant to a naxi num of Rs.50000. Text books and several e-books have been
procur ed.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality

initiative by IQAC

Date of
conducting IQAC

Duration From Duration To

Number of
participants

2018 NAAC Accre
ditation
Awar eness

program

31/ 10/ 2018 31/ 10/ 2018 01/11/ 2018 55

2019 NAAC Accre
ditation
Awar eness

program

21/ 02/ 2019 21/ 02/ 2019 22/ 02/ 2019 62

2019 One day
awar eness
wor kshop on
“Ful bri ght -
Nehru and
ot her
Fel |l owship O
pportunities

in the U S

31/ 01/ 2019 31/ 01/ 2019 31/ 01/ 2019 48

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| SSUES I N 01/ 08/ 2018 30/ 04/ 2019 55 50
EDUCATI ON
Wor kshop on 06/ 09/ 2018 06/ 09/ 2018 65 50
Nutrition &
Health Wth
UNI CEF



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5301_Quality_Initiatives_B_1659256206.xlsx

Soci al

Suppor t

CNSDI

3- Days
Wor kshop on
Behavi or
Change
Conmuni cat i on
Wth UP
Techni cal

Lucknow and
Lucknow

Uni t,

29/ 01/ 2019

31/ 01/ 2019

12

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree Pl antati on,

Pl astic free canpus,
savi ng/ rechargi ng, CNG bus running in the canpus and Bio gas pl ant,
recycling through sewage treatnent plant and different activities through Eco

Sol ar

Panel s,

Ver m conposti ng,
Wast e wat er

wat er

Cl ub
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 650
Ranp/ Rai | s Yes 175
Braille Yes 65
Software/facilities
Any other simlar Yes 50
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 14/ 11/ 2 01 HEALTH 260
018 DI ABETES
AWARENESS
2018 1 1 25/ 08/ 2 01 FREE HEALTH 150
018 CARDI AC
CHECKUP
CAMVP
2018 1 1 02/ 09/ 2 01 FREE HEALTH 144
018 DI ET COUN
SELI NG
CAMVP
2018 1 1 01/ 12/ 2 01 FREE HEALTH 250
018 MEDI CAL
CHECKUP
CAMP
2019 1 1 12/ 03/ 2 01 HEALTH 224
019 WORKSHOP




ON CESTAT
I ONAL
DI ABETES
MELLI TUS

2019 1

1 08/ 04/ 2
019

01
WORKSHOP
ON FUNCTI
ONAL
MOVEMENT
ANALYSI S
TREATMENT
STARTEGY

HEALTH

177

2019 1

1 11/ 04/ 2
019

01
M GRAI NE
AVWARENESS

HEALTH

177

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HUVAN VALUES AND

OF CONDUCT

PROFESSI ONAL ETHI CS CODE

15/ 07/ 2017

st ude

pr oper

co-curr
t hat

The University

mai ntai ns the endeavor

i ncul cating val ues of
inclusivity and harnmony
anong its enpl oyees and

nts. The

code of

i cul ar
pronot e

conduct

of

enpl oyee

and students foll ow a

conduct .

Prograns on professi ona
ethics and code of
conducts are regularly
organi zed for the
sensitization of
enpl oyees and students.
Et hi cs and human val ues
are enphasi zed on a
regul ar interva
nmyriad of curricular and
activities.

t hr ough

gender

equal ity and sensitize

the students as wel |l
facul ty nenbers.

conmttee nonitors the
adherence of code of

as
A

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
TREE PLANTATI ON 15/ 08/ 2018 15/ 08/ 2018 100
ORI ENTATI ON 01/ 09/ 2018 01/ 09/ 2018 220
NATI ONAL 01/ 09/ 2018 07/ 09/ 2018 185
NUTRI Tl ON
CLEBERATI ON
TEACHERS DAY 05/ 09/ 2018 05/ 09/ 2018 240



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5301_Inclusion_1659191711.xlsx

CELEBRATI ON

PHYSI OTHERAPY DAY 08/ 09/ 2018 08/ 09/ 2018 200

CELEBRATI ON
TREE PLANTATI ON 08/ 09/ 2018 08/ 09/ 2018 100
ROLE COF 11/ 03/ 2019 11/ 03/ 2019 204

RESPONSI Bl LI TY OF
YOUTH I N BUI LDI NG A
NEW | NDI A

BUI LD HEALTHY 28/ 05/ 2019 28/ 05/ 2019 97
RELATI ONSHI P W TH
CHI LDREN

WORLD NO TOBACCO 31/ 05/ 2019 31/ 05/ 2019 203
DAY

Yoga Day 21/ 06/ 2019 21/ 06/ 2019 250
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1- GREEN CAMPUS 2- CNG BUS SERVI CE |'S AVAI LABLE | NSI DE THE CAMPUS 3- SANI TARY
VENDI NG MACHI NES ARE | NSTALLED FOR THE DI SPOSAL OF SANI TARY PADS 4- TOBACCO FREE
CAMPUS 5- PLASTI C FREE CAMPUS 6- WATER CONSERVATI ON FACI LI TI ES AVAI LABLE 7-SCLI D

WASTE MANAGEMENT FACI LI TY AVAI LABLE 8- LI QUI D WASTE MANAGEMENT FACI LI TY
AVAI LABLE

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-01 Online academnmic process with regard to adm ssion, exam nation
eval uati on, declaration of results, mark sheets and online generation of
provi sional and migration certificates. Best Practice-02 Health Care services
Best Practice-01 a-Title of the practice- Online acadenic process with regard
to adm ssion, exam nation, evaluation, declaration of results, mark sheets and
online generation of provisional and mgration certificates. b-Cbjectives of
the practice- The University uses Information Technology (IT) in a big way to
conmputerize and automate student centric college centric processes in a phased
manner. Some processes run on renote web server and sone on Canpus Network. The
use of ICT helps in managi ng the adm ssion, the exanm nation, the evaluation and
the declaration of results nore efficient and less tine taking. ICT is used for
enhanci ng adm nistrative efficiency and transparency. c-Context The powerf ul
and potential tool of ICT has changed the nethodol ogy of approachi ng and
communi cating with the masses. The use of | CT has enhanced efficiency. It has
i ntroduced a powerl ess nmass conmuni cati on system and has facilitated an
exponential accessibility to know edge resources. |t has enhanced trenendously
the adm nistrative and the academnmic efficiency and transparency. d-Practice
CSIJMJ has devel oped vari ous web based applications/ nodul es for the benefit of
its students, affiliated colleges and Staff. Such applications are as follows:
e College Login: This application provides login to all colleges affiliated
with the CSIM University and enables themto see the circulars, notices, office
orders etc. Roll Lists, Admt Cards, Verification Lists etc. are also upl oaded
in the College login. « Wb based Software Mdule for Online Subm ssion of
Exam nati on Form Applications for all the courses running at university canpus
and affiliated colleges. « Wb based Software Mddul e for Online Subm ssion of
Exam nati on Form Applications of Private Students for all classes. ¢« Wb based
Sof tware Modul e for Online Subm ssion of Exam nation Form Applications for
Entrance Exam nation for various courses run by the CSIM University Canpus



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5301_promotion_activities_1659190182.xlsx

affiliated colleges and Online Counselling for these courses. « Wb based
Sof tware Modul e for Online Subm ssion of Back Paper Exam nation Form
Applications for all Regular Private Students. ¢ Wb based Software Mdul e for
Onli ne subm ssion of Exam nation Form Applications for all Ex-students. Wb
based Software Module's for Online generation of Provisional Mgration
certificates by Students. « Wb based Software Mddul e for Online Subm ssion of
request by Students for Degree Certificates. ¢ Wb based Software Mdul e for
Onl i ne Submi ssion of request by Students for Scrutiny. o Wb based Software
Modul e for Online Subm ssion of Students Present/Absent Status during Theory
Exanms by the Exam nation Centers through College Login. « Wb based Software
Modul e for Online Subm ssion of Practical/Viva Marks by affiliated colleges for
Regul ar Students through College Login. « Wb based Software Mdule for Online
Submi ssi on of status of count of Answer Copies received at Exam Centers and its
reconciliation by the University. « Wb based Software Mdul e for SV5 Gat eway
Integration with Coll ege Login Mddule and all other nmodules to send SMS alerts
to col |l eges about new upl oads on the college |ogin students about various exam
related alerts. « Wb based Software Modul e for Integration of Online Payment
node to facilitate E-Challan, Debit/Credit Card and |Internet Banking on the
university website with authorized banker of the university. BENEFITS 1. CSIMJ
has been sendi ng communications to all affiliated colleges through conventiona
nmet hods of post/courier or FAX which have been consum ng | ot of man power, tine
money and failed to fulfil the purpose absolutely. Now, having realized the
power of Web, CSIJMJ has inplenented the concept of College Login, wherein each
col l ege has been given a unique set of login ID password with which they can
vi ew, downl oad or take print outs of every circular, letter, office order, etc.
whi ch is uploaded by the university in their respective interfaces. This
process ensures that every college gets that information and no coll ege can say
that they have not received or information has been m splaced. 2. Wb based
Online Applications are functional 24x7 and 365 days. Any authorized user can
work on the systemat any tinme and in any part of the world. It is based on
Small O fice Hone Ofice (SOHO concept and one can bring work honme al so, if
one wi shes. 3. Wb based Online Applications are date and tine sensitive. After
expiry of due date and tine no data can be submitted. This nakes
col | eges/ students to respect the tine schedules fixed by the University. 4. Wb
based Online Systemis totally transparent and fool proof system which prevents
and stops corruption. It hel ps the students who are unnecessary harassed by the
col | eges, because in the Online System after subni ssion of data by the
coll eges or by the students, data is validated with checks and conditions as
per ordinance of the University. Once the final list of eligible students is
di splayed in the College Login, colleges cannot hide the facts and stop the
students fromtaking adm ssion or appearing in the exam nation as per their
whi ms fancy. Students can al so i ndependently see their eligibility/status for
the examthey are appearing in. 5 Wb based Online System for subm ssion of
exanm nation formapplication by Private Students elim nates the probl ens
encountered in nmanual / OVR form subni ssion procedure. |In manual process the
students unwillingly submt wong informati on which creates a great deal of
problemto the University and students as well. Students send their application
formthrough post to the University, sone of the forns are in very poor
condition and sonetines msplaced. Students run frompillar to post to get it
corrected. These problens are elimnated in Online System because private
students have the option to view verify the information being furnished by them
as many tinmes as they want before final subm ssion. 6. Wb based Online System
hel ps in cost reduction and tine saving. CSIMJ uploads all the data |ike Rol
Lists, Admt Cards, Verification Lists etc. in the College Login and coll eges
are supposed to take the printouts. CSIMJ will not provide any printout to any
col l ege and splurge noney on the printing charges, stationery charges and
postal charges. In conparison to conventional procedure, Online System provides
fast, absolute, cheaper neans of information comrunication/delivery and saves




ot of time, manpower noney. 7. Online Systemis based on centralized database
concept, thus preventing any gaps in data availability at all levels. It also
hel ps in tine saving also. Once the data is submitted, there is no need to
process it manually, any report can be generated i medi ately and University can
deploy its human resources for sone other purposes. e-Evidence of success The
successful inmpact of ICT is quite clear fromtinely conpletion of adm ssions,
exam nations and tinely declaration of results. the online subm ssion of
exanm nation forns and online provision of provisional/mgration certificate and
onl i ne subm ssion of degree applications have drastically reduced the students
rush in the University canpus. This transparent system has ensured | esser
number of grievances and di sputes on the part of students in matters relating
to adm ssion, exam nation, evaluation and declaration of results. f-Problens
encount ered and resources required There is shortage of manpower skilled in the
use of ICT. This aspect has been overcone by organizing training programes in
ICT by the different departnment of the University. The University, over a
period of time, has devel oped good ICT infrastructure out of its own funds and
financi al assistance provided by various agencies. Best Practice-02 a. Title of
the Practice: Health Care services b. OQbjective of the Practice 1- To provide
better health care facility to the students and enpl oyees of the University at
a very low cost. 2- To provide health care services to the citizens of Kanpur
and adjoining area at a very low cost. The university runs various courses
related to health care at the University Institute of Health sciences. Students
studying at the University Institute Sciences get their training through the
medi cal facilities provided by the Institute and they al so beconme hel pful in
providing better services to the patients. In the way the University provides
better health care services to the students/ enployees of the University and
the Kanpur at a very low cost c. The Context The university provides health
care services through the followi ng ways: 1. The university has well equi pped
10 bedded health center for the treatnent of students, enployees, and citizens
of Kanpur. OPD of Medicine, Othopedics, Gynecol ogy, Ophthal nol ogy, ENT
Surgery, Psychiatry, Psychology, Dental and Pediatrics, is run by renowned
speci alists of Kanpur city. 2. Consultancy of Doctors is available on a very
| ow cost (OPD Registration slip costs Rs. 10 Per person, and is valid for one
month) 3. At the ultra-nodern Pat hol ogy, Automation M crobiology |ab of
University Institute of Health Sciences, facility of nore than 119 Pat hol ogi ca
i nvestigations is avail abl e under the supervision of Pathologist at a very | ow
cost. 4. ECG Miltipara nmonitor, Dental X-ray and M nor OT and anbul ance
facilities are also available. 5. The Facility of Physiotherapy of the patients
is available in well-equi pped Physiotherapy OPD of the University Institute of
Heal th Sci ences at a very | ow cost.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://csjmu.ac.in/naac-fil es/bestpractices//Best¥?0Practi ces¥%02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University has adopted and applied Information Technology (IT) on a large
scal e to conputerize and autonate student-centric and coll ege-centric processes
in a phased manner. Sonme processes run on renbte web server and the rest on
Canmpus Networ k. CSIMJ has devel oped several web-based applications/ nodul es for
the benefit of its students, affiliated colleges and Staff. The aforenenti oned
applications are described in detail below <+ College Login: This application
provides login to all colleges affiliated with the CSIJM Uni versity and enabl es
themto see the circulars, notices, office orders etc. Roll Lists, Admt Cards,
Verification Lists etc. are also uploaded in the College |login. « Wb-based



http://csjmu.ac.in/naac-files/bestpractices//Best%20Practices%202018-19.pdf

Sof tware Mbdul e for Online Subm ssion of Examination Form Applications for al
the courses running in the university canmpus and affiliated colleges. ¢ Wb-
based Software Mddul e for Online Subm ssion of Exami nation Form Applications of
Private Students for all classes.  \Wb-based Software Mddule for Online
Subni ssi on of Exami nation Form Applications for Entrance Exanination for
various courses run by the CSIJM University Canpus, affiliated colleges and
Online Counseling for these courses. ¢ Wb-based Software Module for Online
Subm ssi on of Back Paper Exam nation Form Applications for all Regular and
Private Students. ¢ \Wb-based Software Modul e for Online subm ssion of
Exami nation Form Applications for all Ex-students. ¢ \Wb-based Software Mdul e
for Online generation of Provisional and Mgration certificates by Students. e
Web- based Software Module for Online Subm ssion of requests by Students for
Degree Certificates. « Whb-based Software Moddule for Online Subnission of
request by Students for Scrutiny. ¢ Wb-based Software Mddule for Online
Submi ssi on of Students Present/Absent Status during Theory Exans by the
Exam nation Centers through Coll ege Login. ¢ Wb-based Software Mdul e for
Onl i ne Subm ssion of Practical/Viva Marks by affiliated colleges for Regul ar
Students through Coll ege Login. o Wb-based Software Mdule for Online
Submi ssi on of the status of the count of Answer Copies received at Exam Centers
and its reconciliation by the University. o Wb-based Software Mdule for SM
Gateway Integration with College Login Mddule and all other nodules to send SMS
alerts to colleges about new upl oads on the college |ogin of students for
various examrelated alerts. « Whb-based Software Mddul e for Integration of
Onli ne Paynent node to facilitate E-Challan, Debit/Credit Card, and Internet
Banki ng on the university website with the authorized banks of the university.

Provide the weblink of the institution

http://csjnmu. ac.in/naac-
files/bestpractices//Institutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Chhatrapati Shahu Ji Maharaj University has al ways endeavored towards
excellence. Wth that aimin mnd, the University is constantly marching towards
newer horizons. Wile consolidating its Future-based Plan of Action, the
University has the following as its benchmarks: 1. Enhancenent of Know edge:
Chhatrapati Shahu Ji Maharaj University ains towards constant inprovisations in
its teaching-Iearning nethodol ogy. The University ainms to focus on worl d-cl ass
academ a. It also ains to introduce new post-graduate progranmes in various
disciplines, so as to cater to the growi ng demand of job-centric and know edge
enhanci ng courses. 2. Focus on Socially Rel evant Research: The University
ardently ains to work towards high-quality research, which is relevant to
changi ng tinmes, and which keeps pace with contenporary debates and issues. The
University ainms to attract the best minds to research on pertinent soci etal
topics. This would also lead to an enhancenent of our know edge base. 3.

Est abl i shment of Strong Student Base: The University ains to attract and cater to
nost deserving students so as to contribute to the nations’ human resource

devel opnment. Towards that end, the University ains to provide the nost conducive
envi ronment that woul d encourage exploration of know edge. 4. Devel opnent of
Infrastructure: Chhatrapati Shahu Ji Maharaj University ainms to devel op and
maintain its infrastructure so as to provide its students world-class anenities.
It also ains to adequately nmaintain its existing infrastructure, mnimzing the
onsl aught of wear and tear. 5. Focus on Laboratory Facilities: Know edge is

i nconplete without its practical application, and the students need to be
provided with state-of-art laboratory facilities. Towards that end, the
University aims to refurbish its various labs, in a manner that it can provide
worl d-class facilities to its students. 6. Academ c Support to Students: Wth an
aimto assist its students, the University plans to facilitate remedi al cl asses
in various disciplines. This will lead to enhanced support to the students,
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especially those who require nore faculty attention. 7. Provision for Student
Counsel i ng: Chhatrapati Shahu Ji Maharaj University ains to provide to its
students, student counselling services as it is very pertinent to connect with
students on an individual |evel, and understand and address their problens,
especially those pertaining to academ a. Student Counselling will also ensure a
heal t hy student-teacher relationship. 8. Placenent Cell: The University ainms to
strengthen its Placenment Cell so as to benefit its students in securing job
positions. Wth that end in view, it also ains to undertake placenent drives. 9.
Eco-friendly Canpus: The University ains to work towards a green-canpus, and
accordingly, it plans to undertake massive plantation drives. Chhatrapati Shahu
Ji Maharaj University understands the need to keep pace with tinmes and engage
with pertinent societal issues. Accordingly, it plans to work towards a better
and sustai nabl e teachi ng-Iearning environnent, providing its students with worl d-
class facilities, and conducive learning environnent. It also understands its

| arger social responsibility and thus plans to work towards environnental
sustainability. Finally, it plans towards a continuous engagenent with its

st akehol ders for the over-all growth of the University.
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